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EXECUTIVE SUMMARY

Formal responses to family violence have generally been reactive rather than
proactive. Significant time and money is spent dealing with the consequences of
violence. Shifting the emphasis to stopping violence before it occurs (primary
prevention) addresses the identified root causes of family violence to prevent
incidents from occurring in the first place. The Anglican Diocese of Melbourne strongly
believe the Victorian government must, along with early intervention and tertiary
responses, continue to invest in long term and strategic commitment to prevention
that includes primary prevention measures. It is not enough to step in once the
damage is done. Without a clear commitment and investment in policies and programs
focused on intervening before violence occurs, personal and financial costs will

continue to grow leading to increased tertiary sector expenditure.

Our submission describes a practical primary prevention approach, aimed at educating
and building capacity for change in the Church that may have relevance as a model for
the wider community. As well, this submission will summarise a number of best

practices.

We make a number of recommendations that give priority to progressing primary

prevention responses to tackle family violence:

1. There should be a dedicated approach and resourcing to primary prevention
strategies.

2. That current resourcing/funding of primary prevention efforts associated with
health promotion and education be enhanced, recognising current under-
investment in this area.

3. Faith communities and associated welfare agencies are important and appropriate
entities to assist in primary prevention and should be resourced accordingly.

4. That educational institutions - State, Independent Schools, Registered Training
Organisations and Tertiary Institutions - deliver Respectful Relationships education

targeted at all levels of education, i.e. from pre-school to tertiary.
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INTRODUCTION

This submission is on behalf of the Anglican Diocese of Melbourne (the Church). We
welcome the Royal Commission of Inquiry into Family Violence and its intent to inquire
into and provide practical recommendations on how Victoria's response to family
violence can be improved. We commend the broad scope of the Inquiry, particularly
the inclusion of primary prevention as a high priority, alongside secondary and tertiary

responses to family violence.

The Church in the Diocese of Melbourne comprises a diverse range of community
based activities and outreach. It includes 200 parishes covering greater Melbourne and
Geelong as well as being represented in schools, hospitals, prisons, Mission to
Seafarers and Theological Colleges (Ridley College and Trinity Theological College). The
Diocese currently has approximately 685 licensed and authorised clergy, 295
authorised lay ministers and a number of lay employees supporting its work and

mission.

The Church is also represented in the community through the work of agencies such as
Brotherhood of St Laurence, Anglicare Victoria, Benetas Anglican Aged Care Services,
Anglican Overseas Aid and Lifeworks Relational Counselling and Education Services.
These separately incorporated entities, whilst having a strong Anglican ethos, have
developed their own complementary approaches to the issue of family violence whilst
working together in Anglicans Helping to Prevent Violence against Women, a program
steering committee of the Church. Therefore while broadly complementary, this
submission does not represent these agencies (nor speak on behalf of any other

Anglican dioceses within Victoria).

It is recognised that Victoria’s response to family violence should cover a broad range

of strategies as noted in the Royal Commission’s Terms of Reference (2015). However
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this submission will focus on primary prevention strategies, aimed at education and
building capacity for change, based upon the experience of the Prevention of Violence
against Women program within the Church community. We summarise developed
best practice and offer recommendations for progressing primary prevention in the

broader community.

In providing this submission, the Church is aware of the definition adopted by the
Inquiry in respect to ‘family violence’. The term ‘violence against women’ is, within this
submission used interchangeably with ‘family violence’, ‘intimate partner violence’ or

‘domestic violence’.

The Victoria Family Violence Protection Act 2008 includes a broad definition of ‘family
member’ to ensure that people providing paid community or residential care are
included. This submission uses the term ‘violence against women’ specifically to
include other forms of violence — such as trafficking in women — that form part of the
continuum of violence perpetrated against women. ‘Violence against women’ also
highlights the fact that violence perpetrated against women is invariably gendered in
nature — it is violence that is directed against a woman because she is a woman, or

violence that affects women disproportionately.

WOMEN ARE AT GREATEST RISK OF VIOLENCE
The overwhelming majority of abuse and violence is perpetrated by men against
women (National Council to Reduce Violence against Women and Children
[NCRVAWC] 2009). The largest single risk factor for becoming a victim of sexual assault
and/or domestic violence is being female (NCRVAWC 2009, p. 26). The World Health
Organisation defines violence against women as:

physical, sexual and psychological violence occurring in the family and in the

general community, including battering, sexual abuse of children, dowry-
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related violence, rape, female genital mutilation and other traditional practices
harmful to women, non-spousal violence and violence related to exploitation,
sexual harassment and intimidation at work, in educational institutions and
elsewhere, trafficking in women, forced prostitution, and violence perpetrated

or condoned by the state (WHO 1996).

