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FOREWORD

In affirming this important report, let me offer some reflections.

In the Holy Bible at 1 John 4:7-8, 12 we read: ‘Beloved, let us love one another, because
love is from God; everyone who loves is born of God and knows God. Whoever does not
love does not know God, for God is love. No one has ever seen God; if we love one another,
God lives in us and God’s love is perfected in us.’

‘God is love.” This is the essential Gospel — good news. God’s love, as we respond, draws us
into communion with God and one another, till Heaven and Earth are One. This is the divine
plan to which we are all entirely free to respond. In the humility of God we are free to
respond as, when and if we choose! This is the meta-narrative of our lives. The narrative of
our personal lives can fit into this.

Alas, as we know, there is not enough love in the world. Instead there is too much cruelty
and violence: actions and words that wound. We all know and see the sadness of this,
including as it impacts on vulnerable women and their children. Hence the need for our
Anglicans Promoting Respectful Relationships for Violence Prevention project.

Whenever people are in a loving, non-violent relationship this is to be celebrated. Their love
gives hope, fills the hole in the world where there should be more love. However and with
whomever people find love together without violence, this is good! Our task is to try and
make this the normal and assumed condition for everyone, all made in the divine image.

Clearly, we still have a lot of work to do in the area of primary prevention — preventing
violence before it occurs. This work must continue, even as we try to respond to women
who are current victims of violence and as we provide therapeutic interventions for
perpetrators of violence.

This important report on the Anglicans Promoting Respectful Relationships for Violence
Prevention Project has been skilfully prepared by Dr Ree Boddé. It indicates that, within the
Anglican Diocese of Melbourne, we have taken a small step in the right direction. The task
now, as the recommendations convey, is to persist with the attitudinal and institutional
change that makes violence against women completely unthinkable. This is a matter of true
religion! Following Jesus’ commandment to love God and one another, the key questions we
should all ask ourselves are simply: ‘Am | becoming a more loving and more peaceable
person?’ and ‘Are my thoughts, words and actions becoming more loving and peaceable?’

As we take seriously the insights and recommendations of this report, there are many levels
at which they can be implemented, beginning with ourselves. This means becoming the
change we seek, under God! Then too, it means persisting with the recommended reforms
and improvements, which will help prevent violence against women.

Bishop Philip Huggins
Chair, Social Responsibilities Committee

Anglican Diocese of Melbourne
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ABSTRACT

The Anglican Diocese of Melbourne has clear strengths that make it an effective setting for
embedding prevention of violence against women (PVAW) strategies. Interviewee
responses and the range of primary prevention activities reported show that Anglican
leaders are proactive in promoting PVAW messages, though most do not directly address
the cultural mores that support its occurrence. Ultimately, PVAW is about breaking down
systemic and cultural imbalances that foster inequality and violence and supporting
individuals as they learn how to have healthy, equal relationships. The report also highlights
lessons learned in the implementation of the pilot and offers recommendations to progress
the project in an Anglican setting.

This report was commissioned by the Anglican Diocese of Melbourne and funded by
Anglicare Victoria and the Victorian Health Promotion Foundation (VicHealth).

Key words: primary prevention, gender inequality, rigid gender stereotypes, gender
equality, prevention of violence against women, family violence, Anglican Diocese of
Melbourne
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ACRONYMS AND TERMINOLOGY

ADoM Anglican Diocese of Melbourne

APRRVP Anglicans Promoting Respectful Relationships for Violence Prevention
NIRRP Northern Interfaith Respectful Relationships Project

PVAW Prevention of Violence Against Women

SRC Social Responsibilities Committee

VAW Violence Against Women

Violence against women

‘Any act of gender-based violence that results in, or is likely to result in, physical, sexual or
psychological harm or suffering to women, including threats of such acts, coercion, or
arbitrary deprivation of liberty, whether occurring in public or in private life. Other forms of
violence can be financial, spiritual, and social.’

(United Nations, Declaration on the Elimination of Violence against Women 1993)

Primary prevention

Preventing violence before it occurs. This means interventions that engage groups within
the broader population, rather than directly targeting those who have experienced or
perpetrated violence against women, delivered to the whole population or to particular
groups. Such interventions are aimed at addressing the social determinants or causal factors
that lead to violence-supportive cultures and work to promote respectful and gender
equitable attitudes and behaviours, systems and structures.

Secondary prevention
Early intervention aimed at changing behaviours or increasing the skills of individuals or
groups (e.g. addressing controlling behaviours before they become established patterns).

Tertiary prevention
Interventions following violence. This includes social and therapeutic support for victims as
well as criminal justice and therapeutic interventions for perpetrators.

Determinants

Determinants are influencing factors or elements that determine outcomes. VicHealth
identifies the key determinants of and contributing factors to the perpetration of violence
against women as: unequal power relations between men and women, adherence to rigid
gender stereotypes and broader cultures of violence (VicHealth 2007).
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The Diocese

The Diocese refers to all segments of Diocesan life, including Parishes, the Anglican Centre,
Anglican Schools, chaplaincy services, the Episcopacy and all ordained and lay staff of the
Diocese.

Parish Prevention of Violence Against Women Coordinator
This PVAW Coordinator acts as a link person between the APRRVP Steering Committee and
the Parish and helps to facilitate PVAW initiatives in their setting.

DISCLAIMER

This report was commissioned by the Anglican Social Responsibilities Committee and
prepared as part of the Anglicans Promoting Respectful Relationships for Violence
Prevention Project. The views, opinions and conclusions expressed in the report do not
necessarily represent the views of the Anglican Diocese of Melbourne or its project
partners, Anglicare Victoria and VicHealth.
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EXECUTIVE SUMMARY

The Anglicans Promoting Respectful Relationships for Violence Prevention (APRRVP) Pilot
Project was trialled between January and December 2012. The purpose of the pilot is to
raise awareness about preventing violence against women (PVAW) among Anglican leaders
and gain their support to implement a suite of primary prevention activities across 206
Parishes covering greater Melbourne and Geelong. We know of no reports documenting
organised efforts to conduct primary prevention within an Anglican setting.

The study reports on progress made to achieve the project objectives. Training evaluation
results show that over two-thirds (70%) of respondents report an increased level of
knowledge about the causes of VAW and increased awareness of activities and actions
aimed at preventing it. Just over half (52%) are confident about implementing a primary
prevention activity in their setting, while slightly less (45%) were able to identify the causes
of VAW. A range of health prevention activities were also reported; for example, some
conducted one-off prevention actions, while others undertook primary prevention training.

KEY LESSONS

This report shows that the project’s focus on structural and cultural inequalities associated
with violence against women, and what works to prevent it, are not well understood by
Anglican leaders. Some of the key lessons relating to project implementation are outlined in
this section.

Challenging cultural norms that support VAW

1. Achieving behavioural and attitudinal change in relation to the structural and
cultural inequalities associated with VAW will require a lengthy commitment from
the Diocese.

2. Thereis a belief among some that domestic violence is a private matter in which
outsiders, including church leadership, should not intervene.

3. Courage is needed to confront violence-supportive attitudes and behaviours and to
raise the issue with congregants.

Examining the link between safe, respectful communities for women and gender equality

4. PVAW work involves carrying a message to people, some of whom do not want to
hear it.

5. Conservative ideologies can contribute to how VAW is regarded. For example, an
understanding of VAW that incorporates an analysis of gender and power was often
not present in either the interviewee responses or the activities.

6. One of the significant challenges is to work with Anglican leaders in a way that is
consistent with their traditions and beliefs while also allowing for an open critical
analysis of structural inequalities that may contribute to inequities for women.

7. PVAW educators walk a fine line in developing an effective level of rapport, while
holding people accountable for their attitudes, beliefs and actions.
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Resourcing Parishes effectively

8. Initiatives are most successful when Vicars/Chaplains develop a plan that helps them
to action primary prevention initiatives in a sustained way.

9. One-off workshops are not adequate to build the skill and commitment of Anglican
leaders. Comprehensive primary PVAW training of clergy and lay leader participants
is vital to help achieve momentum and commitment within the Diocese.

10. The Anglican Peer Mentor Program should be continued. Peer mentors, who have
developed some specialisation in primary prevention, should be used within the
structure of the Church to assist Vicars/Chaplains in the implementation of primary
prevention strategies, including within marriage preparation, marriage enrichment
and parenting programs.

11. The Steering Committee should draft guidelines for the Peer Mentor role, in
consultation with the Archbishop in Council.

12. Judeo-Christian teaching relevant to the three determinants should be embedded
into the training material to show clear relevance and enhance opportunities for
adoption of PVAW messaging into Church teaching and broader work.

13. The Project Officer should assess participants’ level of PVAW knowledge before and
after capacity-building initiatives are undertaken to adequately measure the impact
of interventions piloted.

14. Men’s support of the project, especially at an executive level, is of considerable
importance for championing the cause and ensuring that VAW can be prevented in
the future. Men can sometimes be unaware of gender inequalities.

15. Strong promotion of the support being provided by the leadership within the
Anglican Diocese of Melbourne is essential. This will help ensure the legitimacy of
this work is recognised and encourage confidence and buy-in within the Anglican
Church. Provide profiles of Steering Committee members that describe their
experience and level of expertise to stakeholders.

16. Schedule a project in a realistic way as part of an effective project plan and include a
focus on the acquisition of resources, both fiscal and ‘in kind’, to sustain the project.

17. Anglican leaders need to know what to do when victims disclose to them and/or
withess VAW,

18. Parishes need to develop key community linkages to ensure appropriate and timely
referral for victims and perpetrators.

Resource implications for Year 2 of the Anglicans Promoting Respectful Relationships for
Violence Prevention project

These recommendations are suggested to take this project forward in the mid-term.

19. The PVAW Project Officer role should be funded to continue the work from April
2013 to ensure momentum is not lost.

20. The APRRVP Steering Committee should investigate continued funding for the
Project Officer’s role in 2014.

21. Bishops and Diocesan staff should attend the VicHealth training seminars, or explore
other mechanisms for training, to develop knowledge specific to PVAW.
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22. The APRRVP Steering Committee should implement a system of contact officers
and/or PVAW coordinators for each Parish.

23. The ADoM, through the APRRVP, should review Church policies and protocols
through a ‘violence prevention lens’ and ensure that their implementation is
consistent with the best in primary prevention research. This will ensure that
organisational memory concerning violence response and prevention is not lost.

24. The PVAW policy document needs to be revised to include detail about how the
proposal will be implemented at all levels within the Diocese.

25. The APRRVP, in consultation with the Archbishop in Council, should investigate an
endorsed learning pathway for Anglican leaders and theological educators to obtain
knowledge and skills in PVAW.

26. Theological educators responsible for the training of clergy should incorporate
violence prevention and respectful relationships education into curricula material, in
both pre- and post-ordination training.

27. Maintain the Steering Committee and the position of Project Officer to assist Anglican
leaders to embed PVAW education and provide systematic project monitoring and
evaluation.

28. Funding for the PVAW project needs to be considered in the Diocesan 2014, 2015
budgets.

29. Data needs to be collected on how often the e-bulletin is read or forwarded on.

30. The APRRVP Steering Committee should investigate the possibility of organising an
interfaith forum in Melbourne for the purposes of supporting and promoting faith-
based communities to participate in the work of PVAW.
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1. BACKGROUND

1.1 Violence against women

In 1993 the United Nations released its Declaration on the Elimination of Violence against
Women. This landmark declaration acknowledged the reality of this violence and affirmed
that it would not end without an intentional effort from all sectors of society in all corners of
the world:

States should condemn violence against women and should not invoke any custom,
tradition or religious consideration to avoid their obligations with respect to its
elimination. States should pursue by all appropriate means and without delay a
policy of eliminating violence against women (United Nations 1993, Article 4).

Research in Australia shows violence against women (VAW) continues to have a huge
impact in our own society.1

e More than one in three women (34%) who have had an intimate partner has
experienced violence from a partner or ex-partner.

e One womanis killed in Australia almost every week by a partner or ex-partner.

e An estimated one in four children and young people has witnessed domestic
violence against their mother or stepmother.

e Violence against women and their children cost the Australian economy $13.6 billion
in 2009.

e Intimate partner violence is the leading contributor to ill-health and premature
death in Victorian women under the age of 45.

This research prompted a response from all levels of government in Australia.
1.2 Federal government responses

In April 2009 the Australian Government released The National Plan to Reduce Violence
against Women: immediate government actions (Commonwealth of Australia 2009). This
was followed by The National Plan to Reduce Violence against Women and their Children
2010-2022 (Commonwealth of Australia 2011). Together, these reports form part of the
combined national and state response to VAW.

