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Executive Summary 

 

The Northern Interfaith Respectful Relationships (NIRR) project 2008–2012 

was one of a number of projects designed to increase the evidence base for the 

primary prevention of violence against women. Funded and supported by VicHealth, 

these projects operated in different settings, and were done in partnership with 

other appropriate stakeholders. The setting for the NIRR project was the faith sector. 

The project was done in partnership with the Darebin City Council and operated 

across the other four northern areas of Banyule, Hume, Moreland and Whittlesea. 

This report describes the background, objectives and strategies, evaluation research 

methods, and findings of the last 12 months of the NIRR project, and concludes with 

a discussion of these findings, and with recommendations. 

The background of the NIRR project was the work of Darebin City Council and 

Darebin Interfaith Council in building awareness of the need to prevent violence 

against women, resulting in the establishment of a one year project named, ‘Darebin 

Interfaith Council Taking Responsibility: reducing violence against women’. This 

project was then scaled up to become NIRR. Involvement with VicHealth ensured 

that both projects worked with a primary prevention focus, based on the social 

determinants model of health promotion, and an ecological model of violence. These 

contexts stress the importance of mutually reinforcing strategies to prevent violence 

by addressing the determinants of that violence in different settings and at different 

levels of society.  

Initial strategies used by both the Taking Responsibility and the NIRR project 

included forums and workshops for faith leaders to raise awareness of domestic 

violence, development of an interfaith declaration against violence, production of a 

resource kit, and promotion of White Ribbon Day activities amongst the faith 

communities. Significant obstacles led to the review of these strategies and the 

development of a new action plan for the project, covering the last year of its 

funding, March 2011 – February 2012.  

Strategies in this final year of the project included the development and trial 

of a peer mentoring program, development of an expanded version of the resource 

kit, capacity building for primary prevention with the Anglican Diocese of Melbourne, 

continued promotion of White Ribbon Day and other respectful relationships 
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activities, and capacity building for primary prevention within the partnering 

organisation.  

The findings suggest that there continue to be both challenges and 

opportunities for capacity building for primary prevention within the faith setting. 

Challenges include those generated by the patriarchal paradigms of many faith 

traditions, the need to develop advocates and mechanisms for capacity building, and 

the complexity of addressing gender issues in an interfaith context. Opportunities 

include the value of peer based capacity building programs, the potential for faith 

specific programs, resources and policy development, and the growing commitment 

of the faith sector to preventing violence against women. 

Finally, the discussion and recommendations of this report point to the 

importance of a continued engagement with the faith sector in the work of primary 

prevention to prevent violence against women. While there remain many significant 

issues to be addressed, these do not detract from the importance of including the 

faith sector as one of the settings in which changing the patterns of violence against 

women can, and should, be of priority. 
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1 INTRODUCTION 

 

1.1 Religious faith and social change 

 

Despite predictions to the contrary, religious faith continues to be a 

significant part of personal and public life in 21st century Australia. The historic 

dominance of Christianity is being replaced with a more diverse collection of beliefs 

and spiritual practices, most of which are the result of Australia’s continued 

commitment to immigration and multiculturalism. Various other trends locally and 

internationally – such as the rise of religious fundamentalism around the world, 

ethical issues related to technological advances, and tensions between liberalism 

and conservatism - have served to bolster the place of religious content in public 

discourses and in the political domain. As noted by Prof Gary Bouma, 

‘Today more and more political philosophers are coming to grips with the fact 

that religious motivation for social action, religious understandings of policy 

issues and religious commitment has a place in the public sphere.’1 

 

Acknowledging the impact and influence of religious faith is critical for any activity 

that seeks to effect changes in social attitudes and behaviour, including those 

activities associated with public health and wellbeing. The strength of this influence 

will vary depending on the nature of the social attitudes and behaviour that are 

under examination.  

A public health issue that has been gaining increasing attention over recent 

decades has been violence against women. Numerous reports from all corners of the 

globe have highlighted the tremendous personal and social costs associated with the 

persistently high levels of this violence. In Australia, research by VicHealth, the 

Victorian Health Promotion Foundation, shows that intimate partner violence is the 

leading contributor to poor health outcomes for women aged between 15 and 45. 

Further statistics related to this violence can be found in appendix 1. Research into 

the social determinants of this violence indicate that gender inequality and inequity, 

and rigid gender role expectations play the largest roles in creating the conditions for 

violence against women to continue.  

                                                 
1
 Gary D Bouma (2011) Being faithful in diversity, Adelaide, ATF Press, p. 15. 
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Preventing violence against women therefore involves working to change the 

social attitudes, practices, and systems connected to the reinforcement of 

inequitable and rigid approaches to the function of gender in our society. 

Historically, religious institutions have had a particular and significant impact in this 

regard. While they have often been places which have reinforced traditional 

approaches to gender, they have also been places that have championed social 

justice and social well-being. They are therefore an important setting in this work of 

social change to prevent violence against women. 

 

1.2 The Northern Interfaith Respectful Relationships (NIRR) project 

 

Since 2007 VicHealth has been funding and managing a number of projects 

investigating promising practice in the prevention of violence against women. These 

projects have been based in different settings. In acknowledgment of the 

significance of religious faith to this issue a faith based setting was included  - the 

NIRR project and its predecessor. This report describes the implementation of this 

project, with a particular emphasis on the final 12 months from March 2011 to 

February 2012.  

The NIRR Project was coordinated by a succession of project officers during 

the four years of its first and second phases. The coordinator for the final 12 months, 

and author of this report, is an ordained Anglican priest who has worked in parishes 

in Melbourne and on the Mornington Peninsula. For the duration of his time as NIRR 

Project Coordinator he worked full time on the project. 
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2 PROJECT BACKGROUND AND CONTEXT 

 

2.1 Prevention of Violence Against Women 

 

Violence against women has a long and shameful record in the history of 

humanity. In recent decades a concerted effort has finally begun to redress this 

injustice, and this effort has gone through a number of stages. Initial actions, driven 

particularly by the women’s movement, were focused on providing for the safety 

and wellbeing of women and their children who were in the process of being 

harmed. These actions included the establishment of women’s refuges, lobbying for 

changes of rape laws, and development of services related to sexual assault. A 

second stage of actions saw the establishment of a number of peak bodies 

concerned with domestic violence, introduction of laws related to equal opportunity, 

and further strengthening of services designed to support women who were at risk 

as well as women already affected. The third stage of actions, commencing roughly 

in the late 1990s, began to consider not only what needed to be done to protect 

women at risk, but also what could be done to prevent this violence altogether. 

Included in these actions was research aimed at identifying the prevalence and social 

impact of violence against women, and at identifying the contributing factors to this 

violence. These three stages of actions can be understood to represent a continuum 

of prevention activity. They are usually described as tertiary prevention – preventing 

violence from occurring again, secondary prevention – preventing violence currently 

occurring, and primary prevention – preventing violence before it occurs.  

This shift towards a commitment to end violence against women has been 

supported by policy and practices both nationally and internationally. In 1983 the 

United Nations published the ‘Convention on the Elimination of all Forms of 

Discrimination Against Women’, which was adopted by Australia in the same year. 

This was followed in 1997 with the designation of 25 November as ‘International Day 

for the Elimination of Violence Against Women’, also known as ‘White Ribbon Day’. 

The Australian Centre for the Study of Sexual Assault was established in 2003, and 

2011 saw the release of the ‘National Plan to reduce violence against women and 

their children including the first three-year action plan’, an initiative of the Council of 

Australian Governments. 

WIT.0001.001.0317_R



 11 

In 2002 the World Health Organisation published its groundbreaking ‘World 

Report on Violence and Health’. This report highlighted the impact of violence by 

intimate partners, and raised the profile of primary prevention as a integral strategy 

in eliminating this violence. In Victoria, VicHealth has been one of the leading agents 

in primary prevention policy and practice. Of critical importance is their 2007 

publication, ‘Preventing violence before it occurs: a framework and background 

paper to guide the primary prevention of violence against women in Victoria’.  

This report makes clear that the crucial social determinants for violence 

against women are unequal power relationships between women and men, rigid 

expectations of gender roles, and approval of, or weak sanctions against, violence. 

VicHealth have also been instrumental in research identifying intimate partner 

violence as the leading contributor to the burden of health for women aged between 

15 and 452, and in research examining community attitudes to violence against 

women in both 1995 and 2009.3 VicHealth has also been active in exploring the 

practical outcomes of their research by establishing a range of primary prevention 

projects, of which this NIRR Project is an example. 

 

2.2 VicHealth’s Respect, Responsibility and Equality program  

 

In 2007 VicHealth’s Respect, Responsibility and Equality program, Phase I, launched 

29 short term primary prevention projects. These projects were run as partnerships 

with a variety of organisations, including local government, welfare organisations 

and sporting clubs. Five of these projects, including what was to become the NIRR 

Project, were then scaled up to Phase II for a further three years, which commenced 

in 2008. 

Two conceptual frameworks are central to all the VicHealth projects. Firstly, 

‘Preventing violence against women: a framework for Action’ developed in 2007 

(appendix 2). This framework links the key social and economic determinants of 

violence against women with a number of themes for action, priority populations, 

and priority settings. Included in the priority settings are faith communities, 

                                                 
2
 Victorian Health Promotion Foundation (2004) The health costs of violence: measuring the burden of 

disease caused by intimate partner violence, Melbourne, VicHealth. 
3
 Victorian health Promotion Foundation (2010) National survey on community attitudes to violence 

against women 2009: changing cultures, changing attitudes-preventing violence against women, 

Melbourne VicHealth. 
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reflecting observations made in The factors influencing community attitudes in 

relation to violence against women: a critical review of the literature, 

‘Spiritual institutions potentially have an impact on community attitudes 

towards violence beyond their influence on their direct participants. Through 

public statements and proclamations, theological teachings, and the content 

of their worship and spiritual practice, churches and church leaders may alter 

the attitudes of their congregations, their religious adherents, and wider 

communities.4 

 

Secondly, the ecological model for understanding violence, as first proposed 

by the World Health Organisation (WHO) in 2002. The ecological model (see diagram 

below) recognises that  

‘factors influencing violent behaviour or vulnerability to violence lie at 

multiple and interacting levels of influence – individual/relationship, 

community and organisational, and societal.’5  

 

Taken together, these two frameworks emphasise the importance of mutually 

reinforcing strategies in the work of preventing violence against women, a 

reinforcement which occurs between the various settings, between the partnering 

organisations, and within the levels of the ecological model. As stated in The national 

plan to reduce violence against women and their children’, 

‘Primary prevention strategies have successfully reduced other complex 

social or health problems as drink-driving and smoking. But we all know that 

they are only effective when implemented through a coordinated approach 

at all levels. The social practices and cultural values or broader society shape 

how violence can occur at individual levels.’6 

 

  VicHealth’s choice of projects and partnership model reflects their 

commitment to this concept of mutually reinforcing strategies. It should be noted 

that faith communities include elements of each of the three ecological levels. They 

are places where individuals have a range of personal relationships and experiences 

which shape their behaviours; they function as community organisations which 

influence the beliefs, attitudes and behaviours of their membership; and they also 

play a role in the formation and expression of attitudes and beliefs in society.   

                                                 
4
 Dr Michael Flood and Prof Bob Pease (2006) The factors influencing community attitudes in relation 

to violence against women: a critical review of the literature, Melbourne, VicHealth, p. 42. 
5
 Victorian Health Promotion Foundation (2007) Preventing violence before it occurs: a framework 

and background paper to guide the primary prevention of violence against women in Victoria, 

Melbourne, VicHealth, p. 12. 
6 Attorney-General’s Department (2011) National plan to reduce violence against women and their 

children, including the first three year Action Plan, The Council of Australian Governments, p. 19. 
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2.3 Darebin Interfaith Council Taking Responsibility  

(Northern Interfaith Respectful Relationships Project Phase I) 

 

Phase I of NIRR occurred in 2007 and was known as Darebin Interfaith Council 

Taking Responsibility: Reducing violence against women. The project grew out of 

concerns shared by Darebin City Council and Darebin Interfaith Council on the theme 

of Family Violence. In the seven months of this project it provided training for 

members of the Darebin Interfaith council to increase their awareness of family 

violence and enable them to make more appropriate referrals for victims and 

perpetrators of violence. Workshops were also held to develop a Declaration against 

family violence, and this declaration was signed by members of the Darebin 

Interfaith Council on White Ribbon Day 2007. Finally, a DVD based resource kit was 

produced, which contained information about the project as well as resources on 

faith and gender. 

It is important to take into consideration the interfaith origins and context of 

the NIRR project. Interfaith activity is any actions which involve people from 

different faith traditions – Islam, Christianity, Buddhism, Sikhism, Hinduism, Baha’i, 

Judaism, Jainism, Indigenous spirituality, and others. In practice, most interfaith 

activities involve the coming together of members of different traditions for mutual 

learning about each other’s beliefs, or sharing of conversation on topics of interest 

WIT.0001.001.0320_R
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to all. Shared social justice initiatives, such as a monthly soup kitchen, are also fairly 

common. Interfaith activity requires a great deal of sensitivity on behalf of those 

involved in order to listen carefully to alternative viewpoints and ideas without 

judgment or prejudice. Many of those involved in interfaith networks are not 

representative of the formal leadership of their own tradition, but rather are people 

who are more comfortable in the spaces between faith traditions. The interfaith 

context of the NIRR project required that the language and premises of the topics 

being discussed was mindful of these sensitivities.   

Results from the Darebin Interfaith Council Taking Responsibility project 

suggested that the faith setting was one in which there were promising indications of 

potential for capacity building for primary prevention. Although the number of 

participants attending both the training workshops and the declaration workshops 

were not always as high as hoped, there was a good level of engagement with the 

content of these workshops. In particular, there was a strong desire amongst the 

faith leaders to be better trained in their response to disclosures of domestic 

violence. Some faith leaders struggled to accept the gendered nature of violence and 

stated they were uncomfortable with raising the issue in their communities, and 

these concerns were reflected in the declaration development workshops.  

The potential for capacity building realised in this project resulted in a 

successful application for it to move to Phase II of the Respect, Responsibility and 

Equality program. In moving to Phase II a decision was made to expand the 

catchment of the project to include four other northern areas of Melbourne covered 

by the local council areas of Banyule, Hume, Moreland and Whittlesea. Together 

with Darebin these five councils made up the membership of another project being 

developed in the area, known as the Northern Interfaith Intercultural Network (NIIN 

– www.niin.org.au). NIIN’s aims were to develop a network which supported 

interfaith and intercultural activity in the areas covered by the five councils, and it 

was hoped that the aims of the NIRR project would benefit by engaging with these 

same five council areas. Reflecting this change, as well as the challenges involved in 

its promotion, the name of the project was also changed to The Northern Interfaith 

Respectful Relationships Project, and a new coordinator was employed. 
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2.4 NIRR Phase II 

 

The second phase of NIRR began late in 2008 with the following four objectives: 

1. Increase the capacity of faith leaders, organisations and communities to 

undertake primary prevention work. 

2. Promote non-violent and respectful ways for women and men to relate to each 

other within faith communities. 

3. Contribute to building the evidence for the primary prevention of violence 

against women, 

4. Increase the capacity of Darebin City Council and neighbouring Councils to 

undertake primary prevention work. 

An integrated project plan was developed with a range of activities designed to meet 

these objectives. A Steering Committee, consisting of representatives from a number 

of partner and other local organisations, was formed to guide the project, provide 

advice, and receive regular reports. As one of the five Respect, Responsibility and 

Equality programs, the project was also actively managed and supported by 

VicHealth. This support included the assistance of a Research Practice Leader, 

professional development meetings (known as learning circles) with the coordinators 

of the other four projects, and oversight from the VicHealth Preventing Violence 

Against Women team. From 2009–2011 another VicHealth funded project, the Local 

Government Networking and Capacity Building Project to Prevent Violence Against 

Women, was established at Darebin City Council. This allowed for the formation of a 

small team at Darebin consisting of the NIRR project coordinator, a Darebin City 

Council Preventing Violence Against Women project officer, and the local 

government capacity building project coordinator. 

Initiatives in the first half of phase II of NIRR had an emphasis on building 

relationship with faith leaders directly and with networks and local government 

activities linked with faith leaders and their communities, as well as providing 

training to these faith leaders in a variety of formats. Central to both these initiatives 

were the interfaith networks that existed in each of the five local councils and which 

were supported by council officers, as well as the previously mentioned Northern 

Interfaith Intercultural Network (NIIN). Training opportunities provided during this 

time included workshops on promoting respectful relationships (run at Moreland), 
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on primary prevention of violence against women (run at Hume), on gender equality 

(run at Darebin) and on human rights (also at Darebin). The NIRR project coordinator 

also actively facilitated involvement of faith leaders in the Northern Region White 

Ribbon Leaders Lunch in November 2009, participated and presented at the 

Parliament of the World’s Religions held in Melbourne in December 2009, was 

involved in VicHealth forums and workshops, and in the NIIN Interim Steering 

Committee. 

Despite this level of support, direction and activity, this first half of Phase II of 

the project began to encounter a range of significant obstacles. Some of these 

obstacles were to do with promotion of the project in the faith community. The 

vitality and membership of the interfaith networks proved to be insufficient to 

support the promotion of the project, particularly as involvement in these networks 

tended to wax and wane and the capacity of the council officers to reactivate the 

networks was limited. A longer than expected process of development limited the 

capacity of NIIN to support the project. Faith leaders themselves came and went 

from their positions, or their initial enthusiasm became muted under the pressure of 

other priorities. A further set of obstacles centered around the tensions between 

developing primary prevention capacity and the need to appropriately respond to 

disclosures of violence. Although the project was clearly focused on building primary 

prevention capacity, the lack of training in responding to disclosures raised a number 

of concerns, particularly for the safety of women members of faith communities 

disclosing experiences of violence to inadequately trained faith leaders. There was 

understood to be a potential for the NIRR training workshops to create confusion 

among faith leaders of the difference between an adequate response to disclosures, 

and the importance of using the existing services in the community for professional 

counseling and support. A final set of obstacles focused on the sheer complexity of 

the project and its objectives. Questions of formal and informal leadership within 

faith communities, of the relation between faith and culture, of the religious use and 

understanding of language around gender, and of the complex diversity of the faith 

setting posed challenges to a clear sense of project direction and purpose.  

As a result of these obstacles a decision was made to initiate a review of the 

project. This review would seek to clarify the knowledge and logic foundation of the 

project in order to develop a clearer direction and parameters for the second half of 
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Phase II. This review was conducted in the middle of 2010, roughly 18 months into 

the three year project time span. 

 

2.5 Review of NIRR Phase II 

 

The review of NIRR Phase II included a number of different elements. 

VicHealth’s Research Practice Leader conducted a reflective interview with the then 

project coordinator. The project coordinator conducted an extensive review of 

existing literature on the faith response to the issue of violence against women, as 

well as a review of existing faith-based initiatives to prevent violence against women. 

Consultations were held with the Steering Committee and other stakeholders.  

Emerging from this review was a number of clear messages. Both overseas and in 

Australia there is an increasing awareness by agencies working to prevent violence 

against women, and faith traditions themselves, of the need for faith traditions to be 

more informed about violence against women, more committed to putting in place 

policies and practices to improve the way they respond to episodes of domestic 

violence within their communities, and more active in advocating for an end to 

violence against women. As stated in a USAID report, 

‘Religious leaders possess an ordained role of leadership in their institutions 

and communities, serving as role models of care and compassion. As religions 

around the world speak to the inherent sacredness of human life, religious 

leaders and their communities have the moral authority to raise awareness 

about [gender based violence] and a moral responsibility to prevent violence, 

provide support and care, and strive to transform societal or religious norms 

or practices that perpetuate such violence..’7 

 

This awareness is evidenced by the existence of extensive literature on the topic as 

well as some significant organisations and programs. Of note is the FaithTrust 

Institute, an American multifaith organisation working specifically in this area. 

