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Throughout this document the term “Aboriginal” is used to refer to both Aboriginal and Torres Strait Islander
people. Use of the terms "Koari”, "l{corie” and “Indigenous” ar= retained in the names of programs and
initiati+es, and, unless noted other vise, ara inclusive of both ahoriginal and Torres Strait Islander people.
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Message from the

:
for Abariginal Affair

| am delighted to be presenting the latest
Aboriginal Affairs Report, as the new Minister
responsible for this important portfolio.

In reviewing the commitments and recent
achievements, it is clear that this government
has a well-developed and strong reform
agenda for Aboriginal affairs. It is.also

clear that fundamental to the agenda’s
delivery are strong partnerships with the
Aboriginal community, the private sector,
community organisations and a commitment
to cross-government action by all Victorian
Government ministers.

The level of activity by the Aboriginal
community and across all ministerial
portfolios in 2013 is highly noteworthy.
Building on the Victorian Aboriginal Affalrs
Framework 2013-2018 (VAAF), strategic
action agendas were advanced in'the crucial
areas of economic development, justice and
community services. These will focus and
galvanise coordinated action to support

the delivery of the government's COAG and
VAAF priorities.

The Victorian Aboriginal Economic Strategy.
which was launched by my predecessor the
Hon Jeanette Powell on 6 December 2013,
was a first for Victoria. It puts in place action
to further enable Abocriginal Victorians to
access opportunities across the economy as
employers, employees and business people.
It provides a solid platform for building
economic participation by bringing together
government, community and private sector
efforts.

| look forward to establishing the Victorian
Aboriginal Economic Board during 2014 to
guide the deiivery of the strategy. The Board
will play an important role in engaging the
private, finance and philanthropic sectors to
build Aboriginal employment and enterprise
across growing areas of Victoria's economy.

Victoria’s Aboriginal Tourism Development
Strategy 2013-2023 is a concrete example
of how the government, weorking with the
Aboriginal community, is encouraging
Aboriginal economic participation in an
area that is significant at a state-wide and
regional level. With the leadership of the
Minister for Tourism and Major Events,

the strategy provides the foundation for
leveraging the strengths of Aboriginal
Victorians to develop and market world
class tourism experiences to local and global
audiences.

During 2013, the Victorian Government also
partnered with the Aboriginal community
to release the third phase of the Abcriginal
Justice Agreement (AJA3). The AJA3Z
builds on the achievements of previous
agreements, while acknowledging the
over-representation of Aboriginal people
in the criminal justice system. The need

for focussed action is a clear priority, as
evidenced by the significant gaps in justice
outcomes between Aboriginal and non-
Aboriginal Victorians which are detailed

in this report. | look forward to supporting
the leadership of the Attorney-General -

in working with the Signatories to this
important agreement.

Ancther key strategy released during 2013
was the Human Services Aboriginal Strategic
Frameworik 2013-2015. This gives focus to
reducing the number of Abcriginal children
and young people in the child protection
and youth justice systems, which the most
recent data reaffirms will require concerted
effort to achieve the government’s closing
the gap commitments. The framework also
acknowledges the importance of culturally
responsive human services, including in the
areas of disability and housing. | commmend
the Minister for Community Services and the
Minister for Housing for progressing such a
challenging and important framework.
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Significantly, the Victorian Government

is progressing action to support healthy
outcomes for Aboriginal Victorians through
a record $61.7 million investment announced
in the 2013-14 Budget. This is the iargest
investment Victoria has made in Aborigina!
health. This report identifies areas where
improvement is needed, such as the high
smoking rates among Aboriginal Victorians.
Central to this is the national commitment for
Aboriginal people to enjoy the same health
outcomes as all Australians.

i also acknowledge the landmark Native
Title settlement agreement reached in
2013 between the Victorian Government
and the Dja Dja Wurrung people. This
settiement covers approximately 266,532
hectares of Crown land and includes a
financial settlement that will support the
economic and cultural aspirations of the Dja
Dja Wurrung people. It demonstrates that
Victoria’s frameworks can reach settlement
in a way that avoids costly litigation, while
assisting the Traditional Owners to develop
a sustainable future.

| applaud my colleagues in supporting the
whole-of-government effort to deliver ’
Victoria's Aboriginal affairs reform agenda
together with the Aboriginal community - be
that in health, education, justice, community
services or economic development. | would
also like to acknowledge the work of the
Secretaries’ Leadership Group on Aboriginal
Affairs in progressing this agenda across
departments and with their colleagues at the
Commonwealth and local government level.

| look forward to progressing the Hon
Jeanette Poweli's legacy and working
closely with Aborigina! Victorians.

| note that three Ministerial Roundtables were
held during 2013 with groups of prominent
Aboriginal Victorians. The Roundtables
enabled discussicn of a range of issues
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including priorities and necessary action to
deliver improved economic outcomes for
Aboriginal Victorians, as well as the Victorian
Government responses to the Review of

the Aboriginal Heritage Act 2006 and the
Parliamentary Inquiry into the Establishment
and Effectiveness of Registered Aboriginal
Parties.

In May 2013, Nayuka Gorrie and Bronwyn
Mongta were presented the Ricci Marks
Award, joining a growing list of exceptional
young Aboriginal peopie who have received
the award since it began as the Aboriginal
Young Achievers Award in 1997.

In December 2013, a further 14 outstanding
Aboriginal Victorians were inducted into the
Victorian Indigenous Honour Rell, bringing
the total number of inductees to 49. After
three short years the event is firmly ingrained
in the Victorian calendar and is a joyous
celebration of accomplishment, dedication
and community.

I lock forward to working with the many
people and organisations across the
Victorian Aberiginal community. It is only
through continued strengthening of this
partnership that we will achieve our
shared goal,

J B

The Hon Tim 8uli MLA

Minister for Abceriginal Affairs

Victorian Government Aboriginal Affairs Report 2013 3
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Message from the Chair, Secreltanes’

Leadership Grouw on Akonainal Affars

In the first full year of the implementation of
the Victorian Aboriginal Affairs Framework
2013-2018 (VAAF) departments have
worked in partnership with Aboriginal
communities across a number of priority
areas to improve outcomes for Aboriginal
Victorians.

The Secretaries’ Leadership Group on
Aboriginal Affairs continues to play a central
role in ensuring high level engagement
across the Victorian public sector to drive
the government’s Aboriginal affairs reform
agenda and to cut through silos that may
emerge. The addition of the Office of
Aboriginal Affairs Victoria to the Department
of Premier and Cabinet further enables

the Aboriginal affairs reform agenda to

be progressed as a priority for whole-of-
government acticon.

Specific areas of focus for the Secretaries’
Leadership Group in 2013 included setting
the direction and implementation structures
to build Aboriginal employment, business
and tourism outcomes and the development
of solid frameworks to improve outcomes
across the justice and human service
systems. Important strategies were released
by the Victorian Government in these areas
as highlighted in this year's Report, such as
the Victorian Aboriginal Economic Strategy
2013-2020 which the VAAF highlighted

as a key initial focus for the Secretaries’
Leadership Group.

Consistent with the government’s
commitment to all departments delivering
Aboriginal Inciusion Acticn Plans, the
Secretaries’ Leadership Group considered
progress to date and steps that can be taken
to ensure services are accessible to and
inclusive of Aboriginal people. A key priority
for 2014 is for all departments to progress
thelr plans, and in some cases, revise plans
to reflect the most recent departmental
structures.

The Secretaries’ Leadership Group also
supported opportunities for joined up
action. As indicated in the YYAAF, cross-
government approaches at the statewide,
regional and |local level are often critical to
delivery of positive outcomes. This year’s
Report provides selected case studies

of departments working in partnership
with the Aboriginal community and

other organisations in areas such as early
childhood health and development and
public sector employrment.

The Report also highlights two well
established place based community
partnerships operating in the Mildura and
Latrobe regions. These projects provide
important learnings of the change that
can be achieved with strong leadership,
clear directions and effective and genuine
partnerships. | look forward to similar
commitments led by Secretaries in 2014,

The Victorian -Aboriginal community i5 cur
essential partner. The cormmitment, insight
and drive of the communit: to improve
outcomes are a source of inspiration to all
Secretaries and the departments we lead.
Working with our partners, we will continue
to deliver better outcomes for Aboriginal
Victorians.

Andrew Tongue

Chair, Secretaries’ Leadership Group on
Aboriginal Aifairs
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A commitment to delivery and continued

reporting, transparency ard accountability

An enduring commitment

Delivery of the Victorian Aboriginal Affairs
Framework 2013 - 2018 (VAAF) is a high
priority for the Victorian Government. The
VAAF is founded on a generational change
approach and focuses cn improved early
years, education, health, employment,
economic and justice outcomes over the
life course.

Fundamental to the VAAF’s success is the
need for concerted effort, coordinated
action across government activity and
strong partnerships with the Aboriginal
community, the private sector and
community organisations to achieve

positive and enduring change for Aboriginal
Victorians.

To further strengthen and drive delivery of
the Victorian Government’'s commitments in
Aboriginal affairs, machinery of government
changes were introduced during 2013,
locating the Office of Aboriginal Affairs
Victoria within the Department of Premier
and Cabinet. Importantiy this change
reinforces the strong leadership within
government and the Secretaries’ Leadership
Group on Aboriginal Affairs to direct the
implementation of the VAAF.

About this Report

This report outiines the progress achieved
and actions progressed during 2013 against
the Victorian Government's commitments in
the VAAF, It is the second annual Victorian
Government Aboriginal Affairs report to
provide an account of progress since the
adoption of the VAAF in November 2012,
Annual reporting of progress delivers on
the Victorian Government’s commitment

to accountability and transparency in
Aboriginal affairs and closing the gap.

There are no easy solutions and the progress
that is reported reflects achievements

and contributions of Aboriginal families,
communities and organisations, as well as

The Victerian Government places a high

priority on delivering measurable results for
Aboriginal Victorians. Fundamental to this is
ensuring there is accurate and reliable data.

In committing to targets and measures in
the VAAF, the most consistently reliable

Every Aboriginal person counts - the data imperative

many State and Commonwealth agencies
and funded organisations.

The content of the 2013 Report continues
the emphasis on evaluation and reporting
against the identified targets and measures
in the six VAAF Strategic Action Areas.

In addition, it also provides insights into
recent changes to simplify contracting
arrangements between Victorian
Government departments and Aboriginal
organisaticns to enabie hetter service
delivery. The report also provides two
powerful examples of local projects in the
Mildura and Latrobe areas that are delivering
incrermental improvements in partnership
with Aboriginal communities.

sources of data were identified for measuring
and reporting progress. Throughout this
report data sources are indicated, typically
representing state-based data gathered,
held and compiled by Victorian Government
departments as well as nationally collected

Victorian Government Aboriginal Affairs Report 2713 5
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data, such as that collected and released by
the Australian Bureau of Statistics (ABS).

Consistent with the government’s effort to
build a robust evidence base fer action and
improved service delivery and measurement
of outcomes, work is underway in many
areas to improve data collection and quality,
and where possible, address data gaps.

This includes work to encourage Aboriginal
Victorians to identify. The 2011 ABS census
reaffirmed that Victoria's Aboriginal
population is young and growing at a faster
rate than the non-Aboriginal papulation. The
2011 census showed that Victoria's Aboriginal
population rose from 23,517 in 2006 to
47,333 people in 2011. Further analysis by
the ABS suggests that 70 per cent of the
Aboriginal population increase cah be
explained by demographic factors, and the
majority of the balance due to an increase

in the preparedness of Aboriginal pecple to
identify. This is a very positive change.

As Aboriginal population change reported
through the 201 census is much higher
than forecasts suggested, the ABS

will be releasing updated population
estimates in April 2014, These will include
backcast estimates for intercensal years
and forward projections. Once these are
available, improved data representations
will be developed for inclusion in the next
Abaoriginal Affairs Report regarding progress
towards VAAF commitments.

Table 1: National life expectancy at birth estimates, 2010-2012

Men Bl 0 -

Vo

State and Commonwealth agencies are

also continuing to explore ways to improve
data collection and reporting practices. For
example, a partnership project involving the
ABS and the Department of Justice expects
to improve the identification of Aboriginal
status in justice related data coliections.

Separately, the ABS is leading work to
explore the development of a life expectancy .
measure relating to Aboriginal people living
in South Eastern Australia. The Victorian
Government welcomes this development,
The level of disadvantage experienced

by Aboriginal Australians is not confined

to communities living in remote parts of
Australia. Aboriginal Australians experience
unacceptably lower rates of life expectancy
in all states and territories, in cities, regicnal
centres and rural and remote areas. Victoria
is no exception.

Victoria currently relies on national level
data for this key measure. Recent updates
to the national life expectancy measure,
suggest the gap has lessened over the
five yvears to 2010-12 for Aboriginal men.
No significant change in life expectancy
for Aboriginal women has been reported.
As shown in Table 1 below, unacceptably
high gaps remain. Bridging these gaps in
life expectancy continues to be a central
expectation for the Victorian Government.

A 106 years
831 26 yenis

Source: .ustralicn Bureau of Statistics (ABS) cat. na: 3302.0.55.003, Life Tables for Aboriginal and Torres Strait I7'ender

Austraians, November 2013
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The Yesr in Raview

Key achievements in 2013

2013 was a significant year for Aboriginal Aboriginal Tourism Development Strategy,
affairs in Victoria, culminating in the release and a new agreement recognising the Dija
of a new strategy specificaliy focussed on Dja Wurrung pecple as Tradit'onal Qwners.

driving Aberiginai economic outcomes, the
signing of the third phase of the Aboriginal
Justice Agreement, the commitment to
the Human Services Aboriginal Strategic
Framework, the release of Victoria's

The many achievements during 2013
respond to the Victorian Government’s
reform agenda for Aboriginal affairs and
Aboriginal community priorities to deliver
positive outcomes for Aboriginal Victorians,

Engagement

* Three Mimistenal Poundtables wwith groups of prorinent Aboriainal “ictonans

+ Extensive consultation vath Aberiginal orgarsaticns to inform the development ot
the Vicroran Aborigiral Zconormic Strategy

signing of the Human Senaces Anorigingl Sianatory (rgamisations and Deparcm=nt
oFf Humean Services Provocol 20H3-2015

+ Continuing engagement across WA AF actn areas, including the aboriginal Justice
Forurn. the Inchigenous Family “violence Parinership Forum, Hurnan Services
~boriginal Roundtable, Closing the Health Gap Comrnittees and the Yictonan
Aporiginal Heritage Couneall and speciic nurpose structures and communit,
partinership arrangemerits

Centinuing suppart for Reconailation Yictona and the Knnre Yeuth Souncil
Estahlishment of a cross-government, cross-sectoral Huran Serices sbonginal
Rcundiable Young People’s \Working Group

Continuing suppert for and increasad parficipation by abonginal Victorans in Locai
Indigenous et orks

Targeted coensultatuon to inform the deelopment of Victorie's aboriginag! Tournsm
Development Strategy 2013-2023 and! the develepmeant of an integrated Aboniginal
Educatiun Strategy

Recognition and Respect

= Signing of 2 Recognition and Setiler=nt Agreernent to formaily recognise the
Dja [ye Murrung pecple as the Tradional Cwhers for part of Cential Yictona

» Opening of the Children's Keorn Tourt in the Shepparton Magistrates Couri n

Octoher 2013

Launch of the Ko.ori Farmily “iolence Police Protocols in Ballarat and Darebin

* Husting the 2013 Riant Marks svwsrd recognising oung abonginal achievers

Afurther 14 nspirational < koriginal “icinrnans inducted into the Vicionan

indrgenaus Honaour Roll

= Celebrating Abonginal achievemerii throuch the “icioran Indigenous Henour
Rell roadshows tour of 35 nducteas tw Aive communities across victoria

* Held the 8% annual Vicioran Indigenous Remembrance 3arvice in May: 2013

honouring Yictorian Aboriainal ser-ice men and ».ormen

Held the 2015 Victorian Indigenous =if ~wards af the «rt Galler: of Ballarat,

featuing 45 works by 31 .Aborniginal ariists

Suppnried e-enis actoss Victotia duning Reconciliation »veel and Ma|DOC

Weel, pre-iding impaortant oppeoriunmies for all Y ictonans to connect e 1th

and celehrate abhonigmal culture

"

Victorian Government Aborfginal ~ffairs Report 201% 7
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Strategic Reform

Release of the Victaran Abormnivil Econane Skrategay 2073-20.20
Launech of the Viciaran Aborigina! Justice Agreeriant Fhase s
Felease of the Human Senvices ahonginal Strategin Framev-crk
2013-2015
teleasa of Vitora's Ao igne! Touiism
Devalzmment Strategy P0IZ-2023 Reports
o ll‘cors} Ly Al sl e ey Unfinished business Kocii wormen and the
che‘.gu‘ld-‘la: State Budget to Iprove ihe heclth psice sysiem CActonan Equal Opparturity
and weallbeing of ~bhonginel Yictorians and! Human Rights Camrnission)
¢ Appoiniment of the tirst Comrnissioner for

Compening Sentencing CGutcomes for Koor and

Abotiginal Children and Yourg Peopla rioa-Foor Acult Offenders in the Magiscmates’

* Release of tha vickirian Governmeant responses Cotrt of Victona (Sentencing Ldasory Coungils
t-?j::'? Réc‘;f?”' of the 4“'—;”—@” i Herrtage.;cct « Closing the Gap - Kool Bakt Aboiginal heslth
2006 and fhe Patiarnatany [agun i 1o e BTT Ly I o A P
Exiablishment e Erfecteness of Ragiscerad l&gﬁ,:t’;ﬁiﬁ;i:?:\iﬁﬁi ; :fo;;;;r ;ff:”
Aporginel Partiss 2071-12 { Department of Health)

= Comragnced use of »ctonan Governnent

« abonginal Gradiuste Racruilrimene Framework

= e y oy
g_ommon ! ulnomk sareernent to replace the 3 pathway o increase e paricioation of
: wicioyian Inciganous Funding Agreemnent for aborgoal gradkeies 1 the Vicforan Graduate
ser e delivery or community projects Fecrutraent and Deveiopment Scheine (State
= Oftice of abonginal Affzirs “ictona irarsferrad Sarvices suthnnbyy

to tha Departinient of Premier and Cabinet

| e )

Victorian Aboriginal Economic Victoria’s Aboriginal Tourism
Strategy | Development Strategy

On € December 2013 the Minister for n 29 November 2013 the Minister for
abonginal affairs the Hon Jeanatte Povgl|  Tounsm and Major Events launched!
faunched YAictona's firsi ever Abongmnal Vitoria's Aboricrnal Tournism Development

Sirategy 20i3-2027 The strategy 1s
designed to grov. intoras share of
sustralias ~Abaornginal tounsra imarket
as part of the vistonan Government’s
commitment to growving the State's
218 1 halhon touism indusiry

Econornic Sirategy

The strategy leverages the strenoihs of | !
sponiginal victonans and the State economy
to bulld sppoitunits and econemic nprosper ity
for aborigmal Victorians.