! Key reports referred to in this paper, such as the National Survey on Community Attitudes to
Violence against Women 2009 (VicHealth 2010), are specific in their naming of violence as primarily
involving male perpetrators and female victims. The language they use is gender specific, as is much
of the research literature referred to in this report. This is not intended to suggest that men are
never victims or that women are never perpetrators; nor is it to deny that gender norms may be
changing. Furthermore, this report acknowledges that most men do not commit acts of VAW and
that the role of supportive and proactive men is essential to ensuring VAW can be prevented in the
future.
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The National Plan brings together the efforts of state and territory governments across
Australia to reduce VAW. It is the first plan to coordinate primary prevention action across
jurisdictions. The National Plan focuses on responding to the key determinants of VAW
through building respectful relationships and working to increase gender equality
(Commonwealth of Australia 2011).

1.3 State government responses

The Victorian response was first outlined in A right to respect: Victoria’s plan to prevent
violence against women, 2010-2020 (Office of Women’s Policy 2009) and has since been
taken up in the current State Government’s Plan, Victoria’s action plan to address violence
against women and children 2012—-2015. This work is connected to a number of key
documents produced by VicHealth including Preventing violence before it occurs: a
framework and background paper to guide the primary prevention of violence against
women (VicHealth 2007) and a National Survey on Community Attitudes to Violence against
Women 2009: changing cultures, changing attitudes — preventing violence against women
(VicHealth 2010).

1.4 Anglican context

The Anglican Church is united in its condemnation of violence against women. In 2009, the
Anglican Consultative Council resolved to support the elimination of all forms of violence
against women and girls and encouraged all Provinces to participate in programs and events
that promote the rights and welfare of women. In 1998 and 2008 the bishops gathered at
the Lambeth Conferences, Canterbury, England. Among other matters, they considered
violence within and beyond the Church and asked the churches to engage in raising public
awareness about the victimisation and exploitation of women and children.

Awareness of the prevalence of VAW in Anglican communities, specifically the Anglican
Diocese of Melbourne (ADoM), was highlighted in a report entitled Public face, private pain:
the Anglican report about violence against women and the abuse of power within the church
community, by Helen Last and Kate Gilmore (Last & Gilmore 1994).

Until recently, the Anglican response to VAW has largely been to care for the women
affected, campaign for justice in our legal system, improve access to support, raise
awareness and encourage men to take responsibility for their action. All such actions
address the symptom but do not address the deeper reasons why this violence exists. In a
2008 report Journeys to Safety, Anglicare Victoria (2008, p. 60) urged the need to
concentrate on prevention and changing attitudes that support violence:

As important as it is to assist families to recover from the effects of family violence,
the best way in which persons can be protected from the effects of family violence is
to prevent them from being exposed to it. The research gathered frequent
observations that many more family violence primary prevention and awareness
campaigns and initiatives need to be developed and implemented. Primary
prevention campaigns should have a state and national scope, as it is important to
reach families who are at risk of or who are actually experiencing violence. The
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majority of these families will otherwise never come into contact with the broader
human services system. Campaigns and initiatives need to address all forms of family
violence, including non-physical forms of abuse.

In 2011 an Anglican Strategic Policy for the Prevention of Violence against Women proposal
and background paper were developed (appendix 1). This policy document stresses the
importance of Anglican communities understanding the key determinants of and
contributing factors to VAW and why it occurs in the first place. It defines these key
determinants as:

e unequal power relations between men and women
e adherence to rigid gender stereotypes
e broader cultures of violence.

The policy document needs to be revised to include detail about how this proposal will be
implemented at all levels within the Diocese. The policy also assumes that Parishes will
support the provision of human resources.

1.5 Anglicans Promoting Respectful Relationships for Violence Prevention pilot

The Northern Interfaith Respectful Relationships Project (NIRRP) was one of five initiatives
funded by VicHealth to support the development of PVAW primary prevention projects.
These aim to address the underlying cultural contributors that lead to VAW so that it can be
prevented from occurring in the first place. The NIRRP worked with interfaith networks in
the northern regions of Melbourne to explore strategies for building the capacity of faith
communities to promote respectful relationships.

A number of resources were produced during the final stages of the project. The Peer
Mentor Program (Darebin 2012c) resource and the Promoting equal and respectful
relationships in faith communities: a manual and tool kit (Darebin 2012b) were created and
used by the NIRRP. Both resources were designed for those in leadership who want to
encourage their faith community to become proactive in PVAW. Most of the suggestions
made and resources are applicable to an Anglican context.

Based on the findings of this work, the Anglicans Promoting Respectful Relationships for
Violence Prevention (APRRVP) pilot was established. The four objectives of the APRRVP pilot
are to:

e Objective 1: Use the VicHealth PVAW framework to identify areas for action within
the Diocese through a process of investigation

e Objective 2: Increase awareness within the Diocese of the existence and impact of
VAW through a process of education

e Objective 3: encourage within the Diocese a commitment to primary prevention
through active participation in national, local and Diocesan primary prevention
programs

e Objective 4: develop an ecumenical/interfaith taskforce to guide ongoing work in
the future (appendix 1).
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In November 2011 the ADoM appointed a Steering Committee to provide oversight and
promote the project. Representatives came from across the organisation and community. In
January 2012 a Project Officer was appointed two days per week to help implement a suite
of primary prevention initiatives across agencies and Parishes. The scope of the project was
subsequently limited to Anglican Parishes.

The role of the Project Officer is to:

e coordinate the implementation of the 2011/2012 Strategic Policy for the Prevention
of Violence against Women

e monitor and assess the implementation of the Strategic Policy in relation to the
capacity and function of the Diocese

e report to the 2012 Diocesan Synod on the progress of the implementation of the
Strategic Policy

e provide recommendations for a further three-year Strategic Policy for 2012-2015
(appendix 2).

1.6 Purpose and limitations
The specific aims of this report are to:

e report on actions undertaken to implement the Strategic Policy for PVAW

e report on project achievements, challenges and outcomes

e note promising practices in primary prevention of violence against women in an
Anglican setting

e suggest recommendations for future action (appendix 2).

The main tasks comprise:

e adocument review (including published research, an action plan, PVAW strategic
policy document, position description, Synod motions, media releases, newsletter
article, keynote addresses, web pages, correspondence and field notes)

e an analysis of workshop surveys and peer mentor evaluations

e consultations with selected Anglican leaders to gain their perspective on the
strengths and weaknesses of the project.

Consistent with the objectives of the report, an action research approach was used. Action
research is an iterative process that takes shape as understanding increases. It is evidence
based, building on formal research and evidence collated from the grassroots. It also blends
guantitative and qualitative research and action (Slater 2002).

The focus of the study is to report on progress made to achieve the project objectives. This

does not include setting out to determine how well this primary intervention worked in
terms of changing attitudes and behaviour, or how likely it is to work in other faith settings.
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Also beyond the scope of this study is discussion about the conflicting views of gender-
sensitive language for God and consideration of the Christian egalitarian position” or the
complementarian positiona.

A further limitation was the small sample of people interviewed. Consequently the report
findings cannot be generalised as representing the experiences of all Anglicans. They should
only be regarded as indicative of trends and variables that may similarly affect Anglicans in
other locations.

2 Proponents of the Christian egalitarian position hold that all people are equal before God and in Christ; have
equal responsibility to use their gifts and obey their calling to the glory of God; and are called to roles and
ministries without regard to class, gender or race.

® Proponents of the complementarian position argue that men and women are equal but different; different
roles are ascribed to men and women in certain aspects of church life.
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2. SUMMARY OF WORK UNDERTAKEN TO IMPLEMENT THE PVAW
PROJECT OBJECTIVES

This section describes the progress made toward achieving the project objectives outlined in
section 1.5.

OBIJECTIVE 1: USE THE VICHEALTH PVAW FRAMEWORK TO IDENTIFY AREAS FOR ACTION
WITHIN THE DIOCESE THROUGH A PROCESS OF INVESTIGATION

2.1 Project plan

An interagency Steering Committee was formed to guide the pilot, provide advice and
receive regular reports. This Committee includes the Anglican Diocese of Melbourne,
VicHealth, YMCA and Life Works. The group met 10 times between February 2012 and
February 2013. Prior to the Project Officer’s appointment, a project plan was developed
(appendix 3).

Of the 11 actions presented in an earlier version of the plan, several were revised. In
particular:

e 2.2:Investigate ways in which PVAW training can be integrated into existing training
of ordinands and professional standards seminars.

e 4.1: Arrange round table conversations with nominated faith leaders to set strategy
for ecumenical/interfaith responses to prevention of VAW.

These actions were considered too ambitious, given the timeframe and available resources.
The changes to the strategic plan include:

¢ limiting the scope of the project plan to Anglican Parishes (it was felt that a separate
working group was needed to plan for the involvement of ecumenical/faith
communities in PVAW work)

e adapting the Peer Mentor Program for an Anglican audience and piloting it in
Parishes

e promoting the pilot among Anglican leaders through the use of social marketing

e seeking funding for continuation of the work beyond March 2013.

The Project Officer also met four times between Steering Committee meetings with a
VicHealth Senior Advisor who mentored the Project Officer and opportunistically shared
resources and information on training events related to the prevention of violence against
women.

2.2 Project management

Table 1 summarises the four layers that were established to show suitable project
governance and the organisations that were involved in each layer.
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Table 1: Project governance summary

Project governance

Summary of responsibilities

Participants

Steering Committee

Presented with progress
reports

Provided advice on key
decisions

Anglican Diocese of
Melbourne Social
Responsibilities Committee;
VicHealth; Life Works; YMCA,;
Kempster Consultants

Project Board

Presented with project
reports on a monthly basis

Responsible for project
oversight and review and
acceptance of project
deliverables

Archbishop in Council;
Social Responsibilities
Committee

Project Management

Responsible for the day-to-
day running of the project
including:

e providing the Steering
Committee with timely
information on project
developments

e maintaining the project
risk, issue and actions
(action plan) logs

Project Officer (Kempster
Consultants)

Project Worker

Responsible for the
execution of the project

Project Officer (Kempster
Consultants)

OBJECTIVE 2: INCREASE AWARENESS WITHIN THE DIOCESE OF THE EXISTENCE
AND IMPACT OF VAW THROUGH A PROCESS OF EDUCATION

23 Training

To elicit support for the project, a total of seven information sessions (including three
keynote addresses) and five workshop sessions were conducted between March and
November 2012. These were co-facilitated by a female and male facilitator to ensure
gendered balance in presentations, with 257 direct participants (170 mandated information
session participants, requested by regional Bishops and area Deans; 41 workshop

participants).

Information session content included factors that contribute to VAW, prevalence and health
and economic impact. The workshop participants were led through a more complete
version of the information sessions and participants workshopped prevention initiatives in
their local setting using the Promoting equal and respectful relationships in faith
communities: a manual and tool kit.
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Two workshop participants were also awarded a place on the Anglican Peer Mentor
Program. Peer mentees received 14 hours of training and workshop, while information
recipients received 1-2.5 hours of training. Training data was collected from three of the six
information sessions. The features of these three information sessions are worth noting:

e Two-thirds of the sample across the three regions was male clergy.
e The average age of survey respondents was about 45 years.

Of the 216 participants, 84 (45%) completed evaluations of the information session(s). There
were 25 items in the workshop evaluations, covering key topics:

e workshop objectives (3)

e content (5)

e facilitation (7)

e design (6)

e questions designed to measure respondents’ gains in factual knowledge (5).

Respondents were asked to rate their agreement with each statement using a five-point
Likert scale, ranging from ‘strongly disagree’ to ‘strongly agree’. Key findings were:

e 73% found the content of the session was highly relevant to their work.

e 80% knew how to access the violence prevention resources.

e 54% were able to identify correctly the causes of VAW and meaning of primary
prevention.

Written feedback from the information sessions and responses to media articles indicated
that PVAW was important, challenging and of value to Anglican Church leaders:

Such a challenging topic and something we wish did not exist. You explained and
handled the topic and questions very sensitively — this is greatly appreciated.

It was fantastic to hear you yesterday and to sense the good response that you got
from the conference. Along with others | have been involved with family violence
initiatives for many years and am very excited to see what is happening right around
our city and especially in the Churches at last.

Very formal presentation, challenging material/information to absorb in one go.

Great to see the work being done by the Anglican Church in this regard [in The
Melbourne Anglican (2012)]. It is an analysis expressed clearly and bravely. | say
brave because, these days, naming violence against women as a result of unequal
power relationships between men and women and calling for men to take
responsibility can bring much wrath down on your head. But it needs to be said and it
needs the sort of focus that it is being given by this campaign.
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Data was also collected from four deanery participants, who attended workshops in
Geelong, Richmond, Dingley and at the Eastern region assembly. Interestingly, only one
participant attended both the information and workshop session. The original intention was
to encourage those who had attended the information sessions to be involved in a follow-up
workshop. Hence duplication of information was required to ensure that all participants had
a level of understanding about VAW and prevention.