However, very little of either the literature or the programs correspond to the 

primary prevention end of the prevention continuum in relation to the social 

determinants identified by the VicHealth research. Their focus, rather, was on raising 

awareness of the facts about violence against women, training faith leaders to 

respond to disclosures in appropriate ways, and encouraging faith communities to 

                                                 
7
 Britt Herstad (2009) A call to act: engaging religious leaders and communities in addressing gender-

based violence and HIV, Washington, Futures Group, Health Policy Initiative, Task Order 1, p. 2. 
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advocate for an end to this violence. Where there is literature on patriarchy and 

male power in faith communities, this literature tends to be representative of only a 

minority of the diversity of faith traditions. A second, and related, message to 

emerge from the review was the potential for religions to be a positive catalyst for 

change – a resource rather than a roadblock. This message affirms the significant 

role that religious institutions continue to play in the formation of values and ethics, 

in direct welfare for those in crisis as well as the development of welfare policy, in 

community development and work with those who are marginalised, and in the 

critique of social policy and mores. All of these roles are ones in which there is 

potential for primary prevention activities to be integrated. A third message was 

related to the project itself and the importance of setting achievable strategies that 

work with existing strengths.  

As a result of this review a logic model was produced to guide the ongoing 

implementation of the project (see appendix 3), and the existing project action plan 

was revised to reflect the learnings from the above messages. Central to these 

revisions was a commitment to maintain an unequivocal focus on the primary 

prevention end of the prevention continuum. Two particular strategies were 

included in the revised action plan to reflect this focus: the development of a Peer 

Mentoring Program, and the development of an expanded version of the DVD tool 

kit produced in Phase I. These strategies are explained in detail in the following 

sections of this report. 

Not long after this review was completed the then NIRR project coordinator 

was successful in gaining other employment. A period of nearly five months elapsed 

before the commencement of a new project coordinator in March 2011. This new 

person, the author of this report, was employed to implement the revised action 

plan over the final 12 months of the project time span. The rest of this report refers 

to this final 12 month period, and will be referred to as Phase IIB. 
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3 ABOUT THE PROJECT  - PHASE IIB: MARCH 2011–FEBRUARY 2012 

 

3.1 The revised action plan 

 

In accord with the other Respect, Responsibility and Equality projects, the 

goal of the NIRR project was to reduce the prevalence of violence against women by 

implementing primary prevention strategies. For the NIRR project, the target 

populations for this goal were faith and related community leaders and their 

organisations in Melbourne’s north, with the key settings for action being faith 

communities and local councils. The revised action plan produced as a result of the 

review of NIRR Phase II contained the same objectives as previously, but the 

strategies to achieve these objectives were substantially altered to reflect the 

learnings that emerged from the review. With the commencement of the new 

project coordinator in March 2012 there was a further stage of final editing and 

review of the action plan. This resulted in an extra strategy being added to the action 

plan, strategy 2.4, “to engage with the Anglican Diocese of Melbourne regarding 

development of a PVAW Policy”. Addition of this strategy reflected the contacts and 

skills of the new project coordinator. The final action plan thus consisted of the four 

objectives (see 2.4 above) and nine strategies.  

Although NIRR Phase IIB was linked developmentally and logically with Phase 

II and Phase I, the substantial alterations to the strategies, as well as the change in 

project coordinator between Phase II and Phase IIB, resulted in Phase IIB 

representing a new beginning for the NIRR Project. Further, the period from the 

commencement of the review of Phase II to the commencement of Phase IIB was 

close to 12 months, during which there was minimal contact with the faith leaders 

and communities who had begun to be connected to the project and a subsequent 

loss of knowledge of, and commitment to, the project by many of these people. For 

these reasons, the 12 months of Phase IIB is being treated in this report as a distinct 

project within itself.  

Aligned with these changes was a decision to conclude the work of the 

Steering Committee and to implement a new Working Group. After internal 

consultation it was decided that this working group would consist of those council 

officers responsible for liaison with the Interfaith Networks in each of the five local 
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governments associated with the project. Further detail on this change is reported in 

section 5.5 below.  

 

3.2 Partnership and Promotion 

 

Darebin City Council (DCC) remained the project coordinator for NIRR Phase IIB. 

Restructuring at DCC that began in late 2010 resulted in a change of departmental 

oversight for the NIRR project, moving from being part of the Community Services 

area to the Community Planning, Partnerships and Performance area, and within 

that, the Equity and Diversity Section. This move aligned the project more 

strategically with other portfolios such as Multicultural Relations, Human Rights, 

Social Policy, and Health and Wellbeing.  

A new promotional flyer was also developed to reflect this new stage in the 

NIRR project, and a copy of this can be found in appendix 5. 

 

3.3 Strategic Actions undertaken in Phase IIB 

  Nine separate strategic actions were undertaken throughout the final year of 

the NIRR project. These are listed briefly below and described more fully in section 5 

of this report.  

 

• Peer Mentoring Program (Strategy 1.1) Development and implementation of an 

innovative mentors’ program that supports capacity building between faith 

leaders who are PVAW experienced and those who are newer to the PVAW field 

of practice. 

• Manual and tool kit (Strategy 2.2) Production of an updated tool kit (based on 

that developed in phase 1 of the project) in hardcopy folder format with CD. This 

manual and tool kit to assist faith leaders to implement PVAW response and 

activities in their setting. 

• Anglican Diocese of Melbourne Strategic Policy (Strategy 2.4) Engage with the 

Anglican Diocese of Melbourne regarding the possibility of developing a diocesan 

wide strategic policy for the prevention of violence against women. 
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• Declaration reaffirmation (Strategy 2.1) Explore with Darebin Faith leaders their 

interest in reaffirming the Declaration developed by Darebin Interfaith Council in 

Phase 1 

• Networking and communication (Strategy 2.3) Support faith and community 

leaders in the North to plan and participate in White Ribbon Day events. 

• Sustainability (Strategy 4.2) Establish potential for sustainability of the Project 

beyond funding period. 

• Building the evidence through evaluation activities (Strategy 3.1) Conduct 

evaluation activities as per action plan (see column in action plan on evaluation 

questions and data collection) and report in final evaluation. 

• Building the evidence through professional development activities (Strategy 

3.2) Participate in VicHealth Driven activities, learning circles and forums. 

• Capacity building through stakeholder partnerships (Strategy 4.1) Continue to 

work on intra council and across councils on embedding interfaith work to 

prevent violence against women.   
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4 EVALUATIONS APPROACH AND METHODS 

 

4.1 Evaluation Capacity Building Model 

Please note: this section (4.1) has been written by Wei Leng Kwok, Research Leader 

Preventing Violence Against Women Program, VicHealth 

 

The approach to evaluation used by the five VicHealth [Respect, 

Responsibility and Equality Phase II]  projects has been informed by participatory and 

empowerment models of evaluation. Where traditional modes of program 

evaluation utilise external experts to conduct evaluation activities, participatory and 

empowerment models strengthen the evaluation capacity of individuals, groups and 

organisations involved in programs so that evaluation expertise is integrated into 

core program aspects. ‘Evaluation capacity building’ (ECB) is therefore a key concept 

and strategy of participatory and empowerment models. 

ECB is defined as the design and implementation of learning activities to support 

program stakeholders in learning about and undertaking effective evaluation 

practice (Preskill and Boyle 20088). In the context of public health and health 

promotion, ECB: 

• prioritises the participation of those involved in program implementation in the 

conduct of their own evaluation activities; 

• operates within a learning environment where stakeholders learn about 

evaluation by doing it (a ‘learn by-doing method); 

• enables stakeholders to draw upon evaluation findings ‘in real time’ for program 

improvement (as part of an action research cycle); and 

• focuses on empowering stakeholders with the view to sustaining evaluation 

practice well beyond the program for which ECB activities were initially devised. 

In practice, ECB engages the evaluator in a coaching and/or structured guidance 

role. They act as a sounding-board to support stakeholders in solving evaluation 

problems, such as establishing indicators of effectiveness or developing methods of 

data collection. But the evaluator’s involvement stops short of actually conducting 

                                                 
8
Preskill and Boyle (2008) ‘A Multidisciplinary Model of Evaluation Capacity Building’ in American 

Journal of Evaluation, vol. 29 no. 4 pp. 443–59 
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the evaluation, since the point of ECB is to encourage stakeholders to ‘learn-by-

doing’. 

In certain situations, the evaluator can be involved in undertaking discrete 

evaluation activities that have been identified and developed as part of ECB practice 

(e.g. facilitating focus groups). In these cases, the evaluator is seen as part of the 

program rather than as an external investigator conducting an independent 

evaluation. 

ECB is not commonplace in preventing violence against women practice; 

however, VicHealth’s Preventing Violence against Women program has recognised 

the importance of such an approach to the evidence base for primary prevention in 

Victoria – and beyond. Strengthening the capacity of programs to conduct evaluation 

helps to ensure evaluation practice is ‘mainstreamed’ into core program activities. A 

workforce strengthened in evaluation know-how increases the chances of program 

evaluation. And the more programs are evaluated, the greater the contribution of 

findings and learnings to the emerging field of primary prevention. 

For these reasons, VicHealth has adapted overseas examples of ECB in primary 

prevention – such as those documented by the Centres for Disease Control and 

Prevention (CDC) in the USA (Cox et al 20099) – to conceptualise an ECB model for 

the five [Respect, Responsibility and Equality Phase II] projects. VicHealth’s ECB 

model is a partnership model where: 

• Project Coordinators are positioned as the main researchers for their project 

evaluation activities; 

• a considerable level of evaluation support is provided to Project Coordinators by 

the funding bodythrough a Research Practice Leader (RPL), a core staff member 

of the Preventing Violence against Women program at VicHealth; 

• Project Coordinators are expected to work closely with the RPL for the duration 

of their projects to develop all aspects of their evaluation design/research and 

for technical assistance in implementing various evaluation strategies; and 

• specific processes are put in place and continuously refined throughout the 

funding period to foster a ‘learn-by-doing’ environment for Project Coordinators 

                                                 
9
 
Cox, P. J., Keener D, Woodard T, Wandersman A (2009) Evaluation for Improvement: A Seven-step Empowerment Evaluation Approach for Violence 

Prevention Organisations, Centres for Disease Control and Prevention, Atlanta GA
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so that the RPL’s evaluation support is both meaningful and effective (processes 

include a combination of group instruction and individual assistance). 

This ECB model was highly successful and has been documented in detail by 

VicHealth. More information can be found at www.vichealth.vic.gov.au. 

 

4.2 Process and impact evaluation methods for NIRR Phase IIB 

 

In accordance with the Evaluation Capacity Building model described above, a 

series of process and impact questions had been developed by the project 

coordinators of NIRR, along with a list of data collection and evaluation research 

methods for each of these questions, and these were incorporated in the action 

plan. Amendments to the action plan strategies throughout the different phases of 

the project required further amendments to evaluation sections of the plan. The full 

list of these questions and evaluation methods and tools used for Phase IIB are in the 

final version of the action plan found in appendix 4. 

In summary, process questions sought to answer the question, ‘How did 

things go?’ for each of the strategies, and included such examples as, ‘Was there 

anyone left out who should have been consulted?’ Impact questions sought to 

answer the question, ‘What difference was made?’ and included such examples as, 

‘Did the program improve the capacity of faith leaders to make decisions and plan 

primary prevention activities?’   

A variety of tools and methods were used. These included: participant 

feedback via conversation with the project coordinator or via email; focus groups 

with participants; statistics compiled automatically by the e-newsletter program; 

recording of observations and reflections in a journal kept by the project 

coordinator; record keeping of all project documents and planning notes.  A simple 

analysis of the responses received from the mentoring program participants is 

included in appendix 17, and a similar analysis of observations made by the project 

coordinator is in appendix 18. 
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5 PROJECT FINDINGS – DESCRIPTION, PROCESSES AND IMPACTS 

5.1 Peer Mentoring Program – building capacity in leadership. 

Description 

As mentioned previously, this strategy was central to Phase IIB of the NIRR 

project and encapsulated the focus on building capacity for primary prevention. Peer 

mentoring is a process in which colleagues can share knowledge, experiences and 

learnings, either of a general or specific nature, in a context of mutual support and 

encouragement. Peer mentoring assumes that one colleague in a pair will have more 

experience (the mentor) than the other (the mentee) but that the process is one of 

growth in learning for both. The more intimate and personal nature of a mentoring 

relationship also allows for a greater depth of sharing than can be achieved in other 

types of professional development contexts, such as training workshops.  

In the context of the NIRR project, this potential for more personal sharing of 

experiences and beliefs was linked directly to some of the key challenges involved in 

encouraging faith leaders to discuss issues which were potentially controversial, or 

where there was significant difference in ideas from people of different faith 

traditions. Issues specifically connected to the social determinants of violence 

against women, such as gender roles and gender equality within faith communities, 

were clear examples of such controversial issues, and experience in the earlier 

phases of the NIRR project had indicated that the larger group training models 

tended to activate these challenges. 

Accordingly, the objectives of the Peer Mentoring Program were:  

 

To build the capacity of Faith Leaders in Melbourne’s North to undertake a range 

of primary prevention activities by:  

1. Increasing their knowledge of the social and personal impact of violence 

against women; 

2. Increasing their knowledge of the factors that determine such violence; 

3. Exploring their own experiences and insights around gender relationships and 

equity; 

4. Deepening their understanding of the important role they can play in primary 

prevention;  
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5. Enabling them to take a leadership role in primary prevention activities, 

including practices within their congregations that promote positive and 

respectful relationships; 

6. Encouraging them to be a positive influence and role model in the wider 

community. 

 

In order to fulfil these objectives it was decided to develop a Peer Mentoring 

Program that was directive in the both the content for discussion by the mentor and 

mentee, and the process of that discussion. The content was based firmly on the 

primary prevention and social determinants focus of the project, and was broken 

down into six topics: Why promote respectful relationships, Gender roles and 

definitions, Gender equality, equity and power, Gender and violence, Promoting 

respectful relationships, Where to from here. Appendix 6 contains a copy of the 

contents page of the Peer Mentoring Program, and a copy of the complete program 

can be found at the Darebin City Council website – www.darebin.vic.gov.au. The 

process for discussion was based on a version of the ecological model which 

recognised that our beliefs and attitudes are formed by experiences and learnings 

from our personal life, from our participation in the faith community, and from our 

involvement in the society in which we live. For each topic a series of discussion 

questions were developed which directed conversation to each of these areas, and 

the program participants were encouraged to discuss at least one question from 

each area. Appendix 7 contains an example of this structure from session 4 of the 

Peer Mentoring Program. In order to consolidate the focus and direction of the 

conversations, a set of resources were provided for each topic. These consisted of 

such things as journal and newspaper articles, facts sheets, and personal stories. 

Finally, in order to encourage a practical response by the participants, each set of 

resources also included an example of a primary prevention activity that could be 

replicated in the participants’ ministry setting.  

Prior to the commencement of Phase IIB some work had been done on the 

mentoring model, and a number of potential mentors had been identified. By the 

commencement of Phase IIB this list had become outdated and the decision was 

taken to recruit mentors and mentees by promoting the program through the 

various interfaith networks. A promotional flyer was produced (appendix 8) and this 
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was circulated both physically and electronically to the networks listed in appendix 9. 

It is estimated that between 250 and 300 faith leaders would have had some 

exposure to this promotional campaign. The project coordinator also personally 

followed up a number of contacts and suggested participants. Those who expressed 

interest were sent an application form to complete (appendix 10). 

In all nine people applied to be participants in the program, five mentors and 

four mentees. All were from the Christian tradition; two of the five mentors were 

male, and three of the four mentees. Attempts to recruit a fifth mentee were not 

successful, resulting in a four pairs of participants, three pairs of women, and one 

pair of men. Participants in three of the pairs were from different denominational 

backgrounds, the fourth pair were from the same background. Three pairs had 

existing collegial relationships, the fourth did not know each other. 

A two hour training session was developed and run for the mentors by the 

project coordinator. This consisted of an introduction to the program and to the role 

of mentoring, some reflective exercises, and a manual which explained the aims of 

each of the topics, as well as some extra resources. There was then a launch of the 

program, attended by the participants and representatives from VicHealth and 

Darebin City Council.  

Delays in the recruiting process meant that the program started later than 

planned. Originally it had been assumed that there would be enough time for the 

participants to have one conversation per month for six months, but this became 

reduced to 4½ months. During this time the project coordinator conducted 

debriefing sessions with the mentors either in person, over the phone, or by email, 

using the same questions for each session – an example is in appendix 11. Half way 

through the process a time was also made for the project coordinator to meet with 

the mentees. A final gathering of all participants occurred at the end of the 4½ 

months. Further detail about the evaluation process is found in section 4 of this 

report. 

 

Process and impact evaluation findings 

Evaluation of the processes involved in the Peer Mentoring Program reveal 

two areas of findings related to the objective of increasing capacity for primary 
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prevention work: the promotion of the program to faith leaders, and the viability of 

the model itself. 

As stated previously, the program was promoted through a number of 

interfaith and intra faith networks, both via face to face contact with the project 

coordinator, and dissemination of a flyer on both hard copy and electronic forms. 

Total membership of these various networks is probably in the vicinity of 250 – 300 

people, however it is not possible to estimate how many of these were authorised 

(ordained) leadership and how many were non leaders, as both groups are involved 

in these networks. Nor is it possible to estimate how widely the promotional 

material was circulated beyond the network. Despite this broad promotion, only 

nine people expressed interest in being participants. All nine were from the Christian 

tradition, from five denominations within Christianity, and were English speaking. 

Two had extensive involvement with the NIRR project already, another four had links 

with the project coordinator, and the remaining two were colleagues of one of the 

others. There are a number of ways to interpret these findings. Time and budget 

constraints meant that the promotional material was only made available in English, 

and this may have adversely affected the take up by faith leaders for whom English 

was not a first language. The Christian background of the project coordinator may 

have influenced the wording of the promotional material in subtle ways that made it 

less attractive to faith leaders from non-Christian 

communities, or the topic of the program itself may 

have been judged as remote from their interests. 

Observations of the project coordinator throughout 

the time of the project indicated that primary 

prevention work is itself not easily understood by 

many people, and this also may have affected the 

take up of the mentoring program. The findings 

suggest that faith leaders are more likely to 

participate in a peer mentoring program if they have some previous awareness of 

violence against women and the primary prevention response. Further, only three of 

those who expressed interest were men, despite men being the vast majority of faith 

leaders. This finding suggests that there remain significant barriers to involving male 

faith leaders in this type of program.  

‘Observations of the 

project coordinator 

throughout the time 

of the project 

indicated that 

primary prevention 

work is itself not 

easily understood by 

many people’ 
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Feedback from the eight participants concerning the viability of the peer 

mentoring model was strong, with none of them believing that it needed any major 

changes. Aspects of the model that were most strongly appreciated were the 

resources made available in the program and the relational (mentor / mentee) 

aspects. The resources were considered to be a significant feature in stimulating 

conversation and providing a deeper awareness of the issues involved. Participants 

consistently reported that they found them interesting, had read them all, and 

would have been glad for more. The relational nature of the program was also 

considered crucial. It allowed for a degree of honesty in the exploration of the issues 

that participants felt was crucial to the learning process, and also enabled the 

discussion about change to be grounded in concrete realities. Three of the four pairs 

of participants had an existing collegial relationship, and this was judged as being 

helpful in reducing the time needed to establish trust. Two of the pairs were from 

the same denomination, and two from differing denominations, with pros and cons 

being recognised for both situations. 

The area in which the viability of the program was weakest was in the 

amount of time required. Three of the mentors and three of the mentees reported 

that they did not consider the amount of time (preparation and the actual 

conversation) arduous, however the actual experience of the program suggested 

differently. Only two of the pairs finished the six conversations in the allotted time 

period of 4 ½ months, with the other two finishing after this time. These pairs were 

the most disciplined in the setting of dates and times for meetings. Two pairs 

resorted to covering two sessions in one conversation on a number of occasions. 