Eoonornic pal acipation arel development are

|
f strateoy oies shoriginal ton
central te the Victorian Governments reform x The strategy promoies Atoniginal tourism
|

experiences in Melbourne and regicnal
| locatiens underpinned by strong ~henginal
tourisrn businesses

agenda Tor Abonginal Affairs

The sttateay connects achievernents in

aducation and iraming, v ok vpportunities
with career pathways, and aboriginal busingss |
enterprise and iInvvestment |

The gfraieg, nuthnegs 2 nlan to grow
Victorias Aboriginat teunsm industr ¢ By
showcasing the qualty and dr-ersity «F

£ victonan sberiginal Econamic Beard will the state 5 £ horiginal founsm product t
Le established 1r 2014 i suppeort delivery of | 3 global audiance with 3 sirong foous an
the strateg, cut threugh red tape, and ouild enebling Aboarnginal teurisr to orov as a

strategic netwaorks ‘mth Victonas growing
indusinies and the finance sestor

contarnporary and accessible exparience
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P'ro‘fpess t?WaFdSTilﬁirngthergaps

A key aspect of this annual report is to provide an account of progress against the targets and

measures set out under the VAAF, While it can be difficult to gauge vear-on-year progress
due to variability in the data, this Report finds progress in some areas, notably retention of
Aboriginal students in secondary school, enrolments in university follovwing complietion of
year 12, completion of tertiary qualifications and access to traditional lands.

The data for all VAAF Headline Indicators and supporting measures is provided in the
Progress against the Strategic Action Areas section of this Report.

Table 2: Areas of recent and/or continued positive improvement

Perinatal mortality rate

Retention of Aboriginal
students to year 10

The perninatal mortality for babies of Aboriginal mothers
cononued ta nprove, reaching the lowest rate since 2004,
at 107 babies per 1000 10 20N

The apparent retention rate for students in vears 7 to 10
CoNunues to improve, Increasing frorn 95 per cent 1in 2011 to
120 per cent In L0172

Completion of year 12
or equivalent

Tha nurnber of £bonginal students completing wear 12 ar
equivalent has grown substantially +ath 380 students cormpleting
in the schaal sector In 2013 and 328 1n the VET sector 1n 2012 -
the highest nurnbers on rzcord

University enrolments
by Abariginal youth
that complete year 12 or
equivalent

abonginal youth coinpleting Year 12 o equivalent who transition
to university increased to 38 5 per cent in 2013 This consolidatas
the sigrificant increase in the number of Aborignal young peuple
successfully choosiing to attend unisersity aver the lasi few years

Aboriginal adults who
completed a post scheool
gualifications in Certificate
Il or above

Aboriginal young people
under justice supervision

Access to traditional lands

The humber of siudents who completed Certificate il or above i
the VET sector rose from 572 In 2011 to 743 1n 2012 This Is nearly
a 300 per cent Increase sinca 2007 end the highest leval in a
decade

There was & supstantial decrease i the 1 ate of sboriginal yourig
peonle in justice supervision in 2012-13 This included a fall in the
everage daily rate of people on community based supervision
ordets and almost halving of the rate of 2boriginal voung necpls
In detanition

The numbszi of Indigenous Land Use Agreements increasad from
321 2008-29 to 4510 2012-12 The area cwar which native {itle
has been detaimined to extst has increased ftom 71 438 to
83762 square kilormetres ogt the same pertod

Victorian Government Aboriginal Affairs Report 2013 9
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Despite positive progress in some areas, there remain several ingrained areas of disadvantage
that are proving difficult to improve. Qutcomes in child protection substantiations, criminal
justice supervision and prison recidivism rates remain significantly higher than rates for
non-Aboriginal people and reguire continued concerted effort to reverse this trend. Areas of
concern are set cut in Table 3.

Table 3: Areas of recent and/or continued concern

Aboriginal child protection Thie number of child protection substantiations for Aheriginal

substantiations children continuas to Increase In 2012-12 67 4 Abonginal children
ner 10GC had a substanhiated child protection notification, up
from 62 5 ner 1000 1n 2011-12

Aboriginal smoking rates, The iate of smoking bv ahariginal ictorans aged 15 years and

including pregnant women over Inclucing Aboriginal wornen that ar2 Lragnant. remains
very high at almost 40 ner cent. compared t0 15 6 per cent of
all Victonans

Aboriginal adults under The rate of over-rapresentation of Abornainal adults under Justics
justice supervision supatvision compared viath non-Aboriginal people continues
to nse In 2012-12 38 6 Abcniginal people par 1000 wera uinder
adult justice supervision comparad with 35 91n 2011-12 The
supeirvision rate for non-zboriginal peopls continues to hold
steady at 2 € pet 1000 The over-representation rate 15 now 13 2,
upy froim 12 5 per thousand

Released prisoners who Half of all abonginat people released from jail return to prison
returned to prison within withir Two vezrs (50 3 per cent) coimpared with a little over a
twro vears third of all non-aboriginal pecple

10



The Victorian Government requires all
departments to have Aboriginal Inclusion
Action Plans demonstrating how access

to and the inclusion of Aboriginal people

to services and economic (employment

and procurement) opportunities will be
improved. Building inclusion is essential to
closing the gap in outcomes, by contributing
to short, medium and long term gains for
Aboriginal Victorians.

Guided by the Victorian Government
Aboriginal Inclusion Framework, policy
makers, program managers and service
providers can review their practice and
reform the way they engage with and
address the needs of Aboriginal Victorians.

As detailed in the Appendix to this Report,
most departments have released Aboriginal
Inclusion Action Plans.

Fellowing internal structural changes and,’
or machinery of government changes during
2013, a number of departments wilt be
revising, refreshing or renewing their plans
during 2074. This will build on the strengths
of previous approaches, while ensuring their
overall commitment to Aboriginal inclusion
remains strong.

Changes to plans will be informed by
the findings of an internal review of early
progress by departments to Aboriginal

Departmental Aboriginal inclusion and gmployment action plans

WIT.3006.001.0134_R

inclusion planning. The review was
commissioned during 2013 to inform the
Secretaries’ Leadership Group on Aborigina!
Affairs about opportunities te strengthen
the delivery of the Victorian Government's
commitment to Aboriginal inclusion, drawing
on examples of good practice that are
already occurring and opportunities for
improvement.

Since the review, Secretaries have
recommitted to finalising or releasing

new plans during 2014, where required,
and have endorsed internal structures to
further the implementation of committed
actions. Strategies will also be pursued
from 2014 to strengthen engagement and
communication within departments and with
external stakeholders to better deliver each
department's commitments to Aboriginal
inclusion and implementation priorities.

A further evaluation of progress and
achievements with Aboriginal inclusion
action planning across Victorian
departments will be conducted in 2015-16,
This is an important step in maintaining the
momentum and progressing the aims of the
Victorian Government Aboriginal inclusion
Framework,

Victorian Gevernment Aboriginal Affairs Report 2012 11
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Engage

ent with the Commonwealth

The Victorian and Commonwealth
Governments, through the Council of
Australian Governments (COAG), are
committed to implementing the National
Indigenous Reform Agreement (NIRA).
The VAAF is consistent with the NIRA and
documents how Victoria delivers on efforts
to close the gaps in outcomes between
Aboriginal and non-Aboriginal Victorians.

The NIRA is a generation long commitment.
Better outcomes under the NIRA, as with
the VAAF, cannot be achieved by a handful
of short term initiatives. Closing the gaps
reguires sustained effort to strengthen
engagement with Aboriginal people and

to ensure universal and targeted platforms
delivered and/or funded by government are
effectively accessed.

This means all governments must interrogate
their programs to ensure these support
improved outcomes. This includes assessing
the level of access to Commonwealth and
Victorian Government universal services, as
well as the delivery of any tailored initiatives
to improve access.

The 2011 census showed remarkable
demographic change for Aboriginal people.
Victoria, experienced a sharp increase in
the reported Aboriginal population. More
than 75 per cent of Aboriginal Australians
now live in urban and regional communities.
All Aboriginal Australians continue to
experience significant gaps in social and
economic outcomes.

The first meeting of COAG chaired by

the new Prime Minister the Hon Tony
Abbott 'vas held in December 2013, First
Ministers agreed on measures t¢ improve
school attendance by Aboriginal students.
Significantly First Ministers agreed with the

Prime Minister's proposal that Indigencus
reform be a standing itermn te be considered
at every COAG meeting and that all Standing
Councils incorporate consideration of
Indigenous reform. These are welcome
initiatives that can be built on.

Two examples of clear opportunities for the
new Commonwealth Government to reform
delivery of its responsibilities are primary
health and employment services.

Primary Health

Improving the health status of Aboriginal
Victorians and closing the gaps in life
expectancy requires multi-pronged efforts
bv community and governments. While
health status is influenced by a large range
of factors, it is also directly influenced by
the level of access to health services.

The 2014 Report on Government Services
shows that hospital separations for
Aboriginal Victorians are almost three

times the rate for other Victorians (and the
highest rate since 2006-07). Rates for both
chronic and acute conditions increased. This
highlights the imperative of strengthening
health promotion and early intervention.

The Report on Government Services data
suggests concerns about the level of
access Aboriginal Victorians have to some
Commeonwealth funded primary health care.
Access to Medicare funded annual or
bi-annual health checks for Victorian
Aboriginal children, adults and seniors are
at critical low levels and significantly below
national Aboriginal access rates.

These health checl:s are vital to strengthen
health and early intervention before health
issues deteriorate and contribute to higher
rates of chronic disease at early ages, higher
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hospital admission rates and ultimately
earlier onset of acquired disabilities and
deaths.

Victoria looks forward to working with
the Commonwealth to improve access
tc health services.

Employment and Training

A major and timely priority of the new
Commonwealith Government is obtaining
better training and employment cutcomes
for Aboriginal Australians. It has established
a national review of Indigenous training and
employment programs led by Mr Andrew
Forrest, which should provide important
perspectives on measures to improve the
perfermance of industry sectors, employers,
training providers and Job Services Australia
and to encourage and place Aboriginal job
seekers.

Improved performance is vital. The 2014
Report on Government Services showed
there are significant increases in the
numbers of Aboriginal Victorians enrolled
in vocational education and training (VET)

WIT.3006.001.0136_R

and successfully completing their courses
at or above diploma level. However, data
also shows that only a quarter of successful
VET Aboriginal graduates had improved
employment outcomes following training.
This represented a sharp drop on the levels
experienced in previous years.

Victoria in particular is concerned that
Commonwealth funding programs, such

as those offered by Job Services Australia,
rise to the challenge of improving sustainable
employment outcomes for Aboriginal
Victorians who have recently completed or
are currently studying.

Victoria's new Victorian Aboriginal Economic
Strategy 2013-2020 emphasises improving
economic participation and employment
levels and recognises the importance of
working closely with the Commonwealth
Government as a key partner. Victoria will
pursue opportunities to collaborate with the
Commonwealth as well as the private sector
in securing better employment outcomes for
Aboriginal Victorians.

Victoriar Goverinmient Aboriginal Affairs Report 13



Achievernents on the ground

Cutting red tape to progress equitable contracts with

Aboriginal organisations

The VAAF recognises that government and
funded service providers are accountable
for delivering services and ensuring that
investments are well placed and deliver

the desired outcomes.

This is why the Victorian Government
introduced the Victorian Government
Common Funding Agreement (VGCFA) to
replace the myriad of funding agreements
that departments have used in the past,
streamlining funding paperwork and
reducing red tape on the not for profit
sector, including Aboriginal organisations
and service providers.

As part of the pricrity to meeting the
Victerian Government’s commitments in
the VAAF, the Victorian Indigenous Funding
Agreement (VIFA) is no fonger being

used in new agreements with Aboriginal
organisations. This is an important milestone.

Since 2007, the VIFA was the standard
agreement for funding Abcriginal
community organisations in Victoria. While
the VIFA was underpinned by positive

-Intentions, it was clear during the VAAF

development process that the Aboriginal
community was seeking contracting
arrangements similar to all other Victorian
Government funded organisations.
Underlying this are the principles of equality,
mutual respect and trust.

All departments entering into agreements
with Aboriginal organisations from 2013-14
will be using the VGCFA as the basis for the
arrangement, with all contracts expected to
be based on the VGCFA by 2015 as shown in
Table 4 below.

Table 4: Shift from the Victorian Indigenous Funding Agreement (VIFA) to the Victorian Government

Common Funding Agreement (VGCFA)

All contracts based

Office of Aboriginal Affairs Commenced 2013
Victoria, Department of

Premier and Cabinet

Arts Victoria, Department of
Premier and Cabinet

Department of Educationand Commenced 2013

Early Childhood Development

Department of Health Commenced 2013

Department of Human Commenced 2013

Services

Department of Justice Commenced 2013

Commenced 1 January 2014

‘on VGCEA

All service agreements to be consistent
with the VGCFA by July 2014.

All service agreements to be consistent
with VGCFA by the end of 2014,

All servicé agreements to be consistent
with the VGCFA by July 2014,

All service agreements to be consistent -
with VGCFA by July 2015.

Aboriginal organisations with current
contracts have been given an early
option to move to a VGCFA, with a
view to all service agreements beihg
consistent with VGCFA by July 2015,

All service agreements to be consistent
with VGCFA by July 2015.
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Victorian departmental Secretaries lead
specific projects to improve ocutcomes for
Aboriginal children, young people, families
and communities in pricrity locations
identified in the VAAF.

The projects enable collaboration and
partnership between governments and
other organisations with local communities.

They build on a number of existing place-
based approaches currently in operation
such as the Indigenous Family Violence
Regicnal Action Groups, Regional Aboriginal
Justice Advisory Committees, Local Learning
and Employment Networks, Best Start sites,
Student Support Service Networks and
Youth Partnership sites.

Place based partnerships with the Aboriginal community

WIT.3006.001.0138_R

The VAAF emphasises the role of place
based approaches in locations where greater
numbers of Aboriginal people live, where the
cemmunity is seeking joined up action and
where data suggest that concerted action
may be warranted.

Since 2007, Victorian departmental
Secretaries have championed place

based Aboriginal community partnership
projects in a range of iocations, including
Whittlesea, Casey-Dandenong and Lakes
Entrance. These projects have supported the
implementation of practical, evidence based
initiatives, in a coherent and strategic way.