Of the 60 participants, 38 completed evaluations. The evaluation included two additional
items, not asked in a previous evaluation, that measured participant activity and motivation.
Key findings show:

e 14% reported downloading resources from the Diocesan website.

e Less than half (45%) were able to identify correctly the causes of VAW and how it
can be prevented.

e 52% indicated that they would implement primary prevention strategies.

Displaying posters was the most popular primary prevention strategy, possibly because this
is an easy strategy to implement. This was followed by running a film discussion night (10%),
producing a policy declaration (10%) and becoming a White Ribbon Ambassador (5%).*

Respondents also described what they liked and disliked about the workshop:

Amazing work in bringing about the inaugural workshop to launch the Promoting
equal and respectful relationships in faith communities: manual and tool kit. Thanks
also to the significant attendance of lay parishioners and leaders within the faith
community of the wider Melbourne and Geelong Parishes. Active participation in the
question/discussion session that led to a lively debate and the ‘down-to-business’
engagement in the ‘So, how do we implement this in our Parish?’ session were
displays of a consensus considering the serious nature of the issues raised that
evening.

| thought that your presentation [appendix 4] was very thorough and | was
particularly interested in how violence negatively affects women’s health, | suppose
it’s obvious if you think about it.

Very important area. Really important to bring up. Too much information, some
unhelpful confronting stuff. Book [Promoting equal and respectful relationships in
faith communities: a manual and tool kit] contained advice that would preclude
saying Lord’s prayer. Another agenda seemed to be underlying some bits of the
presentation, e.g. there are no differences between men and women.

* The White Ribbon Foundation was established in Australia in 2003 by the United Nations
Development Fund for Women (now UN Women), with some government funding. The program
engages men as partners in preventing violence against women. White Ribbon has many high-profile
male ambassadors locally and nationally and runs a campaign that urges men to take an oath to
never be violent against women.
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The presentation would be strengthened by more theological critique of patriarchy
and of complementarism, which fosters unequal relationships between women and
men.

The causes you mention are antagonistic to church culture, as they advocate for
sharing family roles, equality to name a few. By specifically targeting violence against
women, the topic brings shame, anger and guilt. Do we all stand collectively accused
because we are men?

Attending the workshop for some in the group was the beginning of a new realisation
of the seriousness and depth of the issue of violence against women. As leaders, we
also must take on the responsibility to continue to journey with our volunteers to
enable them to best respond to what can be the most raw and confronting of
situations ... Together, we must learn from each other as we raise awareness.
Violence in all forms is abhorrent, but in the domestic situation, it is often unseen or
misunderstood. Through the initiatives of the Diocese, | can only encourage others to
implement, learn and understand and then continue to grow in strength and
responses that are sensitive, decisive and effective.

2.4 Peer mentoring

As noted earlier, the purpose of the Peer Mentor Program is to advance Anglican leadership
competencies and commitment to the PVAW. To apply, Anglican leaders must complete an
online and/or hard copy application form. This process was revised and now includes a
letter of support from their place of work or auspicing Parish, demonstrating that those in
charge support their attendance and that, upon completion, the participant will have
responsibility within the organisation.

It was intended that peer mentoring should be undertaken between a mentor and a
mentee. After a preliminary meeting with the applicants to identify suitability and to
introduce applicants to the resource materials and process, neither felt competent to
assume the mentoring role. This role was consequently assumed by the Project Officer.

At the end of the sessions, mentees completed written questionnaires. Both reported a
positive experience of peer mentoring and gave suggestions for improvements:

At the beginning of the program | was not sure what | was getting into and
wondered if | would be able to continue. As we progressed | have been sold on the
concept and am now very keen to put what | have gained into practice.

Sending us the web links, keeping us informed; the small group ... [was] ... really
helpful, you’re not so overwhelmed as you are in a large group, everyone got a
chance to talk through their experiences; | felt safe enough to put my pearls out
there.

| felt | kind of have an empathy now; meeting people where they’re at. | feel | would
be able to use my experience of domestic violence in a positive way. | feel that this
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education and discussion has broadened me, which | can pass on when needed. Very
important challenge for me.

Instead of having stuff from America, more examples from Australia ... | think that
would make it more relevant.

Meeting space did not work all that well, too many people popping in. Bit more
publicity will make people aware of what’s going on.

Chopping and changing session times, need times that are a bit more concrete. |
found this a bit frustrating.

Feedback from the workshop participants, including mentees, shows that both activities are
not straightforward to deliver. A number of participants were challenged by the focus on
the naming of VAW and the explanations offered as to why VAW happens in the first place.
Facilitators seem to walk a fine line between developing an effective level of rapport, while
holding participants accountable for their attitudes, beliefs and actions.

OBJECTIVE 3: ENCOURAGE WITHIN THE DIOCESE A COMMITMENT TO
PRIMARY PREVENTION THROUGH ACTIVE PARTICIPATION IN NATIONAL,
LOCAL AND DIOCESAN PRIMARY PREVENTION PROGRAMS

25 Adaptation of learning materials

The Steering Committee drew from two existing learning materials: Promoting equal and
respectful relationships in faith communities: a manual and tool kit (Darebin City Council
2012b) and the Peer Mentor Program (Darebin City Council 2012c). Both resources were
developed as part of the work of the NIRRP. The main objective of these resources is to
build the capacity of faith leaders to take a leadership role in the primary prevention of
VAW. The goal in using them was to ensure that the focus of the project stayed
unequivocally on primary prevention.

A key finding of the NIRRP was the limitations of doing this work in an interfaith context,
where there can be significant differences in approaches to gender, authority and theology.
Those involved in developing the NIRRP and its resources tended to be from the Christian
tradition, and it is likely that this focus has had an impact on the resources. Users of these
resources, which include the Promoting equal and respectful relationships in faith
communities: a manual and tool kit are encouraged to adapt material for their own faith
tradition.

The Promoting equal and respectful relationships in faith communities: a manual and tool kit
resource contains a 10-step program of suggested actions and a set of tools (fact sheets,
resource guides, surveys and audit tools, and ‘taking action’ tools) to assist in implementing
the actions.
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The Peer Mentor Program resource assists faith leaders to develop a deeper understanding
of the issues involved in PVAW. Using the program, faith leaders meet in pairs over six
sessions to discuss various topics. The program provides an introduction to each topic,
resources to read and questions for conversation. The Peer Mentor Program has since been
adapted for an Anglican audience. While the approach is still the same as the original, the
application and language have been adjusted for use by Anglican leaders.

2.6 Prevention resources developed and technologies used

A growing body of evidence shows awareness campaigns can be effective in preventing
violence (Morgan & Chadwick 2009). This section describes the social marketing
technologies used and additional project resources developed.

Primary prevention poster

The purpose of the poster is to increase congregant involvement in preventing VAW
(appendix 5). The content of the poster includes facts and figures about the prevalence of
VAW, the health cost and ways to prevent it. Church leaders are invited to display posters in
their church buildings.

Anglican peer mentor brochure

The purpose of the brochure is to outline an educational pathway for clergy and lay leaders:
to advance their pastoral care skills and commitment to the prevention of violence against
women in their community (appendix 6).

Website page

The Diocesan web page for the prevention of violence against women (PVAW) is used

primarily to communicate policy, download resources and convey news to Anglican leaders.
It also may be of interest to other Dioceses looking to implement a similar project.
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Figure 1: PVAW web page activity
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Figure 1 shows that between January and December 2012 there were 881 unique views of
the PVAW web page.

There are limitations to the current design of the Diocesan website. It is difficult to find the
page and no facility exists to identify the number of resource downloads or for sending SMS
texts when new resources are uploaded.

Project Facebook page

The project Facebook page serves to redirect people to the Anglican PVAW website, from
which they can download resources. It also serves to promote anti-violence and healthy
relationships messaging, as well as build dialogue with supporters who care about the
project and want to share it with their friends. The data in this section provides a snapshot
of Facebook activity reported between the 4 and 10 December 2012 (seven days).

Facebook posts most engaged with were:

an advertisement promoting the pending project report (116)
Bishop’s media release (94, appendix 7a)

Anglican Peer Mentor Program resource advertisement (83)
advertisement for violence prevention workshop (78)

a blog on a keynote speech (77).

The percentage of people who saw Facebook page content for each age and gender bracket
is shown in Table 2.
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Table 2: Gender and age of Facebook page users
Female 31.7% 2.6% 6.5% 4.5% 8.4% 4.5% 2.6% 2.6%
13-17 18-24 25-34 35-44 45-54 55-64 65+

Male 67.2% 3.9% 25.2% 18.1% 11.6% 5.2% 1.9% 1.3%

Table 2 shows that females between 35 and 44 years (8.4%) and males between 25 and 34
years (18.1%) were the most engaged users. Males accessed the Facebook page at twice the
rate of females.

Monthly e-bulletin

The e-bulletin is a monthly communication that is sent to all clergy in the Diocese, as well as
lay leaders who attended either the information or workshop session. The scope of each
issue varies. In general, the focus is on information and resources that are accessible from
the Diocesan website, with an emphasis on primary prevention (appendix 10).

Feedback about the resources

Written feedback from project recipients expressed confidence, as well as criticism, about
some of the resources including a Diocesan media release and Parish article:

[Tool kit] The Promoting equal and respectful relationships in faith communities: a
manual and tool kit explains the different topics, which makes it easy to understand
what to do at every particular stage that you are on.

[e-bulletin] Thanks for the resource material links. The Christian Biblical Equality
material is excellent and referral to it much appreciated [Christians for Biblical
Equality International 2013].

[e-bulletin] Your summary comment suggests that conservative beliefs lead to a
higher likelihood of male on female violence. But the study [Ellison et al. 2007]
doesn’t actually make this conclusion; in fact it says: while popular belief might
suggest higher violence in Conservative Protestant households, ‘our analyses suggest
this issue is more complex than unflattering popular [stereotypes].” It in fact indicates
that church attendance is the factor that counts: ‘frequency of attendance bears an
inverse relationship to the likelihood of perpetrating abuse for both men and
women’. This to me makes a lot of sense; if someone doesn’t actually attend church
very often — which may well call into question whether that person is actually a
believing, practising Christian —then he may be more prone to perpetrating abuse. |
take the point that the study makes that Christian belief may not actually change the
frequency of abuse in families. (This is a terrible indictment on so-called Christian
churches — have we stopped believing in sin and the judgement to come?)
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[e-bulletin] Just thinking more about the article [Ellison et al. 2007]. It seems to me
that there will always be people and clergy who read the Scriptures in such a way as
to advocate an hierarchical ordering of family and church relationships. | was struck
by the fact that some of the responses of Christian interviewees who advocated
hierarchical relationships were quite clear that the husband’s ‘headship’ meant self-
sacrifice, taking on board his wife’s thoughts and feelings on a range of issues. To
me, that reads like a functional egalitarianism, even if it is a theoretical/theological
hierarchical one. So how do we work within this framework to prevent intimate
partner violence? Because, | don’t think people will surrender their views —some
might change. Nor should they be marginalised or ignored either in the Diocese or in
the Preventing Violence against Women material.

[Poster] Excellent message very clear ... In terms of gender/racial boundaries ...
perhaps it would be good to have a few men’s photos showing that this is not just
something for white Caucasian men, just a thought.

[Poster] | think the poster is terrific. It is a positive approach and encourages
behavioural change without being threatening to the perpetrators. Inviting changes
of behaviour is a positive, initial way forward. This is new thinking for many behaving
violently.

[ADoM media release and Parish article] Thanks for the update. What great musings
of Bishop Philip to start my first day back at work with [appendix 7b]. I first heard
about the proposed changes by the Sydney Anglican Church to the marriage
ceremony to include a vow by the wife to submit to her husband when | was in
Darwin on holidays, actually sitting in the Anglican Church listening to Michael Kirby
speaking when he mentioned the proposed changes and my heart sank a little, so it is
lovely and very affirming to come back to work and read these reflections from St
Peters [appendix 8].

The project printed:

e 250 copies of the Promoting equal and respectful relationships in faith communities:
a manual and tool kit

e 210 copies of a poster

e 300 copies of the Anglican Peer Mentor brochure.

Approximately 590 publications have been distributed to 174 Parishes. Some of these
resources are also available online and can be downloaded for free from the internet at
www.melbourne.anglican.com.au.

2.7 Whole-of-church primary prevention activities

In all, 43 preventative actions and activities were undertaken by Parishes, Diocesan Synod

and committees. Data received between February and November 2012 showed a broad
range of primary preventive practices being used. These are outlined in Figure 2.
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Figure 2: Actions and activities undertaken by Parishes, Diocesan Synod and committees
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Inserting information in parish newsletters was the most popular, followed by displaying
posters and dedicated services to address violence prevention.