Sickness and holidays also were implicated in the challenge of completing the 

program on time. Faith leaders are generally recognised as being very busy people 

and working long hours. The work is open-ended, multi-faceted, and tends to be 

under resourced. As a result, faith leaders report that they are constantly juggling 

demands and priorities, and this phenomenon can clearly be seen in the experience 

of the mentoring program. In response to this, a number of the participants reacted 

positively to the idea of the mentoring program being incorporated in an existing 

professional development program within their faith tradition.  

Turning to the impact evaluations of the mentoring program, three of the four 

pairs reported significant impacts, with the fourth pair, the slowest to complete the 
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program, providing limited feedback. Impacts were reported particularly in the 

following areas as represented by the enclosed participant feedback (paraphrased): 

 

• greater awareness of the prevalence and seriousness of violence against women 

 

• greater awareness of the meaning and purpose of primary prevention 

 

 

 

 

 

 

 

• greater understanding of the role of the social determinants of violence against 

women 

 

 

 

 

 

 

 

• heightened awareness of incidents involving members of their faith communities 

which were of potential concern (eg the tone and content of conversations) 

 

 

 

 

• greater confidence in responding to comments that they considered 

unacceptable in relation to the social determinants of violence against women 

 

“Getting to grips with the enormity of the 
issue was one of the biggest challenges 
of this program.” Participant 5 

“I was so surprised by the extent of the 
violence as indicated by the statistics. It 
took some time to get my head around it 
all.” Participant 3 

“I am always so focused on the pastoral 
response. Being reminded about the 
primary prevention approach was 
important.” Participant 2 

“We talked a lot about our different 
experiences as women, the influence or 
parenting and the early years, and the 
power of stereotyping.” Participant 1 

“Neither of us had really thought about 
gender from the male perspective. What do 
men do with the confusion that exists 
because of changing social expectations?” 
Participant 6 

“I am more aware of the need to promote 
respectful relationships within my 
ministry environments.” Participant 6 

“I have a stronger ‘antenna’ for 
comments that might call for a response.” 
Participant 3 
 

“We need to counter the ‘it doesn’t 
happen in our parish’ attitude’, get their 
heads out of the sand.” Participant 5 

“We talked a lot about the way our 
particular Christian tradition had made 
advances in accepting women’s 
leadership, and what still needed to be 
done.” Participant 7 

“I am much more focused on the concept of primary 
prevention, of putting a prevention structure underneath 
the level of pastoral care.” Participant 5 
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• greater awareness of issues of gendered language in liturgy (worship) and other 

contexts 

 

 

 

 

• greater confidence in putting primary prevention activities into practice.  

 

 

 

 

The mentoring program encouraged all participants to have a go of at least one 

primary prevention activity. Two of the mentors were already engaged in primary 

prevention and continued to do so, and a third mentor commenced actions. Two of 

the mentees commenced actions, and the other two reported small changes to the 

ways they approached existing activities within their faith communities. Primary 

prevention activities (existing and new) included: 

 

• Speaking on the topic at conferences 

• Preaching on the topic 

• Preparing posters 

• Developing and running a men’s health program 

• Participating in White Ribbon events 

• Promoting White Ribbon events 

• Specific conversations with community members 

• Incorporating violence issues in pre-marriage preparation 

• Developing fact sheets 

• New approaches to understanding of sacred texts 

• Participation in local domestic violence network 

 

“I am much more likely to intervene now 
when I hear something concerning, rather 
than letting things go.” Participant 6 

“The program has helped me to know 
what resources I need to deal with 
disclosures of violence.” Participant 3 

“I have become more aware of the word 
‘power’ and its use in the liturgy, which 
is not always positive.” Participant 5 

“The program has heightened my 
awareness of the stereotyping and 
patriarchy that exists within our faith and 
practice.” Participant 1 

“The program gave me ideas about how I 
could incorporate some of the material in 
one of my outreach activities.” 
Participant 8 

“I have already planned a five weeks 
men’s health program, plus will develop 
a poster series.” Participant 3 
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Evaluation of the Peer Mentoring Program suggests that it has fulfilled the 

objective of increasing the capacity of faith leaders, organisations and communities 

to undertake primary prevention work. As only Christian faith leaders participated in 

the pilot program it is not possible to comment on its ability to do this in non-

Christian communities. Further work needs to be done to explore the ways to 

promote a mentoring program in non-Christian faith traditions, as well as to increase 

participations rates by incorporating the program in existing professional 

development activities. 

 

5.2 Manual and tool kit – building capacity through resourcing 

Description 

This strategy was highlighted as second in importance after the Peer 

Mentoring Program for Phase IIB. The major work on this strategy was planned to 

commence once the mentoring program was up and running, a few months into the 

project time frame. This allowed for some further reflection by the project 

coordinator on the design and features of the tool kit, which needed to deal with a 

number of challenges. Central to these was the interfaith context of the project. 

Would it be possible to produce a tool kit that stayed focused on primary prevention 

while being sensitive to the broad range of beliefs, existing practices, governance 

structures, and cultural contexts represented by the different faith traditions? Would 

it be possible to locate the types of resources that might be relevant to such a tool 

kit? How would the theological and textual appropriateness of these resources for 

each faith tradition be verified?  

A decision on the final design of the tool kit was influenced by examination of 

other related kits, particular ‘Everyone Wins’, a tool kit developed for use in Victorian 

sports clubs to increase the involvement of women and girls, Aboriginal people, and 

people from culturally diverse communities. (‘Everyone Wins’ can be accessed at the 

VicHealth website, www.vichealth.vic.gov.au.) Development and implementation of 

the peer mentoring program was also an important influence. The challenges in both 

designing and then writing and developing the tool kit caused considerable delays, 

and the final product was only finished at the conclusion of this project.  

Renamed ‘Promoting Equal and Respectful Relationships in Faith 

Communities: a manual and tool kit’, the final product consists of three sections. 
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(See appendix 13 for the contents page. The complete manual is available from the 

Darebin City Council website at www.darebin.vic.gov.au.) Section 1 provides a 

background and context to the manual, explaining the importance of primary 

prevention and why faith communities should be involved in this work. Also included 

in this section are details of how to use the manual, and a glossary of terms. Section 

2 consists of a 10 step program of thematic actions. Although designed from a 

sequential approach, there is some capacity for each to stand alone. The themes, like 

the topics in the peer mentoring program, are focused clearly on a primary 

prevention approach to preventing violence against women. Within each thematic 

step the suggested actions are divided into three levels – educate, investigate and 

participate. Educate actions are ones which help the faith community to better 

understand that theme; investigate actions are ones which encourage the faith 

community to explore their own position in relation to that theme; and participate 

actions are ones which enable the faith community to be involved in primary 

prevention. Section 3 of the manual is 4 sets of tools – fact sheets, resource lists, 

survey and audit tools, and taking action tools. These tools are directly linked to the 

suggested actions in section 2 of the manual.  

The design of the manual allows it to be used in a range of ways depending 

on the faith community context. One approach would be to work through the 

actions for the same level of each step – all the ‘educate’ actions, for example. 

Another approach would be to work through the three levels of a single step before 

moving on to the next step. A third approach would be a combination of the above 

two approaches. A fourth approach would be start with the tools themselves, 

choosing ones which seem more achievable to a particular faith context. This 

variability of approach is an important design feature that is in response to the 

particular challenges of developing an interfaith manual. 

Because this manual was not completed until the end of the project its 

distribution is unknown at the time of writing this report. A PDF version of the 

manual will be available for download from a number of nominated websites, and 

that a print version will be available for purchase from one of the project partners. It 

is also planned to distribute a copy of the manual to every Anglican parish in the 

Diocese of Melbourne as one of the outcomes of strategy 2.4, which is described 

below in section 5.3 of this report.  
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Process evaluation findings 

Development of the manual within the timeframe of the project means there 

are only limited process evaluation findings and no impact evaluations were 

undertaken. Consultations on the format of the manual were initially held mostly 

with the VicHealth support team. Later opportunities were taken to engage with the 

Peer Mentoring Program participants on the potential format and content of the 

manual, including the design options. Two themes emerged from these series of 

consultations – the importance of maintaining a primary prevention focus, and the 

potential of the manual to be an expanded version of the mentoring program. This 

first theme – maintaining a primary prevention focus – has been mentioned 

previously in section 2.5 above and will not be covered further here. 

The second theme of the findings confirmed the decision to use all of the 

topics included in the mentoring program as part of the 10 step program of actions 

in the manual, along with 4 other topics. Mentoring participants reported that these 

topics were all useful in developing an expanded awareness of primary prevention of 

violence against women. As stated above, the influence of the ‘Everyone Wins’ 

manual was also crucial in the choice of format of this manual, in particular the use 

of different levels of actions within each step. ‘Everyone Wins’ has been extensively 

tested, and it is hoped that the findings from those evaluations will have some cross 

currency with this manual. 

Consultations with the mentoring program participants also stressed the 

value of resources (newspaper articles, example sermons, personal stories) as part of 

a manual. This finding posed a number of challenges. Inclusion of resources would 

add considerably to the size of what was already planned to be a significant 

publication. The purpose of the resources in the mentoring program, which was to 

stimulate conversation, was not equivalent to their potential purpose in the manual, 

which is to be used for various functions within a faith community. This would 

necessitate provision of similar themed resources (for instance, the theology of 

gender roles) for each of a selected group of faith traditions, depending on how 

broadly it was hoped the manual would be promoted. How would this group of faith 

traditions be chosen? How would the resources be sourced? Who would vouch for 

the quality of the resources? Consideration of these questions led to the decision to 

include a small number of resources in the manual in the form of fact sheets, and 
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some tools which provided guidance for faith communities in locating appropriate 

resources suitable for their own tradition.  

The challenge of completing the manual within the timeframe of the project 

coupled with the impracticability of more extensive testing before its publication 

resulted in the decision to engage both a designer and 

an editor to work with the project coordinator in 

developing a completed product that was as attractive 

and accessible as possible. The completed manual will 

be made available for downloading from the websites 

of a number of the project stakeholders as well as 

being distributed to Anglican parishes within the 

Diocese of Melbourne as part of the Anglican Strategic 

Policy described in section 5.3 below. It is hoped that 

an evaluation of the impact of the manual on increasing the capacity of faith 

communities to undertake primary prevention work can achieved as part of this 

second process. Significantly, it is thought to be first primary prevention faith 

community focused manual of its kind anywhere.     

 

5.3 Anglican Diocese of Melbourne strategic policy 

Description 

The intent of the strategy was to explore whether policy at the upper level of 

a faith organisation could drive engagement with promoting respectful relationships 

at the local level. The Anglican Church, a denomination within the Christian tradition, 

was a good option for this strategy because of its organisational structure and its 

broad local reach. The background of the project coordinator for Phase IIB also 

allowed for easy access to the appropriate structures within the Diocese. 

Advice, information and policy on issues of social justice are handled within 

the Anglican Diocese of Melbourne by a body known as the Social Responsibilities 

Committee (SRC). The SRC is made up of both clerical (ordained) and lay (non-

ordained) members, most of whom are elected by the Diocesan Synod (parliament) 

for fixed terms. Implementation of this strategy was conducted through the SRC, 

which meets monthly. An initial presentation was made to them in April 2011 

proposing that a Diocesan Strategic Policy for Prevention of Violence Against Women 

‘Significantly, it is 

thought to be first 

primary 

prevention faith 

community 

focused manual of 

its kind anywhere 
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be developed and taken for endorsement to the Synod that would meet in October 

of 2011. The SRC agreed immediately to this proposal and moved to establish a sub-

committee to progress this work, at the same time seconding the project 

coordinator onto the SRC. Members of the sub-committee were drawn from 

Anglican welfare agencies with connections to domestic violence services.   

This Sub-committee then began to meet regularly. As well as writing the Strategic 

Policy itself, it was also recognised that there would need for appropriate marketing 

of the policy prior to its presentation and endorsement at the Synod. To achieve this, 

an article was written and published in the monthly Anglican Melbourne newspaper 

(The Melbourne Anglican – August edition), and a discussion paper was written. It 

was intended that this discussion paper be available to download from the Diocesan 

website from August, but unforeseen delays preventing it appearing until early 

October, just prior to the Synod gathering. A copy of the discussion paper is in 

appendix 15, and the Strategic Policy in Appendix 16. The policy was designed to be 

challenging but achievable, with four strategies each with a small number of actions 

to be done over the following 12 months, and a report to be made back to the Synod 

of the following year which would include recommendations for a further 3 year 

strategy. The strategies were based on the same approach as the levels of action in 

the Manual – educate, investigate, participate (see 5.2 above). A fourth strategy was 

concerned with the development of an interfaith taskforce on preventing violence 

against women. 

At the Synod meeting in late October 2011 a PowerPoint presentation was 

made by the project coordinator, which included a short interview with a survivor of 

domestic violence. The motion to endorse the Strategic Policy was moved by one of 

the participants in the peer mentoring program, and seconded by the Bishop who 

chairs the SRC. The motion to endorse the Strategic Policy was supported 

unanimously.  

Following the endorsement of the Strategic Policy plans were made for 

implementation. A sum of $12,000 was donated from one of the Anglican welfare 

agencies for this purpose, other funds were also sought, and the recruitment of a 

Project Officer began. At the time of writing of this report it is anticipated that this 

initial implementation phase will be complete by the end of January 2012 and that 

the Project Officer will work on the project until the end of November 2012.   
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Process and impact evaluation findings 

Both process and impact findings can be generated from this strategy, but 

the extent to which they can be applied to other denominations within Christianity 

or to other faith traditions is a more difficult question.  

There are two process related themes. Firstly, the involvement and 

observations of the project coordinator indicated the importance of the existence of 

appropriate structures and leadership that can be harnessed to progress this type of 

strategic policy. In the case of the Anglican Diocese this included: the existence of 

the Social Responsibilities Committee (SRC), whose mandate is to assist the Diocese 

in consideration of social justice matters such as violence against women; the 

leadership of the Bishop who is chair of the SRC, who demonstrated strong and 

consistent support for this action; the leadership of the executive officer of the SRC; 

the leadership of the working group that was formed as a sub-committee of the SRC 

to develop and market the strategic policy; and the leadership of the Anglican 

agency who put forward $12,000 toward the implementation of the policy. That all 

these structures and leadership were in place was a significant reason why the 

strategic policy was developed, unanimously endorsed by the Synod, and proceeded 

to implementation with the relative ease that it did.  

The second process finding concerns the governance and decision making 

structures of the Anglican Church, which are relatively democratic in their operation 

and include the involvement of lay people. Specifically, the Anglican Church has a 

structure by which ordained and lay representatives from every parish in the Diocese 

meet annually to form a Synod (parliament) at which canon laws (legislation) and 

policy are debated and voted on. This creates a structure which links the central 

operations of the system with the local expressions in the form of a parish, and 

which fosters information flow in both directions. The very existence of this structure 

creates an expectation amongst its members of organisational self-critique, policy 

development, and change, all of which are integral to the development and 

endorsement of a policy such as the one emanating from this project. 

It should be noted amongst the process findings that within the SRC the merit 

of this strategic policy was vigorously debated. The core of this debate was not on 

the prevalence or seriousness of violence against women, which were readily 

accepted, but on the nature of the response, with some members of the SRC unsure 
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to what extent the proposed primary prevention response was consistent with 

certain religious principles. Theological ideas concerned with the meaning of sin in 

relation to violence, and the impact of repentance and conversion as a remedy for 

violence, were the most significant ones mentioned.   

While the long term impacts of this strategy are 

yet to be known at the time of writing, the current 

tangible impact of the strategy is simply that a major 

faith organisation now has an endorsed strategic policy 

to prevent violence against women; that this policy is 

firmly based in primary prevention principles; and that 

the policy is to be implemented in 2012 via the 

employment of a project officer and development of a 

steering committee. The capacity of this organisation and its agencies and parishes 

to undertake primary prevention work has increased significantly.  

 

5.4 Declaration reaffirmation 

Description 

Opportunities to implement this strategy were not forthcoming due to the 

inactivity of the Darebin Interfaith Council during the time of Phase IIB, which met 

only a few times in 2011, and with minimal attendance each time. Although it would 

have been possible for the project coordinator to follow up the relevant faith leaders 

individually, this was not deemed to be an appropriate use of time given other 

priorities. While the review of Phase II of the project highlighted the value of 

declarations, there was no indication of what a reaffirmation might involve, and this 

lack of clarity was a further hindrance to pursuing this strategy. At the time of writing 

of this report it is hoped to enact some sort of reaffirmation of the original 

declaration at the official launch of this report in February 2012. See appendix 12 for 

a copy of the original declaration. 

Process evaluation findings  

The potential process finding that could be inferred from this is that the use 

of declarations as a strategic method to promote respectful relationships within faith 

communities is reliant on an appropriate mechanism to engage faith leaders and 

their communities with that strategy. When the chosen mechanism lacks capacity, in 

‘the current tangible 

impact of the 

strategy is simply 

that a major faith 

organisation now 

has an endorsed 

strategic policy to 

prevent violence 

against women’ 
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this case the Darebin Interfaith Council, so does the strategy. This in turn poses the 

question whether there are other mechanisms that could have be used. In this 

context it is worth noting that one of the primary prevention activities included as an 

example in the peer mentoring program was to develop a declaration, and that none 

of the participants reported acting on this suggestion. It could be argued that the 

effectiveness of the original declaration signed by some members of the Darebin 

Interfaith Council was due to the process in which it was written by those same 

members as part of a larger process of training and awareness raising, and that this 

effectiveness cannot easily be replicated in other contexts. The impact of a 

declaration on increasing the capacity of faith communities to promote respectful 

relationships will require evaluation as a part of another project.   

 

5.5 Networking and communication 

Description 

At the beginning of Phase IIB it was anticipated that this strategy would be 

mostly implemented by establishing contact with faith and community leaders 

through the various interfaith networks. Initial attendance at these network 

meetings made it clear that the level of involvement in these networks made this an 

inaccurate assumption. A decision was made to instead establish a monthly e-

newsletter, Faith Promoting Respect, which could be distributed to the faith and 

community leaders and which would promote White Ribbon Day and other primary 

prevention events. 

MailChimp, a free online e-newsletter tool, was used to develop this product 

as it provides a range of statistics that enable users to track the usage of their 

newsletter. A subscription list was developed using the email directories of the 

interfaith networks connected with the project. Included in the subscription list were 

faith leaders, other members of faith communities, local council officers involved 

with the interfaith networks or with the domestic violence networks, and other 

professionals working in the PVAW area.  

Eight e-newsletters were published, one per month from June 2011 – January 

2012. A template was developed using the project logo and this was used for each 

newsletter. Hyperlinks to documents and websites were included were appropriate. 

The newsletter maintained a consistent rate of interest over this time as measured 
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by the MailChimp program, and the subscription list slowly grew. This is covered 

further in section 5 of this report. 

As well as the publication of this newsletter the project coordinator did 

continue to attend interfaith network meetings where possible and to use these as 

occasions to promote engagement in the aims of the project. As stated above, the 

attendance at these network meetings was generally not robust. In order to create 

further potential for linkages between faith leaders and primary prevention activities 

the project coordinator also attended a number of domestic violence network 

meetings, as well as the northern White Ribbon Community Group. This last group 

was in abeyance until later in the project timeframe. The departure of the Darebin 

City Council PVAW Officer in September 2011 meant that the project coordinator 

also picked up attendance at the regional Week Without Violence planning meetings, 

and the Northern Region White Ribbon Leaders Lunch planning meetings.  

A further aspect of this strategy was the decision to conclude the work of the 

Steering Committee and establish a Working Group which would consist of the 

council officers responsible for liaison with the interfaith networks. While a good 

idea in theory, in practice the interfaith work is only a small part of the portfolios of 

these council officers, and the addition of this working group did not feature highly 

on their priorities. Consequently, this group only met once. Further, it was expressed 

clearly at this meeting that the experience of these officers was that far too much 

was expected of the interfaith networks with far too little council resources to assist 

them.  

A full list of network meetings attended by the project coordinator is in 

appendix 14.  