THE COST OF VIOLENCE

In Victoria violence is the leading contributor to death, disability and illness of women
aged 15 to 44 years (VicHealth 2004); one in three women experience intimate partner
violence (Australian Bureau of Statistics 2006); women represent nearly 90% of
reported rapes and 76% of reported sexual assaults (Victorian Police Crime Statistics

2005).

The $13.6 billion per annum cost of violence against women in Australia was
distributed throughout the health system, the labour market, the economy, child
protection services, the criminal justice system, police and the welfare system
(NCRVAWC, 2009). Without appropriate action to address family violence an estimated
750,000 Australian women will report experiencing violence in 2010 - 2022, costing an

estimated $15.6 billion (NCRVAWC 2009).

FACTORS CONTRIBUTING TO PRESENT LEVELS OF FAMILY VIOLENCE

There is no single cause of violence. It is best understood as a result of the interaction
of factors at individual, family, community and societal levels encompassing attitudes
to women and gender roles within relationships, family and peer support, and social
and economic inequality. The consumption of illicit drugs and alcohol and, lack of
employment opportunities have been identified as potential risk factors for domestic

violence and sexual assault. Causation and contributing factors are discussed in detail
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by the National Council to Reduce Violence against Women and their Children (2009,
pp.26-36) and the Australian Women’s Health Position Paper (2014).

ANGLICAN DIOCESE OF MELBOURNE RESPONSE

Regrettably the Church is not immune to this problem, hence its long-term concern to
address violence against women. In December 1990, a report commissioned by the
Church suggested that incidence of violence against women among active churchgoers
may be comparable with that in the general population (Centre Against Sexual Assault
1990). The problem has also been highlighted by more recent reports of disclosures of
sexual assault, bullying and harassment involving Melbourne Anglicans (ADoM 2012).
We note also publicised incidents of sexual assault against children, allegedly
perpetrated by clergy and teachers working in Anglican schools (Gearing 2014). Until
recently, aside from the Church’s more formal Professional Standards processes, the
primary response to family violence has been to care for those affected on an informal
and individual basis. Such measures addressed consequences of violence, but

strategies for preventing violence were required.

In October 2011, the Church and its agencies launched Anglicans Helping to Prevent
Violence against Women, the first faith-based violence prevention program of its kind
in Australia (jointly funded by Melbourne Anglican Foundation, Brotherhood of

St Laurence and Anglicare Victoria). A primary preventive response is concerned with
preventing violence before it occurs. This means interventions that engage groups
within the broader population, rather than other complementary approaches directly
targeting those who have experienced or perpetrated violence against women. Such
broad intervention addresses the social determinants or causal factors that lead to
violence-supportive cultures, and promotes respectful and gender equitable attitudes

and behaviour systems and structures (VicHealth 2007, p. 9).
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The focus on primary prevention is for most in society and the Church a completely
new approach. This was evident in the discussion of a request to use a church hall to

run a violence prevention workshop:

‘We more naturally think in terms of being aware of what constitutes violence
and abuse in its many forms, than how we could help the victim, and what
services can be provided. The Diocesan program is coming from the other side
of the coin. It is more to do with internal attitudes, beliefs and behaviors; often
ingrained from our childhood and the modeling of the significant people in our

lives.’

Taking action after violence has occurred is a secondary or tertiary response, as is a
focus on welfare and support. Though urgent, these responses too often ignore the
underlying context in which violence occurs and is sustained, including formal and

informal organisational cultures, policies and processes.

To embed primary prevention across congregations, the Church has drawn on
VicHealth’s Preventing violence before it occurs. A framework and background paper
to guide the primary prevention of violence against women in Victoria (2007) to
develop its Strategic policy for the prevention of violence against women and its five
year Violence prevention action plan (Appendix 1). The VicHealth document sets out a
framework for action to guide the primary prevention of violence against women in
Victoria. ‘The most significant cause of violence against women is the unequal
distribution of power and resources between men and women, adherence to rigidly

defined gender roles and broader cultures of violence’ (VicHealth 2007).

The Church’s strategic policy recognises these causes of violence against women and

seeks to reverse their negative effects by promoting equal, respectful and non-violent
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relationships. This is consistent with the Anglican Church of Australia’s General Synod
Standing Committee’s (2005) commitment to ‘developing strategies of action to
support the policy of gender equality, as per the 2005 Anglican Consultative Council

Resolution 15.07 Gender Based and Domestic Violence’.

Our emphasis on primary prevention strategies builds on the years of hard work and

dedication of survivors and of advocates who have helped change Church policies and
practices that affect the dignity and the well-being of women (Casey Pastor’s Network
2007-2009, O'Brien 2002; Porter 2005, 2006). Our primary prevention focus concerns

all female roles in the Church, work place and home.