Many of the activities reported show that they do not directly address a standpoint
reflecting power and gender regarding VAW, although they have been successful in raising
awareness about the problem. A number of Anglican leaders have, however, completed or
applied to undertake the Anglican Peer Mentor Program, designed to deepen their
understanding of the structural and cultural inequalities associated with VAW.
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3. PROJECT SUCCESSES AND CHALLENGES

This section provides a summary of responses, based on consultations with six Anglican
participants of the project. The purpose of the interviews was to gain feedback about their
experiences and the challenges and successes in their implementation of the suite of
practices.

An initial list of potential interviewees was drawn up by the APRRVP. Following this, a letter
indicating the purpose of the study was sent to interviewees. All were assured of their rights
to anonymity and confidentiality. A total of six taped interviews were conducted between
October and December 2012. Prepared questions were used to guide interviews. Additional
questions not listed but generated by the researcher during the interview were also asked.
Interviews lasted 30—60 minutes.

Criteria for inclusion in the interviews include a sample of:

e senior clergy, vicars, lay leaders and social media users participating in the project,
(though not all were the most informed about the exact implementation of the
project )

e verbal consent given by interviewees.

The taped interviews were subjected to a qualitative content analysis from which dominant
themes and issues emerged. The methodology used was based on an inductive approach to
social inquiry; instead of taking pre-existing abstract categories and applying them to the
social world, concepts were constructed from the data. Questions shaped the overall topics
discussed by our respondents, yet the particular themes highlighted here are those that
emerged as the data was analysed.

The feedback from these interviews was reported back anonymously to the APRRVP and this
will be used to inform planning for Year 2 of the project.

Table 3 offers a summary of responses, based on consultations with six Anglican participants
of the project. Most offered more than one response.

Table 3: Summary of interviewee responses

Perceived Challenges Primary PVAW Barriers to Enablers to the | Project
benefits prevention | actions the acceptance of | sustainability
resources initiated acceptance | PVAW
used of PVAW
Giving a Do not Anglican Presented No known Professional Wins with
voice to understand Peer the pathway standards for local Parishes
articulate what is meant | Mentor prevention within the clergy that (2)
experience | by primary Program (2) | resourcesto | Parish to correlate with
of violence | prevention (3) various address the | the PVAW Senior staff
and its Poster committees issue (1) work (1) require
impact on No prevention | displays of (3) further
health (1) plan to info on Not enough | Senior clergy training in the
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Values:
Anglican
Church
taking
leadership
and seen to
be taking
initiative (5)

progress
PVAW in the
Parish (2)

Unsure how
to use the
Promoting
equal and
respectful
relationships
in faith
communities:
a manual and
tool kit
resource (2)

Parish
leadership not
promoting the
issue (2)

Peer Mentor
Program
applicability in
a parish
setting (1)

Doubting the
need for such
an investment
or priority (3)

Social
isolation from
church
members as a
result of social
action (1)

VAW (3)

APMP
brochure
displays (1)

Told people
about the
Anglican
Peer Mentor
Program and
my
involvement

(2)

Raised
awareness of
VAW in the
Parish
newsletter

(1)

Appointed a
Parish PVAW
Coordinator

(1)

Sermon (1)

support
from clergy

(4)

Don’t have
the time to
make this a
single issue

(3)

Courage to
raise the
issue (1)

Prevention
not covered
in seminary
training (2)

Getting
people to
open up
about their
own lives

(1)

Funding (1)

to support the
PVAW (3)

Standing line
item on the
agenda of the
Social
Responsibilities
Committee (1)

Resourcing,
support and
training from
the Project
Officer (1)

primary
preventative
approach (2)

More training
in how to use
the Promoting
equal and
respectful
relationships
manual and
tool kit (2)

Clearer
boundaries
and
expectations
of role (1)

In-house
training with
congregations

(2)

Parishes need
a tailored
action plan
and help to
implement it

(1)

Funding (1)

More extended interviewee comments about the challenges, barriers and sustainability of
the project are considered in this section.

3.1

Under-utilisation of the primary prevention resources

Despite the positive response from the majority of survey recipients (73%) to the learning
materials, four of the six interviewees reported no uptake of the resources. Two noted
being confused by the format of the Promoting equal and respectful relationships in faith
communities manual and tool kit. In the words of one:
When | put the work booklet in front of my committee and tried to flick through it
the way you did with us at that workshop, | think they kind of went ... well they felt
boggled ... with the complicated appearance of the Manual and how it all worked.
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3.2 Ability to participate

Two interviewees, though enthusiastic about the project, expressed concern about the lack

of time available to get everything done and the stress this produced. In the words of one:
Arh, that’s another thing that | have to put in place; that’s another thing I’'m
supposed to be doing, rather than trying to get the finances in the Parish right, rather
than trying to get the shift into being a mission church.

33 Violence prevention: an organisational priority

The endorsement and enthusiasm by executive leadership in seeing the project rolled out
lent considerable weight and credibility to the uptake of the project, as noted by three of
the six interviewees. The presence of senior clergy in some of the training sessions, having a
media spokesperson, media releases (appendix 7) and a standard line agenda item on a
number of Diocesan committees and Synod motions (appendix 9) signaled that the project
was a priority in the organisation. Five of the six interviewees were not, however, familiar
with the ADoM PVAW policy document.

3.4 The magnitude of VAW in Anglican communities

Three interviewees had difficulty perceiving VAW was an issue that needed addressing in
their congregation. One said:
At a staff meeting the issue was raised: is there anyone around the table that’s had
any sniff of, any hint of ... um ... abuse be it physical, emotional ... we can point to
areas where relationships are under strain but there’s no abuse.

One spoke of it hypothetically:
I wouldn’t be afraid to deal with that in the context of teaching within worship, that
wouldn’t bother me at all, | would think that was necessary. It would probably need a
crisis to discover the problem in their midst.

The message of the project was also seen as potentially divisive:
There may be opportunities, that’s true, to embed it but | haven’t been brave enough
with the leadership of the particular group to raise it.

In contrast, one interviewee reports:
I was at a marriage preparation course, training session ... um ... and found myself
saying that | had been preparing couples for marriage for twenty years and | hadn’t
encountered any couples with any issues of VAW. Then | realised the percentage that
comes out of the research, that over that time | must have but | just wasn’t aware of
it. That highlighted for me that marriage preparation could be very crucial way of
engaging in the program.
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3.5 Recognising VAW and speaking directly about it

The importance of speaking directly to the issue of VAW was noted by two interviewees.
One commented, for example:
When | had started talking from the pulpit about the prevention of violence program,
after my very first sermon, | had a parishioner — an elderly parishioner in her late 70s
— who reacted very strongly to what | said in the pulpit. As | then unpacked this with
her and talked to her, she told me that she had had experience of domestic violence.
She didn’t go into the details but it was very clear that she had a history.

One interviewee found it more appropriate to talk about the issue generally:
‘... by teaching sound biblical doctrine and modeling in the way the vicar refers to his
wife ... we are seeking to hold up to people ‘Here’s what Christian living looks like’ ... |
think the strategies in place in our church are already aiming to avoid violence
against women along with a host of other social evils. | think our existing networks,
our existing teaching program serves to reinforce respectful relationships.

Another interviewee appreciated the fact that this taboo subject was being taken up by
church leaders:
In the 30 odd years I’ve attended church, there has been little attempt to specifically
address VAW. Christians have been taught that speaking about their problems is not
Christian and implicating their spouse is not pleasing to God.

3.6 Men'’s role in violence prevention

As a direct result of the program, one interviewee reported intervening in two violent

situations:
I don’t know, just of late, whether I’'ve been more aware but I’'ve had two incidents in the
last couple of weeks when I’'ve seen VAW on the streets. One was a week ago when | was
out pastorally visiting in the neighbourhood and witnessed a woman being dragged by
the hair and beaten by what would appear to be a boyfriend. So I, along with other
bystanders, ran toward the situation trying to intervene in some way. A man who was
ahead of me was hit, was knocked to the ground by the perpetrator, and | then
immediately called the police. But the disturbing thing that | found was that the woman
followed the person who had been hitting her. She didn’t seem to want to flee from the
situation. Another one was when | heard screams for help on the road and there were
two cars, a woman and five men ... | don’t understand the full details of the situation but
there was a woman; she wasn’t being physically assaulted but was being verbally
assaulted. Again | was just about to ring the police but my presence seemed to calm the
situation down ... it was pretty disturbing.
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4. DISCUSSION

This section presents points of interest arising out of the research described in the previous
two sections and from project field observations. The main issues are identified and lessons
that have been learned directly from implementing the project are documented.

As outlined in the interviews, there is a range of social barriers that may confront PVAW
educators who choose to be proactive in implementing violence prevention activities in
their local setting. Not the least of these is the assumption in some Parishes that such an
issue does not affect their community. This misconception can create a significant barrier to
engaging in effective work in primary prevention as it prevents the naming of violence
against women.

LESSONS LEARNED
4.1 Working for cultural change

e PVAW work involves carrying a message to people, some of whom do not want to
hear it. A number of congregants, for example, felt it was not a fit topic of discussion
for an Anglican audience: ‘I don’t want to hear about women and abuse. | just don't
want to hear about it’, said one. Others felt that, by discussing it, all men are accused
of being violent.

e Conservative ideologies can contribute to how VAW is regarded. For example, an
understanding of VAW that incorporates an analysis of gender and power was often
not present, either in the interviewee responses or the activities reported. This
omission compromises the ability to prevent violence against women.

e One of the challenges is to work with Anglican leaders in a way that is consistent
with their traditions and beliefs while also allowing for an open critical analysis of
structural inequalities that may contribute to inequities for women.

e As noted earlier, courage is needed to not only confront attitudes and behaviours
that support violence, but to also raise the issue with congregants.

4.2 The link between safe, respectful communities for women and gender equality

e PVAW training is personally challenging. When facilitators do not emphasise the
known causes of VAW, the effectiveness of the training and ability to PVAW is
compromised.

e Facilitators walk a fine line between developing an effective level of rapport, while
holding people accountable for their attitudes, beliefs and actions.

e Achieving behavioural and attitudinal change in relation to gender equality will
require a lengthy commitment from the Diocese. For example, while there was a
high level of awareness of the issue among Anglican leaders, many did not recognise
that structural and cultural inequalities were associated with VAW.

e The issue of VAW may appear simply as a social problem but, in reality, it is also a
matter of sociological complexity, swayed by intrinsic values and controlled by
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systemic attitudes. PVAW workshops should ideally have both a male and female co-
facilitator to ensure effective exploration of gender inequities. This allows better
management of a group process.

4.3 Resourcing Anglican Parishes effectively

e Ongoing mentoring and coaching is vital for Anglican leaders looking to implement
the PVAW suite of practices and the framework underlying it.

e [t would be beneficial to have peer mentors, who have developed some
specialisation in primary prevention, to assist vicars/chaplains to better engage with
the key determinants.

4.4  Guidelines for responding to disclosures of domestic violence

e Anglican leaders need to know what to do when victims disclose to them. This was
highlighted by an interviewee who described a disclosure of domestic violence that
occurred in their Parish. Another reported witnessing an abusive situation.

e Parishes need to develop key community linkages to ensure appropriate referral and
support for victims and perpetrators. Numerous services exist in the community to
provide the appropriate professional care for women who have experienced
violence and care for perpetrators. Advising congregants to make use of these
services is the best way that Anglican communities can ensure the safety of women
experiencing violence. It is not expected, nor appropriate, that this level of
professional counselling be provided within Anglican communities.

4.5 Awareness of the PVAW policy and resources

e The fact that most Anglican leaders are not familiar with the ADoM PVAW policy may
be hampering progress to move the project forward. Training on how to understand
the PVAW policy is needed at all levels of the Diocese to ensure that organisational
memory concerning violence response and prevention is not lost.

e The fact that some Anglicans leaders are not accessing the available primary
prevention resources could also be impeding progress. This is not so much a problem
with the Promoting equal and respectful relationships in faith communities: a manual
and tool kit as a need for further training to help achieve a minimum level of
competence with using this resource.

e While over half (54%) of workshop participants answered correctly when asked
about the meaning of primary prevention, the primary prevention approach was not
necessarily understood at either a Parish or Diocesan level. This shows that one-off
workshops are not adequate to build the skill and commitment of Anglican leaders.
To embed learning may involve Anglican leaders repeating the course or exploring
other mechanisms for training.
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4.6 Championing the cause

e Thereis a need for a ‘project champion’ to negotiate with executive leadership and
get appropriate resources sanctioned in order to ensure the successful completion of
the various phases of the project.

e Public feedback from a member of the 2012 Synod suggested that the Steering
Committee co-opt someone with theological training. In fact, the Steering
Committee includes several members with theological expertise; however, this was
not widely known. It is important that the church strongly promote the support
being provided by the leadership within the Anglican Diocese of Melbourne to
ensure the legitimacy of this work is recognised and to encourage confidence and
buy-in within the Anglican Church. Provide profiles of Steering Committee members
that describe their experience and level of expertise to stakeholders.

e There was a perception at the 2012 Synod that future presentations on VAW could
emphasise sin. One expression of sin, which is seen throughout scripture and human
history, is the pervasive male domination of and violence against women. It is
therefore important that Judeo-Christian teaching, relevant to the three
determinants, be embedded into the training material.”