Process and impact evaluation findings 

 

A core process finding of this strategy was the very limited capacity of 

networking as a strategy to connect faith leaders to White Ribbon Day events. On 

the one side of this equation is the small and irregular attendance at the interfaith 

network meetings, compounded by the lack of authorised faith leaders amongst that 

attendance. As has been mentioned previously, the interfaith networks did not 

prove themselves to be useful mechanisms for engaging with a significant number of 

faith leaders. On the other side of the equation is the lack of any reason for engaging 
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with faith leaders by either the domestic violence networks or the White Ribbon Day 

networks. Although the presence of the project coordinator at the different 

networks led to increased awareness of the issues at the time (ie. “don’t forget 

White Ribbon Day” to the faith networks, and “don’t forget the faith sector” to the 

domestic violence and White Ribbon networks), the longer term impact of this 

awareness raising appeared to be very minimal. Put another way, these two groups 

of networks – interfaith and domestic violence/White Ribbon - exist in two very 

different contexts in which there is no current overlap, either structural or 

pragmatic. The realisation of the very small potential of networking led to the 

decision to also approach this strategy via an e-newsletter. 

Slightly more substantial process findings are available for the e-newsletter, 

but these findings are difficult to interpret. Over the 7 months from June to 

December 2011 subscription to the newsletter grew from 122 to 134 members, a 

growth of 9.8%, with a peak of 136. The average open rate for the newsletter was 

38.9%, compared to an industry average of 21.1%, and this rate remained relatively 

steady across the 7 months. Total click rate (use of the various links to other 

websites and resources) grew for each publication. These very basic figures (see 

table below) suggest that the e-newsletter was serving some sort of useful purpose. 

 

Month Total recipients Average open rate Average click rate 

June 122 44.9% 2.5% 

July 126 42.4% 7.2% 

August 128 36.2% 10.2% 

September 130 39.1% 10.9% 

October 136 34.9% 12.9% 

November 136 37.9% 12.9% 

December 134 37.0% 15.8% 

    

An attempt was made to establish further evidence by including a very simple 

survey (using Survey Monkey) in the December publication of the e-newsletter. The 

survey asked three questions concerning the work context of the respondent, the 

helpfulness of the e-newsletter for information about White Ribbon, the NIRR 

project, and primary prevention, and the most useful things about the e-newsletter. 
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Of the 134 December recipients only 8 completed this survey. This surprisingly low 

response rate suggests a lower level of engagement with the newsletter than do the 

figures in the table above. The findings concerning the impact of the e-newsletter 

are inconclusive. While further analysis of the data is possible, it does not seem 

warranted given the limited scope of the e-newsletter generally. 

Although it is apparent that this strategy did successfully contribute to the 

promotion of non-violent and respectful ways for women and men to relate to each 

other within faith communities, it is far less apparent whether this promotion had 

any impact on any of the faith communities that were recipients of this promotion. 

Constraints within the project, and the lack of capacity with the interfaith networks, 

did not allow for any further gathering of evidence of impact. Observations by the 

project coordinator would suggest that it was very minimal.  

5.6 Sustainability 

Description 

Central to the partnership model of all the VicHealth projects is the potential 

for long term sustainability of all of some aspect of the project objectives. At the 

commencement of Phase II of the NIRR project it was hoped that the development 

of the Northern Interfaith Intercultural Network (NIIN), in which Darebin City Council 

and Darebin Interfaith Council were involved, would be an appropriate vehicle to 

drive this sustainability. Over 2 years later, at the commencement of Phase IIB, NIIN 

was still not officially launched, and at the time of writing of this report NIIN was yet 

to be formally incorporated and to have moved beyond governance by an interim 

steering committee. Although the NIIN interim steering committee were committed 

in principle to ongoing support of the NIRR objectives, and the project coordinator 

remained involved with the NIIN interim steering committee to advance this 

possibility, it was clear from an early stage that the capacity to achieve this was not 

strong.  

Other avenues were therefore explored in relation to the question of 

sustainability. Two Melbourne based state-wide interfaith groups were consulted 

with – the Faith Communities Council of Victoria (FCCV) and the Multifaith Advisory 

Group (MAG) of the Office of Multicultural Affairs and Citizenship. The FCCV was 

formed as a consequence of the Parliament of the World’s Religions meeting in 
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Melbourne in December 2010, but was itself in a process of formation with limited 

capacity, while the MAG has a stronger history and context. For both groups there 

are sensitivities about supporting the objectives of a project such as NIRR which 

some of their members might view as controversial and divisive. While all members 

are united in wanting violence against women to end, the gender focused social 

determinants approach of NIRR has the potential to create tensions in an interfaith 

setting. At the time of writing of this report consultations are on-going with these 

groups. 

Further opportunities for sustainability are possible through the development 

of the Anglican Diocese of Melbourne policy (see section 5.3 above), but these will 

depend on the level of funding that is able to be achieved for that particular project. 

Process and impact evaluation findings 

 

In relation to this project sustainability can be understood to include two 

aspects – the potential for ongoing funding of a project officer to drive the project 

objectives forward, and the potential for the objectives to continue to be promoted 

through other means, including access to the resources generated by the project.  

The initial findings suggest that there is potential for sustainability of the project in 

both these aspects. With regards to a project officer, this potential rests not in the 

interfaith domain, but within each faith tradition. Engagement with the various 

interfaith networks indicate that there is exceedingly limited funding for any 

specialist staff of this nature. For example, the Northern Interfaith Intercultural 

Network (NIIN) has only the capacity to employ an administrative assistant for seven 

hours per week. The Faith Community Council of Victoria (FCCV) similarly has only 

one part-time employee, and the Multifaith Advisory Group (MAG) is entirely 

volunteer driven and is resourced administratively by the Office of Multicultural 

Affairs and Citizenship. However, the decision by the Anglican Diocese of Melbourne 

both to endorse a strategic policy on preventing violence against women, and to 

employ a project office in 2012 to implement their strategic policy, is a more 

promising finding which could potentially be replicated in other faith traditions. 

Despite the lack of funding, conversations with the various networks indicate 

a number of possibilities for other types of continued promotion. Resources from the 

project are expected to me made available on three different website (Darebin City 
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Council, VicHealth and the FCCV). Both the Peer Mentoring Program and the Manual 

and Resource Kit will be distributed and promoted as part of the Anglican strategic 

policy. Development of a multifaith task force on family violence is now on the 

agenda of MAG and will be further promoted by the Anglican project officer.  

These findings would suggest that this strategy has had significant impact on the 

objective of promoting non-violent and respectful ways for women and men to 

relate to each other within faith communities. 

 

5.7 Building the evidence through evaluation activities 

Description 

A significant aspect of all the Respect, Responsibility and Equality projects is 

the gathering of evidence to contribute to the emerging evidence base for the 

primary prevention of violence against women. This is particular important in those 

settings, such as faith communities, where primary prevention is a very new concept. 

As with the other four Respect, Responsibility and Equality projects, evaluation was 

carried out using the Evaluation Capacity Building (ECB) approach. This is described 

more fully in section 4 of this report. 

 

Process and impact evaluation findings 

 

Although the NIRR project has encountered significant obstacles over the 

time of its implementation, this report is evidence itself of the impact of NIRR to 

building the evidence for the primary prevention of violence against women. The 

evaluation activities listed in the action plan were achievable, and the evaluation 

capacity building model was effective in ensuring that evaluation was kept in the 

foreground throughout the process.  

 

5.8 Building the evidence through professional development activity 

Description 

The various delays over the time of this project caused it to become out of 

sync with the other four Respect, Responsibility and Equality projects. At the time of 

Phase IIB commencing, most of the other projects were beginning to write their final 

reports, and the VicHealth activities and learning circles were focussing on issues to 
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do with report writing and sustainability. Despite this, participation in these activities 

was vital for the professional development of the Phase IIB project coordinator. As 

well as the Respect, Responsibility and Equality learning circles, the project 

coordinator was able to attend the VicHealth Participation for health short course, 

and the Short course for preventing violence against women; contributed to the 

Sharing the evidence: preventing violence against women stakeholders forum; and 

the local government focused LEAS (leadership, evaluation and sustainability) 

network meetings.   

 

Process evaluation findings 

These activities were vital in building the capacity of the project coordinator 

to understand the evaluation process and thus contribute to building the evidence. 

The experience of the project coordinator was also that the specific setting of the 

NIRR project – faith leaders and their communities – was of broad and growing 

interest to those working in the PVAW area.  

 

5.9 Capacity building through stakeholder partnerships 

Description 

Darebin City Council has been one of the leaders in local government 

preventing violence against women. At the commencement of Phase IIB there were 

three different staff, including the NIRR project coordinator, working on PVAW 

related activities, and an active White Ribbon team. The project coordinator worked 

as part of this team with a particular emphasis on embedding the interfaith aspects 

of this work. As previously mentioned, the inactivity of the Darebin Interfaith Council 

during this time impacted this strategy. In the second half of the Phase IIB timeframe 

both the other staff in the PVAW team finished, and the NIRR project coordinator’s 

time was taken with supporting the PVAW work generally, including the 

management of the White Ribbon team’s White Ribbon Day activities in November 

2011.  

Across the other four councils this strategy was pursued through engagement 

with the council officers and networks responsible for developing a PVAW agenda, 

coupled with engagement with the relevant interfaith networks, and the northern 

White Ribbon Community group. Opportunities for further developing the interfaith 
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aspect of this work are extremely limited because of the emerging nature of this 

work generally, and because of the previously mentioned lack of capacity in the 

interfaith networks.   

 

Process and impact evaluation findings 

At the commencement of Phase IIB of the NIRR project, the project 

coordinator was one of three staff employed at Darebin City Council (two principally 

with external funding) working specifically in the primary prevention area. At then 

conclusion of the project these two other positions were no longer operative. In 

these circumstances, the ongoing presence of the NIRR project coordinator had a 

significant impact on the capacity of the council to stay engaged with the primary 

prevention work, particularly in the form of engagement with the White Ribbon 

Campaign.  

It is difficult to assess the impact of the NIRR project on the other four 

councils involved, particularly as coincidentally with Phase IIB of NIRR, the PVAW 

Leadership, Evaluation and Sustainability network was also active in building capacity 

in local government. Perhaps the most significant finding in this area was that at 

most of the council based domestic violence network meetings attended, the project 

coordinator was usually the only person present representing the primary 

prevention domain. Beyond this, the major impact of this project would be the 

support given to others working in primary prevention in local government, such as 

the health promotion officers at Whittlesea and Moreland City Councils.  

From the perspective of embedding interfaith work to prevent violence 

against women within a council setting, the findings are that there are significant 

barriers to this: lack of capacity in the interfaith networks, limits to the resourcing of 

the interfaith networks, limits to the resourcing of primary prevention work within 

the councils, and the general challenges of promoting long term primary prevention 

thinking in an environment that tends to be driven by fiscal concerns. Nonetheless, 

the very existence of the NIRR project in all its phases must be regarded as having at 

least a minimal impact of awareness raising if nothing else. In this regard, the sheer 

physical presence of a member of staff who is an advocate for primary prevention of 

violence against women cannot be underestimated. 
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6 DISCUSSION OF FINDINGS 

 

6.1 Interfaith versus intrafaith approaches to primary prevention 

 

A significant question posed by the findings of this project is whether there is 

more to be gained from an interfaith approach or an intrafaith approach (meaning 

actions taken within the one faith tradition). From the outset, the NIRR project 

operated on an interfaith basis. This reflected the experience in the earliest phases 

of the project rising out of the involvement with the Darebin Interfaith Council, 

through which there was a tangible spirit of cooperation, especially in the 

development and affirmation of the Declaration Against Family Violence (appendix 

12). This experience itself is representative of wider experiences in the interfaith 

movement which suggest that religious diversity is better managed and progressed 

when different faith traditions come together around a common social justice goal. 

As noted in a recent interfaith survey, 

‘In analysing the projects which have and are currently being undertaken by 

the interfaith movement, we see that there is definite attention given to 

these common social concerns.’10 

 

Currently, interfaith activity in the environmental movement is a strong example of 

this. The existence of local interfaith networks, the momentum generated by the 

Parliament of the World’s Religions being held in Melbourne in December 2009, and 

the development of the Northern Interfaith Intercultural Network also led weight to 

this interfaith approach. 

However, a number of the findings of this project indicate the intrafaith 

approach may be more appropriate. The lack of traditions other than Christianity 

represented in the Peer Mentoring Program; the challenges encountered in 

developing the Manual; and the strong impact of the work with the Anglican Diocese 

all suggest that more traction may be gained by working within a faith tradition 

rather than between them. Limited capacity within the interfaith movement is also 

an issue, and this is covered further in section 6.3 below. 

The most likely reason for the lack of traction of the interfaith approach is the 

complexity of the  interaction between the gendered basis of the primary prevention 

                                                 
10 Centre for Dialogue (2011) Victorian Interfaith Survey, Melbourne, La Trobe University, p. 15. 
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work and the diversity of the faith setting. Nearly all faith traditions have been 

strongly patriarchal throughout their history, and many remain so today. The 

dynamics of this patriarchy are discussed further in section 6.4. Feminist 

engagement with this history of religious patriarchy does exist and has made a 

significant impact in some quarters, but this impact is far from uniform across the 

faith traditions, or even within each faith tradition. For instance, within Christianity 

there are some denominations that will ordain women as clergy and others that will 

not. Religious diversity also extends to the mechanisms available within each 

tradition to affect change, so that even if there is similar desire for change within 

different traditions, the rate of change may be vastly different. There is also diversity 

in the methodologies used within the different traditions to do the work of theology 

and scriptural interpretation. Achieving interfaith activity based on the gendered 

basis of violence against women is thus an extraordinarily challenging task. Programs 

and resources that are developed for specific faiths are likely to have a greater 

impact. 

It should be noted that the findings for strategy 4.2, developing sustainability, 

included a positive interfaith response. This suggests that while an intrafaith 

approach may be indicative for programs and resources, there is also a role for an 

interfaith response in generating momentum and commitment for change in this 

area. Sharing of information, adaptation of programs and resources, and capacity 

building at the upper leadership levels are all important facets of the interfaith 

response to primary prevention of violence against women.  

  

6.2 Opportunities and challenges of male leadership in faith communities 

 

The experience of those working in the field of violence prevention have long 

debated the challenges of engaging men in prevention, and know full well the 

regular defensive responses of men when confronted with both the prevalence of 

violence against women, and the gendered nature of that violence. In every faith 

tradition that has a formal (ordained) leadership system, including those that do now 

ordain women into those positions, male leaders vastly outnumber female leaders. 

Further, in many of the faith traditions the leadership structures lack the types of 

checks and balances that are generally expected in other organisations within our 
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community - such as limited tenure, regular reviews, or transparency of appointment 

– and this concentrates power within the leader. This creates a highly problematic 

situation when doing primary prevention work in a faith setting. The very people 

who are most in a position to be advocates for change are also the ones who may be 

most resistant to change, and who may see themselves as having the most to lose by 

advocating for gender equality within their organisation. The small percentage of 

males who expressed interest in doing the Peer Mentoring Program of this project 

(33%) is indicative of this situation.  

The mentee participant in the Peer Mentoring Program who exhibited the 

greatest capacity for primary prevention work was the sole male mentee, suggesting 

that male leaders who do become advocates of change and can have significant 

impacts. Likewise, in the work done with the Anglican Diocese of Melbourne, two of 

the leaders who were strong advocates of the strategic policy were both males. 

While this may be a reason for doing more to engage with male faith leaders, it could 

also be a seen as simply confirming male power within the faith system instead of 

challenging it. Dr Michael Flood11 and Prof Bob Pease12 have both written about the 

need to ensure that men’s involvement in prevention of violence against women is 

always guided by feminist principles of equality, and there is no reason why this 

principle should not also apply to work within the faith setting.   

Strategies for better engagement of men is a general topic of exploration in 

the PVAW field. Within the faith setting this exploration may need to include an 

evaluation not only of the theological beliefs and organisational approaches to 

gender equality but also, in many cases, an evaluation of the approaches to 

leadership structures as well. Despite this it would seem that for the present any 

attempts to build capacity for primary prevention in the faith setting cannot avoid 

engaging with male leadership. In these circumstances what may be most strategic is 

the choice of male leaders to engage with.  

 

 

 

                                                 
11 Dr Michael Flood (2002) Engaging men in ending men’s violence against women, Sydney, 
Expanding our horizons conference. 
12 Bob Pease (2008) Engaging men in men’s violence prevention: exploring the tensions, dilemmas and 
possibilities, Sydney, Australian Domestic & Family Violence Clearinghouse. 
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6.3 Identifying effective change agents 

 

A central theme in the effectiveness, or lack of, of many of the strategies was 

the associated agents of change connected to the strategy. In many cases it was 

planned that the change agent would be the local interfaith networks, but the 

findings indicate that in most cases these networks lacked the capacity to drive 

change beyond that which was their core function. The most effective or potentially 

effective change agents in the project fell into two groups. Firstly, those faith leaders 

who for various reasons had an existing understanding of violence against women, 

or, at the very least, a reason to be open to learning about violence against women. 

Secondly, those committees, such as the Social Responsibilities Committee of the 

Anglican Diocese of Melbourne, or the Faith Communities Council of Victoria, whose 

reason for existence is to support a process of learning and change. The project 

findings suggest that an important step forward in working in the faith setting will be 

to be more strategic in identifying the individuals and groups that have potential to 

be change agents.  

In relation to this it is worth highlighting the effectiveness of the mentoring 

model to build capacity for understanding and change within individual faith leaders. 

By allowing for a greater depth of evaluation within a safe collegial environment, the 

program was able to generate a significant impact for change in the majority of the 

participants. Although it is not possible from this project to know how well the 

mentoring model would work in traditions other than Christianity, the effectiveness 

of the program within Christianity is an encouragement for it to be trialled 

elsewhere.  

A further question relevant to the issue of change agents is the role of other 

organisations, such as local and state government, in the work of primary prevention 

within faith communities. Although the reasons for basing the NIRR project within a 

local council were sound at the time, the concluding findings do not make a strong 

case for continuing to do so in the future. A more compelling argument is that the 

driving organisations for this work need to be the faith communities themselves, 

who are in a better position to understand both the opportunities and the barriers 

involved, create resources appropriate to their traditions, and identify individual 

change agents and champions in their organisations. The ability of the faith 
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communities to do this will be strengthened by the ongoing input of those state 

based organisations, such as the Office of Women’s Policy and VicHealth, who are 

building expertise in this area and who can emphasis the determinants based 

primary prevention approach. 

 

6.4 Patriarchy, theology, epistemology and culture 

 

An issue that is present in a less obvious fashion in most of the findings of this 

project is that of the inherent patriarchal nature of most religious institutions. This 

issue most often emerged in those strategies that involved contact with PVAW work 

in other settings, at which the idea of even attempting to do this work in the faith 

settings was often met with a great deal of surprise. It also was present in the 

challenges encountered in the development of both the peer mentoring program 

and the manual. The issue is further complicated by the cultural contexts within 

which many faith traditions operate, many of which are perceived to also have a 

strong patriarchal paradigm. 

While it is true that there is strong and often continuing patriarchal paradigm 

in most religious institutions, it does not follow that there is no feminist critique or 

desire for change. Indeed, there is a strong women’s voice in all of the faith 

traditions. For instance, in Muslim women, Islam and family violence it is noted, 

‘The pursuit of justice and equality for Muslim women has been present to 

varying degrees in all historical periods and across all cultures and societies. 

While this pursuit has not always resulted in structural and institutional 

change, it has nonetheless featured as part of Muslim women’s history. 

Today, all over the world, Muslim women are working and mobilising for 

change.’13 

 

Stifling this voice is not simply the dominance of the patriarchal paradigm in 

itself, but also the methodologies used in faith traditions to interpret scriptures and 

generate knowledge. These theological and epistemological paradigms are often 

based on rigid rules which themselves are difficult to change. In particular, the 

privileging of sacred scripture over other forms of knowledge can make it difficult to 

use such arguments as come from contemporary feminist theory, sociological, or 

                                                 
13 The Australian Muslim Women’s Centre for Human Rights (2011) Muslim women, Islam and family 
violence: a guide for changing the way we work with Muslim women experiencing family violence, 
Melbourne, p. 5. 
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psychological research as a way of critiquing patriarchal systems. Women and men 

working for gender equality in faith traditions must often first tackle these 

theological and epistemological barriers before they can begin to tackle the gender 

barrier.  