Two long running projects continue to
operate in Mildura and Morwell, and this
report provides an overview of the key
achievements for each.

Victenar Govarnment Aboriginal Affairs Report 201= 15
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I Qrciober 2010 ihe Secretaiy of the Department of Hurnan Serices established the Morwell Local
Indimencus Comruniiy Partnership Project Gecenily renamed the Latrobe Lacal ~bonginal Commuinity
Parinership Projeci) taking in the Latrnbe City tovins of roe Morwell, Shurchill and Traralgon The area
has high concentrations of Abongmal people, sume of which Face significant disadvantage, inchuding
hiah lesels of unamployrnent and insoh ement sith shild protecticn

Tha ntaject espires to supnort the Latrobe Siworginal community o build an its strengths to further
nurture a vikiant and ernpovieredd community where culiure 1s celeisrated, farilies zre strong and
crnnected, children are hapioy and haalthy and where founa peanle are supportad t create futures
of therr chalce

The project focuses ¢in arsas ideniified by the local Abonginal commuinity and key stakeholders

as nriontes ol iImproved affort Inimial pnionties ror the project ware developed out of a number of
commuinit intorrnation sessions and warksheps Undes the overarching theme of "Stiengtihening
Famnilies and Cornmmuiites ihe project has focused on impro«ing maternzl health and early shldhood
health and deaselonment educetion cutsomes and economic desalopment

A Steering Cornmities, charred by the Searatary and inclusing abonginal cormmunity merbers service
previders, and Commonealth, siate @nd local government represeniaties, meets reqgularl, throvghout
the  ear 10 prograss the partnership

vverk has progressed bodent oppoituniies for gareater engagernent in eclucation end trarng, schood
teiention, INCraased paricipailon N vocational ouidance and ideniifies strategies ie recuce harners

tc vouth fransiianing from aducauon and training © emplevment Working aroups have also been
established o specifically focus on youth, farnilies and ciross gevernment facilitation

Ve pohievzmienis of the piniect includde soils vindertaken o strengithen farmilies and connection to place
Inhatives have iIncluded a farvuly Tun 2nd feed day, family camp, soup nights. bike trarfic scnnls, HAIDOC
\Week actiriies, a Nalional Abaiiainal and Islander Children's Cay evenf, a regional sporis carnival and
chila proteciion week esents Ao suppot ted 1s the annual Herran Ngaraen yeurh forum to focus on the
aspirations and canirnbutions of Absnuinal young peaple The first forum, focussing on the there 'dare
to dream’, was held iri Moverber 2012 and was attended by zround 50 studeinis. 30 serice provider staiv
and 80 comraunity meritiers A second forum was held in 2013

The areject has alse informed strarecie planning and program de.eloament at ths natonal state and
local covernmeni levels premoinng strenathenad parenerships thal suppart Abonginal famibes in the
regicn
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The Mildurs .zbonginal Community Partnership Prolest 1s a place-hased response o improve nutcomes
for the =bonginal community acinss the areater Mildura area The project provides @ coondinates
response across depaitments, tocal governmeint commurity based orgarisations and commurity
mearnbers i achieqns the Ve 4F fargews In 2012 Aboniginal people compiised 4 4 per cent of the
Milaburs population

The propzct iz chaired by the Secreiary of the Depariment of Justice and includes ire-cl-ement of
Abenginal community representatives, as well as offizers from all key aovernment ageniies In the region
&nd selecied state-vade representatives

The project praades an opportunity o address key community proanties and IMIDEOVE SEFVIGE N2SPCnSes
and parucipation by 2bhonginal peuple, particulatly where gaps are identified

Through ihe Education Working Groun @ number of intkatives have proaressed, ncluding

¢ Thentroduction of en Indigencus Girls eadernys medel which proades suppet for Aboriginal aitls at
twe secondary s2hocl sitas In Milduia This model has been eperating for 12 months ane has contnbuted
te 3 highet number of airis graduaiing from vear 12 at Mildura Sencr Collegie 1n 2013
The Miidura Early Childhood Metworl: has been established to prawace information and support &o all
farnthes and services m the Midura tegrn. for examiple, actons to ncrease kindergarten parncipation
noting that Mildurs has had the highest number of sbongimal children not enrolled In kinderoarten in
sictara
* The Mildura Primary School Canoeing Frogren was establishied as a partnership with the YMCa,
Yictona Folice. Milsura Rural Cityv Touncll and the Active £iter Schools Prograrn The proaram targets
Grarle Z children and sunperts themn througah to Grade 6 as they transition 15 secondary schocl
The program premotes high levals of stiendaice at school Victona Palice 1s the lead agency iar
this program and 13 seeking o develp a stae-wide mode! as g successful youth and communit
engagerent progiam
= The Vicicnan Certificate of Applied Learning Driving Prograim 15 & partnership betugen SUnITARE. the
Mallae District Anoriginal Services (MD25) and the Departrient of Justice and s aimed at leatner and
provationary icence holders Foliswing a revievs in March 2015 the progiram is avallable to all Aborginal
studentz undercaking various stucy pathway's at SuniTAFE

The Koort Emerairg Leaders Progran wias imbiated tagether with the Cepartment of Justice in 2010
Durng the fist two years of the progiarn, group membership inzluded 15 veuih aged beiseen 13 and
18 yeais Group rmembers hane paiticipated 10 & vanet, ef actrties designed o suppnrt the qouth to
develep persenal skill: such as decision making and community development

Many of the youth involved have asperienced success in terms of remaining engaged at school,
developing public speaking stlls 2nd leadershup qualines One mernber recer-ed the Ricel Markhs
Encouragerient Aviard in 2013 4 second group merakber received the state-wide Vicionan Certficacse
of sixplied Learning sweard for escellenze in Indicensus Education

The pregram and sourh i olved have deliverad Leadershup Workshaps to mare than 1006 south fronn
Mifdura and surrounding districis Topies covered 2t these woilshops include ~alues, hullding rasilience
and turning conflict into conperation

AN agi eemeant has been reached between the YriT A, Departraert of Justice and MDA S to enable the
VMG tu pecome the lead ageney for the Mildura Kocn Ernerging Leadets program Sther projects have
included the Kinder For 2l and Mallge District abonginal Serices Family Violance projects. delivered 2
ML

&eview of the prareci 1s underway to inform the strusiure and options for the rascuicing of futnre
wnifatves
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The Aboriginal affairs reform agenda includes a focus on evaluations to ensure programs and
service systems respond to the evidence of what is being achieved, and what else is needed
to deliver desired outcomes. While monitoring outcomes through data collection, analysis
and reporting is cne way to check progress, an important component of an evidence-based
approach is undertaking evaluations of strategies, plans, initiatives and programs.

The VAAF commits to the development of a 10 year Evaluation Framework, which will
sequence evaluations to ensure a focus on the effectiveness of those strategies, plans and
programs that are essential to the delivery of VAAF outcomes.

Table 5 provides an overview of some of the key evaluations that were undertaken during
2013 specifically relevant to Aboriginal affairs.

Table 5: Key evaluations relating to Aboriginal Victorians, 2013

Title Key findings

Victoria's approach  The Departrnent of Health engaged Lirbis in conduct a cormprehensi+e avaivation of
to the National Victena's approach to the implernentation or the fHatonal Partnershin o0 Closmy the
Partnership on Gan 1 indigenous Health Outoosmes 2008-2017, ta exarnine the performance of the

Closing the Gap in iminative end tointorm future nlaninmg =n nternrm report veas released in March 2013,
Indigenous Health providing valuaksle insights to inform planning for the implernentation of Koclin Balit
Outcomes 2009- Victoran Governrenl strategic directions for Aboriging! health 2012-2022

20iE The evaluaticn focused on the effectiveness f Victoria's iniative and the evtent ic

which closing the gap health tar 2ets has & been echieved Sorne of the repori’s key

findings are

« Bullding relatiunships between Soonginal organisausns and universal service
mroviders has been the inost signifizant achievement in addressing gaps and
Inproving the patient journey

= Changes te approaches in taclding the high rates of aboriginal smoking

* There has been & posiil- e uptake in Aboriginal health wotkforee fraining grants and
cadetships

+ f3reater facus Ly universal serices on culturally responsite practice has positively
influenced sernce delivery cutcomes

« The combination o a population-health levei focus for the state-wide rojects, and
a nlace-based anproach throuch the regions has iImproved service level activiiy
and arganisation level partnerships.

The report mada a numer of recormmendaions in relation to strengthenima
evaluation communication and legany plenning The evaluation also found that
pingressing the initiatie will require strengthener! partnerships and leadership at the
loeal level

Further information s avallable at
wik o health vic gov ausaboriginalhezlthy victona, evaluation

State-v.ide » Stete-wide avaluation of the Best Start proects, including ~oorginal Best Start,
Evaluation of Best  found that Alzonginal Best Start had centributed to befter outcores for »bonginal
Start, including children and thair iamilies These includaed helping families arcess health assessments
Aboriginal Best prior (o ~hildren coimmencing lindargarten and increasing children's paricipation in
Start sporting activities Abonginal Best Start also sunnnrts non-Aborigingl seiices 1o be

rnore culturally inclusie of aboriginal children and farilhes.

18
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Title Key findings

Reviews of Durng 2013, the Department »f Prernier and Cabinet commissionad a revieve of
Departmental all departriental Aboriginal Inclusion Action Plans and assocated Lrocesses, wiihi
Aboriginal referance (o the Vicionan Government Adoriging inclusion Frarmewark 2071,
Inclusion Action

The review sought sdvice or: achiesemeants to dafe and potential areas for

improvement The key findings of the review wers

* Wiile there are nurnerous exarnplas of good practice across departreris,

pariicularl s thase wiih 2 long history of worlang with Aboniginal “ictorians,

there 1s silll scope for iImpro-ement

Departencs that embraced an inclusive approach to policy developmant and

sersiie delivery anct procurement were able to idantifs: how inclusion 1s adcling

ralue to their operations

* The mplementation of shoniginal inclusion plan cormrmtments would, m man;

cases, benefit fram clearer engagament structures and esramunication Tthin

departmenis and vwith e~ternal stakeholders

Strong executive leadership: and advocacy was found o be esseniial to the

successtul developrnent and delnvery of sctions to Inprove Abaoinginal inclusion

within deparirinents.

+ Collaberaiion across <epartments could be strerigthened e further reinforce and
crive the abonginal inclusicn action agenda.

Plans

4 serles of a20ons have been progressad b the Secretaiies Leadershug Giroup on
Anorigmal Affars o ensure all Actien Plans in 25714 and intzrnal structures are n place
to strengthen responses ta Abonginal mclusion action rlanning consistent vith the
Victoran Government ALorginal Inclusion Eramewaori:

Wulgunggo Ngalu  £n evaluation of the Wilgunggo [Hgalu Learning Place was conducted b the

Learning Place Deparimeni or Justice consisient with the requirements of the Aporginal Justice
Final Exaluation Agreement Wulgungge Ngalu s a culturall: appropnate live-in fFacilize and program
Report for l\oor male uffanders on supervised communit, corrections orders The evaluation

found that
= ~ttendaince si Wulgunggo Ngalu impraved completicr rates of community
correcucn: crdeds, particularly ameng those with the highest sk of rentfending
= Key aspecis of the model that enable the achie remieni of the desired patticipant
outTomes. include
= halisiic responses and ultural strencthening nrocesses are ermbedded in the
program
a fughl;- indradualised approach s taken to each sariicipant and his needs
= the physical gnaronmient is culturali » safe
- axtensive Koon input Into the design, oversight anc governance of the serice
all core statf are Koo men, whe act as strang role models, vaih supsport fram
Elders and Respected Persons
voluntar y attendance means that partcipants tend to be more commiiied to the
Wuylgunago Ngalu experience
The evaluation was considered by the Abcrigina! Justice Forum during 2013 and has
infarmead future prachice in this area ¢ copy of the report 15 aailable at
st catrections vic gov aus utility spublicatinnsimanualstaind+staisting,’
wulgunggo+ngalutlearning+place+nnal+evaluationtraport
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Titfe

Evaluation of the
Wannik Education
Strateg: for
Koorie Students

Eraluation of
the VWurreker
Strategy

Unfinished
business: Koori
somen and the
justice system

-20

Key findings

The Department of Ecucetion and Earl Childhaod Develeprinant comniissioned an
independent evaluation of key actions within schools. including thuse identitied in
the Warnnik Education Strategy for Koorie students

Key findings include

« Vigtorias egucahion sysiern is becoming more inclusre of aboraing! students,
however there is significant variation at a suhioz! level

» ahonginal students are moie angaged and likely to achieve hetter education
outcomes where there are strong relationships beireen school staff, parents,
Kootie Engageinent Support Officers (XESGsY and the »wider community

« Therz s & need for strang anrd clear accountability foir abonginal education actoss
the swetern

» Feadback around the suppoit provided by KESOs veas generaliy posiit e, with some
oppottunities to sirengithening the role identifiect

= The use of Inchhvidual Educatior Plans was - anable across schools and there ineeds
{0 be a greafer focus on discussions with ~hongiral stucents

= There was > etwheiming positive feedback on the Clonwart and Dance »cademies

Findings fromi the evaliation il inform the developrnent of a new integraied
Aworginal Education Strategy

The Departiment »f Educztbion and Early Chifdhenad Developiment commissioned &n
independent reviev: of the Wuireker Strategy The strategy aims to improqe education
and training delr-ery in the vocational system o achievs guality educstion, traiming
zind ermplovment cutcomes for £bonainal [earmers

vay hindings of the ravievwe were

= ~boriginal participation in socational training 1s improrang, inciuding due to the
introducticn of the Vicionan Training Guararitee

« Completion rates ha-e impreved bui still lag Lehind those for non-abonginal
students

* The grestthin training provision has created demand in non-T=FE proncers for
Wirraker related ser-nice and programs

* Thers was widespread support for & holistic approach to Avoriginal ~duzation,
o ering educatinn pathwvays frorm early childhood develaprivent ic: higher
eduration

Findings from the svaluation will infrm the development of a new iniegrated

ab:original Educaion Strategy

The Victonan Equal Qpportunits and Hurnan Rights Cammission underinol a re«evy
of the Interaciion between Abonyinal -~ornern and the zriimal Justice system

The resuliing report nighlighted the need for prevention and diversion aptions far
mhaonginal women as an alternatie setung to prisons for women oniramand The
repori; reaffirmed previcus findings that ~borinal wermen continue to bha sver-
representect in the criminal justice s_<stem and 2ites the harimful impasts on children.
ramilies and commuinties resulting from thic

2 numbker of recommendancns were rnade promoting diversion and rehabilitation
of Abnriginal female offenders

~ copy of the regort 1s aallable at

s humansightscommussion vic gos A indes phijs-our-projects-a-initiai @s- koori-
WOMEN-and-fprisons
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Progress against Strategic Action Areas (SAAS)

Strong and achievable targets and measures
for closing the gap between Aboriginal and
non-Aboriginal Victorians are set out in the
six Strategic Action Areas contained in the
VAAF:

1. Maternal health and early childhocd
health and development

Education and training
Economic participation
Health, housing and wellbeing

RN

Safe families and communities and
equitable justice outcomes

6. Strong culture, engaged people and
confident communities

A holistic life course approach underpins
these Strategic Action Areas. This approach
recognises the factors that influence a
person’'s experiences, shape their life course
and hence life outcomes. This approach
also recognises the importance of cultural
influences and of having effective and
inclusive policies, programs and services

in place that can meet a person’s needs

at particular points in their life so they can
better achieve their potential.
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Strategic Acticn Area

Maternal health and early childhocd

higalih and deveiooment

WIT.3006.001.0145_R

Progress towards outcomes

The targets and measures reported in this
Strategic Action Area focus on whether
outcomes are improving for Aboriginal
mothers and babies, compared with those
experienced by other Victorians. Effort in the
early years can make a profound difference
across all future life stages.

« Positive outcomes were reported in
relation to the perinatal mortality rate,
which in 2011 fell to the lowest level since
2004. The data on the rate of low birth
weight babies suggests that sustained

“effort is needed to consolidate gains to
date.

« A contributing factor to infant survival
"and health is the rate of smoking by
pregnant mothers. The most recent
data confirms there has been little
improvement in relation to Abcriginal
women, and raise issues about whether
more effective strategies involving the
State and Commonweaith Government
and Aboriginal communities are needed
to achieve change in this key area.

* There has been a continued increase in
four year old kindergarten participation
by Aboriginal children, with 986 four
vear old Aboriginal children participating
in kindergarten in 2013. However, there
was a slight fall in the three iear old
kindergarten participation by Aboriginal
chiidren.