4.7 Project sustainability

e The allocation of two days a week to implement the project objectives was
unrealistic, despite early changes made to the action plan. The number of hours
allocated to complete the first phase of the project implementation was 832 hours.
An additional 400 hours (50 working days) was required to achieve three of the four
project objectives.

e There is a need to develop a realistic plan that focuses on the acquisition of
resources, both fiscal and ‘in kind’, to maintain the project.

> Judeo-Christian teaching can be effectively used to promote gender equality and end all forms of VAW. See,
for example: www.cbeinternational.org.
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5. CONCLUSION

The tensions and challenges involved in engaging faith communities in primary prevention
are well known. For example, ‘the church may have beliefs and practices that are in conflict
with messages from secular health promotion or public health agencies. Therefore it is
important to understand and consider the cultural and spiritual context of the church in
relation to health promotion interventions and initiatives’ (Darshini et al. 2012). That being
said, the challenge is to work with Anglican leaders in a way that is both meaningful and
consistent with their traditions and beliefs, while also allowing for an open critical analysis
of structural inequalities that may contribute to inequities for women.

The ADoM has clear strengths that make it an effective setting for embedding PVAW
education. The interviewee responses and the range of primary prevention activities
reported show that Anglican leaders are proactive in promoting PVAW messages, though
most do not address the cultural mores that support its occurrence. Ultimately, PVAW is
about breaking down systemic imbalances that foster inequality and violence and
supporting individuals as they learn how to have healthy, equal relationships.
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7. APPENDICES

Appendix 1: Anglican strategic policy for the PVAW proposal (2011)

Anglican Diocese of Melbourne
STRATEGIC POLICY
For the Prevention of Violence Against Women

1. Preamble and Purpose

Our world is a mixture of hopeful opportunities and harmful challenges. The people of our
world experience these opportunities and challenges in different measure. This difference
is sometimes due to natural causes, but i1s more often caused by unjust and discriminatory
practices embedded in our cultural and civic life.

Gender discrimination 1s a major cause of unequal opportunities and challenges between
women and men. Male privilege and power, though lessened in many places, remains a
source of this discrimination. A significant result of gender discrimination is violence
against women, which occurs across all Australian communities at an alarming rate.
Violence against women is the major contributor to ill health for women under 45 in
Australia, and one woman is killed on average every week by an intimate partner or ex-
intimate partner. The social and financial cost of Violence Against Women 1s significant.

Christians make known the healing love of Christ through our active commitment to
justice, compassion, healing and peace. As the Body of Christ in our world, we continue
the Gospel mission of Jesus, who was particularly concerned for those who experienced
the affects of injustice and discrimination.

The Anglican Diocese of Melbourne, a part of the Body of Christ, has a responsibility to
this vocation of justice and compassion. This responsibility is twofold - to seek to end

injustice in our world, and to ensure that we ourselves do not perpetuate it.

The Prevention of Violence Against Women 1s a significant part of our vocation. The
purpose of this Strategic Policy is to guide the Diocese in this area.

2. Vision

A community in which women are free from the fear of violence, and relationships
between men and women are characterised by respect and equality.

A Diocese with an explicit commitment to the prevention of violence against women.

God is love, and those who abide in love abide in God, and God abides in them. Love has
been perfected among us in this: that we mayv have boldness on the day of judgement,
because as he is, so are we in this world. There is no fear in love, but perfect love casts
out fear; for fear has to do with punishment, and whoever fears has not reached
perfection in love. 1 John 4:16-18

3. Values

3.1 Equality

All people are created in equality by God and should be able to live free from
discrimination and injustice. Galatians 3:27-28
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Appendix 1: Anglican PVAW strategic policy — continued

3.2 Freedom

Freedom is an integral aspect of the gift of life and of the grace of God. To live in freedom
is an expression of human dignity and respect. Romans 8:1-2

3.3 Peace

The hope of peace is a central component of the reconciling message of God for all
people, and a sign of the kingdom of God. 2 Corinthians 13:11

3.4 Justice

Justice is one of the most tangible expressions of the nature of God in action. To seek
justice for all people is to make the presence of God known in our midst. Micah 6:8

3.5 Compassion

To exercise compassion for those in need is to express our commitment to our common
humanity as God’s people. Matthew 9:35-36

4. Definitions
4.1 Violence Against Women

From the United Nation’s ‘Declaration on the Elimination of Violence Against Women
1993°, any act of gender-based violence that results in, or is likely to results in, physical,
sexual or psychological harm or suffering to women, including threats of such acts,
coercion, or arbitrary deprivation of liberty, whether occurring in public or in private
life.” Other forms of violence can be financial, spiritual, and social.

4.2 Domestic Violence and Family Violence

Domestic Violence is usually used to refer to that violence which occurs between intimate
partners. Family violence is used as a broader term to include violence between other
family members, such as siblings, parents and children, or grandparents and
grandchildren.

4.3 Primary Prevention

From the VicHealth Primary Prevention Framework, Primary prevention interventions
are those that seek to prevent violence before it occurs. Interventions can be targeted to
the whole population (universal) or particular groups that are at higher risk of using or
experiencing violence in the future.’

4.4 Determinants

Determinants are influencing factors or elements which determine outcomes. VicHealth
recognises that, the key determinants and contributing factors to the perpetration of
violence against women are: unequal power relations between men and women;
adherence to rigid gender stereotypes, broader cultures of violence’. (from A Right to
Respect)
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Appendix 1: Anglican PVAW strategic policy — continued

4.5 The Diocese

Within this Strategic Policy the term ‘The Diocese’ refers to all segments of Diocesan life,
including parishes, the Anglican Centre, Anglican Schools, chaplaincy services, the
Episcopacy and all ordained and lay staff of the Diocese.

S. Policy Context
5.1 International Context

The United Nations Convention for the Elimination of ail Forms of Discrimination
Against Women (CEDAW) provides an international context and rationale for this
Strategic Policy.

5.2 National Context

In April 2009 the Federal Government released The National Plan to Reduce Violence
Against Women: Immediate Government Actions. This was followed up by 7he National
Plan to Reduce Violence Against Women and their Children, including the first three-vear
action plan. The second document is an initiative of The Council of Australian
Governments. Together, these reports form part of the combined national and state
response to violence against women.

5.3 State

The Victorian response is outlined in, 4 Righi to Respect: Victoria’s Plan to Prevent
Violence Against Women, 2010-2020, November 2009. This report is connected to a
number of key documents produced by VicHealth, including, Preventing Violence Before
it Occurs: a framework and background paper to guide the primary prevention of
violence against women, December 2007, and, National Survey on Community Attitudes
to Violence Against Women 2009. Changing cultures, changing attitudes-preventing
violence against women, March 2010.

5.4 Anglican Diocese of Melbourne

Within our own Diocese this Policy sits alongside a number of key local and national
documents in the area of Professional Standards, such as Faithfulness in Service: a
national code for personal behaviour and the practice of pastoral ministry by clergy and
church workers,; the Code of good Practice for Clergy; the Professional Standards Act
20009.

6. Core Strategies 2011 - 2012

e Increase awareness within the Diocese of the existence and impact of violence
against women through a process of education.

o Use the health determinants model to identify within the Diocese areas for action
through a process of investigation.

e Encourage within the Diocese a commitment to primary prevention through
active participation in national, local and Diocesan primary prevention programs.

o Develop an Ecumenical / Interfaith Taskforce to guide ongoing work in the
future
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Appendix 1: Anglican PVAW strategic policy — continued

6.1 Increase awareness within the Diocese of the existence and impact of violence
against women through a process of education

Leadership Archbishop in Council

Contributors Regional Bishops and Archdeacons
Social Responsibilities Committee
Area Deans

Actions Provide PVAW poster for all ADM facilities.

Provide list of potential guest speakers / preachers on PVAW

and encourage all parishes to address this topic on one Sunday

of each year.

3. Encourage lay and ordained leadership to make use of the Peer
Mentoring Programs, such as those developed by the Northern
Interfaith Respectful Relationships Project.

4. Provide fact sheets and articles for use in pew sheets and other
local publications.

5. Add PVAW page to ADM Website, including this policy and
other resources.

[

Schedule Actions to commence from authorisation of this policy. Anglican
Parishes and Agencies to be surveyed in August 2012 by SRC for
evidence of take-up, and a report made to the 2012 Synod.

Resources Northern Interfaith Respectful Relationships Peer Mentoring Program
Northern Interfaith Respectful Relationships Faith Promoting Respect
Tool Kit
White Ribbon Day Australia Ambassadors list
Faith Trust Institute, USA, for Resources and on-line training,
mformation

Outcomes Greater presence of information around the Diocese on PVAW.
Lay and ordained leadership better informed about PVAW.
Increased awareness of PVAW in Diocese generally.
Increased commitment to development of PVAW programs and
activities.

6.2 Use the health determinants model to identify within the Diocese areas for action
through a process of investigation.

Leadership Archbishop in Council
Contributors Regional Bishops and Archdeacons

Social Responsibilities Committee
Area Deans
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Appendix 1: Anglican PVAW strategic policy — continued

Actions

Schedule

Resources

Qutcomes

Director of Theological Education
Director of Professional Standards
Registry

1. Encourage all ADM facilities to make use of audit tool
produced by Northern Interfaith Respectful Relationships Project.
2. Investigate ways in which PVAW ftraining can be integrated
into existing training of ordinands and Professional Standards
Seminars.

Audit to be undertaken during 2012 and report made back to 2012
Synod.

Northern Interfaith Respectful Relationships Faith Promoting Respect
Tool Kit

Greater awareness of the ways in which determinants of Violence
Against women (gender inequity, rigid gender roles, and low sanctions
against violence) are embedded in policies and practices of Diocese.
Greater clarity about areas for action.

Evidence produced for next stage of strategic work.

6.3 Encourage within the Diocese a commitment to primary prevention through
active parficipation in national, local and Diocesan prevention programs.

Leadership

Contributors

Actions

Schedule

Resources
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Archbishop in Council

Regional Bishops and Archdeacons
Social Responsibilities Committee

Area Deans

VicHealth, Office of Women’s Policy
White Ribbon Day and other stakeholders

1. Provide Training Day for faith leaders on Primary Prevention

and Violence Against Women in partnership with VicHealth

2. Encourage all ADM Facilities to identify and plan for 3
activities they can undertake in the coming 12 months.

3. Provide all parishes, agencies and schools with copy of

Northern Interfaith Respectful Relationships Project Faith
Promoting Respect Tool Kit.

2. Encourage all Deaneries to discuss PVAW at one Deanery
gathering during 2012.

Actions to commence from authorisation of this policy. Anglican
Parishes and Agencies to be surveyed in August 2012 for evidence of
take-up, and a report made to the 2012 Synod.

Northern Interfaith Respectful Relationships Faith Promoting Respect
Tool Kit.
VicHealth, Short Course for Prevention of Violence Against Women
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Appendix 1: Anglican PVAW strategic policy — continued

Qutcomes

Primary prevention activities happening in 50% of ADM facilities
during 2012.
Faith Promoting Respect Tool Kit accessible in all facilities.

6.4 Develop an Ecumenical / Interfaith Taskforce to guide ongoing work in the

future

Leadership Archbishop in Council

Contributors Archbishop and regional Bishops
Victorian Council of Churches
Faith Communities Council of Victoria

Actions L. Arrange Round Table Conversation with nominated faith
leaders to set strategy for Ecumenical / Interfaith response to
Prevention of Violence Against Women.

Schedule Report from Round Table to be presented to 2012 Synod.

Resources

Qutcomes Development of process for Prevention of Violence Against Women to
happen strategically at Ecumenical / Interfaith level as well at single
faith level.

7. Review and Reporting

The Archbishop in Council through the Social Responsibilities Committee will take
responsibility for gathering, collating and reporting on the results of this Strategic Policy,
as per the guidelines listed in the Schedule of each of the four core strategies. This report
to be presented to the 2012 Synod. The report to include a review of the Strategic Policy
and recommendations for Core strategies for 2012 —2015.

8. Important Numbers
Women’s Domestic Violence Crisis Service 1800015188
Men’s Referral Service 1800 065 973
Sexual Assault Crisis Line 1800 806 292
Kids Helpline 1800 55 1800
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Appendix 2: Position description — Promoting Respectful Relationships Project Officer
(2011)

Organisation: Anglican Diocese of Melbourne

Position Title: Promoting Respectful Relationships Project Officer

Hours / duration: 0.2 — 0.6 EFT to be necotiated; temporary for 20012
Reports to: Bishop Philip Huggins, Chair, Social Responsibilities Committee
Relates to: Rev Stephen Ames, Secretary, Social Responsibilities Commiitee

Background

At its Synod m 2011 the Anglican Diccese of Melboume endorsed a one vear
Strategic Policy for the Prevention of Viclence Against Women. This initial policy is
to be implemented during 2012, with a report to the 2012 Synod to include advice on
a further 3 vear Strategic Policy.