Anglicans Helping to Prevent Violence against Women is a faith-based model of
primary prevention (ADoM 2014a) that looks to reduce the prevalence of violence by
building a culture of equal and respectful gender relationships in Anglican
organisations and local churches. Dr Ree Boddé co-ordinates the program part-time.
Three years on, the violence prevention work has gained considerable momentum
with eighty six Anglican leaders, representing parishes, agencies and chaplaincies
across the Church, committed to leading change in community attitudes, raising
awareness and preventing violence (Appendix 2). As well, there is a significant increase

in violence prevention activities.

As part of the Northern Interfaith Respectful Relationships Project, a Respectful
Relationships Curriculum has been developed (Holmes 2012a; Holmes 2012b). A
number of reports have mapped the program’s work. More information can be found
in the Anglican Diocese of Melbourne’s report: What works and what doesn’t in
Anglican communities to prevent violence against women (2013) (Appendix 2) and

Nudging Anglican parishes to prevent violence against women (2014) (Appendix 3).
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Evaluative data is being collected, as part of an ongoing action-reflection methodology

to help shape the future direction of preventing violence against women.

BEST PRACTICES IN VIOLENCE PREVENTION WITH ANGLICAN COMMUNITIES
This section is based on the Church’s experience with implementing a preventative
program which may also assist to reduce and prevent violence against women and

children in the wider community.

Foster the development of a whole-of-organisation approach to prevention

Most people, when considering violence against women, will focus initially on the
circumstances of an individual act, rather than seeing the phenomenon of violence
against women at an organisational and societal level. Violence against women is a
continuum of acts - from subtle to overt, and attitudes conveyed informally and
formally through written and unwritten policies, and instructional practices. This is
starkly illustrated by a recent comment concerning a family violence situation

threatening the church as an ‘extended family’:

‘Domestic violence exists in the church. My daughter found herself in an
abusive situation, one which did not include alcohol or drugs, but rather an
abusive husband who claimed to be a Christian. When she fled for fear of her
life the church was not there for her. Though she had been an active member -
she was told by her Vicar that if they supported her, it would split the parish as
her father-in-law held a prominent position, as did her uncles. Essentially, the

parish slammed the door in her face while supporting the perpetrator.’

Prevention plans should reflect an understanding of the distinctions between primary,
secondary and tertiary responses in practice and policy framed by genuine respect and

gender equality (Appendix 1).
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Professional standards legislation, protocols and codes of good practice signal the
resolve of any organisation to deal openly and transparently with abuse

The Church has responded to its legal and ethical obligations by establishing an
externally respected professional standards regime, policies, training and a robust
complaints process. These are all important mechanisms for dealing with abuse (ADoM
2009, 2013). While our Church’s work is at the primary prevention end of the
spectrum, protocols introduced in 2006 by the Church of England Archbishops’ Council
and the Methodist Church (2010), could be adopted to help Anglican leaders be better
informed and pro-active toward domestic violence; equipping ourselves so we can

provide support and access to appropriate resources in the community.

Engage men in cultural change

Men often have positional power and can be effective carriers of the anti-violence
message. It is only by men challenging other men’s attitudes and behaviours that we
can change the landscape of violence. Involving men in violence prevention will help to
transform gender relations by advocating gender equality and respectful relationships.
Without men onside we risk replicating the same violent structures and processes that

we are challenging (Peace 2008).

Support is needed from senior leadership

Consultation with prevention educators working in local churches demonstrates that
for prevention initiatives to succeed we need a shared commitment to the problem
and its solution by senior leadership. Men are generally the gate keepers for
embedding violence prevention initiatives. Mentoring helps leaders deliver more
targeted and positive prevention strategies to build stronger and safer healthy

relationships in any organisation and community.
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Develop a clear conceptual framework to build a culture of gender equality and
respectful relationships

A pastoral report to the Church of sexual violence against women and children of the
Church community is full of survivors’ stories (CASA 1994). Putting the experience of
those who have suffered at the very centre of prevention efforts challenges mere
academic debate about gender roles. Awareness training helps Anglican leaders look
critically at how hierarchical approaches to gender and fixed understanding of gender

roles might lead to increased potential for abuse.

Preventing violence against women is long term work
Prevention, in Church and society alike, is about redressing historic gender inequalities
and requires challenging deeply engrained norms that affect how women are viewed

and treated, individually and systemically:

‘Women's voices are largely silent in my church except in the choir, Sunday
School and women's groups. Women seeking a voice have to counter the many
theological arguments — based on Biblical interpretation — advanced to deny
women access to church leadership. What is worse, women like me who strive
to break with tradition find themselves in many instances without the support

of their own gender in their struggle.’