-

Bygaglal

Later Vears

y \
Empaoymer

Training

In 2012-13 the number of Aboriginal child
protection substantiations increased, with
1048 children substantiated in Victoria. At
a rate of §7.4 per 1000 Abcriginal children,
this continues to be more than 9 times the
rate for non-Aboriginal children in Victoria
(7.2 per 1000 children) and is significantly
higher than the national Aboriginal rate.

Gaps remain in participation in Maternal
and Child Health services among
Aboriginal Victorians, with participation
rates in 2012-13 decreasing at all
consultation stages, with the exception
of the two year old consultation visit.
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H1. Improve Aboriginal infant survival and health

Targets:

By 2023 close the gan inthe nennatal mortalts rete

8. 2023 close the gap between Akonginal and non-~Loniginal habies vath 2 birih weioht below:
25G0 grarms

Other measure

The rate cf repei ted smolang use in pregriancy by methers of ~horamal babies

Perinatal mortality rate and babies with a low birth rate

In 201 the perinatal mortality rate for babies of Aboriginal mothers was 10.7 per 1000 births,
which is significantly lower than in 2010 (19.5 per 1000Q) and the lowest rate since 2004.
However, approximately twice as many Aboriginal babies continue to be born with a lower
birth weight than non-Aboriginal babies. While there are significant annual variations in

this data due to fluctuations in birth rates, overall the results for 2011 are moving in the right

direction.
Figure 1: Perinatal mortality rate per 1000 births, Figure 2: Babies with birth weight below 2500
Victoria grams (%), Victoria
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Source; Victorian Perinatal Data Collection, Department of Health

Table &: Perinatal mortality rate per 1000 births, Victoria

2004 2005 2006 POG7 2008 2009
Babies of Aboriginal mathers 11 133 1M1 143 174 204 198 10.7
Babies of non-Aboriginal mothers 7S 8.2 5 &) 8.0 79 6.5 75 6.8

Source: Yictorian Perinctal Data Collection, Department of Health

Table 7: Babies with birth welght below 2500 grams, Victoria (%)

2004 2WO5 F006 2007 2008 3009

Babies of Abariginal mothers = 1§2 134 131 12.0 14 2 15.2 mnz 13.1
Babies of non-Aboriginal mothers a2 6.3 63 6.2 = 6.4 &5 6.8
All aboriginal babies — ns 16 121
All non-sboriginal babies 4.5 65 6.8

Source: ictorian Perinatal Data Collection, Department of Health
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A contributing factor te low birth weight is
the rate of smoking by mothers. The rate of
smoking by expectant Abeoriginal mothers
remains very high, at approximately 40 per
cent of mothers in the first 20 weeks of
pregnancy (new data for the 2013 Report),

and marginally less in the month prior to
delivery. Evidence shows that women who
smoke while pregnant are more likelyr to
have babies with low birth weight and an
increased risk of other health issues.

Table 8: Percentage of women smoking In the first 20 weeks of pregnancy, Victoria

2008

432

Aboriginal women

2010
411

Fin L

3E5

Source: Victorian Perinatal Data Collection, Department of Hezlth

Table 9: Percentage of women admitted to hospital frem one menth prior to delivery who were current

smokers, Victoria

2002-08 FOLE-Of JO0R-07 2007-08 2OU8-02 2009410

Aboriginal wwvomen 3o 31 33

aglaa 20142 SH19.A%

39 37 35 34 36

Sourca; Yicterian Admitted Episodes Dateset, based on recorded Aboriginal status of mother, use of tobocco

The Koari Maternity Services (KMS) program
continues to be a key program aimed at
increasing access and participation of
Aboriginal woemen in antenatal and postnatal
support. This initiative is sponsored under the
Indigenous National Partnership Agreement
on Early Childhood Development. Following

the introduction of new services during 2012-
13 at Northern Health and Frankston Hospital
{Peninsula Health), the KMS now operates

in 11 Aboriginal community controlled

health organisations and three public health
services.

24



WIT.3006.001.0148_R

Case'Study: Bumps to Babes.and Beyond

= new and unique Initiative 1s haing delir ered by the Mildwa District Aboriginal Servimes (MDAS)
to ensure that all necessaiy supports are accessed by exnactant ~bangina! mothers assessed as
Seing at nisk 2nd theni bates, to improve then bealth and broader life cuicomes

Mary sionginal vvomen and childien expenence rauluple factors that place their heslth anc
veellbeing at risk In Mildurz, abonginal wornen receive lass tharn & third of the recornmendlen
anfenatal care 7€ per cent are still smoling at the third tnmester of ther pregnancy and only

15 per cent of bebies are breastfed at thiree months of age Ciher sitesses can also he seen such
as nsk taking wehaviours, early coniact =ith the child protaction system and poor participation in
garlv childhood saivices

MOAS Burips to Bahes and Bayond initiaine = focused on supparting expectant mothers and
their families frem concephion to schaol This fully integrated, strengths basad medel IBS TDCUS
te developing the ieletionship between worien and then babies nght from conceptin [; builds
phesical anc emotional wellbaing Iife slufls and strengthens the crnnestinm betuwesn racthe s and
bakties An intensive cliant-diven caze menagarment model 1s applied supported by spesialists, 1o
achieve defined milestories over a five wear penod for Abuiginal parents and babies

afrer opeizting for just cver a vear, the early resulis are wei  promising
60 per cent of wornen have had antenatal care and 39 per ceni same cale
80 per cent of wornen carnedd their kabies o full term
* 80 per ceni of wamen vere hreast resding upon siischatge 50 per cent after sk months and
20 per cart over 12 mionths
101 per cant. of worien were up to date with the maternal and crald health visits
100 pei cent of babies ar= fully immunised according io the schedule
there have been no child pretection rermovals
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H2. Increase Aboriginal kindergarten participation

Target:

B 2014, the gap zetween 2boneinal and nen-Aboriginal 4 weat old children haing access to 2 high guality

kindergerten program il be closeo
Other measure:

The nurnber of 2poriginal 3 year old children parbicipating 1n a Lindergarien piogram

A key priority for the Victorian Government
is to support access to universal eartly
childhood education, particularly aimed at
reducing financial and geographic barriers
to participation.

There are a range of programs to support
access to universal early childhood
education, particularly aimed at reducing
financial and geographic barriers to
participation. For example, through the

Early Start Kindergarten program and

the Kindergarten Fee Subsidy, Aboriginal
children are provided free access to universal
three year old and four year old kindergarten

programs, with an opportunity to access
up to 15 hours a week of a funded early
childhood program delivered by a qualified
early childhood teacher.

Other programs include the Koorle Preschool
Assistants Program, the In-Heme Support
and Home Based Learning Programs for
Aboriginal children and Aboriginal Best Start
programs. In addition, the Rural and Smaill
Rural Grants initiatires support access to
affordable kindergarten programs in rural
communities which may have relatively large
populations of Aboriginal people.

Figure 3: Rate of participation in four year old kindergarten, Victoria
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Sorce; Department of Education and Early' Childhood Deelopment (CEECD) data

26



WIT.3006.001.0150_R

There has been strong growth in the where both the number and participation
number of Aboriginal children enrolled in rate of Aboriginal children in three year old
four year old kindergarten, with the gap kindergarten has declined. Strategies to

in the participation rate compared to nen- impreve this, include greater local promotion
Aboriginal children significantly reduced. and support for uptake by eligible Aboriginal
This is the first year since the introduction children.

of the Early Start Kindergarten initiative

Table 10: Aboriginal children in 3 and 4 vear old kindergarten, Victoria

FO0E 2006 2007 2008 2009 200 201 20012 oo

Nurmber —
4 year old Lindergarten  4&5 52¢ S04 525 579 73 ) an
3 vear old kindergarten 109 238 262 343 350

Participation rate (%)

4yearoldkindergarten __ 6 4% 654% 59U% 620% 672k 728% 701%  816%  nia
3 year old kindergarten : o 7F%% 309% 392% 39.0% 55 5%
Gap in Participation (%) SEe™ e ——-a e

4yvearoldkindergarten 26 3% 26.0% 328% 30.4% 55% 223% 2435% 16.3%  noa

Source: DEECD dita

Note: The 3 :-ear old Aboriginal kindergarten enrolment figure is sourced from the Early Start Kindergarten Funding data,
which commenced in 2003-09, so data is enl: available from this point, 2013 participation data for 4 year old kinderoarten
il be a-ailable In earfy 2015,

Note: Comparctive data is not available for general participation therefore a participation gap cannot be determined.

Case study - Aboriginal Children and Family Centre - Dala Yooro, Balrnsdale

Under the Mztional Parinership o Indigenous Early Childhonr Development, tvnd new AbLcrgina!
Children and Fernily Centres haw= heen established in Thomastown and Rairnsdale The centres
provicd= = mic of early childhood and rarnil support services

Cala Yooro opered in BEairnsdale in £pnil 2013 Dala aoio provides a range of early childhood

and family suppart servizes, Including thiee and four year cld kindergarten, allied health serzes.
znianatal and costnatal care. maternal aind child health, counselling, playg: cuns, young rmums'’
groups. Koorie Maternity Setvices, In Home Suppsort and Hormg Based Learrung and rerital health
support

Despite Diaia YYoora's shart tustory the centre has made considerable progress in 2013, Dala Yooro
hed 34 ~oworigineal children access services at or through the centie, and 54 per cent of these
shildren were both fully iImmunised and received the latest age-appropriate health check
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H3. Reduce the rate of Aboriginal child protection substantiations

Target:

By 20325 the aap 1n the rete of <bhonginal and non-2kongingl child srotection susstzntiations sl be

reducer by, 79%

The government has given priority to
improving outcomes for vulnerable
Aboriginal children and young people in the
Victorian Aboriginal Affairs Framework 2013-
2078, Underpinning this is a clear recognition
of the unacceptably high rate of Aboriginal
children in Victeria's child protection system

and out of home care. Data for 2012-13 shows
a further significant increase in the rate of
child protection substantiations amcng
Aboriginal children and a continuing high gap
in outcomes compared with non-Abcriginal
children.

Figure 4: Rate per 1000 children aged 0-17 years where chlld protection

notifications have been substantiated, Victoria
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Source: Report on Government Services 2014

In 2012-13, 1048 Aberiginal children and
voung people experienced substantiated
neglect and/or abuse - this is 67.4 per 1000
chiidren and represents the highest level
since 2005-06, The rate was significantly
higher than the national Aboriginal
substantiation rate of 41.9 per 1000 and

9.4 times the rate for non-Aboriginal
Victorian children.

-0 Soongies] childier

Factors contributing to the increase in the
substantiation rate include family viclence,
alcohol and drug misuse, mental health
issues and intellectual disability. Victorian
Government reforms that support increased
reporting of child neglect or abuse and
family viclence are also likely to have
contributed to the increase.
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Table 11: Rate per 1000 children aged 0-17 years where notifications have been substantiated, Victoria

Abariginal children S0 630 | &R
nen-Aboriginal children 53 58 60
All children £4 64 A7

Source: Report on Government Services 2014

S00304 JD04S MOS0 F006-07 2007:03 d0OMGR 20PIANT d0NGd) 2big 25U

56.6 550 483 469 504 €25 674
BN 45 DEURN 5S4 NGlEN 7.2
55 54 Bz 59 71 79

Note: Pricr to 2009-10, rates »»ere calculated as the number of children aged 0-16 years. From 2009-10 cmvards, rates zre
calculated as the number of children cged 0-17 years. During 2006-07, Victoria introduced a major new data s. stem, vhich
me;,; mern that the Yictorian child protection data may not be fully comparable with previous yearc’ data

A number of initiatives, including those
stemming from the Protecting Victoria's
Vulnerable Children Inquiry, Victoria's
Vuilnerable Children - Our Shared
Responsibility Directions Paper and the
Victoria's Vulnerable Children Strategy
released in May 2013, will directly benefit
Aboriginal children and families.

In 2013, the Victorian Government
appointed the inaugural Commissioner
for Aboriginal Children and Young People.
This is the first such position in Australia.
The Commissioner will provide advice to
the government and service providers
about policies and practices that promote
the safety and wellbeing of Aboriginal
children. This includes contributing to and
ultimately monitering implementation of
the five year plan for Aboriginal children
in out-of-home care. This plan is currently
under development and will be informed
by an extensive engagement process with
Aboriginal community organisations and
service providers.

The Victorian Government invests significant
effort in improving the effectiveness of child
protection and related services. A number of
services are specifically aimed at Aboriginal
families, including, Integrated family services
- Indigenous, Aboriginal Family Preservation
and Restoration, Aboriginal Stronger
Families and Aboriginal Cradle to Kinder.

Culturally appropriate child protection and

out-of-home care responses to Aboriginal

children and their families are provided for

through legislated provisions contained in

the Children, Youth and Famifies Act 2005

and also through investment in the following

initiatives:

+ Aboriginal Child Specialist Advice and
Support Services, provided by the
Victorian Aboriginal Child Care Agency
and Mallee District Aboriginal Service

* .Aboriginal Family-led Decisiocn Making

* Cultural Support Plan Program

* Aboriginal Permanent Care Program

* A range of Aboriginal out-of-home care
programs

* Aboriginal Leaving Care program.

A pilot program is currently being
conducted by the Victorian Aboriginal Child
Care Agency Limited {(VACCA) and the
Department of Human Services to explore
specific policy and practice arrangements,
organisationat capacity and resource
requirements related to implementation

of section 18 of the Children, Youth and
Families Act 2005, This section allows for
the Secretary of the Department of Human
Services to authorise the principal officer
of an Aboriginal crganisation to perform
functions and powers in relation to a
protection order in respect of an Aboriginal
child.
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The proportion of Aboriginal children attending Maternal and Child Health
services at key age milestones

In 2012-13, overall the number of Aboriginal children participating in Maternal and Child Health
services increased, however, participation rates for Aboriginal children and families decreased
in 9 out of the 10 key age consuftations. As such, there has been a slight increase in the gap in
participation rates compared to ncn-Aboriginal children, with the exception of the two year

consultation point.

Tahle 12: Aboriginal children at Key Age Consultations, Victoria

JONE-0Y, ARTOR Z0OWeR 2ofpaa oW AT 20703 el aih] kil E]
Wumbies  Mumbes  CMdebes NUmBer  NGmbBEr  MumoEr  Slieebal i'u";;::;::hnr. hn
Home visit 685 801 225 868 943 1024 1063 96.3 43
2 v/eeks 620 761 735 797 oC3 906 958 86.1 158
4 weeks HEr 7O Hoa 754 831 859 G2 827 138
8 weeks L 682 684 760 el 863 875 788 &7
4 months 537 B35 621 730 757 808 838 753 1853
‘8months_ 523  E48 579 e04 704 0r 643 25
12 months 429 555 530 596 644 &n 614 206
18months 346~ 316 451 454 435 524 50.7 )T
2 years 352 347 397 435 447 450 _ 53.3 Az
3.5 years 55 281 305 346 538 488 52.2 143

Source: DEECD Annucl R=port and Data Collection

Maternal and child health checks are crucial
for enabling the early identification of
developmental issues as well as being an
important source of advice and support for
mothers. Access continues to be problematic
in some localised areas. The Victorian ,
Government will work with local government
to achieve higher rates of participation by
Aboriginal children. .

A project in partnership with the Victorian
Aboriginal Community Controlled Health

Crganisation (VACCHO) has been initiated
to explore and address barriers experienced
by Aboriginal families and support better
engagement with Maternal and Child Health
services.

Strategies to increase the participation
of Aboriginal children and families to
use the service will be considered in
the development of the new integrated
Aboriginal Education Strategy.
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p—
Progress towards outcomes

The Victorian Government believes that
strong foundations in education are essential
for enabling Aboriginal young people and
other young Victorians to gain a job, secure
financial independence and build wealth and
economic security.

In 2013, 12,139 Aboriginal children and young
people were enrolled in Victorian primary
and secondary schools, an increase of
approximately 43 per cent since 2007. These
students were dispersed across more than
1200 schools in Victoria, with almost 90 per
cent of students attending state government
schools.

Recent data under the key indicators and
measures for this Strategic Action Area
indicates that:

* NAPLAN results show some
improvements among Aboriginal
students in reading across a number of
year levels, and steady results in writing,
however, there was a significant decline
in year 9 results which warrants further
investigation.

* The apparent retention of Aboriginal
students to Year 10 has increased
significantly over the last few years, and
in 2012 reached 100 per cent, closing the
gap for the first time.

= The number of Aboriginal students
successfully completing a Certificate 11|
or higher in the VET sector increased to
743 students, representing a 98 per cent
increase since 2010.

* The proportion of Aboriginal students
completing year 12 and continuing to
university reached 38.6 per cent in 2013 -
the highest rate recorded since data was
first collected in 2006.