Likewise, the overlap between religious and cultural contexts in regard to 

patriarchy should not be used to assume that religious patriarchy and cultural 

patriarchy is the same thing. While there are some reinforcing elements in each, 

there are also many differences. Strategies for primary prevention work need to be 

tailored to each setting. 

Both the mentoring program and the manual and resource kit produced by 

this project have attempted to be sensitive to these issues, but the scope of the 

project has not allowed for a more in-depth evaluation of how well this has been 

achieved. An important strategy for strengthening primary prevention work in the 

faith setting will be to support individuals and groups who are exploring ways to 

integrate progressive thinking within their faith traditions.  

   

6.5 Capacity building in appropriate responses to disclosures 

 

A further issue that emerged in a less obvious way throughout this project 

was the need for capacity building within the faith sector in how best to respond to 

disclosures of violence against women. Responses by participants in the mentoring 

program emphasised that by increasing their awareness of the need for primary 

prevention they also increased their awareness of the importance of responding to 

disclosures in appropriate ways, including knowing how to refer victims to 

professional counselling and support services. Observations by the project 

coordinator also confirmed that one of the barriers to engaging faith leaders in 

primary prevention was their awareness of firstly needing to be better equipped in 

knowing how to respond.  

Within the faith sector it is very common for the formal leader to offer 

spiritual leadership, organisation leadership, and pastoral (caring) leadership. This 

focusing of different leadership tasks in the one person creates challenges for 

developing appropriate secondary prevention strategies in the faith setting. Great 

skill is required on the part of the leader to be aware of the potential for using either 
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the spiritual or organisational authority of their role to inhibit or conflict the pastoral 

authority of their role. This is particularly so in the case of domestic violence, in 

which there may well be safety issues for the woman and children, and in which both 

the victim and perpetrator may be members of the same faith community. For this 

reason, it is more suitable for all pastoral responses to domestic violence within a 

faith setting to be handled by a suitable trained person other than the formal leader, 

and even someone outside of the faith community in which the parties are normally 

members. This possibility is noted in Will my Rabbi believe me?, 

‘An important response from the rabbi would be to guide the victim to 

professionals in the field. Without appropriate interventions from experts 

and professionals, the rabbi, with the best of intentions could in fact end up 

doing more damage than good (especially in cases involving paedophilia and 

abuse of children).’14 

 

Different approaches to the question of leadership and authority between 

the faith traditions, as well as different levels of resourcing, have an impact on the 

way each faith tradition handles this issue. Strengthening the primary prevention 

approach in faith communities will therefore involve the 

development of minimum standards with regard to 

responding to disclosures. These standards would 

acknowledge the numerous services that exist in the 

community to provide the appropriate professional care 

for women who have experienced violence, that it is not 

expected, nor appropriate, that this level of professional 

counselling be provided within the faith community, and 

that the best way that faith communities can ensure the 

safety of women experiencing violence is to refer them to these services. A 

multifaith PVAW taskforce, such as suggested in section 6.1 above, may be the place 

where this conversation needs to happen.    

 

 

 

 

                                                 
14 Jewish Taskforce Against Family Violence (2011) Will my rabbi believe me? Will he understand?: 
Responding to disclosures of family violence in a rabbinic context, Melbourne, The Jewish Taskforce 
Against Family Violence and the Rabbinical Council of Victoria, p. 11.  

‘Strengthening the 

primary prevention 
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6.6 Creating further opportunities in the faith setting 

 

In recent years there has been an increasing focus on the need to ensure that 

faith leaders are appropriately trained and resourced for their roles. Reports of 

clerical abuse of members of their communities, particular within some of the 

Christian traditions, have generated renewed vigour in ensuring that faith leaders 

understand the dynamics of the power structures that they operate in. Protocols for 

handling reports of such abuse have also been reviewed, including the ongoing 

status of the faith leader found guilty. Participants in the peer mentoring program 

suggested that there may be some important ways in which the capacity building for 

primary prevention that is the concern of the NIRR project could be incorporated 

into these broader professional development programs. This would also go some 

way to alleviating the challenge faced by faith leaders of finding time for yet another 

activity. Along with greater professional development structures, there has also been 

an increased focus on self-care for faith leaders, including the importance of peer 

mentoring opportunities, and this may also provide possibilities for further capacity 

building in primary prevention. 

Human rights education is another area that is garnering increasing interest. 

Initiatives in the Northern Interfaith Intercultural Network, and at local council level, 

to generate conversations in this area suggest that this may be another way to 

create opportunities to raise awareness of prevention of violence against women. 

Positive efforts were made in this regard in some of the earlier stages of Phase II of 

NIRR.  

Faith communities are increasingly recognizing that they cannot operate in 

isolation from other community based organisation, or from the different levels of 

government. Enormous potential exists for developing partnerships based around 

shared values of community development, social inclusion, and personal well being. 

Reluctance and suspicion existing on both sides of these potential partnerships, 

particularly because of the patriarchal issues covered in 6.4 above, will need to be 

overcome for this to happen. The commitment by VicHealth to conduct a primary 

prevention project within the faith setting is an important example of what can be 

achieved when an initiative is taken to work with faith communities in a challenging 

area.  
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7 RECOMMENDATIONS FOR CONTINUED CAPACITY BUILDING FOR PRIMARY 

PREVENTION IN THE FAITH SETTING 

  

As indicated throughout this report, the application within the faith setting of a 

primary prevention approach to preventing violence against women is a new and 

emerging field. This report has explored some of the initial findings related to this 

approach that were observed during the implementation of the Northern Interfaith 

Respectful Relationships project. Central to these observations is that there is the 

potential for further capacity building. In order to enhance this potential this report 

suggests the following recommendations: 

 

• Encourage faith traditions in the development of faith specific programs and 

resources to promote equal and respectful relationships 

• Encourage the development of a multifaith prevention of violence against 

women taskforce, potentially as a committee of the Multifaith Advisory Group 

• Adapt learnings from other projects on best practice for engaging with men 

• Identify faith based leadership (individuals and groups) who are best placed to be 

advocates for change 

• Encourage the work of faith based organisations developing progressive 

theological approaches to contemporary issues 

• Establish standards of best practice for faith leaders and communities responding 

to disclosures of violence against women 

• Explore with faith traditions the potential for embedding primary prevention 

capacity building in existing ministerial professional development programs 

• Encourage community and government organisations, such as women’s health 

organisations, primary care partnerships, and local government, to develop 

partnerships with faith organisations in the prevention of violence against 

women 

 

WIT.0001.001.0362_R



 56 

8 CONCLUSION 

 

The gendered nature of human existence is intrinsic to everything we do, but 

most particularly to our relationships. The quality and health of these relationships is 

one of the most important contributing factors, perhaps the most important, to our 

overall well being and appreciation of the gift of life. Unfortunately, women’s 

experiences of relationships with men have for far too long been impacted by the 

phenomenon of male violence. Changing this pattern will improve not only the lives 

of women, but also of men – its importance cannot be underestimated. 

The patterns of male violence against women have been justified and 

reinforced throughout society in many different ways and by many different 

organisations, including religious organisations. To change these patterns – the work 

of primary prevention - therefore requires a response from everybody involved – 

again, religious organisations included.  

The Northern Interfaith Respectful Relationships project has explored the 

ways in which faith organisations can be encouraged to take their part in the work of 

primary prevention to change the patterns of behaviour and attitudes – the 

determinants – implicated in violence against women. Despite facing some 

challenging obstacles, this report of the findings of the NIRR project make it clear 

that faith communities are concerned with preventing violence against women. A 

range of strategies to equip faith communities to do the work of primary prevention 

have been trialled, with a number being shown to have significant impacts. The Peer 

Mentoring Program was successful in building the capacity of leadership in 

understanding and practicing primary prevention and is indicated as an important 

tool for future work. Development of a strategic policy within the Anglican Diocese 

of Melbourne highlights the possibilities that exist for individual faith traditions to 

become engaged with prevention of violence against women. And the manual and 

tool kit is a significant new resource that will enhance the potential for faith 

communities to make a start in their commitment to a process of change. The 

recommendations of this report suggest more ways in which this work could be 

continued to further the development of the evidence base for doing primary 

prevention in the faith setting. 
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Humans have used many different methods to try and make sense of the joys 

and sorrows of what it means to be alive. Religious faith is one of the oldest of these 

methods and shows no sign of departing the scene. It is therefore vital that any work 

to improve the well being of humanity incorporates the religious organisations and 

ideas that continue to be a part of our society. Both the challenges and the successes 

of the NIRR project highlight how important it is include the faith setting in the task 

of preventing violence against women.  
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Appendix 1 Statistics of violence against women 

 

The information below comes from ‘Responsible Reporting Guidelines for 

Journalists’ and is available at www.evas.org.au (Eliminating Violence Against 

Women Media Awards) 

• Intimate partner violence is responsible for more ill-health and premature death in 
Victorian women under the age of 45 than any other of the well-known risk 
factors, including high blood pressure, obesity and smoking. 59% of the health 
impact experienced by women is anxiety and depression. 

• At an individual level, the most consistent predictor of the use of violence among 
men is their agreement with sexist, patriarchal, and/or sexually hostile attitudes. 

• More than one in three Australian women (34%) who have had an intimate 
partner, have experienced violence from a partner or ex-partner. 

• Of all physical assaults against women, 74.9% occurred in the home by a man 
they knew. 31% of women who experienced physical violence in the last 12 
months were assaulted by a current and/or ex-partner, compared to 4.4% of men. 

• A woman is killed in Australia almost every week by a partner or ex-partner. 

• Women and girls constitute the majority of reported victims of family and sexual 
violence to Victoria Police. 77% of reported family violence victims and 89% of 
reported rape victims are women and girls. 

• Nationally, only 19% of women who experienced sexual assault by a male 
perpetrator and 36% of women who experienced physical assault by a male 
perpetrator reported to police. 

• An estimated one in four children have witnessed domestic violence. 

• Violence against women and their children cost the Australian economy $13.6 
billion in 2009; $3.4 billion for Victoria. 

• One in five people do not believe that ‘controlling a partner by denying them 
money’ is a form of domestic violence. 

• 34 % of the general community mistakenly believe that rape occurs because of 
men ‘not being able to control their need for sex’. 
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Appendix 2 VicHealth Framework for Action  
 
 
 

Priority populations and preventative actions 

Pnonty populations Preventative act1ons 

• Children 

• Young people 

• Women and men 

• lndtgenous commun1t1es 

Research. mon>tormg and evalua~on 

Drrect partoc1pat1on programs 

Organosat1onal and workforce development 

• Commumty strengthentng 

• Culturally and L1ngu1Stlcally dtverse commun1 t1es • Commumcattons and socsal marketsng 

• Rural commun1tt es • Advocacy 

• Neighbourhoods a ffecled by d1sadv.mlage • Legoslatove and polocy reform 

• Women w1th dtsablbttes 

Priority settings for action 

• Communtty servtces • Workplace • Health 

• Local government • Cultural tnstttutwns and networks • Cyberspace and new technologoes 

• Corporate • Arts • Justice 

Fasth commun1t1es Sports and recreatson • AcademiC 

• Educatton • Med1a and popular culture • M1lolary and lokelnslltutoons 

Intermediate outcomes 

!~Jnd1vid~!'.l ~!'~!~_latiory!~IP i1!i[tQ~g~n!s~toon~l ~ll~fc,!!tal 
IndiVIduals and 
relat1onsh1 ps w1th: 

• 1mproved connecttons to 
resources and support: 

• respectful and equ1table 
gender relations: 

• omproved attitudes toward 
gender equoty, gender 
roles and vsotence and/or 
vtolence agatnst women: 

• Improved sktlls m non
vtolent means of resolvmg 
onterpersonal confl1ct; and 

• respons1ble alcohol use. 

Organosai!Ons that: 

• model. promote and fa cob tate 
equal. respectful and non
VIOlent gender relations; 

• work m partnershipS across 
sectors to address voolence. 

• 1mplement eVIdence-based 
VIolence preventton actiVIties. 
and 

• are access1ble to and safe 
and support1ve for women. 

Envoronments that: 

• value and support norms 
that are non-v>olent and buold 
respectful and equotable 
gtmder retat1ons; 

bu1ld connec tions between 
people and sources of formal 
and Informal support: and 

take actton to address vtotence 

Long-term benefits 

A sooety 1n wh1ch there are 
strong legoslatove and regulatory 
frameworks and appropnate 
resource allocatJon for supportong: 

gender eqUity; 

the prevention and prohobot1on 
of v1olence: 

the pos1t1ve portrayal of women 
[e.g. on advert1s1ng); and 

the development of healthy 
relattonshtps between men 
and women. 

lnd1v1dual and relationship Organosatoonal Communoty Societal 

• Reductton 1n v1olencep 
related health problems 
and mortal1 ty 

• Improved Interpersonal 
sk1lls and fam1ly and 
gender relat1ons 

• Reduced 1ntergeneratoonal 
transmiSSIOn of vtolence 
and ots 1mpacts 

• Vtolence preventton resources 
and acttVJt1es Integrated across 
sectors and sett1ngs 

• OrganiSatJons tha t value and 
promote respectful gender 
relattons 

• Improved access to resources 
and systems of support 

Communotoes that value 
gender equ1ty and respectful 
relatoonsh1ps between men 
and women 

• Reduced soc tal 1solatJon 
and tmproved commumty 
connections 

Reduced genderonequal1ty 

Improved qual1ty of ~fe for 
men and women 

Reduced levels of '"olence 
and/or v1olence agaonst women 

• Improved productiVIty 
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Appendix 3 Logic Model  
 
 
 

 
 

Northern Interfaith Respectful Relationships Project LOGIC MODEL 

VISION: A gender equ1table soc1ety m wluch respectful relationshiPS are genmney expenenced by md1v1duals, the.r fam11es and commumt1es 

GOAL: To reduce the prevalence of vrolenceagams1women rna! I i1s fonns across U'le northern reg ron of Melbourne 

OBJECTIV E 2: Promote non
v;olent and res pedful ways fCC' 
wome-n end m en to relate to 

each ether w itl'lin fsith 
communities 

CSJECTIVE 3: Contribute to 
build ill;! the ev idence base fa 

ihe primary prevention d 
v iol.enceagsinstwomen 

ceJECTIVE 1: lnaeese the 
capacityoffaith leaders, 

aganisstions and oomnunities 
to undertake a range o f primary 

Jre.·ention activities 
.......................................................... ../ , .............................. ............................. ...J .. ""' ........................................................ J 

KEY MUTU AllY REltiFORCING ACTIVITIE S 

(~.~.: .. :.~~~ .. ~.~~.nd follow up] 

~ .... ~.~.~ .. ~ .. ~ ... ~ " 
l Website and other resouroes' 

l ... ~!~~.t~:_ ~s~·~ 0~10~ ) 

l Pa.rticipsl:ion in short oourse ' .......... ~ .......................... ...-
···········~ ...................................... .,. ......... ...,. l Oe<:lsration wod:shoe&, etc ~ 

l
ln~:!1!!~:;e1::~T,;AW . l···;·:~::;:·;;·~~-~::::-1 
Improved understandings o f ............... ~ .... ·-·-·~·-·-·-·-·-·--·-·..) 

primary prevention and the role ( IMMEDIATE lt.JPAC TS 
o f faith leaders Increased involvement of faith 

lnaeased~nowledg~ofreferral leaders in PVAW activitiEs 
pathways 1nto IFVS 1n the north ~ Changes in practice. e.g. use of 

, - "' lea chin~ and saiptlxes 

MEDIUM~ TERM l f!JPACTS En han~ resourcesha:irl;l 
P+JPW activities sut&equently capecitythtough websi'le ,r 

planned and undertaken "·····~ ............................................... --~ 

SL&tained PVAVV faith leader MEDIUM-TERM l f\PACTS 
'wort force· St.&tained invo lvement of faith 

leaders in PVAVV activitiEs 
St.&tained pl'adice change 

l...~~~~~~: pu~ 
~ .. w~:~}~ res=:J 

[~~~.~~~.~~~~ 
Lirts to PVAVV and 
intefaith netwcd:s 

Final evaluation repat 
{dis• ibution) 

IMMEDIATE l f!JPACTS 
Ottas sre inspired by the project 

Enhanced resource sharing 
capacity through website 

MEDIUM~ TERM 1"-PACTS 
Other areas intend to replica1e the 

Project 

OBJECTIV E 4: lnaeese the 
capecityo f DarebinCityCouncil 

and neighbouring Councils to 
undertake primary prevention 

........................................................................... / 

IMMEDIATE l fvPACTS 
The project 6 effedively 

c:omrronicated tiTough ctoss
Council and regional activities 

and p-ocesses 

,_1EDIUM· TERM I "-PACTS 
Something abo~.o1 MPHP and othef 

aitical pia~ 
........................................... _., 

OUTCOMES: F a•th leaders, orgamsat1ons and comrrunrtres foster respectful refat1onshaps between women and rren 
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Appendix 4 Final action plan 

 

 

trVicHealth D A R E B.IN 

NORTHERN INTERFAITH RESPECTFUL RELATIONSHIPS PROJECT 
ACTION PLAN (March 2011- February 2012) 

Project Summary 
ProjoetVilion: A gor.-equbbloiOCioty inwiW<h Nspoctfulr&lalio~ 819 gomk.,lyCIXporionood by ilclirWols, l!Wfamili>s am """"""'ilios 

Projoeta..l: Roduco 11» prevalenoo olviolonco agailstwomonaciOSStho nolthom roglon ol Meboumo 

T-1 Popullllons: Failh Joadors, communily Joadors, "'9'f'isallons and communilios i1 Mo-'s north 

Key Setmgo~Seeton for Aclon: Fai1h communitios, comrruM)o loaclors and Councils i111» north 

Pte amble: This 12 rnc>rCI action pan fe< 1h9 NO!Ilom 1nt<wfUh AO$poc1f\JI flolalicnships Plojoct Is h ,_,k of a dotai>d rwiow prooosslhat has ~»en <ndol1al<&n by tho pn:>joct 
coordhltor and VicHoaltl "'"'a 4-5 month period, A .. rtos of ~Metings, th<>rough considolation of comrrunil;' ilpl.l~ dovolof)mont ola project logic rr»dol (awondix I) and two critical 
pioc:O$ of-.. norm 1ho contontscl this aclon plan. llis action .,., Ol»llllionali29s .... tasl12 months of ... intogrotQ<I projoct plan. (8llll0ndic 2) 

"1'hEE wo critk::al pi9o9s of evidanoe includ9 
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MIA.tcu lb.nJ Forurm 
Notwai<Mootrgs 
One on Or'l9 contact 
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Project Objective 1: Increase the capacity of faith leaders, organisations and communities in Melbourne's North to 
undertake a range of primary prevention activities 
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~ro menlot 'S ~ How "'11¥1 knoooiodgo ol s-rts and 101i51ralon l::rms, 

- Exampto: IJd lhoy -llookiogdotails. 
Plojoct Ct>o-ID oonOIJil with hll'lf"""""'*'di 'IO .....,oUihs, 
mentors lo NICIIJils mooiiOI --f¥lllmily dowiopnontol 

vlolonoo.- lhoy at>1o 10 Nior ICISOUre»s ••• 
woman 10 lho Nal1orn 
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IOP'V'ICIOW~~ :"ra'::U ... -..;.;~':c,.., =!;· lor bdh mon!M and mo.-. Monm Aprii'Miy 2011 Nqu-. ski buod and lniOIIIIOIIcn, 2 ~-Dey of mootilliS bo-o montoe 
••!lont • 3hours. ardmoatlfL 

Monr. roquhu n lnllmallon buod llid 1ht P"'llllm ,,.,.,.,..,. ll!f 

••sian (11 3 hoursj 
chlngos In 1IW praclloo? 

t.llt 2011 ~--s. pold ... 
poo\1c1 lt1d - · h 

""*"'~tot 10 inploonenllht 
poor - ng prognno. 