The work and time required to eliminate gender inequalities should not be
underestimated. Achieving attitudinal and behavioural change in relation to the
structural and cultural inequalities associated with violence against women in any

context requires commitment and adequate resourcing.
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Changing mindsets through education is needed to prevent violence against women
To encourage attitudinal and behavioural change and ensure consistent messaging the
program has adopted a range of educational strategies that target adults in Anglican

settings (18 — 65+). Brief descriptions are provided below.

Social media to address violence against women.
The programs ‘My Best Move Campaign’ uses clergy to deliver active bystander

prevention messages and builds on men’s predisposition to act in a positive manner.

Dr Hugh
2 rot:r"sémm Hill,

MY BEST MOVE TO

End Violence Against

Women

11 | P a g e Submission from the Anglican Diocese of Melbourne



SUBM.0173.001.0015

violence

prevenftion

Violence Prevention Training

Active bystander training, coaching and peer mentoring all assist leaders to develop a
deeper understanding of the issues involved in prevention work and builds capacity for
change at a structural and cultural level. One-off awareness raising sessions that are
not linked to training, are the least effectual in terms of bringing about any significant

change to attitudes or behaviour.

International Social Change Campaigns

Social change campaigns include UNIFEM’s campaign for the International Day for the
Elimination of Violence against Women (25 November), and the White Ribbon
initiative that invites men to wear a white ribbon to show their opposition to violence
against women. Many men initially defensive about Anglicans Helping to Prevent
Violence against Women, have increased their involvement in this work. However,
without an adequate understanding of the problem there is little sense of what change

is being attempted or how these efforts will lead to the desired outcome.

Documenting and evaluating prevention strategies keeps the focus on prevention
Pre and post training data should be collected on attitudes and behaviours and
gualitative data collected on aspect of successful and unsuccessful program aspects.
Sharing lessons learned with other educators implementing prevention initiatives
continues to help the Church, its agencies, and community groups to build its evidence
base and identify best practice. This requires self-evaluation and a willingness to
change what we are doing when necessary. Connecting with the primary prevention
field through the VicHealth community of practice forums, helps keep the focus on

primary prevention.
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Violence prevention must be adequately resourced

Even the best support services and criminal justice measures cannot by themselves
end violence against women and children. Primary prevention is the most significant
way we can enact a genuine cultural change to build a generation free from such
violence. Good policy alone will not have the desired impact, without adequate long

term funding for prevention over several years to effectively address this problem.

RECOMMENDATIONS

1. There should be a dedicated approach and resourcing to primary prevention
strategies.

2. That current resourcing/funding of primary prevention health promotion and
education efforts be enhanced, recognising the current under-investment in this
area.

3. Faith communities and associated agencies are important and appropriate entities
to assist in primary prevention and should be resourced accordingly.

4. That educational institutions - State, Independent Schools, Registered Training
Organisations and Tertiary Institutions - deliver Respectful Relationships education

targeted at all levels of education, i.e. from pre-school to tertiary.
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APPENDICES

Appendix 1: Anglican Diocese of Melbourne Strategic Policy for the Prevention of Violence

Amnglican Diiocese of Malbourne
STRATEGIC PFOLICY
For the Prevention of Violence Agaimst Women

L Freamble and Purpose

Cror weorld is a mixiore of hopefill opporninities and harmaiful challenpes. The people of our
warkd expenience these opportonities and challenpges in different measure. This difference
is sometimes due © mammal coses, bt is meore offen caused by oojust and discrmminabery
practices embedded n our cultural and civic 1ifis.

(Zender disrrimmarion is a major cawse of noegoal oppornanities and challenzes between
women and men Male privilege and power, though lessensed In many places, remains a
soumce of this discrmination A sipnificamt result of gender discrimination is wiclenoe
azainst women, which ocowrs across all Australian compmmities at an alamying rabe
Violence against women is the major coommbutor to ill health for women under 45 in
Amsiralia, and one woman is killed oo awerage every week by an infimate parimer or ex-
meimate parimer. The social and financial cest of Vielence Apamst Wiomen is significant.