The Victorian Government is working to
ensure that the $12.2 billion investment
agreed jointly between the Commonwealth
and Victorian Governments in the Heads of
Agreement is delivered in full to Victorian
schools over the next six years. School
funding reform can ensure that funding and
allocation reflect student need. Schools will
have the additicnal resources te support the
educational needs of all students, particularly
those of highest need who are most likely
to become disengaged, and who are at risk
of poor post-school and life pathways. The
Victorian Government is investing record
funding into the school education system
this year. The 2014 budgets of government
schools include student-based funding,
school based funding and targeted initiatives
and are welghted to support children
experiencing disadvantage or living with a
disability.
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Outcomes analysis

H4. Improve literacy and numeracy in Years 3, 5, 7 and 9 for Aboriginal
students

Targets:

B: 2018 halve the sap for <honainal students in reading, wrting and numerac,
Other measures:

Sechool attendance rates for shonginal studenis

Retention of abonainal students to Year 10

In general, Victoria continues to perform where 91.4 per cent of Aboriginal students
above the national average in terms of met the minimum standards, up from 81.4
NAPLAN achievement by Aboriginal per cent in 2012. Results in years 7 and 9
students, Victoria is generally on target to are less positive for writing and numeracy
meet its COAG Closing the Gap targets. among Aboriginal students.

However, gaps persist between Aboriginal
and non-Aboriginal students at every

year level in each NAPLAN domain and
further effort is required to meet all targets,
particularly in numeracy.

Participation by Victorian Aberiginal
students in reading, persuasive writing and
numeracy assessments continued to be at
a lower rate than the naticnal Aboriginal
rate at almost every year level. A number

In 2013, there were improvements in reading of actions are in place to improve student
in years 3, 5 and 9, particularly in year 5 participation.
Reading

Table 13: Percentage of students at or above the minimum standard for NAPLAN reading, Victoria
Yesr d Yoars Yenr 7 Yearg

2008 Aboriginal B8] 83.0 __%Bh8 79.9
o non-Aboriginal 256 94.0 | E 95.0
2009 Aboriginal g7z 84.6 gda 79.3
non-Aboriginal 95 & 94.6 I a5 v 94.7
2010 Abaoriginal 1 F70 848 A 76.6
non-Aboriginal 95 @ 94.6 46 5 937
20m Aboriginal 58.2 831 I 878 80.3
non-Aboriginal 957 947 I 961 94.2
2012 Aboriginal Z49 81.4 gva 80.7
non-Abariginal - 255 94.4 BT 933
2013 Aboriginal | 075 9.4 86 2 840
_non-Aboriginal 9¢ 4 96.8 95 9 948

Source: australian Curriculum, ~ssessment and Reporting Authority, NAPLAN ~chievement in Reading, Persuasive Y'riting,
Language Conentions and Numeracy: National Raports, ACARA
Note; NAPLAT data are subject to measurement error of up to 5 percentage points

32



WIT.3006.001.0156_R

Writing (persuasive)

Table 14: Percentage of students at or above the minimum standard for NAPLAN writihg, Victoria

| Year X Years Yaar 7 YeEar g
201 ~baoriginal . =3 333 74 (i 66.7
non-Aboriginal e 94.7 927 88.0
2012 Aboriginal _..Ros 217 769 66.2
non-Abcriginagl 36 6 | 95.0 322 86.4
2013 Aboriginal 89 ¢ 82.5 R 64.4
_hon-Aboriginal 96 3 946 N7 86.5

Source; Australian Curricuium, Assessment and Reporting ~uthority, NAPLAN ~.chierement in Reading, Persucsive V. 'riting,
Language Conventions and Numeracy; National Reports, ACAR.A
Note: NAPLAN data are subject to measurement error of up to 5 percentage points

Numeracy
Table 15: Percentage of students at or above the minimum standard for NAPLAN numeracy, Victoria
Year s Yeut S Yzar 7 Yizar 9

2008 Aboriginal R3 0 83.3 [ Brg 78.4

£x non-Aboriginal Y68 95.0 9€ £ 95.5

2009 Abongihal 894 86.9 35 ¢ 838
nen-Aboriginal 261 959 98 3 967

2010 Aboriginal 85 874 . &S5 809

3 __non-Aboriginal i 95 ¢ %60 9% 952

201 Aboriginal 396 86.] 863 80.3

N non-Aboriginal 980 959 261 948

2012 Aborigiﬂal 250 83.2 g5 7 831
non-Aboriginal 959 953 = 953 95.2

2013 Aboriginal &a - 85.6 261 75.8
non-Aboriginal 95 5 947 95 O 926

Source: Australian Curriculum, Assessment and Reporting Authority, NAPLAN Achievement in Reading, Persuasive Writing,
Language Conventions and Numerac:: National Reports, ACARA
Note: NAPLAN data are subject to meacurement error of up to 5 percentag= points

A number of targeted initiatives operate in * Actively encouraging the inclusion of
Victoria to improve outcomes for Aboriginal targets in school strategic plans and
students, including: Principal Performance Plans, to improve

= Additional support for Aboriginal students Aboriginal student outcomes.

in Years 2 to 10 who are achieving lower = Support for school leaders to participate
than expected levels in literacy and in the Stronger Smarter, What Works and
nurneracy, and to support retention and Dare to Lead programs to develop school-
completion of years 11 and 12 across based actions toc improve engagement
Victoria's 716 government schools. with Aboriginal communities.

The Wannik Tutorial program has been
operating since 2008 and has been
redesigned in 2014.

Koaorie Engagement Support Officers
(KESOs) appointed at a focal level play
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a key role in facilitating engagement School attendance rates for
between students, families and schools, Aboriginal children

particularly in the development of
Individual Education Plans. In 2012, 88 per
cent of Aboriginal students in government
schools had such Plans.

In 2012, overall attendance by Aboriginal

students in years 1to 10 in Victorian

Government schools remained steady or

was siightly higher than previous years.

= The Koorie Academy of Excellence,
a partnership between the Victorian
Government, the Victorian Aboriginal
Education Association Inc and La Trobe
University, is raising the expectations of
Aboriginal families and driving better
outcomes.

The gap in attendance between Aboriginal
and rion- Aboriginal students is lowest
during the early primary school years. Year
10 remains a pivotal year, with the lowest
attendance rates for both Abkoriginal and
non-Aboriginal students (82 per cent and
91 per cent respectively) and also the
Further, in 2014, the Victorian Government largest gap.

is delivering a new Aboriginal literacy and

numeracy program targeted to early

years schooling.

Table 16: Attendance rates for Aboriginal children in Government schools, Victoria

Year  Year  Year Year  Yoar NMear Year ear Yoor  Yoor  Ungraded  Ungreded

2 5 . 5 =) 7 8 a 10 o0

2008 32 89 83 89 39 89 EE 85 82 82 B3 83
2000 &% 88 &% 89 39 89 26 82 & 8l az 82
200 90 8 8 8 3 89 A7 82 8 80 &3 83

200 € 90 23 89 A3 8 & 8 80 79 &4 84
202 8 90 89 89 88 88 8K 84 & 82 &3 83

Source: Department of Education and Earl: Childhood Development
Note: PS5 refers to Primar,- Scheol and 5C to Seconder: College

Retention of Aboriginal children to Year 10
The apparent retention rates for Aboriginal students from year 7 to 10 attending all schools
reached 100 per cent in 2012. This result builds on gains achieved over the past three years,
with the gap now being closed among all schools.

Priority remains to ensure apparent retention rates are strong across all schoels, with
concerted effort to continue improving rates at Victerian Government schools for Aboriginal
students, which in 2012 was 93.8 per cent according to data reported in the 2014 Report on
Government Services.

Table 17: Apparent retention rates for Aboriginal students in Years 7 to 10, Victoria
005 felula 3 2007 20HR 008 Fieiin] 205 202
Aboriginal RIS 9 383 81.7 80 4 90.7 950 1002

Saource; ABS Schools, Australia 2013 (Cat. N0.4221.0)

Note: The apparent retention rete is celuulated as the number of full-time school students in Year 10 es a percentage of their
recpactive cohort at the commencement of their secondary schooling at Vear 7. These data do not take account of students
who mae from the school to the training sector or vwho continue their education interstate. The smaller size of the ~beriginal
cohort ~en result in data olatilit,. Bacause of student mo ements o-er the period, percentages ma:’ exceed 100 per ~ent.
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A number of initiatives continue to be Other initiatives progressed during 2013
offered to strengthen student retention include:
including: ! . . .
. * A Teacher Practice e-module is being
« Wannik Dance Academies and Clontarf developed for delivery on-line to
Academies, operating aiongside support the capacity of teachers to
government schools in locations with high utilise strategies for culturally inclusive
concentrations of Aboriginal students. teaching and learning practice, and to

build understanding of Aboriginal culture
and histories. The e-module aligns to the
Australian Professional Standards for

Teachers and will be available to teachers

* A state-wide specialist Koorie Education
Workforce, comprising Koorie Education
Coordinators and Koorie Engagement
Support Officers. The worl:force supports

) from 2014,
culturally appropriate engagement
between schools and Aboriginal students * A Leading Indigenous Cultural Inclusion
and famifies, the implementation of module will build the capacity of principals
outreach strategies and student transitions and school leaders to create organisational
across the learning and development conditions necessary to implement and
system. sustain exemplary culturally inclusive

curriculum practices that engage and
support Aboriginal students and their
families.

HS5. Increase the proportion of Aboriginal young people aged 20-24 who have
completed at least Year 12 or equivalent

Target

B 2020, halve the gen between the Year 12 or equr alent attainment rates of abanginal and non-
aporgingl 20-24 year olds

Dther measures

Trie rate of transiticn of Abchiginal young people aged 18-24 vears 1o smployment snd-or fuiiner educ aticn
The number of Aberiginal people aged 20-&5 vath or working towards post schrol auzhfizations in
Cariificaie lll cr ahoe

Recent census data provided in the 2012 Aboriginal Affairs Report showed an improvement in
the proportion of Aboriginal 20-24 year olds with a Year 12 or equivalent qualification.

As shown in Table 18, there has been a significant increase in the number of Aboriginal
students utilising the VET sector to complete their secondary school education in Victoria.
Rising from only 44 students a decade ago, to 328 in 2012, the rate of growth represents a
significant change in student outcomes.
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Table 18: Number of Aboriginal students who completed Year 12 or equivalent in the school and VET
sectors, Victoria

2007- OO5. 3504 I0DS 20067 2007 2008 2000 20100 260
120 235 255 2h% 272 35e 380

School 127 148 145 175 160
Sector #
VET Sector © 24 59 29 74 8z

2012 23

86 nz 137 1737 240 328 Not

available

# Source; DEECD data. Includes go ‘ernment and non-go ernment schools

* Source: NCVER YOCSTATS table Students 2002-2012, Includes government funded students vwhose ‘Highest Award
Completed’ a5 sither Year 12 ar any YET qualification Certificate |l and abo e for age groups 15-12 and 14 and belov..
Note: The data in the above table fror the tv.o sectors should not be added together to give a tetal number of students,
ar somae students are enrollad Tn both the school and *'ET s2ctors in any given year.

Scholarships centinue to be provided for
Aboriginal students completing Year 11 and
12 in Victorian Government schools, with
106 scholarships awarded between 2009
and 2013.

Further, the Victorian Government will
continue to build a strong and sustainable
vocational training system, with a focus on
quality and industry needs. Initiatives aimed
at increasing participation include:

* Providing an entitlement to a
government-subsidised training place
for all Victorians, subject to age and
up-skilling regquirements, with eligible
Aboriginal students only required to pay
a congcessional rate, to remove financial
barriers to education.

« Supporting Aboriginal people of any
age to participate in the VET system.

* Improved Information so students can
clearly determine the quality and cost
of training.

The Wannik and Wurreker Strategies,
as well as targeted programs under the

National Partnership for Youth Attainment
and Transitions, further support Aboriginal
students. In the vocational sector, Koorie
Liaison Officers and Wurreker Brokers
continued to facilitate Aboriginal student and
community engagement to participate in
vocational training and transition to further
education or employment.

The rate of transition of Aboriginal
young people aged 18-24 years to
employment and/or further education

The On-Track Survey of destinations

of school leavers shows that previous
improvements are being consolidated, with
a strong proportion of Aboriginal students
completing Year 12 or equivalent enrolling in
university the following vear.

Of the 2012 cohort, 38.6 per cent of
Aboeriginal students enrolled in university,
which is the highest rate since data was first
collected in 2006, Qverall, more than 70 per
cent of these 2012 students transitioned into
further education or into an apprenticeship
or traineeship by 2013 - the highest
proportion in many years.
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Table 19:; Destinations of Aboriginal Year 12 or equivalent completers (%), 2006 to 2013

o] 2006 2007 200 2010 200

University 727 25.5 223 288 23 300 7T 386
VETCertlv+ _ _ __ B& 1 210 160 188 122 _ -
VET Entry Level BRNCITENS 77 SNEE 6.4 =i 6.9

Apprentice/ Trainee n2 1.5 SIS 9.6 M43 14.1

Employed o WeEsEE 240 O BEGRS 18.5 [NSla=l 175 ss
Looking Forwork 69 8.0 45 96 52 7.8 il

Deferred - 48 52 AL 107 SSEESS 97

NILFET o5 07 SR 04 JENEEEE 10

Total 1000 1000 1200 1000 1020 1000

Source: DEECD On Track Survey
Note: Columns ma* not add to 100 per cent due to rounding.

The number of Aboriginal people aged 20-65 with or working towards post
school qualifications in Certificate Il or above

There has been significant growth in the number of Aboriginal Victorians enrolling in
vocational training, highlighting the importance of this sector amongst the educational
pathways available to Aboriginal Victorians.

In 2012, 2745 Aboriginal Victorians were undertaking a Certificate Ill or higher qualification in
the VET sector. Further, 743 Aboriginal Victorians successfully completed a Certificate |l or
higher qualification in 2012, matching the arowth in enrolments.

With a grovving number of qualifications in areas where there is strong demand for jobs such
as health care, construction and transport, improvements are also expected In employment

outcomes. Recent data suggests that improvement is required to arrest the decline in the
proportion of Aboriginal VET graduates in Victorian securing jobs and/or opportunities for

further study.
Table 20: Number of Aboriginal students 20-64 vears who undertook or completed a Certificate IIl or
above qualification in the VET sector, Victoria

2002 2001 2004 2005

2009 2000 s

2007

206 2008

Undertaking a

Certificate IIl or 1445 1615 1774 1861 2422  374E
higher #

Completed a

Certificate llor 150 256  2po 206 225 192 364 354 375 572 | Y43
higher _ .

# Source: Report on Goernment Services
" Source: NCVYER YOCSTATS teble Students 2002-2012
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| Progress towards outcomes

Fostering successful life outcomes and
economic prosperity is underpinned by
participation in the economy. The VAAF
recognises economic participation and
develocpment as a high priority of the
Victorian Aboriginal community.

Across the indicators and measures for this
Strategic Action Area, the available data
indicates that:

« Continued effort is required to improve
employment outcomes and career
prospects for Aboriginal Victorians across
the economy.

* Victorian public service Aboriginal
employment rates continued to be steady
at 0.8 per cent of total employees in 2013.

In December 2013, the government released
the Victorian Aboriginal Economic Strategy
2013-2020. The Strategy was developed
after extensive consultation with the
Aboriginal community, the business and
finance sectors and social enterprises. The
Minister for Aboriginal Affairs hosted two
Roundtables in 2013 with Aboriginal leaders
in Geelong and Meftbourne to ensure the
approach and initiatives in the strategy have
the greatest prospects of success.

The strategy relies on all sectors, including
private, philanthropic, government and
communities working together to provide
more choice and opportunity for Aboriginal
people and organisations.

The government will establish the Victorian
Abaoriginal Economic Board in 2014 to
drive delivery of the strategy. Comprised

38

Preratz!

Lated Vaars

Trainirig | B School

of leaders from across the business sector
and Aboriginal community, the Board will
champlon Aboriginal economic outcomes by
building alliances to further employment and
business opportunities across key sectors of
the Victorian economy.