CCIO'QIQgtions. 

Provam wil lndl.<lo a mod 
Informal nlarmal adMii<l. Juno.Oooombor 

2011. 

~.-d ... - . 
...... lion oi iNdllngs ard 

••mons"" prOIIICII4 
.. poclfl.l r~p. 

dicoaloo ""* llllbon Dirt. 
oplon lor polcrt dMIDprnn 

Project Objective 2: Promote non violent and respectful ways for women and men to relate to each other within faith 
communities across Melbourne's north ..... - llaalala Pmaa iahefjon Qectorw tp ~r-tu.too _......_., ... 111 

Whatyo</lldo wr.oyou11 ..... ftMIIWtid (b~ ......... d .. _ ......... 
doh Hoo cod Thrvo Go? Whll Oftt•ra Wu Madt? t!!!!•• .. -

2.1 Ex~ ••h Dirt bin Faith ltJdon llsam llo PfOP05IIwWlllollorebln 
__ lht_ss._i1 

Who! vall»-pllcod en h Psojoci Coordi1alnlll _,_In otaltkmln= -Qluocll Apil'lla do~ If» proposal? Was I -Wf:¥1allll coodual,........,or 
Dtdlmlondfortlopodby bin lwouolllo? loadecs? How .. ~ ..... ~ Mnl *"""od lnl«moo 
In-Council In ph• 1. y3l11 Weihe proposal1al<.wl up by Dlf'C'I soonbylaflhloadnl~ -lirogswilh 

panq,aniS ill<oloodln ., ln<ludod ..... toolkl (2.2 btlow) 
ty ... ohatpoo .... wu pul nplacoll> Hes lllo dodandlon mad& 11!f ... ftlmllrgtho will be 1 tttOura on 'How to dew lop a ..,. - ·IMIIInndon'l diliuonoo 10 '-loilh loadors dllclaallon. 

cltdmtlon l vlow hh rclo In PllwrOv 
n no4. whll- 111o ba•iors? vlolenoa lglirawomon? 

.IJnHop 2011 was a '"".9.'!'V'~''G- ll!f tnll 
oogarisa d? ij oo. how '""''' poop~> dill>r...,IO.....-ofh bopajourmltllat 
-?From whicll goups?- -lion? fsolnwhll --· <Ill u• ptaco? •ars?£xa<nP>-motO 

dlscb!lnsollamllf-. ---.. -.tlillspodic 
moroopondisarsslcnof laniy - -to-log 

hoY1Iua1ion<J10......, 

(PI'"'idoVPI&s'as 
oxampl>s) 

2~ Ploclue» updalld toolkit ~don Cons'* with momborsolh OlC about Ajlril'llly 20 t1 Whl<lllaith loadors ..,.oonsutt.d Did tho bOiklinpr ....... Projo<:l Coordilallr till 
thai clowlopd In phaot1 oft._ Pfl>ltd) ........... li. tl>out .... co ........ kit? capadf of foillo loacln to ccncluct ln19Mcws or 
in hncopy fold« fONNII withal. Tool V.rebreqbaniars to lie porno~> ... poctflj ..... b' soml stuclr.rr9d infomol 
ldt to a .. lot Faith Lltclors to lmplomoat man am WOfl'»>'' to ~;tm wihi1 -1ioll$willlfai1h 
f'ol AW rospomt and actilll .. ln thtr llcl&rlli» whal addili:r\al19sourc»s corouiUonp!OCO$$? --t11tr hi' Bill communi*? Was toadors to do4rmlno h 
ltt1irog. 1101 bo -IOIJPIJldo h kk lla!p'.kloo20t 1 Mf'OOI'I91 lllh 1llmJgl .... ~I'QL impodllltlllo ........ ---......... .Wil'IOfB. C0f11191UioosWI\ bas lad on promoting 

.1Jno 20tt - "-' 
do- c:orgrogation rnornbora? IO$p0dlul IOIIion"""' 

Dolo lop and"'""" additiollol.......,. 
2012 WhataddtiORII ,.,.._..,.. Did tho bOikl """""' Psojoci Coordilallr llifl and upgrado .... kit. clowlq>od'l lnspirtion to-.. plan (and bop ajourmllflal 

Launch T oolloil Cl>o20t 1 implomonl) ltil>l>asod primoq 19c:ord:sacMi&s. Whonwash-launctrod? -·lion projocts? -·· HowwashbOIIdtP!«llotod'l roftoQons,tlillspodic 

WhooocolvodhtlOicltand-
-to-log 

.. ,.lloy locaod ( .. g. i11><Sill>"' 
hmiua1ion 4JOS(ons 

inl>ma~ 
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2.3 Support fli1h and communlly ~ado 11 Attend Dorebin Whil> Rbbon Action Ongol!ll \'1.:1 r& instfailh prim81)' ll$wntiol'l Did th9 irwotiem;ntof lha Projoct Coordilatnill 
In tho North to plan and ptrtlclpoto In 
Whl\1 Ribbon Ooy awra 

Taam""'ti'll' acWili9s in th9 norlh linllxt to 
malnsnam social marllatingefforts 

PIOjoctWorloor il s-ido 
WRO ~aml111 prooossos 

keep a journal that 
records acWII»s. 

such as WRO? For oxamplo,..,. om.,.. ill<> capadty of ill<> ob991vations ancl 
Attend II» mcnihlfWhit& Ribbon Ongol!ll 

norti'om fallh Hdors irwot.ood in WRO PIOjoct" Hnk norlhern in\1 rfailh .. -. wi1h spocillc 
Communi\' Grot4>s .... mgs lhal 'PIOf'lior ...m.'? H.., many? pri'naly """"lion actiwillos to atl9ntion to lllSW$fing 
irwolw resicl&nts from Banyul&, Ra 1110sonti!ll which fallhs? And in WROewntsancla.cWiliru? lh9 evaluation q.»stions 
Nillunblkand o .. ~n. whatypeof •-?W.,. norlhorn Did th9 irwoti9fl'l9rtt ofnortharn failh 1Nd9rs ~rui~ as WRD failh Hdors In ill<> WRO 

Ambassadors?~ many? 
cam[lO~n holo pooiil\0 im[lOcls Projoct Coordilatnill 

Engago ~adors ~om ill<> Norih<>rn 
May-N.,20t1 

Ra!IO>sonti!ll which fallhs? on hir communities in s rms d ooncluct semi-struetul9d 
MOlropoltan ~len int> bcal Whil> W9re 1h9re 81'¥ barriars m invo~ing promoting noM1~tand iniiiViEIWS wilh faith 
Ribbon wents. 1Aad9rs .;11 be norti'om fallh Hdors In WRO.,onls 19SJl9(lltulways for 1n9n and lead9rs to dHI rminelha 
ef98Qedviaac:Wities in 1.1, 1.281"Kt and II» Ambassadors progf811l and women 03191& to each olh9r? Impact of 1ho1r 
ltroughworklhusfar. howwe19 th9y Mroo1'1'19? In whatways? (PI0¥1do irwoiWR'I9flt in the WRD 

Vi!JIQ~s· as exampl9s) carnpoi!Jl on lhoir 
oommtl1illos 
(dowmon\ldas 
'>ign-') 

Esla~ish now Woll<i!ll Groop (1:> AprH20tl Projoct Coordilatnill 
WIIS ill<> now World!~~ Group ilrmod? keep ~annilg no\ls and 

,.~ lho Slooring Commitloo) lld H dowlop T01n'O of Ra- relwant doculfl9ntation 
oomposod of NMR l""fallh Nolwork (mooti!ll froquOilG'f, purpooo, .-:)? such as registratbn Council Olficors (but W lho Nil N forms, venlJ9 booking 
Workilg GrOJp propos~ lsSUOOO$SIU cloiJils. sosslonOUIIIros, 
th9 SMring Committe& RlfFt I» dowlopmo nt of 
absorbodlnt>moWoll<i!ll Group 19souroas oommh\lo) May-NO¥ 2011 ln ongagi!llfallhHdorsblhoWRO 

Slay o ngagod wi1h tocaJ coundl cam[lOI{Il. what could holo boon dono 

otfioors ~om lho tt.t R arOJnd loc~ differsnttt?Whatwerethal&ami'll's 

WRO ewnts. Ensure 19ad9ts are ilr o !lllgi!ll fallh Hdors IQ 

linlo>d "' tocaJ .,.. .,..ilios for WR 0 mai-anl carnpoi{lls? 

Ongoi!ll 
Attend Norlhorn 1- l""cuhufll 
N ... ork (NIIN) Mooli'IIS Engago 
mombolo ~om NIIN Into Whil> Ribbon 
o., ..... ts Onaol<¥~ 
Consult .;lh 19ad&rs 19gafdi'll their 
irwolwm9flt at th9 Not One M019 ewnt 
at Fodoralion Squ... on Wt 11t t 

2.4Engago wkh Anglican Dlo-of Consult wtlh '"'""'J'f of ADM Soda! April20tt lldih<>oonsiJtalion happen? Did lho 0111agomorrt of II» Projoct Coordilatlr wtll 
Molbourna ~ordlng d..,oloprnont of 
PVAWpolicy 

Rosponslbllilios Commh\lo PIOjoct CoolllinatorwHh lho 
s~ onhonoo lho -<i¥ of 

ko& p a journal that 
19cords ac!Wil»s. 

w .. a propos~ subm~ 1> mo SRC? lho SRC b 1ako up lho isauo of obslelvalions ancl 
Stbrn1t proposal 10 ADM Social May201t PVAW? .. ftoolions.wtlhspocillc 
Rosponsibllilios Oornmh\lo atl9ntion to IOSW$(ing 

Was itacoapted? nso, \WiatptOoas!l9s thuvalualbn q.»stions 
.. 1011» n put In plaoo " fuflhor lho Old lho --of II» 

Wl~od. worl<wHh mombors ofSRC policy clowlopmo nt? PIOjoct Coolllinatorwilh lho 
IQdovolop poloy proposal and May-N.,20tt 

If not whal wet9 th9 bani9rs to its 
A OM onhanoo 11» ca[lOdy of Projoct Coordilatlr wtll 

submission to A D.t aco&ptano&? lhoAOM b inlllafo PVAW ko&pafldowmonlation 
poll(\'? 101a!od"lho proposals 

w .. a policy dawolopod?WasH 
submh\ld" lhoAOM? 

and poky dowlopmo nt 

Old lhiso,.,..;onoo wilh lho 
ADM pr.,ido Hmi!llabout 
O!ll&gi!ll atu[lpOr lovolswilll 
oilier fallh ~adilions? 

Project Objective 3: Contribute to building the evidence base for the primary prevention of violence against women 
ratogils At.1lons lmoliRI.s ..... ltalllon ~*~ion• to lilt ...... ,...., on• to tho .... 

WhalyOJ'Ido Whon you'll do k Alltaaa ~ tpr ., seQtstPn 
How Dkl Th9 Go? What Dlluence WaMade? , ... 111 .. 1•11 

S1 T Pr Q 

·-8.1 Conduct evaluation activities u per 
action plan(• column on tvaluatlon 

E'xocuto and follow ~an. Ongoi!ll lld ill<> Projoct undollafo> lh> proooss 
ancl impact eva.Juallon aclivitias 

Did th9 walla lion I9POfl 
pf'Oild9 inspiration t1 oth9ts to 

Projoct Coordilatlr wtll 
ko& p a journal that 

qU0$1Iona and data col~t.1lol\) t nd oullilod in lhis flan? pian (and m~nQ Iaiii> 19cords acltiit»s, 
roport in final evalUation 

W.10 lh> 10sufls collalod and basod prlmlJ'f p10vontion obsoNalions and 

analfsod'l 
projocls? IOftoolions,wilh-iflc 

lrtmtlon to answering 
Produoe th&linal evaluation report Commonoo Jan lld lh> Projoct produoo and Nota: 1h9 ilf1)acts at ising from 

lhoov~uation IJJOSiions lh> dstribution oflh> g,oaJualion 
2012 dis!lQmil'l!de a finalwallation report? IOportWII bo hard IQ assoss Projoct Coordilatlr wtll What was lho dislrbution lis!? gi'l'en Its oolncicla 1109 wilh 1h& oonslltwilh Rosaarch 

Projoct's ond Loader 1:> dowlop 
\lmpfalo for final 
wallation !9f)Ort. 

Projoct Coordilatlr wtll 
usa al th9 mEithGds and 
too~ o l!l'IC'fod In ltis 
Dian to wril> ll'o 
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""*"" SMriog c.o.n~•-....... , ..... ,.,lOll 
3.2 hrti<lpaoln VlcH81Id! llrivon C«<linuo to-go in Ylclloallh- ()ngoir!,J ~~ow .... OAXrtotiti .... promol> ... Did llo Plqoct-bu8 b llo ""*"" Cooolhal:lr .. 

·-·''~'"'-·""' ~ono ... lditllio• loonlilll cifciN and- "'*<< in prdco fo.,.. and- gltWi1jovkloiiCII biSOicr l:oop I joo .... that 
.,.,. klontllad and-upOft? prl1wyflOI.......,~roogiOII .... d ........ 
Andwo101hoy lndudod as ootioro ln p~npn<tloetoons olloorvaliorwand 
- Aclicn Aans and andabro- .. -. ... _llic 
..... nlly lrrc>lemonlld? •-to..-lng 

lloor .,.,. p!OOOnlalioro ID paclk» lwov~uallonqJOsilor8 

i:nlnsandal»ttwomsworo mlll>l)!' PlqoctCcxnhl:lrwl 
llltll'ojociW-?Wholl did ... 
~lloro llloo ~aoo?Who =-of of .. NIRR 
-and board ab«< ... Plojlcll 
- .... ~"!'from? 

Plt;>clas good pam 
In prima'Y _,den 
lt ... OOnMIOI 
1"<9111'~ pl.tiicolions) 

Plt;>cl SMriog 

e-n~·-p<ognl .. ,..,a1J and 
<XJIInn planMg 
tllclsloroaswopla"' 
(.........,.dhmii!JIHI 

Project Objective 4: Increase the capacity of Darebin City Council and neighbouring council to undertake primary 
prevention 

. ,, .. 
Whalyetlldo -you'lcb l 

. ._ ... .._ 
for diD eolltctiDn 

Ho.Oi:I TN1'Q1Go1 Whll llfltMftaiW.~? ( ...... . Y!! .. 
.-n 

<. 1 c.rtlnuo to wort on hll couocl C«<linuo 10-d ........ ....&!gs Oogalr!J How miJTt' Coorxll oon••>~ood Did ... Projodholoa pooaro ""*"" Cooolhal:lr wll 
lnd ICfOII cOI.I'dt Otl t•btddlng 
lnllfflllh wotlc 10 powoni \'lolonoa 

a1 Dlllbln Cily Ccunci iD pomolund 
...... ...... , .... ,.,111 

,.._foams lind rnooqs had 
,._.llllicn tom ... Hm Pro)ocO 

lll'l'ld on CIIUICI il furllloJ 
omlloddlng l l'towt 

l:oop. joo .... that 
oocado ..,,..., 

•P• WOrMIL p<$01 bPVM'. W.. nhlng p<Oifidod b sQJ on tho ptMIIIIO!llppoadl to ... olloorvaliorwand 
problilm ofvidonoo againsl oolodions,..,_llic piuy p!Miiion d v...., againsl 
WOI'ntiin tcfOSS tllwto ftrdons atw'ldcn k) ......,lng 

C«<linuo lo""twltl-anlofbrt ()ouolrQ -?Wllo!¥,1DW'-and-? =:::,o;o or-;-..,.... ..... ~UlllonqJOsilor8 
lomacrooo NIR...-blll..- 11oor"""' Coorxll d....., acllollllos ?(Gilo 

U18 PIOJOCI ana I'VA W WOn<. _.,.,..OjOCI,.. ... awnrrr OXtmp!OSf ... , ..... 
Conllnuo 10 pomo8 ac11Yi11os of 1ho W:l re ohf Council actMtias id9nlift&d .., k fandbad< 110m at 

1-5 COJncl staff on l.ocol Golern..,nland -kilg OngorQ by 11'0 PrOjOCias being crfficaiiO Did 1ho Project hole a poslli<o lholmpael of 1ho Project 
Project ombeddi~'Q pthla'Y f'O...mion acrcos impact on Ptl'tn9f Councils with in e ml»dding primaty COI.Ildl. and what was lh9 Pro)9ct's 

~vol of .. _ nlhom? "spe<t bonbeddirQ a primaJ'f pMwntion across 

ConllnuoiOongago wl1h dilforent prswntion approach within COI9 CoiJlCil funcllons and 
W.re Coond~lde PJinaJv fliOWntion organisational fl.ndions am PtOCOSlOS ~011$ ofDANbin touncllon Pt/AW 
embedcli'll acWiti9s cornmunica"' d to prooesses? l(lw sped lie 

acWiti&s Project Collldnal:lr win 
OngoirQ Par""' Coouds 10 supponlhom n OXtmpBS) soekfandbad<lrom at E.g ~ganisallon Devolopmen~ gander llltlr bcal rosponse 10 1ho problem of 1-2 Pa11net Cooncls 

equitt trainhg >iolencoagalnstwomen? Hew tohicll 10de8!11llne •ITt' d!Od 
ConllnuoiOall>nd Notlhetn ln8rfallh bums) and b w!lom (which staff, lmpaots wilh respect 10 
lnlotcuhuoaiNetoork (NUN) U1801irQS 

rol9sand funclions)?W91'e r&Souroas 
ombeddi~'Q. primaJ'f shatod? and prom"" 1ho pojeelacllvilios. OngorQ 
pl9wntion approach 

Dtwolop lilk from NIIN-10 1ho .tthinoon:~ 
NIRRP,..bslto. orgarisadonal funellons 

andPr.....,. 

4.2 Esttbllsh pOIIInUal for SUIIIInablllly 
oflhe Pro~CI beyond funding pariod 

llscuss wl1h NIIN 11'0 possi~lf\' of 
induding NIRR as a NIINWaijng 
Group 

Aprii / M&y2011 lld 1hoso discussions talo> ~toe? Was 1ho P""'lialfor 
susllinablilf ostalllished? 

Project Collldnalx win 
""'p a joornallhat 
records acWit»s, 

Wopproprlato, "'pku' possi~lilf of 
On goilg Wasltlis PIO"" deemod tpptopri& ? obsetvations ancl 

linijng.,.. NIRR Working Groop (.,. WI!Sihe possi~li~ "'p810d? If yes, 'Mlat lfOO&SSeS Ml9 put .. - . wl1h specific 
2.3)wilh NUN Wod<ilg Group in d>oe 10 fu11'o r1hoobjecllves at19ntion to aOSftflng 

of Nl R R beyond Match 20 12 tt»evaluation q.»stions 

II no. what"'" II» ...,.clos Project Collldiltlx will 
oncountorodl ""'pallrailvtnl 

docUf'l'l9Atalion 

WIT.0001.001.0372_R



WIT.0001.001.0373_R



67 

Appendix 6 Contents page from Peer Mentoring Program  

INTRODUCTION  3 

DIRECTIONS 5 

HAVING A GO 6 

RESPONDING TO DISCLOSURES OF VIOLENCE 7 

PRACTICALITIES  8 

SESSION 1 WHY PROMOTE RESPECTFUL RELATIONSHIPS 

- Session overview 9 

- Resources 10 

- Questions for reflection / conversation 17 

- Personal notes 18 

SESSION 2 GENDER ROLES AND DEFINITIONS

- Session overview 19 

- Resources 20 

- Questions for reflection / conversation 28 

- Personal notes 29 

SESSION 3 GENDER EQUALITY, EQUITY AND POWER

- Session overview 31 

- Resources 32 

- Questions for reflection / conversation 42 

- Personal notes 43 

SESSION 4 GENDER AND VIOLENCE

- Session overview 45 

- Resources 46 

- Questions for reflection / conversation 55 

- Personal notes 56 

SESSION 5 PROMOTING RESPECTFUL RELATIONSHIPS

- Session overview 57 

- Resources 58 

- Questions for reflection / conversation 66 

- Personal notes 67 

SESSION 6 WHERE TO FROM HERE?