Christans make known the bealing love of Christ through our active commitmend o
Jjustice, compasszion, bealing and peace. As the Body of Christ in ouwr world, we confimes
the Fospel mission of Tesns, who was partscolarly concerned for those who experienced

the affects of imjustics and discrimvinaton

The Anglican Ciocese of Melboume, a part of the Body of Chnist, bas a responsibility to
this vocation of justice and compassion This respansibility iz twofold - to sesk to end
mjustce v our waorkl, and to ensure that we ourselves do not perpehiate it

The Prevention of Vielence Apainst Woimen is a sigoificant parnt of oor wocation. The
purpose of this Straempc Policy is to puide the Diocess in this arsa.

r Vision

A coswmenily in which women are free from the fear of violence, and relatsomships

A Dipecese with an explicht commimment to the prevention of vislence against wWomen
rod is jove, and those who abide m jove abide in God, and God abides in them. Love has
been perfecied amone us o Hus thar we may Aave baldmest on dhe day of Fodeemenr,
because a5 he b, 1o ore we in this world. There is no oo @ love, but perfect love casts
out fear; for fear has ro do with punishmenr, ond whomwr faars has aof reached
Perfection indove. | John 4-16-15

E Valmes

3.1 Equalaty

All people are created in eguality by God and shounld be able to live free from
discriminadion and mjustce alatiens 3-27-28
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3.2 Freedom

Freedom is an infepral aspect of the zift of life and of the zrace of Grod. To live in Geedom
is an expression of humen dignity and respect. Romans §-1-1

3.3 Feace

The hope of peace iz a ceptral compenent of the reconciling message of God for all
people. and a sign of the kingpdom of God. J Coerindfeans 1311

3.4 Justice

Justice iz ooe of the most tangible expressions of the nature of Grod in action. To s=ek
jostice for all people is to make the presence of God known in our poidst N@emh &8

3.5 Compassion

To exercise compassion for these n need is o eXpress o0 COMDUIMMENT 60 GUT COCMITHOL
brumanity a5 God s people. Afamhos 9-35-38

4 Drefinitions
4.1 Vidence Apaimst Women

From the United Mation™s "Dleclaration on the Elimination of Vielence Apgamest Women
1993", any act gf pender-bated viodence thar resulis in, or is lifely fo resuits in plysical,
mnial o popchoiogical horm or syfferine to women, incivding threats of twch acts,
cogrcian, or arbimey deprivation gf ey, whether ocowring in public or in private

4.2 Domestic Vielence and Family Vielence

Domestic Vielence is nsually used to refer to that violsnce widch eoours between iotimate
panners. Family winlence &5 nsed as a broader term to inclods wiolence betwesn ather
family members, soch as siblings, parents and children, or prandparents and
grandchildren.

4.3 Primary Preveniion

From the VicHe=alth Promary Prevention Famework, Primary prevention inssrventions
are those that seek fo pravent vickence bgfore it oconrs. Intereentions can be farpesed o
the whole population (Mriversall or pordcular sroups that are arf Aigher riok of using or
ErpErienc e vichenoe in the future. "

4.4 Determinants

Determinants are influencing factes or elements which determine ouicomes VicHesalth
recopmises that, she fay deferminant and conmibuwting ficiors fo rhe perpetration gf
Vicdencd GESINST wonken are. weequdal power relagons beneeem mam and  woman;
adherance fo rigid pender stereciyper; broader culnmes of viclence'. [(from 4 Right o
Raspact)
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4 5 The Diocese

Within this Smategic Pelicy the term “The Diocese” refers to all segments of Diocesan lifs,
mcheding panshes, the Anglican Centre, Apgbcan Schools, chapludncy semices, the
Episcopacy and all ordained and lay staff of the Diocesa.

£ Policy Cowbext
£ 1 Intermational Content

The United WNarions Cemvention for the Ellmingtion g ail Forms gf Discrimimation
Agamst Women (CEDAW) prowvides an imbemabiomal context and rabomals for this
Smategic Policy.

&£ 2 Natiomal Context

In April 2000 the Federal Govermment released The NMaodonai Pimn fo Reduce Ficlance
Apamst Women: Imonediare Govermmemt dotions. This was followed up by The Nafiomal
Fian ro Reduce Fiolence dgminet Women and their Children, includimg the firss doree-year
acfion plan. The second doooment & ao imfative of The Councld of Awnsiralian
rovernments. Topether, these reporiz form part of the combined pabtional and state
response oo Violence agaimst wWiolemn.

&3 State

The Victornan response iz outlined in, 4 Righr fo Respect: Fioieria’s Plan ée Preveni
Fiolemce dpainst Women, 3000-2020, November 1008 This report is copnecied fo a
oumber of key donmments prodoced by VicHealth, inchiding, Preventing Fiskence Bgiore

i Decwrs: a framework and backgrownd paper o gpuide he primery pravendon qf

vicdence geainzt women, December 2007, and, Natfiona! Swrvey on Commumily Atfimdes

o Fiolgnce dgamst Women 2009 Changig culturer, chaomging arofdes-provansns
vicdance againet woman, Marck 20730,

5.4 Apnghcan Diocese of MMelbonrme

Within our own Diocess this Policy sifs alongside a mumber of key local and natonal
documents m the area of Professiomal Standards, such as Faithfuiness W Senvice: a
madonal code for personal befuniowr and e praciice f pasioral miistry by chrgy and
church workers, te Code of pood Practice for Clerey. the Profestional Srandards 4ot
209,

G Core Strategies 2001 - 20012

=« Increase awareness within the Diocese of the exstence and impact of violence
against women throwsh a process of sducarion.