The government also issued guidelines
in April 2013, to encourage high guality
development and investment in Victoria's

_national parks, recognising that tourism

investment opportunities can complement
natural values and enhance visitor
experiences. The guidelines explicitly
encourage partnerships with Aboriginal
enterprises to build tourism operations,
providing a strong basis for employment
and business benefits to be leveraged for
Aboriginal Victorians over coming years.
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Outcomes analysis

H6. Increase Aboriginal labour force participation

Target:

By 2018, hal-e the gap i emplnvmeant auicories between £ horgmal and non-2bhoriginal Yictonaiis,
As measured by

* Employment to pepulation ratio, ior 15 @ 64 vears old

= Uneinplovment rate

» Labour torce participetion rate

Other measures:

The prepariion of aboriginal pesple in anous iIncarne bands

The representation of Lhonginal people on boards and comnittees

Updated ABS labour force data for 2012 and 2013 is expected to become available in
September 2014. The most recently available data was provided in the 2012 Report. It
confirmed that in 2071, approximately 48 per cent of Aboriginal Victorians aged 15 years and
over were employed, representing some 14,000 people. While the labour force participation
rate in Victoria has remained steady, the rate of Aboriginal unemployment, at almost 19 per
cent {2800 people), is high.

The proportion of Aboriginal people The representation of Aboriginal

in various income bands people on boards and committees

As detailed in last year's report the 201 Updated data shows that in 2012-13, one per
census found that almost 50 per cent of cent of appointees to Victorian Government
Aboriginal Victorians reported annual boards and committees identified as
income levels of up to $32,000 per annum Aboriginal, an increase of 0.2 per cent from
and 5.2 per cent of Aboriginal Victorians the previous vear. In total, 23 Victorian
reported annual income greater than Government boards and committees
$78,000. New data is not available for this have members who identify as Aboriginal,
measure, excluding school councils and Crown land

The Victorian Aboriginal Economic Strategy committees of management.

gives ermphasis to training and jobs that Governance training was provided to
enhance career outcomes for Aboriginal 97 people in 2013. This training included
Victorians. This includes increasing an introductory three day workshop to
opportunities for younger people, and strong governance as well as a Certificate IV in
positive employment experiences early in Business (Governance).

their careers

Table 21: Proportion of Aboriginal people on Government boards and committees, Victoria

"Aboiiningl peopls 55 a hiolhodnon ol tatal

20m-12 3%
2012-13 1 D%_ﬁ
Source: Fovernment and Appointment Public Entities Database, State Services .sutherity
Note: This number excludes people on the boards of cemeter trusts, school zouncils and Crov:n land management

committees. Due to nev' data measurement methods data is only available fram 20M-12 and 'aries from that published
previously. '
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H7. Increase workforce participation by Aboriginal people in the public sector

Target:
By 3015, amployment of Aborigimal pecple in the Yictonsn punlz seryice il ticrease ta 1% of iotal
ernployess

At 0.8 per cent of employees, the proportion of Aboriginal people in the public service has
remained steady.

While there has been a slight decline in absolute numbers of employees in 2013, this is not
significant and largely reflects employee career decisions over the last year.

Table 22: Aboriginal employees in the public service, Victoria

Mumbe Percant a6 of tokal public serite employied
2010 . ks 0.7%
20m I 295 0.7%
2012 319 0.8%
2013 30 0.8%

Source: Stote Services authority, Annual *Morkferce Dote Collection, June 2013

« Implementation of Karreeta Yirramboi,
the Victorian Aboriginal Public Sector
Employment and Career Development
Action Plan.

As a major employer, the Victorian
Government has sought to take active steps
to attract, retain and develop Aboriginal
people in the Victorian public service.

Initiatives include: * QOperating a number of graduate programs

* Providing opportunities and inclusive for Aboriginal graduates.
waorkplaces through departmental
employment plans and Abcriginal

inclusion action plans,

Pregramis for Aborlginal gradusates and yvouth in the public service

Three key programs currently opeiaie in the “Aciorian Lullis service e attract and supoort
skonginal araduaies Feople that sucressiully compleie these prograrms are affered an ongaing
position in ene of the many diversa areas of the puklic servnce

Thne Giaduate Recruitreni and Davelopriient Scheme offered by the State Services Authanicy,
tagtLiies an ¢ riginal Fathway, »ath & 12 manih professional developmernt program end suppor
Inal vtaf networks

thravgh Ah:

The koorn Giaduate Recruitment anc Develenment Scherie orffered v the Depariment of Justice
provides @ unigque cpporiuinity to build A successiul caresr, with the support of & fallored 12 monih
progranm

The £banginal Stucv-To-Work-Program wffered by the Deparimenis of Health and Huiman
Ser-1eas ofigl $ en eppariunity o czmpleie a naticislly recogriised gquabification at the Terivficate
I level sohilst worlang on &n angoing pari-tme vasis over a 12 to 24 rmonih Herac
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Health, housing snad wellozing
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Progress towards outcomes

Evidence shows that sustained and varied
effort is important to enable Abariginal
Victorians to enjoy health and wellbeing
outcomes equal to those of non-Aboriginal
Victorians.

Across the key indicators and measures for
this Strategic Action Area, the data indicates
that:

= Significantly fewer Aboriginal Yictorians
rated their health status as excellent or
very good when compared with non-
Aboriginal Victorians.

* Nearly a third of Aboriginal Victorians
surveyed reported ‘high or very high'
levels of psychological distress.

+ Aboriginal Victorians continue to smoke
at a rate more than double the rate of
nen-Aboriginal Victorians.

* The rates of self-harm, presentations
at emergency departments for alcohol-
related causes have all declined for
Aboriginal Victorians, but remain
higher than the rates for non-Aboriginal
Victorians.

« Aboriginal Victorians accessing
homelessness services in Victoria has
increased from 8.0 per cent of all clients
In 2011-12 to 8.2 per cent of all clients in
2012-13.

Building on commitments in Koolin Balit:
Victorian Government strategic directions
for Aboriginal health 2012-2022, the Premier
and Minister for Health announced in April
2013 that the Victorian Government would
provide $61.7 mililon over the next four years
for programs to support improved health
and wellbeing for Aboriginal Victorians.
This is the largest single investment made
by a Victorian Government in Aboriginal
health. The funding will specifically support

Braematal

EATod Yol

Tralndng

improvements in health services, including
mental health and chronic disease prevention
services, targeted to Victoria’s growing
Aboriginal population.

The success of this investment depends
directly on effective partnerships with
Aboriginal and nan-Abkoriginal health
organisations, and importantly the
Commonwealth Government which is a
major funder of many health services.
Combined efforts aim to improve access

to universal hea'th service platforms, as well
as targeted prevention, early intervention
and acute services.

The commitment to collaboration and
genuine partnership was evidenced in
2013, with 30 health services co-signing
a statement of intent with the Minister
for Health to deliver high-quality health
services for Aboriginal Victorians in the
areas of engagement and partnerships,
organisational development, workforce
development and systems of care.
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Outcomes analysis

H8. improve the health status of Aboriginal Victorians

Targets:

By 2031 close ihe gap i the propertizn of Aboriginal and nan-anonginel ictonans that report their health

status as sucellent or very good

By 2031, close the gap beteen ~bonginal and rmarni- abonginal adulis reporting ‘high or vei s lugh' lesls of

psychelogioal Cisiress

By 20027, the proportion of asoriginal adults swho are curyent smokers will reciuce to 21%

Other measures:
The propertion of ~borigingl adults who are cosse
The rate of self harm smong 2 bonzinal pecdle

The rate of hairnful alzoho!l sonsumphon amonyg Abonginal Yictonans

Overview of the status of health data

Many of the targets and measures in this
Strategic Action Area draw on data collected
through the Victorian Population Health
Survey (VPHS). Data from the 2008 VPHS
was reported in the 2012 Aboriginal Affairs
Report, confirming gaps across a number

of physical and mental health ocutcomes.

While the VPHS was again conducted during
201, an analysis has found that the number
of Aboriginal respondents was significantly
lower. The likely reason for the recent
decline in the Aboriginal sample size is the
move by people from land lines to mobiie
phone technology. The VPHS is a landline
home telephone survey only. This is an

issue also impacting on other surveys, and
organisations such as the ABS are working
on alternative data collection strategies to
ensure reliable and robust data continues to
be collected for Aboriginal Australians. The
Department of Health is investigating way's
to resolve the issues arising with the VPHS.

Where available, alternative data is provided
in this year's report for many measures in
this Strategic Action Area. While not directly
comparable with data previously published
in the VPHS, it does provide an indication of
recent change.

Health status reported as ‘excellent
or very good’

Alternative data to the VPHS, from the

ABS Australian Aboriginal and Torres Strait
Islander Health Survey 2012-13, shows that
in 2012-13, 40.3 per cent of Aboriginal
Victorians reported their health to be
‘excellent or very good’. This compares with
findings of the ABS Australian Health Survey
2011-12 which reported that 58.9 per cent
of all Victorians (aged 15 years and over)

in 2011-12 reporting their health status as
‘excellent or very good'. This is significantly
better than the national rate, where 39.2

. per cent of Aboriginal Australians reported

thelr health status as being ‘excellent or very
good’.

Commitments to initiatives during 2013
to improve the health status of Aboriginal
Victorians include:

* The Aboriginal Health Clinical
Engagement initiative aims to improve
the health of Aboriginal pecple through
changes in hospital systems. Successful
projects have worked with senior clinicians
in cardiac, paediatric, renal, cancer, dental,
maternity, emergency care and the mental
health areas.
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« Cancer Council Victoria has been funded Psychological distress reported as
to develop an Aboriginal Recruitment ‘high or very high’

oS ncasse fhe rICEIOn o Aemative dta (0 the VOHS, the ABS
g Australian Aboriginal and Torres Strait

fOTRIERSt, BeWel sne cerviealicancer Islander Health Survey 2012-13 found that

= Subsidies for purchasing spectacles have 32.3 per cent of Aboriginal Victorians
supported over 4,000 spectacles to be experienced ‘high or very high’ psychological
dispensed in the three years to June 2013. distress. Nationally, 29.4 per cent of
The scheme has been highly successful Aboriginal Australians reported experiencing
in increasing the number of Aboriginal ‘high or very high' levels of psychological
people accessing eye health services. In distress. The data'alsoc confirms that more
July 2013, the Victorian Minister for Health Aboriginal pecple report experiencing ‘high
announced further funding of $750 D00 or very high’ levels of psychological distress
over four years to continue the scheme. compared with non-Aboriginal people.

The rate of smoking

Case study: Etrgngthening cardiac | Alternative data to the VPHS, the ABS
care for Aboriginal patientsat St | Australian Abocriginal and Torres Strait
Vincent's Health i Islander Health Survey 2012-13 found that
39.7 per cent of Aboriginal Victotians aged
Ahoenginal Victorians ars mate than 15 years and over smoked daily, compared
twice 35 lilkely te die in hospitals from with 15.6 per cent of all Victorians aged 15

corenary aitery disease than non-

EB e Rl Bto RS years and over in 2011-12. This data compares

with the national rate of smoking daily

With Victanan o pport i i
With Victonar Government support. among Abariginal Australians of 41 per cent.

St Vincent's Hospital svorked to imgrove

rare cocrdination, cultural safety andg L The Department of Health continues to
gatlgelltcn spter pkonainafacasls | fund Quit Victoria to deliver the Aboriginal
adrirted with cardiovascular diseasa e K
) Quitline Enhancement project. From 2011-12

S s to 201213 the project has resulted in 2 35.3

nel a cardiac nurse worked togethar i ; . .
develop a culturslly safe rodal of care per cent increase in the numl?gr of Aboriginal
2 & resuit of the project, there has been Victorians contacting the Quitline and a 14
an insreased chnical engagement wiih per cent incregse in number of referrals from
Anongingl health ser-ices snd iImproved other services and agencies.

referrals and attendance of abeonginal
rerple ai cardiac rehabilitation
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N 4 4 Controlled Health Organisation (VACCHO},

. . ) including at early childhcod services and
Pepartment of Health and in partnerships with other organisations
Geelong Cats Football Club _ such as SecondBite to assist those
partner up for Deadly Choices i experiencing food insecurity.
The Deadly Chores carnpealgn aims to " » Dellvery of nationally accredited nutrition
arripower abonginal peaple to make and health promotioh training for
Ijleelth;-‘ charees for thernselves and i:hflr ] Aboriginal Health Workers at Certificate
'r??c'il'ii;rt?sgt:gliﬁ?&'ﬁ:;ﬁ?gf;;) Il and IV level, in addition to mentoring
health serices I agreements that promote cross cultural

exchange, skill develocpment and cngoing

In 24313, tha Department of Health -
professional support.

parinetad with Geelong Cata Fuothall

Club and the five Abangingl comrunity i
controlled health argaimsations 10 the The rate of self harm among

Barwwan-South yvestern Pegiorn to Aboriginal peop|e

ercourage Abanginal »aung peopte o o A

learn moie alzout things they cen do to Aboriginal people have a higher rate of
nprove therr welleeing S« Abonginal 1y presentations at emergency departments
play, ers wathin the club have become ' with injuries due to self harm than non-
‘Clese the Health Gep Ambassacors’ ! Aboriginal people. The most recent
NCoUraging yours Abanamnal ’ S . L
SRyt ot data shows an increase in Aborigina
including thisugh nvalament in the | presentations in 2012-13, to a rate of 6.0 per
Daadl: Cheleas community aduraticn l 1000 people. The 2012-13 rate is the highest
carnaign rate seen among Victoria’s Aboriginal

population for several years and is much
higher than the non-Aboriginal rate of 1.28
per 1000 people. While the small size of
Victoria's Aboriginal population can mean
the annual data can be subject to variations,
the increase is a matter that requires further

The proportion of Aboriginal adults
who are obese

Alternative data to the VHPS, the ABS investigation.
Australian Aboriginal and Torres Strait ’
Islander Health Survey 2012-13 found that Table 23: Self-harm related emergency department
33.5 per cent of Aboriginal Victorians {(aged presentations, rate per 1000 population, Victoria
15 years and over) were obese, compared
with 26.0 per cent of all Victorians (aged 18 2005-06 a1
years and over) being obese according to 2006-07 270
the ABS Australian Health Survey 201112, 2007-08 1 dos
Nationally, 37.0 per cent of Aboriginal people 00800 | Aes
were obese n 2012-13. 200010 335
Achievements in 2013 include: 2010-11 2 57
* Progressing delivery of the Victorian 20on-12 e
201213 €00

Aboriginal Nutrition and Physical Activity
Strategy 2009-2014, which is being led Source; Department of Health
by the Victorian Aboriginal Community
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The Victorian Government's Aboriginal
Suicide Prevention and Response Action Plan
2010-2015 is in place and focuses on actions
to build resilience, improve access to care
and to support and improve responses to
crisis.

Suicide is a tragic event which has long term
impacts on the families and communities
affected by it. The government is working
with communities which have been
particularly affected by suicides and seeking
ways to ensure that at-risk individuals are
identified and supported.

The rate of harmful alcohol
consumption among Aboriginal
Victorians

In 2012-13, there was a further reduction in
the rate of Aboriginal people presenting to
emergency departments for alcohol-related
causes. While the rate remains higher than
for non-Aboriginal Victorians, the 2012-13
rate is the lowest since 2006-07.

Table 24: Alcohol-related emergency department
presentations, rate per 1000 populaticn, Victoria

Ninhr ol
2005-08 00e
2006-07 7
2007-08 nie
2008-09 14 2€
2009-10 1529
2010-1 . SR
2011-12 13 94
2012-13 10 58

Source: Department of Health

The Victorian Government has two key plans
in place to address harmful alcohol use and
its impacts on the Victorian community.
Reducing the drug and alcohol toll, Victoria's
plan 2013-2017, is a plan to combat the
personal, social, physical and economic
costs of alcohol and drug abuse.
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Recognising that specific actions are
required to prevent and reduce the

harms associated with alcohol misuse
within Victorian Aboriginal communities,
the targeted Koori Alcohol Action Plan
20]0-2020 was developed. Developed in
partnership with the Victorian Community
Controlled Health Organisation, the

Koori Alcohol Action Plan’s overarching
objective is to achieve leng-term change by
supporting Victorian Aboriginal communities
to reduce alcohol misuse and its negative
consequences.

Guided by the two plans, a range of actions
to address drugs In the community are
being implemented, such as:

* The placement of aicoho! and drug
nurses in three of Victoria’s largest
regional Aboriginal communities in
Mildura, Shepparton and Bairnsdale.

* Allocating funding to the Victorian
Aboriginal Community Controlled Health
Organisation to convene professional
forums on the health response to the
drug Ice.

A Parliamentary Inquiry was also
commissioned into the supply and use of
metharmphetamines, particularly Ice, in
Victeria to report back in August 2014, As
part of the Inquiry the Parliamentary Law
Reform, Drugs and Crime Committee has
been asked to focus on the impacts of lce
on Aboriginal and regional communities and
the role outlaw motorcycle gangs play in the
process of manufacture and distribution.

The proportion of Aboriginal people
with a disability receiving disability
services

In 2012-13, 741 Aboriginal people received
services for their disability-related support
needs in-Victoria, according to the returned
National Minimum Data Set (excluding
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Psychiatric Disabifity Rehabilitation and
Support Services and Early Childhcod
Intervention Services). This is a reduction
in levels reported in the 2012 Report and
is related to data quality improvements
rather than to an actual reduction in
service provision.