The Strategic Policy reflects the growing bodyv of work that is bemg done both
nationally and infernationally to understand violence against women as a social health
problem requiring a primary prevention response. Primary prevention is understood as
policy and practices that seek to prevent social health issues before they occur, rather
than only freating the symptoms of these 1ssues gffer they occur. Primary prevention
is part of the broader field of Health Promotion.

In Melboume, Victonia, this work is being spearheaded by the Office of Women and
the Victorian Health Promotion Foundation, VicHealth This Anglican Policy draws
particularly on the prevention framework developed by VicHealth.

From 2007 to 2011 VicHealth piloted a number of Prevention of Violence Against
Women projects in different settings. One Project. the Northern Interfaith Respectful
Relationships Project, was based mn the faith sector, specifically working across the
inferfaith networks of the northem regions of Melboume. The work and leamnings
from this project have specifically fed into this Anglican Strategic Policy.

As a Strategy to Prevent Violence Against Women by promofing respectful
relationships, this policy operates from an understanding that the determinants of
violence agamnst women are unequal power relationships between men and women,
nigid gender stereotvpes, and broader cultures of violence. The Primary Prevention of
violence against women seeks to influence these determinants to reverse their effects.
In choosing to implement this Strategic Policy, the Anglican Diocese of Melbourne 1s
recognising its responsibility as a faith comnmnity to be part of the solution to the
problem of viclence against women This responsibility mncludes modelling best
practice health promotional practices within the Diocese as well as being advocates
for change within the commmunity.

Position Objectives

o To coordinate the implementation of the 2011/2012 Strategic Policy for the
Prevention of Violence Against Women

o To monitor and assess the implementation of the Strategic Policy in relation to the
capacity and function of the Diocese

o Toreport to the 2012 Diocesan Svnod on the progress of the implementation of
the Strategic Policy

o To provide recommendations for a further 3 vear Strategic Policy for 2012 - 2015

Key responsibilites and duties

o Coordinate the provision to all parishes and agencies of appropriate resources as
indicated in the Strategic Policy

Promote the Strategic Policy and its objectives using existing Diocesan structures,
such as Ministry Conferences, Area Deanery meetings, Post ordination training

[n]
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Appendix 2: Position description — continued

o Arrange for the provision of fraining in secondary prevention (responding to
exisfing sifuations of violence)

o Arrange for the provision of fraining in primary prevention, including a one-day

Diocesan wide forum, and oversight of use of the NIRE Peer Mentoring Program

Gather and collate information on the awareness of the objectives of the Strategic

Policy and the uptake of specific actions

Produce a report on the achuevements of the Strategic Policy during 2012

Work with the Social Responsibilities Committee in the support of the Strategic

Policy in 2012, and the development of sustainable practices for the future

Liaise with external stakeholders, such as VicHealth, Office of Women,

Municipal Association of Victoria, Multifaith Advisorv Group, and Faith

Communities Council of Victoria to promote a faith approach to Prevention of

Violence Against Women

= Prepare a Draft Strategic Policy for 2012 — 2015

Q

[ ]

Q

Secondary Responsibilities and duties

Develop further training and resource materials as required

Promote the Strategic Policy and its objectives to a broader audience, including
regional gatherings, parishes, chaplaincies and agencies

Develop and provide further training as required

Conduct an audit to explore further opportunities for embedding Primary
Prevention policy and practice within the Diocese

Liaise with Archbishop in Council and external stakeholders to promote interfaith
and ecumenical support for Primary Prevention practice

o0

[ ]

Q

Key Selection Criteria

Understanding of Anglican polity and ecclesiology

Experience in project delivery

Strong comnmmication skills

Understanding of issues of gender and gender equality

Strong skills in time management and ability fo work independently
Experience in engagement with stakeholders

Experience in change-management

Progressive and creative thinker

[ T o O I T o B o

Desired Selection Criteria
= Experience in Health Promotion
o Understanding of Prevention of Viclence Against Women theorv and policy

Qualifications and Requirements

Tertiary qualifications in theology, muinistry, social work, health promeotion or a
related field

Working with Children’s Card

Police Check

Remuneration and conditions
Funding for this position is currently being finalised and this will influence the
renmmneration and conditions that will be negofiated.
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Appendix 3: Strategic action plan — APVAW project (revised 2012)

[ANGLICAN DIOCESE OF MELBOURNE CAPASITY BUILDING PROJECT TO PREVENT
VIOLENCE AGAINST WOMEN: PROJECT PLAN AND EVALUATION FRAMEWORK]

Program goal: Anglicans Preventing Violence Against Women (APVAW) project seeks to prevent violence against women by creating an educative environment for
Anglican leader violence prevention responses and activities in thelr setting
Objective 1: Increased awareness of the prevalence and mpact of violence against women
Actions Who Outputs Timelines Key indicators/impact Data collection

m’lm shorttraining | Ree with Scolt 200 posters Feti-Mar Process evaluation Records of aftendance at conferencel workshops

. Ho many clergy attended the
iasa with mii Ree confrence presenations? Did they | Suryeys of peapl attending conferences and shor
st Wil ity PO | s
canence cOrdns acties st e e and
o organise dates and —
mgl‘-‘ for shor raining A Phonelemai logsicorrespondence

Ul
o Ree Was the target audience made aware of
Liase with Steering Advertising for the auit tools in the Manual and Toal
Committee on training module Mar-Hay Kitand APMP
devalopment of poster for
s vaining Reo Were plams developed for embediing
Lise with priters training opportunites? Stats o web page hts and downloads (stats on

facabook page download anly)
Ligsa with Diocase o Did Anglican parishes and agencies
advertisa training event . feel confident to undertake primary
Rea with Scott prevention activities?
Present at 3 Clergy
Ministry Conferances R '
2 3 Reports produced Hq; ;:my A:gl;um Iaders consulted

Design workshap (6 progress reports Wil e poject

fuation toal Rea Feb- Jan 2073
avaluation ?;!j i?:ﬂiﬂw'qﬂg Record ofconsuitaion meetings (2 consultations
Collate and process Ree Fab 20)
slrvey respondent data
Faedback data to Diocese

Appendix 3: Strategic action plan — continued

46 |Page

1|Page



Preventing violence against women: what works and what doesn’t in Anglican communities

WIT.0001.001.0285_R

[ANGLICAN DIOCESE OF MELBOURNE CAPASITY BUILDING PROJECT TO PREVENT
VIOLENCE AGAINST WOMEN: PROJECT PLAN AND EVALUATION FRAMEWORK]

Ligse with Diocesan Web
Page co-ordinator 1o
develop the PYAW web
Page and resources
produced

Liasa with Staering
Committee to produce an
APNIP brochure and
upload on the Diocesan
web site

Source additional
Tesources needed to
update and develop APMP

Prepare interview
questions

about impact of project on
Diocesian practice and
policy adjustments

Amange interviews with &
sample of Diocesian reps
about impact of project on
Diocesian practice and
policy adjustments

Talk with Synod
Amangements Committee
o allocata synod time to

present report

Rea

Ree

Rea

Ree

Rea

Ree

Staering Committee

Wb Page

300 brochures and
web based copy

Wab based copy of
Diocesian APMP

Interview notes from §

participants

Feb-Jan 2013

Jung-Jan 2013

Nov 2012-Jan 2013

What resources may be needed to
upgrade the APHF?

What committees! stakeholders have
had input into further Diocesian VAW

palicy development

What processes wera put in place to
further the abjectives of the project?

Hoir were embedding activities
commuricated to the upper levels of
the Diocese to support them in their
response to the problem of violence
aqainst women at a local level?

What impact has the project had on the
way local church organisation wark?

Impact evaluation

Did clergyparish coordinators repart
an incraasa in their knowledge of best
practice, current issues and Diocesian
policy in the field of prevention & a
result of the projects activities?

Interview summaries ( process 25% complete)
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Appendix 3: Strategic action plan — continued

[ANGLICAN DIOCESE OF MELBOURNE CAPASITY BUILDING PROJECT TO PREVENT
VIOLENCE AGAINST WOMEN: PROJECT PLAN AND EVALUATION FRAMEWORK]

Talk with key people to
allocate out of the Staphen
Diocesian budget money
for the continuance of the Weeky facabook reports
project Ree f E- bulletins Ongoing
(150 followers by Jan Number of recorded likes
Invite Bishap Huggins to sy
Committee meeting in prep . .
for Synod (Ongaing Number of - bulletin users
Ree
Design E-bulletn Faccbookpage | Onging
Select ragular contant and 150 likes by Jan 2013
uplad Ree
, Zkeynotes, T article | pnaoin
Design acehook page and 2 press releases o
Upload reqular contant
Ree
, Ongoing
Write keynote 1 prepared; 4
adresses, articles and enquiries
draft press releases
Prepare funding
applications
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Appendix 3: Strategic action plan — continued

[ANGLICAN DIOCESE OF MELBOURNE CAPASITY BUILDING PROJECT TO PREVENT
VIOLENCE AGAINST WOMEN: PROJECT PLAN AND EVALUATION FRAMEWORK]

Program goal: Anglicans Preventing Violence Against Women (APVAW) project seeks to prevent violence against women by creating an educative environment for
Anglican leader violence prevention responses and activities in their setting
(bjective 2: To utilise the learnings and implementing resources from the Northern Interfaith Respectiul Relationships in faith-based community

Actions Who Qutputs Timelines Key indicatorsimpact Data collection
) ] Res 220 Copies of the Manual | Mar-ept Procass evaluation Records of aftendance at short
g;qm:; F;T?Eﬁa and Tou Kito 160 How dd worshop paricpents inicate | TN everts
apnes and Ay pashes andd) the ways ey applied the Mnualand
Nortiem et Respectd Chaplaincies/Agenciss Tool Kit and PP resources n thei s f gartc
Relatonstps: Prooing detioded 180 copes o st Suney et of et
Raspectt rlationsfips the: Manugl and Toad Kit ' atensling training events
Manua and Toaf Kit distributed: anecotal
reseatth 3 douioaded VWihatkinds of peope hae BENEfed | ppne el oge et et
Pregare shart rafing clecronicaly ot 483 | 012 | rom the short raing worehaps? Infumaimfr?;mem e
wokshops fordeaneries | Reevith Scot o
about achviies developed through
Desion and rodce 10 shof riing events o Which groups have Biled foengage o | feedback from people who hawe
Workshop evaluaion oo Res acmss 21 Deaneries ( 21 what were fhe bamiers to uplaie 7Why? | consulted with the Project
deamesies reaches Brough mﬁﬁw mqnlm gqgeed
Produce avercing foreach | Ree corferences, 5 addtond Whiat couid have bieen done difeeertly o hmmwmp}ama ygan
shirt raing Workehap and shart PG worksnogs, engage Anglcan eaders?
Rase Wit ioczse o averse TOTAL WKSHPS = 26
these across the Gmeted ) o
' . . Which geoqrapnic regions have
da
e Becroic s cred acesced sho ring Wokshe?
F:;—Eg “":EB';“? Have any mieed out?
o incluging chaplaincies
Lot Wiharcezcors d | though Diocese and & mail
ared deans b organiss dates ot VWhiat clergy’ PVAW Co-orainators
and venues for training practices were adopted nomer to
Horksnop promote FVAW
Collzte and process workshop Farficipant survey data .
saicpnieaindda | 2 included i the progress Irnpaclwaluiluun .
reports (included in 3 Did chergylpafsh cooninalors Feport an
Feed databack tn Dincese | Ree teports) increase in their knowledge and
unkrsianding i the field of prevenion
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Appendix 3 — Strategic action plan continued

[ANGLICAN DIOCESE OF MELBOURNE CAPASITY BUILDING FROJECT TO PREVENT
VIOLENCE AGAINST WOMEN: PROJECT PLAN AND EVALUATION FRAMEWORK]

50% of those altending the
short teaiing workshop wil
indicate how they intend fo
apply the resources in the
Manusal and Toof Kit and
3% wil give concrete
examples | all 17 grougs
(104 partcipants) 100%
offered concrete examples)

5% of participants fom fhe
short traiing workshop wil
unidestakz the APMP | 2
curently undertaking
APMP 212, 5 registered
M3 Total T=T%)
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Appendix 4: Presentation — Soroptimists International (2012)

Violence prevention is better than cure

Soroptimist International - 7t November 2012

May I begin by acknowledging that we are meeting on the traditional country of the Kulin
people of Melbourne. I recognise and respect their cultural heritage, beliefs and relationship
with this land. T acknowledge they are of continuing importance to Wurundjeri and Boon
Warung people living today.