- Session overview 69 

- Resources 70 

- Questions for reflection / conversation 76 

- Personal notes 77 
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Appendix 7 Question page from PMP Session 4 

 

 

 

Session 4: Gender and violence 

Questions for reflection / conversation 

starters 

 

Central conversation area: why are men 

violent toward women? 
 

 

a) When I reflect on my own experience: 

 

1. What type of behaviours do I associate with the word violence? 

2. Have their been situations in which I have used violence to exert power 
over others? 

3. How has my life been impacted by experiences of violence? 

 
b) When I reflect on my faith tradition and experience: 

 

4. Are there ways in which violence features in the narratives and sacred 
texts of my faith tradition? 

5. What theological principles does my faith tradition apply to issues of 
violence in the contemporary world? 

6. In my faith tradition, is violence against women understood and treated in 
the same way as other forms of violence? 

 
c) When I reflect on the community I live in: 

 

7. In which aspects of our contemporary society are we most tolerant of 
violence? In which are we least tolerant? 

8. Which social changes do I think have had the most positive affects in 
changing communal attitudes to violence? 

9. What are the factors still prevalent in society which allow men to have 
power and control over women? 
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Appendix 8 Peer Mentoring Program Flyer  

Northern Interfaith Respectful Relationships (NIRR) Project 

An Invitation to Faith Leaders to join a 
PEER MENTORING PROGRAM JUNE - DECEMBER 2011 

Th9 Nath9rn lnllrfailh RllSI»OifUI R91albnshj)l (NIRR) Propel is lundlld b\1 Vlot19allh in par1nllrship with Da!Qbh Cily 

Council, and works h collaboration with ohr Councils h th9 north of t.tebouln9. 1h9 Proj9ct is running until Marth 

2012 and is worki'gwith faith 19acl9rs on: 

the th91'1"19 of 19spe<;tful r&latknships in famili9s; 

the rola of faith 19ad9rs h providi'g guiclant.» to their oonrnunitiEls on 19spectful relationshj>s; and 

th9 acWili9s that faith 19ad9rs can pn::mote to pn;went vlo1Elno9 agahst WCIT'l9n. 

Why is this Project operating? 

Viol9no9 against Worl'l9n remains a significant ooncem in soci9tt. Cul19nt 19S9arth indicates: 

cb89 to half of Australian wornElrl hat'e l»en sub.Pcted to physical et sexualviol9nceat th9 hands of a man 

at SOO'l9 point in th9ir li\$s; 

al9 Australian woman Is killed aiiTIOSt qr,ery W9ek t¥ h9r partner or ex partn9r; 

viol91'109 against women Is th919ading contributor of HH1ealth and premature cl9ath in Victorian women 

llo-n lhoagos of 15-45; 

gencl9r ii"'QQQuity and rigid exp&ctations of g9nc»r rol9s are significant factors that can l9ad to this violeno9; 

viol91"109 against women can b9 prMnted ty engagirg in activities whid'linfiiJElrl09 canmuniti9sand 

indtiiduals to b900ff'l9 mol9 equitatll9 in th9ir tr&atnv:mt of W<lff'l9n and IT'I9n, and to allcw a gream r rang9 of 

ex pression of what it n198f'IS to b9 IT'I9n and worT'l9n. 

Faith loadors provide spocifo oppori!Jritios to do this work bocauso of the htluonoo 1hoy oong to boar on 1ho attitudos 

and b91i9fs of indtiiduals wthin their canmllliti9s, and bec:ause d their 1019 h enoouraging dialogue on ITIIJtlersof sooial 

values and nonns. When faith canmunities t»oorne plaoes of equit{ and 19Sped th9y can make a lasting i'npnusion oo 

th9 wider oommunity. 
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Appendix 9 

Networks used in the promotion of the Peer Mentoring Program 

Interfaith Networks 

Banyule Interfaith Network 
Darebin Interfaith Council 
Hume Interfaith Network 
Moreland Interfaith Gathering 
Whittlesea Interfaith Network 
Northern Interfaith Intercultural Network 

Anglican Networks 

Deanery of Coburg 
Deanery of Plenty Valley 

Domestic Violence Networks 
Darebin Domestic Violence Network 
Moreland Domestic Violence Network 
Whittlesea Domestic Violence Network 

Other 

Victorian Baha’i Community 
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Appendix 10 Peer Mentoring Program application form 

N011hern Interfaith RespectfUl Relationships Project 

Application for Peer Mentoring Program 
TffiO Namo ______________________________________________ _ 

Faltb Community __________________________________________________ __ 

Your position In Faith Community _______________________________________ __ 

IAngth of Umo In this position In this Faith Community---------------------------

Your ~rsonal Contact Details: 

Add~~-----------------------------------------------------

Phooo (wk) ------------------PI•ooo (mob)---------------------------

Email ____________________________ _ 

Your Faith Community Contact Details: 

Add~~-----------------------------------------------------
Phooo __________________________ _ 

Email ______________________________________________________ _ 

In orikr to t!RSUI'e we appropriatdy matchMt~ntorsand Ment~s could you pi rose prorilk th~follow,.ng 
information: 

I am app~·lng to be a«<pted Into this program as: 

0 M•ntor D M•n ... D Either M•ntor or M•n ... 

I would like to be consloo~d to work with (optlonaQ: 

Namo of prop"""' montor/mon ... porlnor --------------------------------

My 00:u(8tlonal qualtfteattons are: 

conJinued O\'tT page 
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I ba\'e the foUowlng experli?nce I experdse In the aJ'Eoas or gende-r equtty I gender studMs I pnwentfon of 
\'klienoo agalmt women (piMSe list any oolennt Information, lntbllng any el'tmts you bne attended 
run by your local "'"'nell or lntolfaltb Network): 

I hope to athlove the following from my Involvement In this Program: 

I have a current Pollco Cl10<k 0 Yos D No 

I han experience In a mentorlng program as a Mentor 

I have experience In a Illl'ntorlng program as a Mentee 

D vos 

D v .. 

D No 

D No 

My Faith Community supports my lnvoh•oment In this Program 0 v.. 0 No 

If offered, an you lntemted In attA.'!ndlng a two day Pnnmtlon 

of VIolence Against Women Course oiTerod by VI< Health? 0 v.. 0 No 

Th~ Pew Mentoring Program will I'U.n aC(!I}f'(/ing tot-h e following pr~'n<ipluand up«tations. Pl.-.ase r«<ll 
through these cmefully and, if you agl'u, n'gn wlu7e ,.nlic.at~ 

I agroo to abide by q,. following principles and expet .. tloos: 

• To attend training and lnfonnaUon sesslon(s) as required 
• To rnc!oet with my Mentor I Men too at kmst once per month ror at least I+ Vl hours for 6 sessions 
• To be rfS'p.Ktful of the opinions and perspecttniS of my Mentor I Me ntH 
• To ~n-e conOdentlallty 
• To be open to new obswntlons and learnlr~ about otl~rs and myself and, when appropriate., to 

shan thOSQI Mrnlngs 
• To promote relationships that an mpectful to all people 
• To lnc:rtaS0 my understanding of\1okltnce against women and tts determinants 
• To lnc:NBS0 my understanding of the rote. of pn,-entlon In health promotion 
• To lnc:noaS0 my capadty to embrace acd,•lttQs pertaining to the pnmmUoo of\'lokmoo against 

women 

~good _______________________________ oato ____________ ___ 

Applk:atlons dose J.)'lday rl May 2011 

Please send <Omplet«< appll<aQons toe 

S<ott Holmes, NIHH Project Coordinator 
Community Planning. Partnerships and PErformanc:e 
Darebln Oty Coundl 
P.O. Box 91, Preston VJC3CI72 
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Appendix 11 Sample of mentor debrief questions 

 

Northern Interfaith Respectful Relationships Program Peer Mentor Program 

 

MENTOR DEBRIEF AND CHECK IN SESSION 2 

 

1. Before we begin talking about the second session, can you tell me something 
about the longer term impact of the first session, for either yourself or the 
mentee? What was it that stayed with you? Did you bring a different attitude 
or approach to the second session? 

 
2. How are you finding the material for the program? Did you and the mentee do 

more or less preparation for the second session compared to the first? Are 
there enough resources? Too many? Is the arrangement and structure of the 
program working for you?  Are you using the personal notes page? 

 
3. The second session focused on the first of the determinants of violence against 

women: gender roles and definitions. Did you and the mentee find this an easy 
topic to engage with? Was the focus in the resources on masculinity helpful, or 
would you have preferred more general resources?  Were there any tricky 
areas where you would have liked further resources or assistance? 

 
4. The material encourages you to reflect on the connections between your 

personal experiences, your faith experiences, and the community you live in. 
Has this been a helpful process? Were there any learnings as a result of this 
reflection?  

 
5. What practical impact is the program having on either you or the mentee? 

Have you had a go at any of the primary prevention activities? Is the program 
opening up possibilities for long term change in any areas of your ministry / 
work / life? 

 
6. How are you travelling as mentor? Has it been easy to make the arrangements 

to meet? Is the relationship between you and the mentee deepening? Are there 
any issues of trust / resistance / disclosure? Are you comfortable with how you 
things are going? 

 
7. Finally, is there anything else that you want to tell me that we have not already 

covered? 
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Appendix 12 Declaration from Phase I 

 

~ARI8IN CH¥ il.JI IJ 

DAREBIN 

INTERFAITH 
COUNCIL 
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Appendix 13 Contents page of manual 

 

Copies of the manual can be downloaded from the Darebin City Council website at 

www.darebin.vic.gov.au.  

 

Section 1: Introductory information 
Why do we need a manual on preventing violence against women? 
Why should preventing violence concern faith communities? 
What are the benefits to the members of faith communities? 
What are we doing already to prevent this violence? 
How to use this manual and tool kit 
Glossary and FAQs  

 

Section 2: The 10-step program 
Step 1: Respectful relationships are healthy relationships 
Step 2: Faith communities can make a difference 
Step 3: Prevention is better than cure 
Step 4: Equality plus freedom equal harmony 
Step 5: Violence is never the answer 
Step 6: Inclusive communities are safe communities 
Step 7: Encouraging relationships of respect 
Step 8: Men are part of the solution 
Step 9: Being advocates in the community 
Step 10: How to make the changes stick  

 

Section 3: The tools 
Fact sheets.  
Resource lists.  
Survey and audit tools.  
‘Taking action’ tools.  
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Appendix 14 Network meetings and other events attended by Coordinator 

 

Darebin White Ribbon Action Team     9 meetings 
  
Darebin Local Safety Committee     2 meetings 
  
Banyule Domestic Violence Network    1 meeting 

 
Darebin Domestic Violence Network     7 meetings 
  
Moreland Family Violence Network Meeting   5 meetings 
  
Whittlesea Domestic Violence Network    8 meetings 
 
Banyule Interfaith Network      4 meetings 
  
Darebin Interfaith Council      3 meetings 
  
Hume Interfaith Network      3 meetings 

 
Moreland Interfaith Network      2 meetings 

 
Northern Interfaith Intercultural Network Steering Committee 8 meetings 
  
Whittlesea Interfaith Gathering     6 meetings 
 
Anglican PVAW Working Group     5 meetings 

 
Coburg Anglican Deanery      4 meetings 
  
Social Responsibilities Committee     5 meetings 
 
Yarra Plenty Anglican Deanery     2 meetings 
 
White Ribbon Northern Community Group    5 meetings 
  
LEAS Network       4 meetings 
 
Faith Communities Council of Victoria presentation 
Multifaith Advisory Group presentation 
Banyule / NIIN Human Rights Forum 
Human Rights Course, Hume 
Hume Interfaith Forum presentation 
Muslim Family Violence Training Day 
Participation for Health Short Course 
Short Course for Preventing Violence Against Women 
United against domestic violence: engaging all men in prevention conference 
VicHealth Stakeholders Forum presentation 
White Ribbon Northern Leaders Lunch 
Whittlesea Interfaith Network Forum 
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Appendix 15 Anglican Discussion paper 

 

ANGLICANS PROMOTING RESPECTFUL RELATIONSHIPS 

 

A DISCUSSION PAPER ON THE ROLE OF THE ANGLICAN DIOCESE OF 

MELBOURNE IN THE 

PRIMARY PREVENTION OF VIOLENCE AGAINST WOMEN 
 

1. Introduction – the vision of a world renewed 
 

From its earliest days Christianity was known for the quality of its care for the 
most vulnerable people in the community. Building on the example of Jesus, 
whose ministry was characterised by healing outreach to those on the margins of 
society, the early church lived and preached a message of compassion and 
inclusion. Throughout the NT we read many examples of this message in action: 
Paul’s collection for the poor in Jerusalem; the setting aside of Deacons to care for 
widows; the many injunctions to love in the letters of John; the inclusive nature of 
the table of the Lord. This message has continued in the church to our time today, 
visible in the work of hospitals, orphanages, hospices, the abolitionists, and the 
huge diversity of welfare work done both by local congregations and the agencies 
of the church. 

 

Central to this work has been the theological vision of a world renewed and 
restored. A world in which the love of God, made known to us in the reconciling 
work of Christ, is made manifest in the way we craft a society where people are 
free from fear, free from poverty, free from exclusion, and free from prejudice. 
This is the kingdom that Jesus speaks of – a kingdom we look for in the future 
even as we build it now. 

 

Today this vision continues to challenge us. A particular challenge highlighted 
around the world over the last few decades has been the persistent reality of 
violence against women, most of which occurs as family violence. With a growing 
understanding of the individual and social cost of this violence, the church is 
being awakened to its role in ensuring that women and girls are able to live with 
freedom from violence. This discussion paper explores how the Anglican Diocese 
of Melbourne can take a lead in this process through the adoption of a primary 

prevention approach to eliminating violence against women.   
 

2. Violence against women 
 

In 1993 the United Nations released its Declaration on the Elimination of 
Violence Against Women. This landmark declaration acknowledged the reality of 
this violence, and affirmed that it would not end without an intentional effort from 
all sectors of society in all corners of the world.  

 

“States should condemn violence against women and should not invoke any 
custom, tradition or religious consideration to avoid their obligations with respect 
to its elimination. States should pursue by all appropriate means and without delay 
a policy of eliminating violence against women….” (Article 4) 

 

Recent research in Australia confirms that violence against women continues to 
have a huge impact in our own society. These findings have shown that: more than 
one in three women (34%) who have had an intimate partner have experienced 
violence from a partner or ex-partner; a women is killed in Australia almost every 
week by a partner or ex-partner; an estimated one in four children and young 
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people have witnessed domestic violence against their mother or step-mother; 
violence against women and their children cost the Australia economy $13.6 
billion in 2009; intimate partner violence is the leading contributor to ill-health 
and premature death in Victorian women under the age of 45. 

 

These findings have prompted a response from all levels of government in 
Australia. In April 2009 the Federal Government released The National Plan to 

Reduce Violence Against Women. In November 2009 the Victorian Government 
released A Right to Respect: Victoria’s Plan to Prevent Violence Against Women 

2010 – 2020. At a local level, the Networking and Capacity Building Project has 
worked with local governments in Victoria to ensure that Prevention of Violence 
Against Women policies are embedded in local government policies and actions. 
And VicHealth, the Victorian Health Promotion Unit, has for some years funded 
partnership projects in a range of settings, gathering evidence of the value of 
Primary Prevention practices in the prevention of violence against women. 

 

Churches and other faith communities are united in their condemnation of 
violence against women. In a small number of settings actions have begun within 
faith communities to increase their ability to recognise and respond appropriately 
to existing incidents of violence. Of particular note has been the ‘Promoting Peace 

in Casey’ Project, a partnership between the Casey Pastors Network and City of 
Casey, with funding from the Federal Government. These actions have focused on 
increasing an awareness of the existence of family violence and training faith 
leaders in appropriate ways to pastorally care for those affected. This is known as 
Secondary Prevention (responding to current family violence incidents) and 
Tertiary Prevention (long term care of those involved in family violence 
incidents). Many of the faith-based welfare agencies are also involved at this level 
in a variety of ways, including counselling, men’s behaviour change programs, 
and women’s safety programs. The next step for churches and faith communities 
is to develop a primary prevention approach.   

 

3. Counting the cost of violence against women 
 

Violence against women is a public health issue with wide ranging impacts. For 
the women themselves, all forms of violence reinforce a range of other known 
determinants of overall health problems. Women experiencing violence may 
respond to the trauma in ways that damage their own health, such as substance 
abuse, depression, anxiety and social withdrawal.  
 

Violence against women damages the health and well-being a children and young 
people both directly and indirectly. Research indicates that one in four children 
and young people have witnessed domestic violence against their mother or step-
mother, and that this experience can cause significant issues in later life.  The 
Family Violence Protection Act 2008 recognises this by including: ‘causing a 
child to hear or witness, or otherwise be exposed to the effects of family violence’ 
as an act of family violence in itself. 
 

The economic costs of violence against women are large. Victims of violence may 
require support services years after the violence was perpetrated, and may also 
face the loss of income. The World Health Organisation (WHO) in a 2004 report 
‘The economic Dimensions of Interpersonal Violence’ showed that preventing 
violence is cost beneficial and cost effective. 
 

Finally, there is also a cost to the male perpetrators of violence, particularly in the 
form of diminished relationships with family and friends, isolation, potential loss 
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of employment and income, and imprisonment. Violence against women causes 
damage not just to individuals, but to our whole community 
 

4. The Primary Prevention approach 
 

Primary Prevention is a growing field within the spectrum of health care. Primary 
Prevention operates on the basis that prevention is better than cure. This is true 
both from a social perspective as well as a financial perspective. Socially, 
preventing violence before it happens is obviously a better outcome for all 
involved. Financially, money spent on Primary Prevention more than pays for 
itself in the elimination of the costs associated with the secondary and tertiary care 
of victims of family violence, which can include hospital treatment, counselling, 
and the financial impact of relationship breakdown. 

 
Primary Prevention is concerned with the broad social factors contributing to 
violence against women rather than the specific factors of individual episodes. By 
identifying the factors operating across the general society, including attitudinal 
and cultural beliefs and systemic patterns of inequality, programs and projects can 
be designed to influence those factors in a range of settings and contexts, 
including the faith setting. 

 
Primary Prevention is a long term strategy of change rather than a quick-fix 
approach. We know from other recent Primary prevention projects, such as those 
concerned with smoking related illnesses, that attitudes and behaviours do not 
change overnight. Preventing violence against women will require from us a 
similar commitment to a strategic program of activities over a long period of time. 

 
The importance of this Primary Prevention approach was recognised in a recent 
Anglicare Victoria Report, ‘Journeys to Safety’ (2008):  

 
“As important as it is to assist families to recover from the effects of family 
violence, the best way in which persons can be protected from the effects of 
family violence is to prevent them from being exposed to it. … many more family 
violence primary prevention and awareness campaigns and initiatives need to be 
developed and implemented. Primary prevention campaigns should have a state 
and national scope, as it is important to reach families who are at risk of or who 
are actually experiencing violence. The majority of these families will otherwise 
never come into contact with the broader human services system. Campaigns and 
initiatives need to address all forms of family violence, including non-physical 
forms of abuse.” (p. 60)   

 
5. Gender and violence as factors in the prevention of violence against 

women 
 

Research on the factors implicated in violence against women has been occurring 
around the world in a variety of contexts. Here in Victoria, VicHealth, the 
Victorian Health Promotion Foundation, has been conducting significant research 
over a number of years. Their research has found the key determinants and 
contributing factors to the perpetration of violence against women are unequal 
power relations between men and women, adherence to rigid gender stereotypes, 
and broader cultures of violence. 