= Tse the healith deferminants model to identify within the Diocese areas for acbon
thronsh a process of imeesioasion.

= Encourage within the DNocese a commitment to primary preventon thromgh
actve parficipaden I nabonal local and Diccesan primary preventon programs.

= Develop an Ecomenical | Interfaith Tasldorce to guide onzeing work: in the
fufare
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6.1 Increase awareness within the Diocese of the existence and impact of violence
against women thronsh a process of education

Leadership Archbizshop m Coumcil
Comiriburors Femional Bishops and Archdeacons
Social Eesponsibilities Committes
Area Dieans
Acrians 1. Provids BVAW poster for all ADM faciliries.

Provide list of potential puest speakers / preachers oo PVAT
and encmurage all parishes fo address this fopéc on one Sunday
of each year.

1 Encourags lay and ordained leadarship to makes wse of the Peer
Memtorme Programs, such as those developsd by the Worthem

Imteriaith Fespactfol Felatonships Project
4, Provide fact cheets and articles for use in pew shests and other
local publications.
5 Add PVAW paze o ADM Website, inchading this palicy and
other resources.
Schedwle Actions to commence fTom mathorizaton of this policy.

Anglican
Pazishes and A genciss o be surveyed in August 2012 by SEC for
evidence of take-up. and a repont made fo the 2003 Synod.

Resources Worthemn Inferfaith Bespeciful Felationships Peer Mewioring Progrom
Morthemn Interfaith Fespactful Relatiomships Faith Promoring Respect
Tool K5t
Whiie Ribbon Day Australia Ambassadors hst
Faith Trust Institate, USA, for Eesources and en-line raining,
e :

Chritcomes reater presence of information around the Diocese on FVAT.
Lay and ordained leadership better informed abour PVATH.
Inrreazed awarensss of FVAW m Diocese genemally.

Increased copumstment to development of FVAW programs and
activities.

£ 1 Tze the health determinaniz model fo identify within the INocese areas for acbon
throngh a process of imeesdparion.

Leadership Archbishop m Council
Comiriburars HRerional Bizhops and Archdeacons

Social Fesponsibilities Committes
Area Dieans
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Direcior of Professional Standards
Registry
Actions 1. Encourage all ADM ficilities to make use of audst tool
prochiced by Northern Interfaith Respectfil Belationships Project.
F Invesrizare ways in which PV AW training can be inregrated

inip existing maining of erdinands and Professional Standards
Semdirars

Schedule Audit 1 be undertaken during 2012 and repornt made back m 2012
Synod.

Resources Northern Interfxith Respactinl Relationships Faith Promoring Rezpact
Tool Kxt

Caricomas Greater awareness of the ways I whach determinants of Vielence
ag:mstmﬂmce}nmhﬂeﬁmpnﬁuﬁmmmnfﬂm
Greater clamity about areas for acizon.
Ewidence produced for next stage of strategic work.

6.3 Encoursge within the Diocese 3 commitment to primary prevention through
active porficipafion in national lecal and Diocesan preveation programs.

Leadership Archbishop in Council

Area Deans
VicHealth Office of Women's Policy
Whire Ribbon Day and other sztak=holders

and Vielence Apminst Women in parmership with VicHsalth

a Enrourare all ADM Fachises i wdentify and plan for 3
actvities they can nnderake in the comins 12 months.

3 Provide all panishes, agencies and schools with copy of
HNorthern Interfaith Fespeciful Relatonzhips Project Fmith
Promoting Jool K5t

X Encourage all Deanenies to discuss PVAW at one Deanery

gathering during 2012.

Schedule Actons 1o commence fTom authonzaton of this policy. Anglican
Parishes apd Agencies o be surveyed in August 2012 for evidence of
take-up, and a repart made to the 3012 Synod

Resources Northern Interfaith Respectinl Relationships Faith Promoring Respect
VicHealth Shaort Course for Prevention gf Fiolence dgainst Worman

20 | P a g e Submission from the Anglican Diocese of Melbourne



SUBM.0173.001.0025

Cuicomes Primary prevention activities happening in 50% of ADM facilbes
during 2013
Faith Promoang Recpect Too! it accessible in all facilities.