Recent ABS census data alse found that
Abaoriginal people receive disability services
at a higher rate than non-Aboriginal
Victorians. This reflects the higher rates

of disability across the community.

During 2013, the Department of Health
regions and all Home and Community Care
(HACC) funded agencies developed HACC
Diversity plans for the period 1 July 2013 to
30 June 2015. The plans include a focus on
Aboriginal communities and in particular
improving access to services by eligible
people with complex needs. As part of the
process, 76 Aboriginal HACC staff attended
a range of training programs through a
Commonwealth and State Government
funded HACC Aboriginal training project.

Initiatives to support Aboriginal people
with a disability are overseen by the Human
Services Aboriginal Roundtable Working
Group.

The proportion of Aboriginal
Victorians who are homeless

As indicated in the 2012 Report, the last ABS
census conducted in 207 found that 3.7 per
cent of homeless Victorians are Aboriginal.

Aboriginal Victorians are also over-
represented as clients of government-
funded services delivering homelessness.
assistance. The proportion of Aboriginal
clients accessing homelessness services in
Victoria has increased from 8.0 per cent in
2011-12 to 8.9 per cent of all clients in 2012-
13, according to the Report on Government
Services.

Within the community housing sector,
Aboriginal community owned and,/or
managed organisations are significant
providers of social housing in Victoria,
providing 1,595 households with long
term housing in Indigenous Community
Housing as at 30 June 2012, with a further
379 households assisted in Long Term
Community Housing.

-A number of COAG agreéments give

priority to improving housing outcomes for
Aboriginal people. Initiatives that specifically
target Aboriginal people experiencing or at
risk of homelessness include:

+« A Family Violence-Support for Woemen
and Children initiative that has established
two new crisis accommodation and
support services. The Mildura facility,
Meminar Ngangg Gimba, was opened in
September 2012 and the Meorwell facility,
Orana Gunyah, started delivering services
in January 2014,

« The Indigenous Tenants at Risk Program
supports householders who are
experiencing difficulties in sustaining their
tenancies with public and transitional
housing or Aboriginal community
managed housing. During 2013 the
program was expanded and is now
offered by Mallee Accommodation and
Support and the Ngwala Willumbong
Co-operative.

Nungarra Youth Refuge, located in
Gippsland, cpened on 28 February 2014,
and will accommodate and support up te
12 young people in eight single rooms and
two self-contained units.

« Qutreach support for Aboriginal families,
singles or couples at risk of homelesshess
to successfully access accommaodation
and establish family connections. Support
was expanded in 2013 and is now also
offered by the Rumbalara Aboriginal
Cooperative and the Victorian Aboriginal
Community Services Association Limited.

46

WIT.3006.001.0169_R



Stratagic Action Area &
safe families and cormimunities
and eauitable Justice outcormes
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Progress towards outcomes

The Victorian Government is committed to
reducing family violence, as outlined in the
VAAF and the /ndigenous Family Violence
Ten Year Plan, Strong Culture, Strong
Peoples, Strong Families and improving
Aboriginal justice cutcomes, consistent with
phase 3 of the Aboriginal Justice Agreement
(AJAZ), launched in March 2073,

These initiatives recognise the issues
associated with the over-representation of
Aboriginal people in the justice system and
cemmit to long-term partnerships between
justice agencies and human services
organisations and Victoria's Aboriginal
community, to achieve positive change.

For 2012-13 the data shows that:

= A further increase in the number of
family viclence incidents reported to
police, where the affected family member
identifies as Aboriginal, continuing the-
trend of improved confidence in reporting
of family violence.

» The rate of Aboriginal young pecple on a
youth justice supervision order decreased
t0 16.79 per 1000, consolidating recent
decreases. Similarly there was a continued
decrease in the rate of Aboriginal young
people in detention and Abgoriginal youth
processed by police to 87.7 per 1,000.
Continuing these decreases is essential
to closing the gaps with ncn-Aboriginal
Victorians.

Ll Mok

Trainivg

Aboriginal adults were 13.2 times more
likely to be under justice supervision

than non-Aboriginal adults - a marginal
increase from 2011-12. Similarly the
proportion of Aboriginal pecople sentenced
to prison rather than other orders slightly
increased.

There was a decrease in the proportion
of Aboriginal people returning to prison
within two years of their release, however
Aboriginal prisoner recidivism remains
higher than non-Aboriginal prisoners.
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Outcomes analysis

H9. Reduce the incidence of Aboriginal family violence

Targets:

Further veorl s required to develsy an gppropnate taroet

Other measure:

The rate of reporang (Farmily Incidence Reperting of Aboncinal Tanmily viclence to police

Family violence is an often under-reported
crime. Fear of discrimination and subsequent
child protection notifications may.impede
willingness to report family violence incidents.

Concerted effort over the past decade,
including a community led response, has
focussed on improving the understanding
and awareness of family violence across all
Victorian communities,

Between 2006-07 and 2012-13 the number of
Family Incident Reports where the affected
family member identified as Aboriginal
almost tripled from 794 to 2143 incidents.

The number of repeat attendances also
almost tripled over the same period to 1644
attendances. This reflects an increased level of
confidence to report and seek the support of
police services. In relation to police responses,
the rate of Family Incident Reports where
charges are laid remain equivalent to the
non-Aboriginal rates.

Table 25: Family Incident Reports (FIRs) by Aboriginal status of affected family member, Victoria

Sl Ztengandes
% FiRy where

Balelsler Wiad (Heli Bl taaa

% ElRs Wi

charpey lsd charges laid
28.7% E81 1 1 -

24.8% o fda o 272%
o 290% e o 30.8%
2B.2% o ®ee . 2096%
268 - 33.2% . 34.4%
20M-12 1SS 39.8% o Res 42.8%
21213 2143 41.4% 1642 43.5%

Source: Victoriz Police LEAP database. D=ta etractad 21 Januar: 2014,
Note: Data for 2008-09 and onwards *-aries from that previously published. ‘Repeat Attendance’ is deiined v-here the
rffected Family Member has made a previous Famil, Incident Report to Police based on LE~.P records dating back {o 1992, .

Consistent with long standing partnership
arrangements between the Aboriginal
community and government agencies, the
Indigenous Family Violence Partnership
Forum met twice in 2G13 - in metropolitan
Melbourne and Gippsland. Key priorities for
the Forum included progressing the mid-
term evaluation of the 10 Year Plan, including

development of an Abcriginal famil viclence
target under the VAAF.

Further, a joint workshop was held in 2013
involving the Chairpersons of Indigenous
Familr Viclence Regiona! Action Groups
and Regional Aboriginal Justice Advisory
Committees to identify further opportunities
for collaboration and strategies to address
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common concerns. The workshop was
the second held and built on the approach
in 2011, with the aim of strengthening
relationships and building alignment
between the Indigenous Family Viclence
1C Year Plan and the Aboriginal Justice
Agreement and overarching structures.

Initiatives undertaken in 2013 to enhance
responses to family violence included:

* Victoria Police and the Aboriginal Family
Viclence Prevention and Legal Service
worked with Aboriginal communities
to develop protocols for responding to
family violence matters. The protocols aim
to improve response to family viclence
incidents, improve Aboriginal community
confidence and increase referral to
support services. Protocols were launched
in Ballarat, Darebin and Mildura in 2013.
Additional launches are planned for early
2014.

+ The Abceriginal contextualisation of the
Family Violence Risk Assessment and
Risk Management Framework, which
involved the development of training
materials to better equip professionals
and practitioners to identify risk factors
associated with family violence and
respond appropriately to Aboriginal
people experiencing family violence. The
materials were piloted in Dandenong in
2013, with additional pilots planned for
Geelong and Mildura in early 2014,

* Four Koori Community Safety Grants
were funded under the Reducing Viclence
against Women and their Children Grants
Program. This has enabled Aboriginal
organisations in Shepparton, Bairnsdale,
Mildura and northern metropolitan
Melbourne to provide innovative,
community-based projects aimed at
preventing viclence before it occurs.

The three-year time frame, concentration
of resources and emphasis on evaluation
will allow these grants to function as
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demonstration projects and guide
future responses to viclence in Victorian
Aboriginal communities.

There are a range of targeted programs
that continue to support Aboriginal pecple
experiencing family viclence, including:

+ An intensive case management program
that enables Aboriginal women to better
address the impacts of family violence.

* A case management program to engage
Aboriginal men who use violence and are
removed from the family home.

+ Aboriginal family violence accommodation
and support services - Meminar Ngangg
Gimba in Mildura was officially opened
In September 2012 and Orana Gunyah
in Morwell started delivering services in
January 2014 and is expected to be fully
operational by April 2014.

* Four indigenous Family Violence Healing
services and four Time Out services
continue to be delivered through a
community led approach to ensure
services meet locaily identified needs.

* Group pregrams for Aboriginal men
who use violence are provided in three
locations to assist perpetrators of family
viclence tc change their behaviour.

« The Aboriginal Family Viclence Prevention
and Legal Service supports women
experiencing family viclence and assists
with related legal processes.

* The Indigenous Family Vioclence
Community Initiative Fund provides annual
grants amounting to $650,000 to support
Aboriginal community-based projects
that aim to prevent, reduce and respond
to family violence. In 2013-14, funding was
granted for 39 projects which responded
to priorities identified by Indigenous
Family Viclence Regional Action Groups.
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H10. Reduce the over-representation of Aboriginal people under justice
supervision

Targets.

B, 2031, close the gz n the rete of Lhanginal and non-Abariginal pecple under S ouihk pistice superision
2y 2070, close the gaps In the rate of Abhonoinal and nar-Aaboriginal pesizle under adult pustice sunervision

Other measures.

The rate of over-renresentation of chonginal young people (10-17 vears) pracessed by pezlice

The prooorbion of abonomal young pecple CI0-17 vearss cautioned when processed b police

The preporion of Abongnal adulis rece)ing a Hison sentence cormparad with those recerng &

communtty corrections order

rate for Aboriginal young people from the
previous year. Aboriginal young peopie are
15 times as likely to be on a supervision order
as non-Abcriginal young people. This rate is
an increase on previous years, however, the
change may be attributed to more Aboriginal
young people receiving community based
orders rather than custedial orders.

Rate of Aboriginal young people

under youth justice supervision

In 2012-13, 16.79 per 1000 Aboriginal young
people aged 10-17 years were cn a community
based supervision order compared to 1.12

per 1000 non-Aboriginal young people.

This represents a significant decrease in the

Figure 5: Young people (10-17 years) under youth justice superviston, daily average rate per 1000
population, Victoria
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Source: Department of Human Services

Overall, the 2012-13 data shows that Abecriginal young people are 13 times more likely to be
in detention as a non-Aboriginal young person. This is a decrease from 21.8 times as likely in
2007-08, continuing the steadily decline in the over-representation rate.
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Table 26: Young people (10-17 years) under youth justice supervision, daily average rate per 1000
population, Victoria

7] 200708 200809
Cormmunity based supervision order
Aboriginal S RO 16.95 -
non-Aboriginal 126 1.36
In detention
~bariginal _Beicwmme  2.05
non-Aboriginal 01 on

Source: Department of Human Serices

200840 20w 201112 225
1879 2048 187 1679
152 154 148 112
273 2.48 08 116
017 013 o1 009

During 2013, Regional Justice Plans and Aboriginal Justice Agreement 3 (AJAZ) Action Plans
were developed to drive implementation of more than 80 AJA3 actions across the state. In
addition to new programs, a number of successful AJA initiatives expanded in 2013 which will

better support Aboriginal people include:

+ Five new Children’s Koori Courts opened
in Bairnsdale, Latrobe, Shepparton, Swan
Hill and on the Warrnambool Circuit, and a
new County Koori Court was launched in
Melbourne.

* The Local Justice Worker Program grew
by 44 per cent to support additional
Aboriginal clients. Coverage increased
from nine to 13 locations across Victoria.

The Victerian Government is focused on
continuing to strengthen Victoria's youth
justice system and creating clearer pathways
to prevention and rehabilitation programs.
Available programs include:

+ The Youth Justice Remand Bail Strategy
supports young pecple on remand,
including through increased provision
of supervised bail for youth across the
state. A Bail Coordinator appointed at the
Parkville Youth Justice Precinct acts as a
point of contact for all young people on
remand and links with Youth Justice Court
Advice Service, legal representatives and
community departmental case managers
to enzable young people to be bailed
where appropriate.

* The Youth Justice Bail Supervision
Program aims to divert young people
aged 10 to 18 from progressing further
into the criminal justice system, through
intensive bail supervision. In 2012-13,
Aboriginal young people represented 28
per cent of all young people on supervised
bail. This high number demonstrates
that the program is providing a credible,
community-based alternative to remand
for magistrates.

* Youth Justice Koori Intensive Support
Program connects young people to their
community and culture, provides supports
to enable engagement in education,
employment, recreation and community
activities, and where appropriate specialist
cultural support. Every Aboriginal young
person has the ocpportunity to have
an Aboriginal Cultural Support Plan
included as part of their assessment and
supervision plan.

Targeted youth initiatives continuing under
the AJA3 have contributed to a reduction in
the rate at which police process Aboriginal
young people, the predominant point

of entry into the justice system. These
programs focus on preventing contact
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with the criminal justice system, through + The Koori Youth Justice Program, which
the provision of alternative educational, provides a range of Aboriginal culturally
vocational or employment pathways and appropriate intensive support work to
other supports, and reducing the likelihood divert and rehabilitate Abocriginal young
of reoffending where contact has already people who are at risk of offending or
occurred. Initiatives include: re-offending.

= The Koori Early School Leavers and Youth Rate of Aboriginal adults under
Employment Program, which operates in justice supervision

Mildura and North Western Metropolitan

Melbourne and aims to prevent adverse In 2012-13, Aboriginal pecple in Victoria were
contact with the justice system by 13.2 times more likely than non-Aboriginal
engaging Aboriginal young people (aged people to be under justice supervision.
10-20 years) with school or alternative This rate reflects that, on an average day,
educational, vocational or employment for every 1000 Aboriginal adults in the
pathways. state, 38.6 were under justice supervision,
. compared with 2.2 for every 1000 non-
* The Koori Pre and Post Release Program, Aboriginal adults. This represents the sixth

which provides intensive outreach services consecutive year that the rate has risen.
to Aboriginal young people exiting
Victoria's youth justice custodial centres.

Figure 6: Daily average number of adults under justice supervision per 1000 population, Victoria

L B = P R —

200506 ZCOE-C7  3C7-08 2008-09  ZGOR-T 20061 20712 201213

© shorgnal e e -Along nal
Source: Corrections “/ictoria

Table 27: Daily average number of adults under justice supervision per 1000 population, Victoria

200506 2006-07 2OO7-08 2008:00 200210 20100 2018  JO1245:

Aboriginal . 234 272 54 30.2 SEQ 36.4 3549 38.6
non-Aboriginal | 26 2.5 26 2.6 29 A 29 2.9
oer-representation rate 1% 10.9 11 1.7 121 2.4 25 13.2

v

Source; Corrections “ictaria
Not=; Dall; avarage nurnbers of adults in prison and under communit: corrections orders per 1,000 of the rele-ant
population. Does not include 18-21 vear oids under vouth justice supervizion.
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Rate of over-representation of Aboriginal young people processed by police

The rate at which Aboriginal and non-Aboriginal youth were processed (arrest, caution,
summons, warrant or other) by police decreased between 2011-12 and 2012-13, to 87.7 per
1000 Aboriginal young people. Similarly the over-representation rate of Aboriginal young
people processed by police decreased to 6.1 per 1000 Aboriginal young people.

Table 28: Distinct alleged young offenders (10-17 years) processed by police who receive a caution, arrest,
summons or other, rate per 1000 population, Victoria

2005-G8 2006-07 2007-08: 2008-09 2000-10 20101 20142 2012.4%

Aboriginal gz 1053 . Mo 1081 Wes 930 945 877
non-Aboriginal o mwrF 223 224 225 A6 178 147 125
ovar-representation rate 52 47 50 48 46 52 = 64 61

Source: “fictoria Police LEAP detabasa. Date eatracted 10 Decermnber 2013 and is subject to change as * ictoria Police
implements improvements to the collections and processing of data.

Note: The data is based on respenser to the Standard Indigenous Guestion {SIQ) recorded by Victoria Police; it ic not
comparable to figures reported for the ~ame or similar measures pricr to 2012. Figures are subject to change as “ictoria
Folice continues to implement improvements to the coilection and processing of SIQ data.