 

“The VicHealth research found that the underlying factors in the perpetration of 
violence against women relate to the unequal distribution of power and resources 
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between men and women, and adherence to rigid or narrow gender roles and 
stereotypes. This reflects gendered patterns in the prevalence and perpetration of 
violence. Importantly, other factors such as alcohol and drug use or childhood 
exposure to violence were found to be neither necessary nor sufficient conditions 
for violence to occur. While these may be identified as risk factors, they become 
significant in predicting violence only where they intersect with norms and social 
practices relating to gender roles, identities and stereotypes.” (p. 13 of ‘A Right to 
Respect: Victoria’s Plan to Prevent Violence Against Women 2010 – 2020.)  

 

This is put even more powerfully in a 2009 report published by Good Shepherd 
Youth and Family Services, ‘Researching the Gaps: the needs of women who have 
experienced long term domestic violence’. 

 

[There is] a need for greater recognition that women who have experienced long 
term family violence benefit greatly from workers who draw on feminist 
understandings of family violence which allow women to understand that the 
violence has never been their fault but is a manifestation of broader structural and 
systemic inequalities and that it is possible to achieve healthy, life-giving 
relationships. (p. 115) 

 

As a result of this research it is clear that primary prevention of violence against 
women concerns strategies that will promote gender equity, encourage a broader 
and more flexible approach to expressions of gender role and identity, and 
challenge the broader cultures of violence. Taken together, these strategies are 
ones which, in the words of VicHealth, promote respect, responsibility and 
equality.  
 

6. Toward an Anglican Strategic Policy 
 

The Anglican Diocese of Melbourne has made significant progress toward the full 
equality of women in the ordained and lay leadership of the church, now including 
the Episcopate. Work in recent years has also clarified expectations around the 
professional standards of clergy and the commitment to respectful relationships 
contained in those standards. While these are significant factors in an implicit 
culture of respect, what is still needed is an explicit policy that will provide a 
strong motivation to address the prevention of violence against women across all 
sectors of our Diocese. Unfortunately, there can be no suggestion that we are 
immune from the tragedy of family violence. Further, as an organisation that seeks 
to promote a message of forgiveness, reconciliation, and inclusion, it is imperative 
that we ourselves are seen to value dignity and freedom from violence for women 
and girls. 

 

Such a strategic policy will potentially encourage action at four levels. Firstly, to 
educate people within the Diocese about the nature and affects of family violence, 
and the importance of including primary prevention activities as part of our 
response to this issue. Secondly, to investigate the existing policies and practices 
in all sectors of the Diocese – parishes, schools, organisations – to ensure that 
everything that we do supports a strong culture of respect and equity in relation to 
the treatment of women and girls. Thirdly, to participate in community initiatives, 
local, state and national, concerned with primary prevention of violence against 
women – such as the White Ribbon Campaign, the No to Violence Week, and the 
many projects being run by local and state government. Lastly, to secure the 
sustainability of this work by developing an Ecumenical / Interfaith task force on 
Prevention of Violence Against Women. 
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With the current limited resources of our Diocese, it is important that a Strategic 
Policy can be readily implemented with minimal support. To this end, it is hoped 
that the Policy can draw on the resources of the Northern Interfaith Respectful 
Relationships Project, which is currently in the process of developing a number of 
resources in this area, including a Peer Mentoring Program for faith leaders, and a 
Primary Prevention Tool Kit for faith communities. This second resource will 
include a range of user-friendly and easily adaptable resources to assist parishes in 
getting started with primary prevention.  
 

7. Conclusion 
 

Confronting the spectre of violence against women is a task for all organisations 
in our society, including our churches. Research shows that there are ways to 
prevent this violence before it occurs. This primary prevention approach requires a 
long term commitment on behalf of all of us to change the cultural and systemic 
factors that contribute to violence in our community. By working to eliminate 
gender inequality, to embrace gender equity in the roles of women and men, and 
to strengthen our opposition to all forms of violence, we can make a difference to 
the lives of women and girls in our community – a community where they can live 
free from the fear of violence and the impact it has on all our lives.  

 
8. Definitions 

 

a. Violence Against Women 

 

From the United Nation’s ‘Declaration on the Elimination of Violence Against 
Women 1993’, any act of gender-based violence that results in, or is likely to 

results in, physical, sexual or psychological harm or suffering to women, 

including threats of such acts, coercion, or arbitrary deprivation of liberty, 

whether occurring in public or in private life.’ Other forms of violence can be 
financial, spiritual, and social. 

 

b. Primary Prevention 
 

From the VicHealth Primary Prevention Framework, Primary prevention 

interventions are those that seek to prevent violence before it occurs. Interventions 

can be targeted to the whole population (universal) or particular groups that are 

at higher risk of using or experiencing violence in the future.’ 
 

c. Determinants 
 

Determinants are influencing factors or elements which determine outcomes. 
VicHealth recognises that, the key determinants and contributing factors to the 

perpetration of violence against women are: unequal power relations between 

men and women; adherence to rigid gender stereotypes; broader cultures of 

violence’. (from A Right to Respect) 
 

9. Cited References 
 

Declaration of the Elimination of Violence Against Women, General Assembly 
resolution 48/104 of 20 December 1993, Office of the United Nations High 
Commissioner for Human Rights, Geneva, Switzerland  

 

National Plan to Reduce Violence Against Women, Commonwealth of Australia, 
2009 
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A Right to Respect: Victoria’s Plan to Prevent Violence Against Women, Office 
of Women’s Policy, State of Victoria, 2009 
 

Journeys to Safety, Report by Anglicare Victoria, Melbourne, Anglicare Victoria, 
2008. 
 
Researching the Gaps: the needs of women who have experienced long term 
domestic violence, A research report prepared for Mornington Peninsula Domestic 
Violence Service, Good Shepherd Youth and Family Service, by Lucy Healey, 
Borderlands Cooperative. Collingwood, Good Shepherd Youth and family 
Services, 2009. 
 
10. Other References 

 
Preventing Violence before it occurs: a framework and background paper to guide 
the primary prevention of violence against women in Victoria. Carlton, Victorian 
Health Promotion Foundation (VicHealth), 2007. 
 
National Survey of Community Attitudes to Violence Against Women 2009. 
Carlton, Victorian Health Promotion Foundation (VicHealth), 2010. 
 

11.  Important Numbers 

 

Women’s Domestic Violence Crisis Service   1800 015 188 
Men’s Referral Service      1800 065 973 
Sexual Assault Crisis Line     1800 806 292 
Kids Helpline       1800 55 1800 
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Appendix 16 Anglican Strategic Policy 

 

ANGLICAN DIOCESE OF MELBOURNE 

STRATEGIC POLICY 

FOR THE PREVENTION OF VIOLENCE AGAINST WOMEN 

 

1. Preamble and Purpose 

 

Our world is a mixture of hopeful opportunities and harmful challenges. The 
people of our world experience these opportunities and challenges in different 
measure. This difference is sometimes due to natural causes, but is more often 
caused by unjust and discriminatory practices embedded in our cultural and civic 
life. 
 
Gender discrimination is a major cause of unequal opportunities and challenges 
between women and men. Male privilege and power, though lessened in many 
places, remains a source of this discrimination. A significant result of gender 
discrimination is violence against women, which occurs across all Australian 
communities at an alarming rate. Violence against women is the major contributor 
to ill health for women under 45 in Australia, and one woman is killed on average 
every week by an intimate partner or ex-intimate partner. The social and financial 
cost of Violence Against Women is significant.     
 
Christians make known the healing love of Christ through our active commitment 
to justice, compassion, healing and peace. As the Body of Christ in our world, we 
continue the Gospel mission of Jesus, who was particularly concerned for those 
who experienced the affects of injustice and discrimination.  
 
The Anglican Diocese of Melbourne, a part of the Body of Christ, has a 
responsibility to this vocation of justice and compassion. This responsibility is 
twofold - to seek to end injustice in our world, and to ensure that we ourselves do 
not perpetuate it. 
 
The Prevention of Violence Against Women is a significant part of our vocation. 
The purpose of this Strategic Policy is to guide the Diocese in this area.  
 
2. Vision 

 

A community in which women are free from the fear of violence, and relationships 
between men and women are characterised by respect and equality. 
 
A Diocese with an explicit commitment to the prevention of violence against 
women. 
 
God is love, and those who abide in love abide in God, and God abides in them. 

Love has been perfected among us in this: that we may have boldness on the day 

of judgement, because as he is, so are we in this world. There is no fear in love, 

but perfect love casts out fear; for fear has to do with punishment, and whoever 

fears has not reached perfection in love. 1 John 4:16-18 

 

3. Values 
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3.1 Equality 

 

All people are created in equality by God and should be able to live free from 
discrimination and injustice. Galatians 3:27-28 
 

3.2 Freedom 

 

Freedom is an integral aspect of the gift of life and of the grace of God. To live in 
freedom is an expression of human dignity and respect. Romans 8:1-2 

 
3.3 Peace 

 

The hope of peace is a central component of the reconciling message of God for 
all people, and a sign of the kingdom of God. 2 Corinthians 13:11 

 

3.4 Justice 
 

Justice is one of the most tangible expressions of the nature of God in action. To 
seek justice for all people is to make the presence of God known in our midst. 
Micah 6:8 
 
3.5 Compassion 
 

To exercise compassion for those in need is to express our commitment to our 
common humanity as God’s people. Matthew 9:35-36 

 
4. Definitions 

 

4.1 Violence Against Women 

 

From the United Nation’s ‘Declaration on the Elimination of Violence Against 
Women 1993’, any act of gender-based violence that results in, or is likely to 

results in, physical, sexual or psychological harm or suffering to women, 

including threats of such acts, coercion, or arbitrary deprivation of liberty, 

whether occurring in public or in private life.’ Other forms of violence can be 
financial, spiritual, and social. 

 

4.2 Domestic Violence and Family Violence 

 

Domestic Violence is usually used to refer to that violence which occurs between 
intimate partners. Family violence is used as a broader term to include violence 
between other family members, such as siblings, parents and children, or 
grandparents and grandchildren. 
 
4.3 Primary Prevention 

 

From the VicHealth Primary Prevention Framework, Primary prevention 

interventions are those that seek to prevent violence before it occurs. Interventions 

can be targeted to the whole population (universal) or particular groups that are 

at higher risk of using or experiencing violence in the future.’ 

 

4.4 Determinants 
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Determinants are influencing factors or elements which determine outcomes. 
VicHealth recognises that, the key determinants and contributing factors to the 

perpetration of violence against women are: unequal power relations between 

men and women; adherence to rigid gender stereotypes; broader cultures of 

violence’. (from A Right to Respect) 

 

4.5 The Diocese 

 

Within this Strategic Policy the term ‘The Diocese’ refers to all segments of 
Diocesan life, including parishes, the Anglican Centre, Anglican Schools, 
chaplaincy services, the Episcopacy and all ordained and lay staff of the Diocese. 
  
5. Policy Context 

 

5.1 International Context 

 

The United Nations Convention for the Elimination of all Forms of 

Discrimination Against Women (CEDAW) provides an international context and 
rationale for this Strategic Policy. 
 
5.2 National Context 

 

In April 2009 the Federal Government released The National Plan to Reduce 

Violence Against Women: Immediate Government Actions. This was followed up 
by The National Plan to Reduce Violence Against Women and their Children, 

including the first three-year action plan. The second document is an initiative of 
The Council of Australian Governments. Together, these reports form part of the 
combined national and state response to violence against women. 
 
5.3 State 

 

The Victorian response is outlined in, A Right to Respect: Victoria’s Plan to 

Prevent Violence Against Women, 2010-2020, November 2009. This report is 
connected to a number of key documents produced by VicHealth, including, 
Preventing Violence Before it Occurs: a framework and background paper to 

guide the primary prevention of violence against women, December 2007, and, 
National Survey on Community Attitudes to Violence Against Women 2009: 

Changing cultures, changing attitudes-preventing violence against women, March 

2010. 

 

5.4 Anglican Diocese of Melbourne 

 

Within our own Diocese this Policy sits alongside a number of key local and 
national documents in the area of Professional Standards, such as Faithfulness in 

Service: a national code for personal behaviour and the practice of pastoral 

ministry by clergy and church workers; the Code of good Practice for Clergy; the 

Professional Standards Act 2009. 

 

6. Core Strategies 2011 - 2012 
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• Increase awareness within the Diocese of the existence and impact of 

violence against women through a process of education. 

• Use the health determinants model to identify within the Diocese areas for 

action through a process of investigation. 

• Encourage within the Diocese a commitment to primary prevention 

through active participation in national, local and Diocesan primary 

prevention programs. 

• Develop an Ecumenical / Interfaith Taskforce to guide ongoing work in 

the future 

 

6.1 Increase awareness within the Diocese of the existence and impact of 

violence against women through a process of education 

 

Leadership Archbishop in Council 
 

Contributors Regional Bishops and Archdeacons  
Social Responsibilities Committee 

   Area Deans 
 

Actions  1. Provide PVAW poster for all ADM facilities. 
2. Provide list of potential guest speakers / preachers on 

PVAW and encourage all parishes to address this topic 
on one Sunday of each year. 

3. Encourage lay and ordained leadership to make use of 
the Peer Mentoring Programs, such as those developed 
by the Northern Interfaith Respectful Relationships 
Project. 

4. Provide fact sheets and articles for use in pew sheets 
and other local publications. 

5. Add PVAW page to ADM Website, including this 
policy and other resources. 

 

Schedule Actions to commence from authorisation of this policy. 
Anglican Parishes and Agencies to be surveyed in August 2012 
by SRC for evidence of take-up, and a report made to the 2012 
Synod. 

 
Resources Northern Interfaith Respectful Relationships Peer Mentoring 

Program 

Northern Interfaith Respectful Relationships Faith Promoting 

Respect Tool Kit 

White Ribbon Day Australia Ambassadors list 
Faith Trust Institute, USA, for Resources and on-line training, 
information 

 

Outcomes  Greater presence of information around the Diocese on PVAW. 
   Lay and ordained leadership better informed about PVAW. 
   Increased awareness of PVAW in Diocese generally. 

Increased commitment to development of PVAW programs and 
activities. 
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6.2 Use the health determinants model to identify within the Diocese areas for 

action through a process of investigation. 

 

Leadership Archbishop in Council 
 

Contributors Regional Bishops and Archdeacons  
Social Responsibilities Committee 

   Area Deans 
Director of Theological Education 
Director of Professional Standards 
Registry 

 

Actions 1. Encourage all ADM facilities to make use of audit tool     
produced by Northern Interfaith Respectful Relationships 
Project. 

 2. Investigate ways in which PVAW training can be 
integrated into existing training of ordinands and Professional 
Standards Seminars. 

 

Schedule Audit to be undertaken during 2012 and report made back to 
2012 Synod. 

 

Resources Northern Interfaith Respectful Relationships Faith Promoting 

Respect Tool Kit 

 
Outcomes Greater awareness of the ways in which determinants of 

Violence Against women (gender inequity, rigid gender roles, 
and low sanctions against violence) are embedded in policies 
and practices of Diocese. 

   Greater clarity about areas for action. 
   Evidence produced for next stage of strategic work. 
 

6.3 Encourage within the Diocese a commitment to primary prevention 

through active participation in national, local and Diocesan prevention 

programs. 

 

Leadership Archbishop in Council 
 

Contributors Regional Bishops and Archdeacons  
Social Responsibilities Committee 

   Area Deans 
   VicHealth, Office of Women’s Policy  
   White Ribbon Day and other stakeholders 
 

Actions 1. Provide Training Day for faith leaders on Primary   
Prevention and Violence Against Women in partnership with 
VicHealth 
2. Encourage all ADM Facilities to identify and plan for 3 

activities they can undertake in the coming 12 months. 
3. Provide all parishes, agencies and schools with copy of 

Northern Interfaith Respectful Relationships Project 
Faith Promoting Respect Tool Kit. 
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2. Encourage all Deaneries to discuss PVAW at one 
Deanery gathering during 2012. 

 
Schedule Actions to commence from authorisation of this policy. 

Anglican Parishes and Agencies to be surveyed in August 2012 
for evidence of take-up, and a report made to the 2012 Synod. 

 
Resources Northern Interfaith Respectful Relationships Faith Promoting 

Respect Tool Kit. 

 VicHealth, Short Course for Prevention of Violence Against 

Women 

 

Outcomes Primary prevention activities happening in 50% of ADM 
facilities during 2012. 

 Faith Promoting Respect Tool Kit accessible in all facilities. 
 

6.4 Develop an Ecumenical / Interfaith Taskforce to guide ongoing work in 

the future 

 

Leadership Archbishop in Council  
 

Contributors Archbishop and regional Bishops  
Victorian Council of Churches 

   Faith Communities Council of Victoria 
 

Actions 1. Arrange Round Table Conversation with nominated 
faith leaders to set strategy for Ecumenical / Interfaith response 
to Prevention of Violence Against Women. 

 

Schedule  Report from Round Table to be presented to 2012 Synod. 
 

Resources 

 

Outcomes Development of process for Prevention of Violence Against 
Women to happen strategically at Ecumenical / Interfaith level 
as well at single faith level. 

 

7. Review and Reporting 

 

The Archbishop in Council through the Social Responsibilities Committee will 
take responsibility for gathering, collating and reporting on the results of this 
Strategic Policy, as per the guidelines listed in the Schedule of each of the four 
core strategies.  This report to be presented to the 2012 Synod. The report to 
include a review of the Strategic Policy and recommendations for Core strategies 
for 2012 – 2015. 
 
8.       Important Numbers 

 

Women’s Domestic Violence Crisis Service   1800 015 188 
Men’s Referral Service      1800 065 973 
Sexual Assault Crisis Line     1800 806 292 
Kids Helpline       1800 55 1800 
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Appendix 17 Simple analysis of all responses received from peer mentoring          

participants 

 

 

Response topic Number of 

participants 

who 

mentioned 

this topic 

Total 

number of 

times topic 

mentioned 

by all 

participants 

Arranging time to meet not too difficult 5 6 

Appreciated resources supplied with material 4 7 

Appreciated mentor / mentee relationship 5 9 

Appreciation of being with person of different denom. 2 3 

Surprise at prevalence of violence 5 7 

Different denominational approaches to gender issues 2 4 

Potential primary prevention activities 4 8 

Importance of the mentoring program itself 3 5 

Importance of awareness raising  3 5 

Different experiences of women 4 4 

Contemporary definitions of masculinity 3 3 

Value of reflective approach to conversations 4 9 

Challenges of finding time to meet 2 3 

New awareness of primary prevention and 
determinants 

3 5 

New awareness of power of language  3 7 

Greater alertness to signs of concern in others 3 5 

Challenge of fitting more things into existing ministry 2 3 

Greater awareness of religious patriarchy 3 5 

Heightened awareness of issue of violence 1 1 

Linking mentoring program to other activities 3 5 

Program generally not too arduous 2 3 

Greater awareness of power of own words 2 2 

Secondary versus primary prevention 2 2 

Greater confidence in challenging resistance  2 4 

Already having a go at primary prevention activities 6 10 

Theologies of gender 4 5 
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Appendix 18 A simple analysis of observations made by the project coordinator 

as recorded in work diaries for March – December 2011 

 

Topic of observation Number of times 

recorded 

Potential to do this work at higher levels of faith organisations 3 

Significant barriers to project 5 

Complexities of male privilege and power 1 

Multifaceted nature of power 1 

Potential of using human rights approach 2 

Struggle for women to have voice in religious settings  2  

Lack of progressive voices in faith setting 4 

Primary prevention versus secondary prevention focus 5 

Lack of capacity of interfaith networks 8 

Loss of knowledge of project during interregnum 2 

White Ribbon Campaign issues 7 

Challenge of talking about gender in faith setting 4 

Sustainability of project 3 

Potential for future PVAW work in faith setting 4 

Issues of resistance 2 

Understanding primary prevention  4  

Interest in this work from faith communities 4 

Redefining masculinity 3 

Busyness of clergy 4 
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