6.4 Develop an Ecomenical ! Interfaith Taskdorce to guide ongoing work i the

fofure

Leadership Archbishop m Council

Conmributors Archbishop and regional Bisheps
Vicloman Coancil of Charches
Faith Commumites Council of Victoria

Acrians I. Amange Found Table Conversation with nominated faith
leadiers to sef siratepy for Ecomenical ! Inferfaith response o
Prevention of Vielence A ginst Women

Schedla Eeport from Found Table to be presented to 2012 Symod.

Resourcaes

Chrfcomes Development of process for Preventfion of Vinlence Against Women io
happen strat=ically at Eoumenical / Interfaith level as well at single
faith lewel

T Review and Reporting

The Archbsbep m Council throogh the Social Besponsibilifies Copmsties will ke
responsibility for pathering. collating and reporting oo the results of this Smategic Policy,
a5 per the goidelines listed in the Schedule of each of the four cors soategizs. This report

o be presanted fo the 20123 Syood. The repari to chide a revnew of the Strategic Policy
and recommendations for Core stafegies for 21012 — 2005,

& Importami Nombers

Women's Domestic Violence Cnsiz Service 1300 015 188
Men"s Fefoarral Service TR0 D65 673
Sexual Assault Crisis Line 1200 306 293
Elids Helpline 1800 55 1800
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Appendix 2: Declaration

@“ ANGLICAN DIOCESE OF MELEOURNE

ANGLICAN PARISHES, CHAPLAINCIES & AGENCIES
TAKING RESPONSIBILITY

DECLARATION AGAINST VIOLENCE TOWARD WOMEN

As Christian leaders we understand that viclence against women exists in all communities, including our own,
and s morally and spiritually intolerable.

We acknowledge that the Bible, Traditions and Values have too often been misused to condone and
perpetuate abuse.

We commit ourselves to leading change in community aftitudes that accept violence toward women. We
undertake a journey together to raise awareness of violence against women in our communities.

We commit ourselves to stopping violence against women before it occurs and working toward the day when all
women will be safe and abuse will be no more.

We draw upon God's grace, our healing Scripture and practice to help make our families and societies whole.

Owr Christian tradifion compels us to work for justice and peace and for the eradication of violence against
women.

We invite all Anglican organisations to join us.

The Most Revd Dr Philip Freier Archbishop of Melboumne

Bishop John Parkes — Anglican Diocese of Wangaratta

Bishop Stephen Hale - Vicar of 5t Hilary's KewiNorth BalwyniMont Albert North
Bizhop lan George — Former Archbishop of Adelaide & Chaplain to the Canterbury Fellowship
Bishop Graeme Rutherford — Bishop Assisting in the North & Western Region
Paul McDonald - Chief Executive Officer, Anglicare Victoria

Tony Nicholson — Executive Director, Brotherhood of St Laurence

Wen Canon Alan Michols — Former Multicultural Ministries Co-ordinator

Ven Robert Presland — Director Metwork 1: 28

Ven Jennie Savage — Archdeacon of Dandenong, Vicar of St Micholas Mordialloc
Ven Neil Hicks — Archdeacon of Geelong, Wicar of 5t Pauls, Geelong

Ven Richard Condie — Archdeacon of Melbourne, Vicar of St Jude's, Cariton

Ven Alan Hughes — Archdeacon of Frankston, Wicar St Pauls Frankston with St Andrew's Somerville
Wen Liam Matthews: — Archdeacon of AltonalLaverfon Anglican parish

Ven Dr David Powys — Vicar 5t John's, Cranbourne

Ven Judi Pollard — Archdeacon of Ezssendon, Priest i Charge Westmeadows/Bulla
Roland Ashby — Editor of The Melbourne Anglican & Director of Communications
Very Revd Dr Andreas Loewe — Dean of St Paul's Cathedral, Melbourne

Professor Peter Shedock - Vice-Chancellor, University of Divinity

Sharon Osborne — Director Melboune Anglican Foundation

Ken Jarrett — Mon-Executive Director Melbourne Anglican Foundation

Christine George — Youth Secretary for Karen, St Thomas Wesrribes

Revd Daniel Bol Myieth — Priest in Charge 5t Alban’s, North Melboume

Dr Ree Boddé — Program Director for the Prevention of Viokence Against Women
Revd lan Momison — Vicar Holy Trinity Surrey Hills & Mont Albert

FRevd Robert Fegusson — Senior Chaplain, Anglican Criminal Justice Ministry

Mark Brolly — Journalist for The Melbourne Anglican

Revd James Houston — All Saints, Greensborough

Professor Dorothy Lee — Dean Trinity College Theological School, University of Divinity
Emma Halgren — Joumnalist for The Melbourne Anglican

Revd Richard Trist - Dean Ridley Melbourne, Mission and Ministry College

Joy Yenville - Diocesan President Mothers’ Union, Anglican Diocese of Melbourne
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Revd Jenny Inglis — Vicar 5t Peter's, Fawkner