Proportion of Aboriginal young people cautioned when processed by police

In 2012-13, 10.2 per cent of Aboriginal young pecple were formally cauticned when processed
by police, a slight reduction from 10.9 per cent in 2011-12.

Table 29: Proportion of alleged young (10-17 years) offenders cautioned by police, Victoria

2005-06 2006-07 2007-0E 2008-08 200310 2010+ 200120 201015
,_Aborlgin_al 11 5% 13.4% 15 9% 13;5% N 1S D% 14.7% 1()‘9:&:_ i 10.1%
Source: Victoria Police LEAP dotabase. Data e~tracted 10 Dezember 2013.
Note: The data is based on responsas to the Standard Indigenous Questinn (S1Q) racorded by Yictoria Police; it is not

comparable to figuras reported for the same or similar measures prior to 2012, Figures are subject to change as Victoria
Police continues to implement Improements to the collection and processing of SIQ data.

Proportion of Abcriginal adults receiving a prison sentence compared to those
receiving a community corrections order

On an average day in 2012-13, there were 921 Abceriginal adults under justice supervision, of
which 40.7 per cent (375 pecple) were in prison and 59.3 per cent (546 people) were on a
community based order. This represents a marginal increase in the proportion of Aboriginal
adults sentenced to prison from previous vears.

Table 30: Proportion of Aboriginal adults sentenced to prison rather than other orders, Victoria

2005-06 2006.07 2007-08 200800 200040 2004 Z0WT2 201293
Aboriginal_ 37 3% 42 2% i 10 0% 396% _?-.58% 35.2% I8 1% 40.7%

Source: Corrections Yictoria
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H11. Reduce the proportion of Aboriginal people who return to prison within
two years of release
Target:

By 2071 close the gap 1n the (#oportion of ~hotigingl and non-=horgingl people who are convicied vichin
[ weats of therr pravious conviction

in 2012-13, 50.3 per cent of Aboriginal prisoners returned to prison within two years of being
released, compared with 35.7 per cent of non-Aboriginal prisoners. This is a slightly lower
proportion to the previous year, with the gap slightly narrowing.

Figure 7: Proportion of prisoners released who returned to prison under sentence within twe vears (%),
Victoria
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Source: Corrections Victoria

Table 31: Proportion of prisoners released who returned to prison under sentence within two vears, Victoria

200304 200405 2005-06 200E-D? JO07-08 2008-08 200898 2pio

I005-06° 200607 Z0070E. ZO0B09 ZO0OR-10 2010-11 0112 201303

56 5% 48.6%  507%  51.3% 46 €% 50.3%
35 3% 35.6% 348% @ 33.2%  3T76% 357%

Belesis year

e s

Aboriginal
non-Aboriginal

Source: Corrections *ictoria
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Strategic Action Arsa b

Strong culture, engaged peodis

zrgd confident communities

WIT.3006.001.0178_R

Progress towards outcomes

The Victerian Government is commmitted to
providing epportunities in a wide variety
of ways for Aboriginal Victorians to come
together and share knowledge, for

young people to further develop their
understandings of their community, and
for non-Aboriginal Victorians to learn
about and appreciate Aboriginal culture.

Progress during 2013 in this Strategic Action
Area includes:

» Five additional Indigenous Land Use
Agreements were reached during 2013.

* The rights of the Dja Dja Wurrung
Traditional Owner group were recognised
under the Traditional Owner Settierment
Act 2010 (Vic) (the TOS Act) in relation
to Crown land in central Victoria, further
improving access te traditional lands by
Aboriginal Victorians.

* The TOS Act was amended to increase
the prospect of reaching settlements
and facilitate economic deveiopment,
supported by Threshold Guidelines for
Victorian Traditional Owner groups
seeking a settlement to provide a
greater focus on economic development
outcomes.

« A further 14 inspirational Aboriginal
Victorians were inducted into Victorian
indigencous Honour Roll. In additicn the
full Honour Roll toured five communities
across Victoria.

* The Right Pecople for Country project was
funded to continue to suppert Aboriginal
‘Traditional Owner groups resolve

boundary and group composition matters.

» An extensive array of events have been
held during 2013 that acknowledge and
celebrate Aboriginal culture, providing
opportunities for both Aboriginal and
non-Ahoriginal people to be engaged
with Aboriginal culture.

TralrEng

An additional 302 Aboriginal people
became directly involved in Local
Indigenous Networks, bringing the total
number of participants to 2,060 people.

The Victorian Aboriginal Heritage Councll
appointed Gunditj Mirring Traditional
Owners Aboriginal Corporation and
Eastern Maar Aboriginal Corporation as
Registered Aboriginal Parties (RAPs) in
south-west Victoria, bringing the total
area of Victoria covered by RAPs to 60
per cent and the number of RAPs to 10.

Reconciliation Victoria activities
supported 22 local reconciliation groups,
promoting special events across Victoria
during Reconciliation Week and working
more closely with local councils.

Under the Cultural Strengths Initiative,
following the release of two films
showcasing young Aboriginal participants
making and learning about Possum

Skin Cloaks which were exhibited at the
WNaghlingah Boorais: Beautiful Children
exhibiticn at Bunjilaka, Melbourne
Museum, the fuller roil-out of the Initiative
commenced, including processes to
appoint a Reference Group and seeking
expressions of interest for further filming
opportunities,
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Outcomes analysis

H12. Strengthen Aboriginal culture and support Aboriginal people’s
engagement with community and society

Other measures.

Tha irate of socess by e borigmal Yictonans to thair tracitional lands
Fartizipation by £honginal gpeople in comrunity related arrangernants and events
The propartien of Abonainal peozle who felt that there ara cpportunities for theii ic have A real sas on

13sues which are iImportant to thern

Sptione for all Victonans to be engagerd wich aboriginal culiure

Access by Aboriginal Victorians to their traditional lands

The number of Indigencus Land Use Agreements increased from 40 in 2011-12 to 45 in
2012-13. These agreements legally recognise Aboriginal people’s enduring relationship with
their traditional lands, not only supporting Aboriginal pecple to practice their traditions but

alse provide economic opportunities.

Table 32: Access by Aboriginal Victeorians to their traditional lands

2008-05°
Number of Indigenous Land Use 33
Agreements (ILUA) in Victoria
Total land area covered by ILUAS (km&)} 71,438
*Area including sea “T1 457
Percentage of tota! Victoria 31 4%
covered by ILUAS) (excluding sea) |,
Land area over which native title found 707
to exist or oer which a Traditional
O-wner Settlement Act agreement
has been reached (km2) —
*Area including sea 1720

Source: National Native Title Tribunal

In 2012-13, there were five new registered
Indigenous Land Use Agreements which
together comprise 354 kmZ2. In addition,
the area of land where native title has
been determined to exist, or Traditional
Owner group rights have been receognised,
increased by 2665 km?, as a result of the
Recognition and Settlement Agreement
between the Victorian Government and
the Dja Dja Wurrung Traditional Owner
group of central Victoria. This is the first
comprehensive Recognition and Settlement
Agreerment under the Traditional Owner
Settlement Act 2070.

There was also further significant progress in
implementing the Gunaikurnai agreements,

200910 2010-1) 201112
36 38 40 45
71,438 23.32€ 83.408 3,762
*71,457  B3.595 ‘83,677 @431
31.4% 36 8% 36.7% 26 BE%
1707 14.845 14,891 17556
w720 | f5007 15,156 Te

reviewing previous settlements with the
Wotjobaluk and Gunditjmara people,
progressing threshold issues arising from
the Eastern Maar native title claim and the
Threshold Statement of the Taungurung
Traditional Owner group.

In 2013, the Draft Ngootyoong Gundity
Ngootyoong Mara South West Management
Plan was developed as a partnership
between Parks Victoria, Gunditjmara
Traditional Owners and the Department

of Environment and Primary Industries.

The plan covers 145 parks, reserves and
Gunditjmara community owned properties
in south west Victoria.
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The Draft Plan was released for comment,
and submissions will be considered in the
preparation of the final management plan.
included in the plan is Gunditjmara and
Parks Victoria's cooperative management of
Mount Eccles National Park through the Budj
Bim Council, one of the positive ocutcomes
of Native Title processes. The development
of the plan is an example of the value

placed on partnerships between Traditional
Owners, government agencies and the wider
community in how land is managed and
used for the benefit of all Victorians.

Participation by Aboriginal people
in community related arrangements
and events

The Victorian Government recognises

the importance of culture to Aboriginal
people and supports community events
and celebrations in many forms. Such
opportunities provide communities with
valuable scope to share knowiedge and
experiences and increase their connections
with one another and their cultures.

The Victorian NAIDOC Committee received
57 applications for funding NAIDOC Week
activities and were able to commit funding to
41 of these activities, which were held across
10 regional and 25 metropclitan locations.

The Victorian Government NAIDOC Week
Reception, hosted at Parliament House
during NAIDOC Week, was attended by
approximately 250 people.

In 2013, community support for Victeria's
39 Local Indigenous Networks {LINs)
reached record levels with more than 2000
Aboriginal community members now
involved in their local network. LINs aim to
build a stronger local community, develop
community plans and work together for a
better future,

Over the past three years LIN numbers
have grown consistently by around 16 per
cent each year. The average number of

WIT.3006.001.0180_R

community participants for each LIN is

now 54, and LINs in Mildura, Robinvale,
Maribyrnong and the Northern Metropolitan
region have rmore than 100 participants.

Table 33: Local Indigenous Network (LIN)
participation, Victoria

(TR Nimber of reisiered
ofilihe LIN parlcipsnls
2008 3E 959
200 _ 3% 1307
20M 38 1503
2012 s 1752
2013 32 2060

Source: Cffice of Aboriginal Affairs Victoria

The number of Registered Aboriginal Parties
increased to 10, following the appointment
of the Gunditj Mirring Traditional Owners
Aboriginal Corporation and Eastern Maar

‘Aboriginal Corporation as Registered

Aboriginal Parties (RAPS) in south-west
Victoria. The total area of Victoria covered
by RAPs is 60 per cent.

In collaboration with the Victorian
Aboriginal Heritage Council regular state-
wide forums are arranged for RAPs that
provide information, capacity building and
netwaorking opportunities. All forums have
a major focus on the implementation of the
Aboriginal Heritage Act 2006 and any issues
of concern to RAPs regarding carrying out
their statutory responsibilities in managing
and protecting Aboriginal cultural heritage
on behalf of all Victorians.

In July 2013, a RAP Forum was held, which
was attended by 29 community members.
A Forum was also held in December 2012,
which had 19 participants in attendance.
The Minister for Aboriginal Affairs also
hosted a Ministerial Roundtable with RAPs
during 2013, to discuss a range of issues,
including potential reforms to the Aboriginai
Heritage Act 2006.

Aboriginal young people are provided with
opportunities to engage in their communities

Yictorian Government Aboriginal Affairs Report 2013 §7



by the Koorie Youth Council (KYC). More
than 300 young people are in the KYC's
broad network across Victoria. The KYC
hosted a number of events during 2013,

covering topics such as youth leadership
and cultural heritage.

Proportion of Aboriginal people who
felt that there are opportunities to
have a real say on issues that were
important to them

The extent to which people feel they have
an opportunity to have a say and feel valued
by the society in which they belong is an
impoertant means by which to measure
people’s perception of their belonging.

No new data is available against this
indicator. Previous data provided in the
2012 Aboriginal Affairs Report indicated
that while most Aboriginal pecple believe
there were opportunities to have a real say
on issues important to them, this belief was
lowest amongst Aboriginal men.

Local Indigenous Networks, support for
Aboriginal representation on boards and
committees, and cther iocal and state-

level advisory, community groups and
consultative forums provide avenues for
engagement and participation for Aboriginal
Victorians.

Oppotrtunities for all Victorians to
be engaged with Aboriginal culture

There are many opportunities for Victorians
to engage with Aberiginal culture and
events, in both metropolitan and regional
areas and throughout the year.

During 2073 activities included:

* Reconciliation Victoria produced a
calendar of more than 100 events
across Victoria to celebrate and profile
reconciliation initiatives. Reconciliation
Victoria also supported 22 local
reconciliation groups around Victoria.

+ More than 300 people attended the
Victorian Indigenous Remembrance

Service for Aboriginal servicemen
and women held at the Shrine of
Remembrance in Melbourne.

Fourteen new inductees were announced
inte the Victerian Indigenous Honcur Rall
in December 2013 and for the first time

a joint nomination category of a family
group who have made an important
contribution to community. Also for the
first time, a roadshow toured the stories of
all 35 inductees from 2011 and 2012 to five
communities around the state from April
to June 2013 (Fitzroy, Lakes Entrance,
Shepparton, Mildura and Warrnambool),
enabling people to engage with the
positive and affirming stories of the
inductees.

. The Ricci Marks Young Achiever Award

presentation ceremony in June 2013 was
attended by more than 120 people.

S - T . T LT 4 - s

Case Study: Cultural Strenaths
Initiative

In 2073, the first two short filras produced
as part of the Initiative weres releasen
shiowcasing worl'shaipzs on Possum Skan
Clcal. making spounsarec by the Yictornan
Aberiginal Child Cere sgency Through
the workshops, the young pariicipants
learnt about the significanne of the
cloal's to country language, traditions
and valuas while building lasting
connechinns with Elders, commnicy
members and each cinwer The films

were pulhcle launched on 11 July 2013
as pai t of the Maghlingan Boora=
Reauuful Chikirea extubibion at Bunjilaka
Melkbourne Museurn

Following this project’s success, the
Finister for Abonginal affans called
far expressicns of iInterest from the
Ahanginal worrnunttys 1o be part of 2
Reteranze Grou: to presads advice on
all aspeacts of the projact including the
derelopment of & Yictonign Cultural
Stirenaihs Plan that builds on the
comriatments in the vasF
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Departmental progress in Aboriginal Employment Plans and Aboriginal Inclusion Action

Plans, December 2013

Depariment of
Zduecation and Egily
Childhood Development

Depaitment of
Errironment and
Frimgi v Industries

Deparrnent of Health

Diepaitrment of Human
Serces

Cepartrnent of Justice

Cepartment of Prarmier
and Cabinet (CPL

Departrnent o Stata
Dev=lopment, Susiness
and Innceation
Crepartment of
Transyrt Planning and
Local Infrascruciure

Diepartri=nt o Treasiry
and Finance (0TF)

Wirnaiung Ganar: Our People - Aboriginal
Inclusion Action Plan 2072-2014 (2011)

Nev: plan to be released in 2014 building

on the former Department of Sustainability
and Environment /ndicenuus Partnershios
Framework 2007-2010 (2007) and
Dejsartment of Frimary industries Aboriginal
Action Plan 2013

Department of Health Aboriginal Inclusion
Framework \2013)

Response delivered through the Human
Services Aboriginal Strategic Frarnework
2013-2015; Aboriginal Recruitment and
Retention Strategy 2010-20713; the Third
Human Services Reconciliation Action

Plan and Department of Hurman Services
Standards

Mingu Gadhaba, ‘Beginning Toaether’ - Koori
Inclusion Action Plan (2012)

Progress under this Plan is captured through
the Koori Inclusion Qutcomes Frameworik
(2013}

DPC Aborigingl inclusion Action Plan 2013-
20715 (2013) to he updated during 2014

To be incorporated in
~boriginal In¢clusinn Action plan

To be incerperated in
Aboriginal Inclusion Action plan

Deapartment of Human Services
and Department of Health
Aboriainal Recruitment and
Retention Strategy 2010-2013

Department of Human Services
and Department of Health
Aboriginal Recruitment and
Retention Strategy 2010-2013

Koori Employment Strategy
200-15

Incorporated in DPC Aboricinal
inclusion Action Plan 2013-20i5,
which will be updated to also
reflect the former Department
of Planning and Comrunity
Development (DPCD)
Aboriging and Torres Strait
Islander Employment Strategy
(2010)

Both pians are being finalised taking into account recent departmentai
structural changes. Both plans are to be approved and implementation

commenced in 2014.

Nev: plan being developed for release in
2014, drawing on the former Department of
Transport Aboriginal Action Plan - Stage 1
(2011) and former Department of Planning
and Community Development (DPCD)
Aboriginal inclusion Action Plan 12013)

DTF Indigenous Inciusion Action Plan (2012)

A neww Aboriginal Emplayment
Strategy is currentl, under
development, also draing on
the former DPCD Aboriginal
and Torres Strait Islander
Employment Strategy (2010)
2071-2013 Indigenous
Employment Strategy (2071)
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Artwork by Barb Egan “River Bark”
Barb Egan is a Mutti Mutti Elder from Robinvale, Victoria.

The River Bark painting is a representation of the bark from the biue gum trees that grow
around her home town of Robinvale in northern Victoria.
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