I wish also to thank Anthia and Ingrid for the invitation to speak today and I pay tribute to the
work that Soroptimists International are doing to advance human rights and the status of women.

Violence against women (VAW) is now recognised as a critical human rights and public health
issue. It is on the agenda of local and international organisations, faith institutions, donors and
governments in a way that is unprecedented. Consensus is also emerging that working to prevent
violence before it starts must be a priority (Heise 1996; Pickup et al. 2001 Garcia Moreno
2005). Lori Heise, widely credited with getting gender violence on the international health
agenda, says prevention holds powerful potential: ‘the most important shift the antiviolence
groups could make to improve their effectiveness is to place greater emphasis on primary
prevention’. This means changing ‘social norms and behaviours that promote violence against
women’ (1996, p. 25).

Violence prevention is a new and emerging field. Yakin Ertiirk (2006), former UN Special
Rapporteur on VAW, its causes and consequences, noted in her report that ‘relatively little work
has been done on the [...] obligation of prevention. Five years on Heise (2011, p.viii) reports:
‘understanding 1s currently lacking of the multiple causes of gender-based violence and how this
varies by type of violence and context.’

This emphasis on prevention reflects the recognition that governments must not only respond to

the victims and perpetrators of violence, but also work to prevent violence from occurring at all.

This involves political and community leaders reflecting on what they know is true: violence is a
learned behaviour. Violence is not inevitable but entirely preventable.

One of the important populations among whom violence prevention efforts have been
implemented is in faith institutions. The Beijing Declaration and Platform for Action, adopted at
the Fourth World Conference on Women in 1995, notes the central role faith institutions play in
the PVAW. Not only are they well placed to mimplement violence prevention strategies but are
powerful definers and conduits of social norms and community attitudes/beliefs. On the negative
side, faith mstitutions themselves can be sites of violence perpetration, and as such have a distinct
responsibility to consider how these norms and beliefs may influence and interact with factors

|
Prevention is better than cure Ree Boddé
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Appendix 4: Presentation — Soroptimists International — continued

contributing to — or protecting from — violence against women (Knickmeyer, Levitt & Horne
2010).

In January 2012 the Anglican Diocese of Melbourne (ADoM) and its project partner’s Anglicare
Victoria and VicHeath implemented a violence prevention pilot project. The goal of the project 1s
to educate Anglicans leaders on a range of factors that help shape attitudes towards VAW, such as
the view that women are subordinate to men and that therefore men have a right to control
women. But attitudinal change. while necessary is not a sufficient condition to address the
problem. The project also informs leaders about the causal factors. Gender stereotyping and
unequal power relations between men and women are significant factors contributing to the
prevalence of violence against women. Traditional gender-roles and attitudes, whether held by
women or men, are associated with greater acceptance of VAW, while attitudes that support
gender equality are associated with less acceptance of violence. Gender equality means access to
economic resources, participation and leadership in decision making. and respect for human rights
of women, including the right to live free of violence. Achieving gender equality and equity and
addressing VAW are issues which are fundamentally connected.

The struggle to prevent VAW must engage the energy and passion of men and boys. The role of
men and boys to advance violence prevention efforts was crystallised some 17 years ago at the
Fourth World Conference on Women. Paragraph 25 of the Beijing Declaration committed
participating Governments to ‘encourage men to participate fully in all actions towards equality.’
The detailed Platform for Action that accompanied the Declaration prominently restated the
principle of shared power and responsibility between men and women, and argued that women's
concerns could only be addressed ‘in partnership with men towards gender equality’ (paras 1 and
3). The Platform for Action went on to specify areas where action involving men and boys was
needed and was possible: in education and the socialisation of children, childcare and housework,
sexual health, gender-based violence, and the balancing of work and family responsibilities.

The best known example of engaging males in violence prevention is the “White Ribbon’
campaign targeted towards promoting prosocial bystander behaviours. The core message of the
Australian campaign, ‘Men, Not Violent, Not Silent’, encourages all men to ‘swear never to
comimit, never to excuse, and never to remain silent” about VAW.

Men are also the gate keepers for gender equality and therefore have specific obstacles to
overcome, especially the fact that for many, a move towards gender equality is against their short-
term interests. This obstacle can however, be overcome by a passion for gender equality.

The Anglican promoting respectful relationships for violence prevention project is a long term
strategy of change rather than a quick fix. Within the next few years we are seeking the following
results:

¢ First that a gendered perspective in addressing the prevention of violence against women
should be integrated into 206 Anglican parishes covering greater Melbourne and Geelong.

|
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Appendix 4: Presentation — Soroptimists International — continued

e Second that the Diocese should turther strengthen its co-operation with our partner
organisations, in particular Anglicare and VicHealth. We hope that we will be able to offer
our support to other faith mstitutions that so request;

Third that results should be visible and accessible so that we can increase their impact;
Finally to report on progress to our stakeholders.

To achieve these objectives, the work of the steering committee is of vital importance. Our
expectations are indeed high, but we have already taken some important measures to contribute to
the success of our efforts. For instance there is now a Diocesian strategic policy for violence
prevention that guides the implementation of the project (ADoM 2011) as well as related
protocols such as the Professional Standards Act (2009) and the Anglican Church of Australia
(2009) Power and Trust in the Church, a Protocol Under the Professional Standards Act 2009 for
Responding to Abuse Harassment and Other Misconduct in the Church

The project also has a good level of support among clergy. 73% of clergy attending the Northern
and Western and Southern region conferences (total 120 respondents) found the content of the
information sessions and training workshops were relevant to their work and that the primary
prevention resources were useful. 36 parishes are now linked with the project and a number are
undertaking the Anglican Peer Mentoring program designed to build competencies in the area of
violence prevention.

It 1s imperative that we continue to mtegrate violence prevention and respectful relationships
curricula into faith communities and to this end we have secured a 12,000 grant from Anglicare
for 2013. There 1s, however, still a project shortfall of $26.000. We continue to seek donors to the
project.

The struggle for women'’s rights and equality is not about a battle of the sexes but rather
a battle against oppression in which both men and women have a stake in.

In closing, I wish to quote from James Boldwin, an African-American civil rights advocate
and scholar, who was writing in the 1950s about race relations but his views are particularly
relevant to gender relations. He said;

It is only when a man is able to surrender a dream or a privilege he has long cherished or a
privilege he has long possessed — that he is set free — he has set himself free for higher
dreams and for greater privilege.

The struggle to end VAW is an empowering process for us all women and men alike. There is no
greater symbol of PVAW than gender equality.

1
Prevention is better than cure Ree Bodde
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Appendix 5: Primary prevention poster — Anglicans Preventing Violence Against Women
(2012)

Anglicans Prtin Violence Against Women
PEACE ’
Be With *
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And PEACE STOP

Be With ME Violence Against
\ Women!

THE ANGLICAN DIOCESE OF MELBOURNE
WWW.MELBOURNE.ANGLICAN.COM.AU
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Appendix 6: Brochure — Anglican Peer Mentor Program (2012)

HELPING
TO PREVENT
VIOLENCE

y . AGAINST

EDUCATE LEADERS

STRENGTHEN PASTORAL CARE

GROW HEALTHY CONGREGATIONS

BECOME A MENTOR

BECOME A MENTEE

REGISTER YOUR INTEREST HERE
THE ANGLICAN DIOCESE OF MELBOURNE

WWW.MELBOURNE.ANGLICAN.COM.AU

OUR GOALS

Clergy and lay leaders undertaking peer directed
conversations will:

REGISTER YOUR INTEREST TO
BECOME A MENTOR OR MENTEE HERE
We appreciate y: terest in eer
Mentor Program.

Acquire accurate information on the issue of
violence against women

Build knowledge of the prevention of violence
against women

Understand their own attitudes and beliefs
regarding the issue of violence against women

Produce positive outcomes and results for
women and families in their local community

Peer Mentor Program

I WANT TO BECOME A MENTOR ()
I WANT TO BECOME A MENTEE ()

| WANT TO BECOME EITHERA ()
MENTOR OR MENTEE

PLEASE MAIL REGISTRATION FORM TO:
THE ANGLICAN MENTOR PROGRAM

15 GISBORNE STREET

EAST MELBOURNE, VIC 3002

OR REGISTER ONLINE
‘www melboumne anglican com.au
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Appendix 7: PVAW media releases — Anglican Diocese of Melbourne (2012a)

209 Flinders L
> MEDIA RELEASE MELBOURNE 3000
f Anglican Diocese Of Melbourne T: (+613) 9653 4221 F: (+613) 9650 523

www.melbourne.anglican.com.au

23 August 2012

Anglican Church calls on Victorian Government to make
prevention of violence against women a priority

The Anglican Church is urging the Victorian Government to increase funding
of programs that help prevent violence against women or provide support for
those suffering domestic violence.

Chair of the Melbourne Anglican Social Responsibilities Committee, Bishop
Philip Huggins, said today he is alarmed that demand for these programs is
reported to be rising faster than available funding.

“Even though this is a time of budgetary constraints, preventing violence and
building more peaceful families and communities is a goal shared by all
Victorians, and should be a major priority for the State Government,” he said.

“The level of violence against women and children is well documented. Our
common task is to prevent further unnecessary suffering.”

Bishop Huggins said the recent Four Corner’s program about Andrea Pickett

and Saori Jones and the 130 women who were murdered by their partners or
ex-partners last year in Australia alone, are “tragic examples of what happens
when family violence is not recognised or adequately responded to.”

“These specialised counselling and support services are crucial investments
in our communities, saving lives, rebuilding families and preventing future
sadness. The State Government's reported difficulty funding domestic
violence programs, including some 35 men’s behaviour programs across the
state, is thus unhelpful to community well-being.”

The Anglican Diocese of Melbourne Violence Prevention Program, the first of
its kind in Australia, works to stop violence against women before it occurs.
More information is available at:
http:.//www.melbourne.anglican.com.au/ServingCommunity/src/Pages/Prevent
ion-of-Violence-Against-Women.aspx

Anyone concerned about domestic violence should contact the Women's
Domestic Violence Crisis Service on 1800 015 188 or the Men’s Referral
Service on 1800 065 973.

Bishop Philip Huggins is available for interview on_
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Appendix 7: PVAW media releases — continued (2012b)

Civilised society demands that violence against women
and children cease, says Anglican Church

STP

Violence Against Women

5/09/2012

media release

The Anglican Church in Melbourne said today it welcomed the announcement by the Victorian government that it
will increase its funding to tackle family violence by $16 million.

Bishop Philip Huggins, Chair of the Melbourne Anglican Social Responsibilities Committee, said: “This is a timely
and compassionate response to the evidence of a growing need for services to tackle the problem. This week's
release of new statistics demonstrates that the crime rate is rising. Police are reported to attribute this largely to a
rise in family violence-related crime which climbed by 39.9%!

“Tragically, more than 100,000 women in Australia experience violence by a partner or ex-partner. At least 60% of
these cases are witnessed by children. We must do all we can to prevent such suffering.”

He said that violence against women is entirely preventable. “Not hitting women should, in any civilised society,
be the normal state of affairs for men and not a departure from the norm.

“We must work to create a culture where all forms of violence are seen as unacceptable. There is a link between
gender inequality and violence against women. The onus of proof is on those who would dispute this link.
Educating our communities about respectful relationships has the very real potential to reduce the number of
women and children who need protection and costly intervention services.”

He said that the Anglican Church in Melbourne is striving to change the attitudes which lead to violence. “We
affirm the equal dignity of women and men and relationships based on mutuality and love. The Anglican Diocese
of Melbourne violence prevention program, the first of its kind in Australia, works to stop violence before it occurs.
More information is available at www.melbourne.anglican.com.au/women

He said anyone concerned about domestic violence should contact the Women's Domestic Violence Crisis
Service on 1800 015 188 or the Men's Referral Service on 1800 065 973.

Contact Bishop Philip Huggins on NG—_—_—
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Appendix 7: PVAW media releases — continued (2012c)
End violence in our homes and communities

Violence Against Women

14/12/2012

media release

A Christmas plea from Bishop Philip Huggins, Chair of the Social Responsibilities Committee of the
Anglican Diocese of Melbourne.

What would make it a happier Christmas for all?

Many of us will enjoy a wonderfully happy Christmas with family and friends. But not those whose lives have been
saddened and damaged by violence this year.

What would make a difference for them?

In a number of places around the world, when the level of violence has become intolerable, movements have
arisen to restore peace and prevent further deterioration. Inspired leaders have urged their societies to make a
collective resolution to stop violence in homes and on the streets, building systems and renewing institutions to
make this happen.

We need that collective resolve here now from our civic, religious and political leaders.

The recent public response to the violent deaths of Ms Jill Meagher and Ms Sarah Cafferkey demonstrate that our
society is ready to make such a collective resolution.

We do not want such acts of violence to become more widespread.

Creating safer, more peaceful and happier communities is a matter of Spirit and policy. This needs inspired
leadership that will focus our community's clear resolve to stop vioclence and build a more peaceable society.