Revd Dr Hugh Kempster — Vicar of St Peter's, East Medbourne

Revd John Zang - Vicar Hely Trinity, Coburg

Revd Christopher Carolane — Chaplain to the Pathways School

Revd Alison Andrew-Smith — Chaplain, Ivanhoe Girls' Grammar School

Revd Shirley Littras — Priest in Charge of Holy Trinity Lara with Christ Church Little River
Revd Dr Turi Hollis — Vicar of Christ Church, 5t Kilda

Revd Ray Hartley — Associate Priest St John's Epping

Revd Rosemary Manes - Anglican Chaplain Barwon Health

Revd Dr Kevin Giles — 40 yrs Pansh Priest & Member of Chrstians for Biblical Equality
Revd Stephen Delbridge — Coordinator Health Chaplaincy Southem Region

Revd Dr Timothy Smith - Vicar of Belmont

Revd David Milford — St Andrew's, Corio-Norlane

Dorothy Hughes - Children and Families Ministry Facilitator

Revd Dr Gordon Preece — Chair Social Responsibility Committee, Priest in Charge Yamaville
Revd Rod Morris - Senior Minister, 5t Stephen’s Greythom, North Bafwyn

Revd Dennis Webster — Vicar of 5t Stephen’s, Richmond

Revd Jeremy Morgan — St Philip's, Collingwood

Revd Robert Myers — Vicar of the Bellarine Anglican Parish

Revd Jazon Hobba — St James’, Pakenham

Revd Liz Bufion - Yicar of Bannockbum with Meredith

Revd Wendy Gravolin — Priest in Charge of Winchelsea with Barmabool and Deans Marsh
Revd Russell Trickey - Vicar of Christ Church, Geelong

Revd Eleanor 0'Donnedl — Senior Chaplain, Geelong Grammar School

Revd Tim Gibson - Locum, Grovedale with Mt Duneed

Revd Andrew Grills — Assistant Priest, City on a Hill, with responsibility for Geelong
Revd Jenny Dunn - Locum, Christ Church, Geelong

Revd Russell 5 Joyce - Vicar 5t Pefer's, Brighton Beach

Revd Alan Colyer - Vicar St Thomas, Moonee Ponds

Revd Sam Goodes - Priest in Charge, 5t Martin's. Hawksburn

Revd Nick Heamshaw — Vicar 5t Luke’s, Melbourne South

Revd Simon Koefoed — Vicar St Alban’s, Hamiyn Heights

Revd Libby Delbridge — Vicar together with the Parish Council of St Margaret's, Eltham
Revd Shane Hubner — Yicar Anglican Parish of Mount Eliza

Revd John Webster — Vicar Surfcoast Anglican Parish

Revd Wayne Walters — Vicar Christ Church, Dingley

Revd Janice (PGorman — Assistant Pnest, Chnst Church, Dingley

Revd Jo-Anne Wells — Vicar St Matthew's Glenroy/Hadfield with St Linus' Meriynston
Revd Derek Snibson - Vicar of All Saints Clayton with Dixon House Neighbourhood Centre
Revd Margaret Hartley — Vicar St John the Evangedist, Epping

Revd Shane Rogerson - Yicar 5t Matthew's, Prahran

Revd Matthew Williams — Priest in Charge of 5t James® Old Cathedral Melbourne West and Dockdands
Revd Philip Higgins — All Souls’ Anglican Church, Sandringham

Revd John Minotti — Locum, Bellarine Gateway Anglican Parish

Revd Tony Poole - Chaplain & Head of Religious Education, Brighton Grammar School
Revd Dr Craig D'Alton - Yicar 5t Mary's, North Melboume

Anne Sevenson — Warden, Parish of Lancefield | Romsey

Revd Santaseclan Packianathan - Vicar Parish of St Michael and St Luke, Dandenong
Revd Jeannie Woollard — Priest in Charge of 5t Luke's, Sydenham

Revd Jill McCoy - Vicar Anglican Parish of Ocean Grove with Barwon Heads

Revwd Len Firth — Vicar St Augustine's, Moreland

Revd Adam Cetrangoio — Interim Locum St Catharine's, Caulfield South

Revd John Mathes — Vicar Christ Church, Essendon

Revd Jennifer Furby — Vicar Parizh of Flinders with Balnarring

This declaration & based on the Anglican Diocese of Melbourne Straregic Policy for the Prevention of Violence Agamst
Women, developed in 2011 o progress the violence prevention work of Anglican’s Prevennng Violence Against Women pilor
program and, funded by the Meiboumne Anglican Foundadgon. Anglicare Vicrorie and the Brotherhood of 5t Laurence.

n L
Facstook
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