It needs “enough is enough” kind of leadership to have a range of programs and policies ready to channel this
community resolve into productive outcomes.

So let us put the content into that kind of leadership in the Spirit of Christmas.
Let us make it a happier Christmas for all as we anticipate 2013.

Contact:

Bishoi Phiiii Hui;gins
M:

Mark Brolly, Anglican Media Melbourne
M:
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Appendix 8: Parish newsletter article (2012)

Vicar's Musings for Ordinary Sunday 17

29 July, 2012

Whan | wag a theologlcal student | atiended a serles of lectures
the Biblical scholar Walter Brusggemann. In his In

ggtnmnnt he underitned the profound otherness ﬂmlhgll
texts, sepacally the Md Testament. They are as linguistically,
culturally, geographicaily and chronologically distant as aimost
any fexf could be. Our Sunday lectionary cycle and our fambllarity

the Englezh translations can lull us Into a sense of sacurity,
but there are many stories and cultural perspectives that are
deeply allen to our cultural mikeu In twenty first cantury
Australla. Another scholar who dalves Into the uncomfortable
difference of scripture Is Phyllis Trible, whoses classic study Texts
of Terror (1984) makes horritying reading. She deals with the
texte that rarely make it inte the Sunday lectonary, texts that
vividly describe and even ssem to condons violencs agalnst
women: abuse, betrayal, torture, raps and mutiiabion [see, for
arample, Genaszls 16, 21; 2 Samuel 13:1-22, Judpges 11:253-40,
15:1-30). In one sense these are allen texta of terror from a distant
time and place, but a read of the news sach day and perhaps the
Iived sxperience of some of us, reveals a disturbingly similar
underbally within our soclsty today.

In 2005 the Ausirallan Bursau of Statlstics released a Personal
Safery Survey. Of the moere than 15 milllon peoples surveyed a

staggering 35% of men and women had sxperienced physical
asgault since the age of 15. Of the women surveyed, 12%

(117,000) aged 18-24 years were subject to at lsast ons Incident of Views & a publication of
viclance In the past year, comparsd to §.5% [37,500) of women 31 Peter's Easlem HIll, Melbourne
Aged 3544 years and 1.7% (42,1 [I]{ﬂ-l"lnmﬂrl aped 53 years and Aigstralia.

over. Subsequent sfudles such as the Nanional Survey on

Namonal Amrudes o0 Violence Against Women 2008 have
deepaned an awareness of the problem and disturbingly shown a

desensltization In the community towards acts of violence. In 3
developed country such a8 ours, thess high levels of viclencs
and In parficular violence against women, are unacceptabls.

Our Diocaszan synod last year recognized that the pariehes are In

a position to address this lssue and be a force for change. A& &
result the Soctal Responslblilties Councll of the Diccess, In
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Appendix 8: Parish newsletter insert- continued

parinerzhip with Anglicars and Vic Health, appointsd 2
Prevention of Vielence Agalnst Women (PVAW) Meld worker. Dr

Ree Bodde and her team have since addresssd all the clergy of
tha Diccess at the thres Reglonal Conferances and they ars now

running reguiar workshops at a Deansry level. We are privileged
to hawe Rea Iving and working In the parizh and she has alrsady

givan a presentation to cur Vesiry on the tople. & parlsh PYAW
Coordinater has bean neminated and will b= appointad at next

weak's Veairy maeting.

&5 we read our Bibles and reflect on scripturs together, I ks

Important that we are senaltive to the violence of some of the
storlas and words we encountar. | trip up myself from tims to time

and valus being reminded of this. Jesus' messags was
undoubtedly one of non-violence, and this should be a

cormarstons of our falth: "You have haard that It was sald, "You
ghall love your nelghbour and hate your snsmy.” But | say to you,
Love your ensmiss and pray for thoss who parsscuts you, so that
you may be children of your Father In heaven® [Matt 5:43-45).

The Revd Or Hugh Kempster

Top | Views Index | Events | Home page
Authorized by the Vicar [vicar@stpatars.ong.au)

Waintained by the SaRona Team (ediiordstpeters org.au)
@ 19852012 5t Peler's Church
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Appendix 9: Anglican Diocese of Melbourne Synod — PVAW motions (2011, 2012)

Synod Motion
Strategic Policy on the Prevention of Violence Against Women

This Synod. recognising the prevalence and social cost of violence against women
and the importance of primary prevention in reducing this violence,

¢  Acknowledges that our Diocese has a role to play in the prevention of this
violence,

Endorses the Strategic Policy for the Prevention of Violence Against Women,
Requests Archbishop in Council to begin implementation of the Strategic Policy,
and

¢ Acknowledges with gratitude Anglicare’s financial contribution to the first year of
implementation of the Strategy.

Moved by Rev Carmel Hunter

Seconded by Bishop Philip Huggins
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Appendix 9: Synod PVAW motions (2011, 2012) — continued

SYNOD MOTION
The SRC asks Synod to

(a) note that the strategy for Preventing Violence Against Women (PVAW)
adopted by Synod in 2011 is now being implemented, with Dr. Ree
Bodde as the project officer;

(b) receive the SRC report on the PVAW project;

(c) endorses the continued implementation of the Strategy through 2013,
2014, 2015 with a further report to Synod each year;

(d) request that funding for the PVAW project be considered in the
Diocesan Budget for 2014, 2015.

Mr President, Members of Synod,
It is my privilege to present this motion on behalf of the Social Responsibilities
Committee for the Diocese and the Preventing Violence Against Women

Committee.

Many of you will be aware that violence against women and children is
wreaking havoc in our community. Recent reports in the media of the Baillieu
Government’s action plan to stamp out violence against women and children
and the presentations made at clergy conferences during the past year will
have brought this issue to your attention. The problem just does not go away.
The recent spike in domestic violence in Victoria of almost 40 per cent over the
last year is a disturbing statistic and has devastating consequences for families

and communities. Our parishioners are not exempt.

Every year 114,000 Australian women experience violence at the hands of a
partner or ex-partner. That is one in every 3 women. Take a look around this
gathering and imagine what that would mean for the women here. And it
doesn’t end there. At least 60% of these cases are witnessed by children. The
effect cascades down through the generations. The emotional, psychological
and physical cost is enormous, not to mention the financial cost. It is
estimated that if there is no reduction in the current rates of violence it will
cost the Australian economy $15.6 billion by 2021.
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Appendix 9: Synod PVAW motions (2011, 2012) - continued

What can the Church do about it? The Beijing Declaration and Platform for
Action, adopted at the Fourth World Conference on Women in 1995, notes the
central role faith institutions play in the prevention of violence against women.
We, therefore, have a significant responsibility to take action. We are powerful
definers and conduits of social norms and community attitudes and beliefs.

So what are we doing?

The Archbishop-in-Council’s vision outlined in the strategic policy is that we
create “a community in which women are free from the fear of violence, and
relationships between men and women are characterised by respect and
equality.” The guiding principles that underpin this vision maintain:

1. that there should be a focus on violence against women, whilst it is
acknowledged that men too can be the victims of violence and that sometimes
women are perpetrators of violence;

2. that violence is preventable

3. that women, men and children have a fundamental right to be safe and
to live free from violence

4. that Anglican communities have a right and responsibility to be involved
in preventing violence

5. that preventing violence against women is a men’s issue because as
community leaders and decision makers men can play an active role in
changing attitudes and behaviours. And, finally,

6. that scripture affirms the equal dignity of women and men and
relationships based on mutuality and love.

Since last year’s Synod when it was endorsed that the Archbishop-in-Council’s
strategic policy for the prevention of violence of women be implemented a
range of initiatives have been undertaken:

e clergy have been provided with resources to raise awareness and deal
with the issue within their parishes
e mentoring sessions have commenced

e material has been placed on the Diocesan website;
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Appendix 9: Synod PVAW motions (2011, 2012) - continued

e and awareness of our initiative has been raised with the public through
social media and by invitation at gatherings of other community

organisations.

Let us be clear and make no bones about it this project is designed to reduce
our tolerance of violence and to change attitudes and behaviour so that
domestic violence is prevented from happening in the first place. This is a first

line approach to prevention: it is not about dealing with the aftermath.

The project has been fortunate in having strong support from clergy. There are
now some 36 parishes linked to the project and 180 individuals and
organisations that support it. This means that we are well on track for
accomplishing our goals for this year.

So, we are asking Synod to do three things:
FIRST: to receive the SRC report on the PVAW project;

SECOND: to continue to endorse the implementation of the Archbishop-in-
Council’s strategic policy through 2013, 2014 and 2015 with a further report to
Synod each year; and

THIRD: to support the request that funding for the PVAW project be
considered in the Diocesan Budget for 2014 and 2015.

Mr President, members of Synod | commend the motion to you.
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Appendix 10: PVAW e-bulletin — February issue (2013)

Information and News for the Prevention of Violence Against
Women

26 February 2013
Dear friends,

Below are 7 items that may be of interest to you.

ANNOUNCEMENT: Anglican Diocese of Melbourne report launch

ARTICLE: Violence against women and the role of religion

PASTORAL RESOURCE: Yes we can end violence against women

WHITE RIBBON REPORT: Men’s role in preventing violence against

women

5. PASTORAL TRAINING: Equipping local leaders in violence
prevention

6. FACT SHEET: How to respond to disclosures of domestic violence and
important contact numbers

7. PARTNERS FOR PREVENTION REPORT: Preventing violence

against women and girls: from community activism to public policy

N e

1. ANNOUNCEMENT: Anglican Diocese of Melbourne report launch:
Prevention of violence against women: what works and what doesn’t in
Anglican communities.

This report tells the story about the first year of implementing the Anglican Diocese of
Melbourne violence prevention pilot project. It documents progress made to achieve the
project objectives, highlights lessons learned in the implementation of the pilot and offers
recommendations to progress the project in an Anglican setting.

For the report launch see attachment for further details

2. ARTICLE: Violence against women and the role of religion

The Revd. Dr. Marie M. Fortune and Rabbi Cindy G. Enger say that in the context of
violence against women, religious teachings and communities will play a role; they will never
be neutral.

See attachment for further details

3. PASTORAL RESOURCE: Yes we can end violence against women
This power point, with supporting notes, is a teaching tool to promote awareness of the
problem of violence against women in Australia. The emphasis of the slides is on violence
prevention.

See attachment for further details
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Appendix 10: PVAW e-bulletin - continued

4. WHITE RIBBON REPORT: Men’s role in preventing violence against

women

This report is guided by the fundamental belief that men can play a positive role in preventing
men’s violence against women. The report has been commissioned by the White Ribbon
Foundation, whose mission is to prevent violence against women in Australia. The
Foundation maintains the White Ribbon Campaign, centred on promoting men’s positive
roles in preventing violence against women.

See attachment for further details

5. FACT SHEET: How to respond to disclosures of domestic violence and
important contact numbers

This resource can also be found in the web based Promoting Equal and Respectful
Relationships in Faith Communities: a Manual and Tool Kit at
http://www.melbourne.anglican.com.au/ServingCommunity/src/Pages/Prevention-of-
Violence-Against-Women.aspx

See attachment for further details

6. PASTORAL TRAINING: Equipping local leaders in violence

prevention

The Anglican Peer Mentor Program assists Anglican leaders to develop a deeper
understanding of the issues involved in Preventing Violence Against Women. Using the
program, leaders meet in pairs over six sessions to discuss various topics. The program
provides an introduction to each topic; resources to read and questions for conversation. The
program has been adapted for an Anglican audience. For enquiries contact the Project
Officer, Dr Ree Boddé.

See brochure attached for further details

7. PARTNERS FOR PREVENTION REPORT: Preventing violence

against women and girls: from community activism to public policy

This report tells the story of how A Right to Respect — Victoria’s plan to prevent violence
against women (2010 — 2020) — came into existence as one of the region’s only public
policies dedicated exclusively towards the prevention of gender-based violence. The Right to
Respect policy was the first ever example of a whole-of-government policy on gender-based
violence focusing on stopping violence before it starts. The report outlines what factors were
necessary during the early stages of the policy process, what strategies drove prevention
policy forward, and what challenges remain to implement an effective and sustainable
prevention policy. The report aims to be a catalyst for greater awareness and interest in
prevention policy across the region.
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Appendix 10: PVAW e-bulletin - continued

See attachment for further details

DISCLAIMER. This information is issued by the Anglicans Promoting Respectful
Relationships Committee for Violence Prevention; a subcommittee of the Anglican
Diocese of Melbourne Social Responsibilities Committee. The inclusion of
information about links, reports, news footage within the e-bulletin and facebook
page is not necessarily endorsed or supported by the Anglican Diocese of
Melbourne.

Follow us on n

| acknowledge and pay respect to the traditional Aboriginal owners of country throughout Australia, their culture and
Elders past, present and future.
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